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^HWTR^TT % «iaici4T { <#») ) ^H1 'diJ) l l^ tdfafW 3B^9T 3frr3lffeR|^Hn£ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cfc* fe raiHTd 3ftr flfrH tHUrUl 

( *c^U«l f^tm) 

^ 4 2005 

'$>[. 31T. 3682.—% 3^^ 309 % 
sra VKrd wRw-mT ^ki 3i%r ^ 

Pt^*i, 1960 % %t*, 

Pi*-ifcina<i Pl*4H :— 

1. (1) wmv i ftfa (%«fcj 

fiyNq, fWT, 2005 f I 

(2) 

T3TMITW'Tf^t (%^T^T) fwr, 1960 <3f>1 MT^*ff 

SpJ^ % 2 3 stiff B Wf» (13 ) % '7?^, 

yfafei4l’ %TS1FT''R, fV-lfetfian SffafUm' 

yt sft awh^:— 


“ fcfM u M *isCW1<t : 

(1) (3t.) feWT 

Piquet*), 


<MkMK 1 


(2) TET^t faH«H 
TTcTT^TI, WWi 

^FFJT 1 

(3) W7W?T 

WT m% T TT T T^T I 


10,000-325-15,200 t sk 
^)FThrFT, 'fK}<l«JI< cI^TT 

o r>_ _ r 

^ % TT«TfkcT TTHt TFfF 

“13 m , “tt” 3tt? "ar" 
3?fW^f 

ttor w#ht, 3 

ohH’cftU^ ^ «!Wd ) 


2954 Gl/2005 


(11199) 
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(4) '4s)'*MS, 

Ravft, y 1 h i 4 y4 fr rfnflwffi 

^ 3 ^ - 5 ^ afo “ft" sfa; 4 V’ 

*f fa4»H zfa 4>*f4lft4f ^0*RJ, ^ "3=!% 

. % Ift- 

ft*W 4kilft4>K 

N ^ ' .t ■'V \ 

ftTCWTSPF 

[ft. 20/3/2005-^V ^ ftV (T?ft) ] 

lift. ftf fftF, fifopR (ftt.ftt.) 

m^f^U|U|;—<HINK*1 ftfa*ft Iftfa (^H&l "dftT) ftftft, 1960, 
# U«§4!4> 3000 ftftter 1 ftUMi, 1960 ^ SFRlf^RT 

W^ftt* ft 11444) ( 29 W9{J, 1988 ftftTft^T 

f4>91tt4l) yi<p>M ^ 6JMWU f*P*N '3TTCTT % I faftft 

mNkWxfi 3lf*KiyMNHf 5KT iHtatf&fiSRI fa*Hftt» ^1 

1. ftiT.ftl. WIT 2002 filter 2-9-1989 

2. “ST.ftT. WIT 710 wfa 4-3-1990 

3. ftTftT. #n 3006 ftftN 17-11 -1990 

4. ft^T.ftT. WIT 3272 fttfaff 8-12-1990 

5. ft^.ftT. WIT 146 ftftfo 20-3-1993 

6. ft>T.ftl WIT 377 cflfhOT 10-2-1996 

7. ft^ftT. WIT 379 ' ftT&BT 10-2-1996 

8. ftJT.ftT. 'WIT 3228 ftlfNsT 23-11-19% 

9. ^T.JFTT. WIT 826 ftlfta 25-4-1998 

10. ftTT.ftT. WIT 2500 ftTtte 5-12-1998 

■11. ftiT.ftT. wn 2690 ftR^ST 16-9-2003 

12. ft?T. ftT. WIT 1485( 31) ftrite 30-12-2003 

MINISTRY OF PEBSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Pension and Pensioners’ Welfare) 

New Delhi, the 4th October, 2005 

S.O. 3682.—-In exercise of the powers conferred by 
the proviso to article 309 of the Constitution, the President 
hereby makes the following rules further to amend the 
General provident Fund (Central Services) Rules, 1960, 

namely:— 

1. (1) There Rules may be called the General 
Provident Fund ( Central Services) Amendment 
Rules, 200i 

(2) They ■ hal 1 v c into force on the date of their 

pub) ?• ion in the Official Gazette. 

2. In the General Provident Fund (Central Services) 
Vs. 1960, in the Fifth Schedule, in paragraph 2, after 


Semi Number (13), before the proviso, for the exixtmg 
entries relating thereto, the following entries shall be 
substituted, namely:— 

“Directorate of Marketing and Inspection (DMI), 
Ministry of Agriculture. 

(1) Director (A), DMI, in respect of all Group-A 

Faridabad Officers of the Directorate 

upto Assistant Agricultural 
Marketing Adviser whose 
pay 9cale is Rs. 10,000-325- 
15,200/-, and all Group B, C, 
and D Officers posted in 
Head Office at Faridabad 
and Agricultural Marketing 
Adviser’s Office, New Delhi. 

(2) Joint Agricultural in respect of Group B, C,and 

Marketing Adviser, D employees posted in 

Branch Head Office, Branch Head Office, Nagpur 

Nagpur 

(3) Director of Laboratories, in respect of Group B, C, and 

Central Agmark D employees posted in 

Laboratory, Nagpur Central Agmark Laboratory, 

Nagpur. 

(4) Deputy Agricultural in respect of Group B, C and 

Marketing Adviser, D employees posted in 

lncharge of Regional Regional Offices/Sub- 

Office of DMI at Offices/Regional Agmark 

Bhopal, Chandigarh, Laboratories falling under 

Chennai, Delhi, their respective jurisdiction. 

Guwahati, Hyderabad, 

Jaipur, Lucknow, 

Mumbai, Kochi and 
Kolkata. 

[No. 20/3/2005-P&PW (F)] 
M.P. SINGH, Director (PP) 

Foot Note :—The General Provident Fund (Central 
Services) Rules, I960, were published as S.O. No. 3000 
dated L-12-1960. The Fourth re-print of the Rules, (corrected 
up to 29-2-1998) have since been published in diglot form. 
The rales were subsequently amended vide Notfiications 
mentioned below:— 

1. S.O. No. 2002 dated 2-9-1989 

2 S.O. No. 710 dated 4-3-1990 

3. S.O. No. 3006 dated 17-11-1990 

4. S.O. No. 3272 dated 8-12-1990 

5. S.O. No. 146 dated20-3-1993 

6. S.O. No. 377 dated 10-2-19% 

7. S.O No. 379 dated 10-2-19% 

8. S.O. No. 3228 dated23-ll-19% 

9. S.O. No. 826 dated 25-4-1998 

10. S.O. No. 2500 dated 5-12-1998 

11. S.O. No. 2690 dated 16-9-2003 

12. S.O. No. 1485(E) dated30-12-2003 



[wm—3(ii)] 


W 15, 2005/3nf^FT 23,1927 


11201 


Rfpywfl 3frr«M4*M jikiMrm 

^ fctrtll, 19 f^RI^T, 2005 

«BT. 3TT. 3683.—HTRfF? R ifimlq 3TfafWT, 1959 
(1959 57 ) *m 8 Wl 3KRT ^ 3FTW ^ $11 

*U<fl Pi u Im 4>l<ll ^ ti\sHI Tp?- 

1201177/96/ T^T fi^T, f^FF 28-2-2002 % WIT 

T Tfe<T 7#rf?T 30 RK1HT, 2005 (RT^ft I 

[U3TI^-11 01 1/1 /2005-^RT^fTtT] 
%. %. TFT, -3TRT TTfiFT 

MINISTRY OF STATISTICS AND PROGRAMME 
IMPLEMENTATION 

New Delhi, the 19th September, 2005 

S.O. 3683.—In exercise of the powers conferred by 
Section 8 of the Indian Statistical Act, 1959 (No. 57 of 
1959) the Government of India hereby decides that the 
Committee constituted vide Notification No. M-12011/7/ 
96-Coord/B&F dated 28-2-2002 shall be up to and inclusive 
of 30th September, 2005. 

[No. 1-11011/1/2005/B&F] 
_ K.K. ROY, Under Secy. 

farTlfaTcTO 

( (MWt^TFT) 

3TT^T 

M r^trxrfl, 31 '3FTTTT, 2005 

^T. 3IT. 3684.—’ i TR<fFT T^FT atfirfiFR, 1899 (1899 
^vT2)^m*TRT9 ^^T-STRT ( 1) %T5P5(T5) fiK I ^ Vlf^K l 4f 
^ TR4>R IRl^fiK! wft facTRT *Nr 

®f^t ^'m ^ ms tt^tt 

T3FT 3T^I SFfrfh oRTcft t, ^ TFRT 4N> 

SKI ^idf^^RT^f^1'^T$Rf5[?T^? 1 Fff 1l TTT3T I! 'T'^F 

% TT**pf f— 

(i) RFT 3T3RS pr % Tm ~qpT % % 

■rt^ 8.25% %-TfwHFr 7 tK 

WR( ^f^rcTT-IV); vfa 

(ii) RFT «TR^ W* %TFm *Jf*T % 

% 8.25% 3T^fecT fan] VI %- qfiqd41q 
(*jenFf?-lV) i 

[TT. 29/2005- - RT°TmTT. 33/37/2005-fa.4T. ] 
3TR. Tift, 3TRR TTf^PT 


MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 31st August, 2005 
STAMPS 

S.O. 3684.—In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Lakshmi Vilas Bank Ltd., Karur, to pay consolidated 
stamp duty of nipees six lakh twenty four thousand only 
chargeable on account of the stamp duty on bonds 
described as— 

0) 8.25% unsecured redeemable non-convertible 
subordinated bonds (Series-IV) in the nature of 
promissory notes aggregating to rupees eighteen 
ciore only, and 

Cri) 8.25% unsecured redeemable non-convertible 
subordinated bonds (Series-IV) in the nature of 
debentures aggregating to nipees twelve crore only, 
to be issued by the said Bank. 

[No. 29/2005-Stamp/F.No. 33/37/2005-ST] 
R.G. CHHABRA, Under Secy. 
28fiT?RT, 2005 

«FT. 3TT. 3685.—%^7TFFR, WTM (TTR^WSRFfa 
VR>3Hf % f^Ttr •JFTtiT) fim, 1976 % Fm 10 % 

(4) %TRR^f^HFT% 3FTH 3CHI^ TT^ -mI-hj 
«fl4 %THHfMRad SFTFT W^rFTf =Ft, 80 itfcIVId 

^TrTtt :— 

1. ^sO<h an^winq, ^5 h^wk;~ii, st^w^w 

2. %^^Tftr^r, ^T5T, <8g*iq4 1 <; I 

3. %^Ft ^TF; R5FT- II, -#51 ffe, I 

4. U^F, RSR-III, atet, | 

s. %^Ft -3^ ^ 7 , R^r-iv, upfhn, 3 t^rt? i 

6. %^Ft +i«ci-V, 3is*iqi«uq I 

[‘'FT. TFT. 11013(01)2005-^-2] 
R^TFTf, (TT.'TT.) 

New Delhi, the 28th September, 2005 
S.O. 3685.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use for Official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the Board of Central Excise & 
Customs, Department of Revenue the 80% staff whereof 
have acquired the working knowledge of Hindi. 

1. Commissioner, Central Excise, Ahmedabad-fi, 
Ahmedabad. 
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1 Central Excide Division, Division-T Naroda, GIDC 
Ahmedabad. 

3. Central Excis e Division, Division-II. Naroda Road, 
Ahmedabd. 

4. Central Excise Division, Division-Ill, Odav, 
Ahmedabad. 

5. Central Excise Division, Division-IV, Rural, 
Ahmedabad. 

6. Central Ex< ise Division, Division-V, Urban, 
Ahmedabad. 

[F.No. 11013(01) 2005~Hindi-2J 
MADHU SHARMA, Director (OL) 
28faflTO,2005 

'Iff. 31T. 368 i. —HUR, HVHT (TTO % 

TOfoirff iff 3Pi)T) faTOT, 1976 iff Iwt 10 % 

(4) %J’Ht.ui 3 U JIW ■sou*; ^ «1 hi 

[f%RT 80 3lf?T7RT 


30% Tt sTfaroTOl itz 

^fTOffr7I77tTO%%7TTOT^, »TO7TN^^TOcTFI/TSTWlT I 

[TOoTTo 18/2/2001-^371^] 
-iio tfro arro TTfrot 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, tiie 30th September, 2005 
S.O. 3687.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of Reserve 
Bank of I ndia. hereby declares that the provision of Section 
19(2) of the said Act shall not apply to the State Bank of 
India in so far as they relate to its holding of the shares in 
excess of 30% of the paid up share capital of the Information 
Technology'joint venture with M/s Tata Consultancy 
Services Ltd. 

[F.No. 18/2/2001-BOA) 
D P. BHARDWAJ, Under Secy 




3P£fm-14p00T 


[TO 4 11013(01 )2005-f^-2] 


hi, the 28th September, 2005 
—In pursuance of sub-rule (4) of rule 10 
guage (Use for Official purposes of the 
► the Central Government hereby notifies 
e under the Board of Central Excise & 
lent of Revenue the 80% staff w hereof 
orking knowledge of Hindi. 
ier of Customs (Preventive) 
mue Building, 


[F.No. 11013(01) 2005rHindi-2) 
MADHU SHARMA, Director (OL) 

(3llf$4) ««4 nwm) 

(^fSCTWPI) 

30 falTTO, 2005 

87.—faPtTOR srfafwT, 1949 
TOT 53 5*0 SKW TO 31%! TOTt) 

fta (\4\4 to! RitoRvi to, ^ 

3TOT 3tRtfwr TOt mi 19(2) TO 


^ 3 2005 

cpr, 3tt. 3688.— ti ^ jNya (wt afa sp eH w t) 

ttoFt, 1970 3 ^ 3 m(i) %!*!%, 

TOrort (^wttTO 3?hc sttott) arfafwr, 1970 wj 

9 ^3WRT3(«r) #7 (3TO) £T7T 3 RtT VlPw4f TO3FTW TO?) 

TOTO7, TTrTggRT sflWl TFTTfTOTT 

TO^rort, 1, TORrtPft % 

0 fettle () to) TOlimter £ #1 

to) ar^fir % fetb, 3 ttott "97 sr^TTOfro to 

-iiRfd fro?, 7TTO, 37N>'5f®S J ?I^r%^^ 

aiiJITOfd<6 TO77ftt f 

[TttT?. 9/36/2005-^-1] 
"5f). TO. fTTff, OTTO Trf^ 
New Delhi, the 3rd October, 2005 
S.O. 3688.—In exercise of the powers conferred by 
Sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Smt Shantaben Chavda, Social Worker, resident 
of Priyadarshni, 1-Panchratna Park, behind Panchvati 
Society, Rajkot (Gujarat) as part-time non-official director 
on the Board of Bank of India for a period of three years 
from the date of notification or until her successor is 
nominated, whichever is earlier. 

[F. No. 9/36/2005-BO-I | 
G.B. SINGH, Under Secy. 


* r 
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^ $£# 3 <K^<, 2005 


mm 3689.—$S(WT SffM 

95*9# (-3WTf 95T 3nN 3$$mTTJT) Sffafwr, 1970# 9rcr 
9 #'399ro (3) (9) 5Ri y<w flfafl4f9>T99PT9>4t 

■p, ^-$0*1 TWm, RA^SRI (2)4 

^fwRa< i «iPw<ff 4t •qrrft % wi (3) 4 

c-qfafrci % wi 97 ww (i) 4 aiwifera 
44f % W?PF> % ^9 4 TR^ 9MI9 4 3fa 3P# 3#*t #% 

^*6 "iiPm wdl t :— 


urcufr 


49> 99 ’ll*! 


A N - V 

iqlRB TOffiT 


99 919 

%919 

(1) 

(2) 

(3) 

^nereis 4# 

4£*HI iftfitPl# fa^FT, 
f£3P$ ifm, 
*>nf<riq, 1 

#4tpr 14^1 

#599 495 

#T^T. 

37R T^T.#.#. 

4^1 

s\. 44 ipr. firw 


[951.4. 9/18/2000-##-1] 


#.#. fm, 

New Delhi, the 3rd October, 2005 

S.O. 3689.—In exercise of the powers conferred by 
clause (c) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and transfer of Undertakings) Act, 
1970, read with sub-clause (I) of clause 3 ofthe Nationalised 
Banks (Management and Miscellaneous Provisions) 
Scheme, 1970, the Central Government hereby nominates 
the persons specified in column (2) of the table below as 
Directors of nationalised banks specified in column (1) there 
of in place of the persons specified in column (3) of said 
table, with immediate effect and until further 

orders:— 

TABLE 


Name ofthe 
Bank 

Name of persons 
proposed 

Name ofthe 
existing directors 

Allahabad 

Bank 

Shri G. Padmanabhan, 
CGM-in-Charge, 
Department of 
Information Tech¬ 
nology, RBI, Central 
Office, Mumbai 

Shn Chandan 
Sinha 


Name of the Name of persons Name of the 

Bank proposed existing directors 

Indian Shri S. Karuppasamy, Dr. Rabi N. 

Bank PrinapaL,RSBC, Mishra 

_ Chennai _ 

[F. No. 9/18/2000-BO. I] 

_ G.B. SINGH, Under Secy. 

tjxHi 3lK URKUl 
M $£#, 19faflWR, 2005 
m.3TT. 3690—w49im#$4*F30 3RR?T, 2005 

4t 3rfbqsRT % 4 xwftra# (w>rc) 

pHIHiq#, 1983 % fwt 7 3^8 % Tim #39 delfa*# 
atfsrfWT, 1952 (1952 99 37 )#VTC15 #39-*1171(05171 
yqti ?i(«wh1 99 m^Pi **><.<! m WfiR ^t, 

378, 49S7-IX Vfaz 9. 2, 51799, $£#-110075 # PFTO 
99i944#9>[3?qf4%'f4^'9T3PT43inb?ft99», ##9?# 
#, ^#9 fWrH M*n u i't #4% $<r# «<rtis9>k 49£! % 
%^94 Pi^'M «M.a) % I 

[951. 4. 809/7/2004-p? (#)] 
#. "4. ■ H*K, 3(f995l4 

MINISTRY OF INFORMATION AND 
BROADCASTING 
New Delhi, the 19th September, 2005 
S.O. 3690.—In continuation of this Ministry’s 
Notification of even number dated 30th August, 2005 and 
in exercise of the powers conferred by Sub-section (1) of 
Section 5 ofthe Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983 ofthe Central Government is pleased to appoint 
Suit Sarqj Sharma, R/o378, Sector-IX, Pocket No. 2, Dwaika, 
Delhi-110075 as member of the Delhi advisory panel ofthe 
Central Board of Film Certification with immediate effect 
for a period oftwo years or until further orders, whichever 
is earlier. 

[F. No. 809/7/2004-F(C)] 
P.P. NAIR, Desk Officer 
9^ $£#, 191W97, 2005 
mr, m. 3691 .—stt 99im # $49? 20 - 6-2005 # 
% 373959 4 sfk (mmw) 

fi9H I 9frR, 1983 % fw? 7 #7 8 % £IOT 9fen xitffw*# 
3tft#T99, 1952 (1952 99 37 ) 9^91715 #*39-9T71 (0 5171 

3 n g q'^wfM<i 4 f 99 9 # fg %#9 717997 , #*##49193, 

205, ##J7 1 -% W 215, ##H5T, 

444 (9.),*^#9<99£i99!94###3Tqf4%f£R9T 
39 # 3 ## 39>, # # 9 ?# #, 4 # im&m ^ % W9 
%7 E ^4f4f99 9>#tl 

[951. 4 809/1/2004-TJ95 (#) ] 

#. #. 9197 , 4t 9> srfa^nrf 
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Delhi, the 19th September, 2005 
—In Continuation of this Ministry’s 
l number dated20-6- 2005 and in exercise 
'erred by Sub-section (I) of Section 5 of 
i Act, 1952 (37 of 1952) read with rules 7 
natograph (Certification) Rules, 1983, 
nment is pleased to appoint Smt Gauri 
205, Kohinor 1-A, Plot 215, Indradarshan 
rara Andheri(W), Mumbai as member of 
ioiy panel with immediate effect for a 
rs or until further orders, whichever is 

(F.No.809/l/2004-F(C)] 
P.P. NAIR. Desk Officer 
fe#, 22 2005 

2. -~^#(5mriR) fwn^vfr, 1933 

fevT 1952 (1952^ 

? ^i-rri (2) wz3 viffeRi 

w: 37T^cfi ) ^ 

3 prefer ofrk xr 

% 'STfe^iO % R fdiicf) 30 
^ ^R *tRf % fcTir 3T8M 3RT% 

[m R. 801/5/2004-1^ (#)] 
tRVq'Jilo RFfa, Picfe^ (frxrH ) 
Delhi, the 22nd September, 2005 
-In exercise of the powers confe rred bv 
Section 5D of the Cinematograph Act, 
read with Rule 9 of the Cinematograph 
les, 1983, the Central Government is 
ihri Vinayak Azaad, Joint Commissioner, 
:ry Cell, Vhdodara as Regional Officer, 
Im Certification, Mumbai, on deputation 
four years with effect from the fo renoo n 
or until further orders, whichever event 

\F No. 80I/5/2004-F{C)l 
V1SHVAJIT S AHAY, Director (Films) 
ferft, 22 2005 

3. —(IJUFR) fRwfei, 1983 

33 1952 (1952 °F>T 

■sn-RRi ( 2 ) srcr ‘srern wfci 

31 sh rt^rfirtR), fife?!*,, fern 
■3TTRR RT fec+i ‘SRPJR Rfe 
^nRf is 2005 fe r 
? %T7 3!^ cFfrfe Rl Rtfe 


New Delhi, the 22nd September, 2005 

S.O. 3693.—In exercise of the powers conferred by 
Sub-section (2) of Section 5D of the Cinematograph Act, 
1952 (37 of 1952) read with Rule 9 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to appoint Shri Babu Rammasami, Director, Films 
Division, Mumbai as Regional Officer, Central Board of 
Film certification, Chennai, on deputation basis for a period 
four years with effect from the forenoon of I8th July, 2005 
or until Further orders, whichever event takes place 
earlier. 

[F. No. 80J/2/2005-F(C)j 

_ V1SHVAJIT SAHAY, Director (Films) 

fqebitr 

M fe#, 9 1«, 2005 

^T. 3694. — HRct RT35R WfiKI wR frFhTR 

feic-iq%yVIIRfeh Wild) SfaRfeniRfe 

m3 %% fen fe fefe, 80 Ttfrrw r fefe- 

4 P<4( R %fe "spr wt w<t ffei 

t, fe 7TRHFTT (RR % TTRRFtR RT fell JpfpT) ffe? ; 

1976 (RRTRfefe 1987) % feTR 10 %’3R (4 ) % 

3TcFt7T fefejffe RRrfT f 1 

[R. ^-11017/3/2005-%fe] 
FR. TTWTRfe R^rf Rffe 
MINISTRY OF URBAN DEVELOPMENT 

New Delhi, the 9th September, 2005 

S.O. 3694.—The Government of India in pursuance 
of Sub-rule (4) of Rule 10 of the Official Languages (Use for 
Official purposes of the Union) Rules, 1976 (As amended. 
1987) hereby notifies National Capital Region Planning 
Board, India Habitat Centre, Lodhi Road, New Delhi under 
the administrative Control of the Ministry of Urban 
Development, where more than 80% of staff have acquired 
working knowledge in Hindi. 

[No. E-l 1017/3/2004-Hindi} 
_ M. RAJAMANI, Jt. Secy. 

3% ferT?, 29 fed HZ, 2005 

^JT.3ir. 3695 —“fefe 3%:3FR 

fer nfVn, m ferm mr Pq^n-H r fwn 

fnfet) felffer, 2003 M feRRT25 gRT ydd 

rrtrf femnr feR fe dtfe+t % wnr 3 R 


[^. R. 801/2/2005-TrvF (#) ] 

fq^qRlci Rnm, (ffen) 
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MINISTRY OF WATER RESOURCES 


7 TTT 'Sfit W SffalWT ^ *TTCT 4 % Wtf ^>t4 

% forj 1 ttcr uiftphid ’ % y ^trtt $ :— 


sfv*T 

B. 



1. 

2 

3 

I 

tNlcN 

■^T dM«ftsq RIRM 

(wr.) 

I 



1. 

*i<n 3trqbr 


2. 



m 

3T^yiH44!l 


i. 

W'HjI 4<f'51 hUmI'SI'II 


2. 

w «rr? Ppwi srnfpT 


3. 


4. 

^ 

dilttfeW UiJtSI 

5. 

WH 


6. 

fonto 

flOTWR (^Pdh) 


7. 

3lM< 3lt?s 


IV 

■Prarni 


11. 

___ 

TT^Fr^Ttar^B 


12. 



13. 

14. 

Pi<inv| MiflRbR 

uviwPh* aiterft 

15. 



16. 



V 

TtT#3tfW"3bani 


17. 

^ qfwtf d<tni 



(mtb) 

<hiik<h atflicsrft 

18. 




^ Trm ^ i 

[^.B. 10/8/2004-^] 
'*ftcTT f^TST, 3*? 


New Delhi, the 29th September, 2005 

SiO. 3695,—In exercise of the powers conferred by 
Section 25 of “The Cigarettes and other Tobacco Products 
(Prohibition of Advertisement and Regulation of Trade and 
Commerce, Production, Supply and Distribution) Act, 
2003”, the Ministry of Water Resources hereby authorizes 
the officers indicated in Column 3 of the Trade given below 
to be competent to act under Section 4 of the said Act:— 


SL 

No. 

Office 

Authorised Person 

1 

2 

3 

I 

Ministry of Water 

Director of Deputy 


Resources 

Secretary (GenL 
A<hnn.) of the 
Ministry 

tt 

Attached Offices 


1. 

Central Water Commission 

Director (Admit.) 

2. 

Central Soil and Materials 
Research Station 


m 

Subordinate Offices 


l. 

Farakka Barrage Project 



2. Ganga Flood Control Commission 

3. Central Water and Power 

Research Station Heads of Offices 

4. Central Ground Water Board 

5. Bansagar Control Board 

6. Sardar Sarovar Construction 
Advisory Committee 

7. Upper Yamuna River Board 

IV Statutory Bodies 

11. National Institute of Hydrology 

12. National Water Development 
Agency 

13. Narmada Control Authority Administrative 

Officer 

14. Brahmaputra Board 

15. Betwa River Board 

16. Tungabhadra Board 

V Public Sector Undertakings 

17. Water and Power Consultancy 
Services (I) Limited 

18. National Projects Construction Personnel 

Corporation Limited Officer 

This notific&ion shall come into force with immediate 

effect. 

[F No. 10/8/2004-Coord ] 
MEETA SINGH, Dy. Secy. 
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'SF1. 3TT. 

Ml He},7sn3T3lftw4'rff i W»fadUM vi^MH 

^ 29 fklMt, 2005 

3696. —*ikuIh ♦in'?) «*£<) Pimh, 1987 % Pimh 7 % -3hPi<hm (1) (75) % spjRTvj-if «^JTt 

ST^TJ^^'i^TTTTTTf ^ WTf^T^TTTTf ;— 

«<SHI 

^rofr'r9F^>(^r) ^tott MHtfciRTwsRT artefact wiPma f?rf«t 

^ sfrt #4q> MTCiTFT tii^b 3}«psn TlH^f, ^ 

(D 

(2) (3) (4) 

1. ^ 
6167 

TTrP 

2. 3fl^ 
(19< 

FTMKci 

[B15575(*1FII): 2005/IEC IS9779:1981 2005 

2-1 ( 2002 ) ^ 5flfd9bH' J l ^ 

fTzr—wi i r*»rvip«d4i 

15598 : 2005/CISPR 21 — • 2005 

9) 3TT^?ft On ^3 'rfiufttf 
f TT^R °FT «i*ilds6*i w l—% "sri^T 
ip? 7T«n % <ri% 

Ftrfrs Trim rfre v $, rprfwt, 9^t^w^t?rrM, 110002 , ^grefcpfi^ 

WVg, 

* 

S.O. 3< 
the Bureau of In 
hereto annexed! 

q y slu<s, cf«TT 7TR3T «t>i<tleiql quc-lU, MFTTcT, ^q}*q<, qFJfcFspJT, ^q(?te}, |q<i«nq, 

% rT«IT fqq>l 3'-^<*4 f> \ 

[wrf T^rd^/# 75] 
3T^T (T^FT STT^ZUS?) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Departmentof Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 29th September, 2005 

»96. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
Iran Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
rave been established on the dale indicated against each : 

SCHEDULE 

S. No. 

No. and Year of the No. and Year of Indian Date of 

Indian Standards Established Standards, if any, Superseded Established 

by the New Indian Standard 

(I) 

(2) (3) (4) 

1 IS U 
616' 
leve 

2. IS L 
Inte: 
inti 
Met 

mea 

575 (Part 0:2005/IEC Superseding IS 9779:1981 July 2005 

2-1 (2002) Electroacoustics—Sound 
meters—Part 1 Specifications 

598:2005 CISFR 21:2005 — July 2005 

ference to mobile radiocommumcations 
e presence of impulsive noise— 
tods of judging degradation and 
sures to improve performance 












tMFTll—3(it)] 
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MK5 15, 2005/^tiWT 23, 1927 

Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref. LTD/G-75] 
SUKHBIR SINGH, Head (LITD) 

M 29 2005 


^>T* 3?r. 3697 .—‘HkaIh fPR 1987 %fWT 7 (1) %75^ (75) HH<h 

3tfa^fo?T ^T?Tt t ferfa? HHfrf % foqpJ l ^ 3 feqTnr f % 


3Pjqxfr 

^ 3?fc 5fft4«h 

^ SKI ajfbfefOfl 

MKflk HW^ 3T«n9T 

wfrdfhfa 

O) 

(2) 

(3) 

(4) 

i. 

2643 : 2005 9T^T^t^qf 

— 

^t£ 2005 

2. 

3tT$ Tj77 6688 : 2005 f*R 

(^HU^RNnir) 

— 

2005 

3. 

7822 : 2005 ^35 dtRlR* <HHI^ 

#fr—filfrtPM (^W ^nO^ui) 

— 

^cnti 2005 

4. 

3Ttf 13(39 7823 : 2005 *K«f—?1Hi$ 

% W9RTC fafolfVi (TJSRT 

— 

2005 

5. 

■STT^’QTT 15577<MFT3) : 2005^9^ 59#! 3fa 
qig 

3T«iqT^5%^T«nSO 261 

TTTS'ffft—'ITT 3 

(^lyraft) 


~aj9, 2005 


WT, 9 ¥H$ 414><. HI'I, 110002, ^ 

f^5#, W 7TT75T wfa, VtatH iNRF9T*T, 

93*5, ^ 5*5 3 faaft f | 


[wrf : •ql'aft'Bb# -3.5] 
TT^TT «ptR, 9FJST (-W^) 


New Delhi, the 29th September, 2005 

S.O. 3697. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicate against each: 


2954 GI/05—2 
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SCHEDULE 

S. No. 

I 

No . and Year of the No. and Year of Indian Date of 

idian Standards Established Standards, if any. Superseded Established 

by the New Indian Standard 

(0 

© (3) (4) 

1. IS 2643 
tight jo] 
Dimem 
(third r 

1 IS 6688 
(Seconi 

3. IS 7822 

morsel 
( Seconi 

4. IS 7823 
parallel 
( Seconc 

5. IS 1557 
for gent 
Ports at 
elastom 
Studen 

: 2005 Pipe threads where pressure- — July, 2005 

nts are not made on the threads— 
ions, tolerances and designation 
’.vision) 

: 2005 Taper pins, unhardened — July 2005 

? revision) 

; 2005 Twist Drill—Extra long — July, 2005 

iper shank—Specification 
f revision) 

: 2005 Thread drills—Extra-long — July, 2005 

shank—Specification 
f revision) 

1 (Part 3): 2005 Connections — jun^ 2005 

ral use and fluid power— 

d stud ends with ISO 261 threads with 

sic or metal to metal sealing—Part 3 

is withmetal-to-metal sealing (Type B) 

Copy of 
ZafarMarg,Ncw 
Offices : Ahmed 
Patna, Pune, Thu 

"cFT. 3TT. 

this Standard is available for sale with the Bureau oflndian Standards, ManakBhavan, 9 Bahadur Shah 
Delhi-110 002 and Regional Offices New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
ibad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
uvananthapuram. 

IRe£PGD/G-3 5} 
RAKESH KUMAR, Head (PGD) 

frerft, 29 RldMt, 2005 

3698.— fipW 1987 % 7 %^TfWT (1) (3g) % ^ 

fejfSFT 'Hf’Wl’H % fcfcK'ri ftp ijirf % Tt ^TTr f 

5fv*=r 

•tKuta ♦Hi*!) shl f|rcqv[) 

(i) 

(2) (3) (4) 

1. ^ HTF 

7/24 

1440 : 1985 13^,2005 11835 (MFT 1 ): 2005 T** 

fU-w-l wtq ^ snfw 11835 (MFT2) : 2004 SRT 

S.O. 36 
Bureau of Indian 
an fiexed lias beer 

[Wl ■^^ft'5t/#-3.5] 

Pl^{°b T^t IFfST ( ) 

New Delhi, the 29th September, 2005 

>8. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
cancelled and stands withdrawn. 













[MPTII—3(ii>] MRtr^TWW: 
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SCHEDULE 

-— --— •___ 

S.No. No. and Year of the 

Indian Standards Established 

Date of 
Withdrawn 

Remarks 


0) C) 

C) 

(4) 


l. IS 11440:1985 Specification for reduction 
sleeve 7/24 taper to cylindrical 

13 May, 2005 

Superseded by 

IS 11835 (Parti): 2005 and 

IS 11835 (Part 2): 2004 



fReCPGD/G-3.5] 
RAKESH KUMAR, Director & Head (PGD) 

M 30 2005 


^T- ^ 1987 7 (i)(tsr) : %ar^r^f 

^n^sKf ^ q , % ) if ^yrriFT (Vh wfati f . 






5FT 

HM<¥» ^ 1TW 



(D 

(2) 

(3) 

(4) 

1. 

IS : 3321 :1973 

2 , 'Sfprt 2005 

flrshKri 


FT 9^WW^f J ^f^#-110002 J ^ 

: 3TSWSR?, **T#T, 'TtWf, 

^TJT, ^Hl, ^ TOT ftrtWH'fll^H ^ 3Mtrl« T f I 


[TK»f ^T7t -7 C 7 !^)] 
^ %. ^TT. tr^ 5FJT3 (^fa, ^TFR "05 TF®rf?FT 3F1I5) 

New Delhi, the 30th September, 2005 

S.O. 3699. in pursuance of clause (b) of Sub-rule (1) of Rule 7 of die Bureau of Indian Standards Rules 1987 the 
Bureau of hidtan Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


S.No. 

No. and Year of the 

Indian Standards 

No. and Year of Date from which the 

amendment amendment shall have effect 

(1) 

o 

(3) (4) 

l. 

IS 3321: 1973 for formaldehyde solution 
Specification (first revision ) 

Amendment No. 2, With immediate effect 

August, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafer Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kdkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thiruvananthapuram. 

[Ref. PCD/G-7 (Gazette)] 
Dr. D. K. CHAUDHURI, Sc-F & Head (PCD) 
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^TT. 3TT. ; 

f^#, 5 3W<t«R, 2005 

1700.—HH«h ffm 1987 %fWT 7 % 8MPt90 (1) (33) % 

3*3*1* 

ifm 

TOfrfatT 'mrflq HH«b^ HM 3T#tpT^WrT3?kf?TfsT 

( 1 ) 

(2) (3) (4) 

1 . 3^TT?T44 

% MW 

73 : 2002 fcAcfftfafl fyftfcm %rr r. 2 , 30 ffpp^r, 2005 

*T»fa % 2005 

far*) 

3T?Tti 

R 3T%*lf MTCflfa RH^T RHRT W, 9 W wf, M fi^vft-l 10002, «w«tlci<if : M 

S.O. 37( 
Bureau of Indian! 
Schedule hereto a 

R«H Ml ^EITeRTt : SfFWK, wwh, HtWl, 

, ^ 7I«H fireTOrtJW "ff fasfff 3^1®T f 1 

trq. i -2:1] 

#. %. ^r, ^JT UTPTT^ M^st ( 9lR4«t> 5'J»1Pl9f? r f) 

New Delhi, the 5th October, 2005 

0.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
nnexed have been issued . 

SCHEDULE 

S. No. 

No. and year of the No. and year of Date from which the 

Indian Standards the amendment amendment shall have effect 

( 1 ) 

(2) (3) (4) 

1. IS 4473:: 
with lique 
{First revi 

,002 Domestic gas ovens for use Amendment No 2, 30 September 2005 

~ied petroleum gases—Specification September, 2005 

sion) 

Copy of 
ZafarMarg.New: 
Offices : Ahmed* 
Patna, Pune, Thir 

cFT. 31T. 
T^RI 3#RjfacT 

his Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
)elhi-110 002 and Regional Offices: NewDelhi, Kolkata, Chandigarh. Chennai, Mumbai and alsoBranch 
bad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur, 
lvananthapuram. 

[Ref.MED/G-2:l] 

C. K. VEDA, Sc-F & I lead Mechanical Engineering) 

R? 5 2005 

3701.—'Wffto HH=f> wjtl fWT, 1987 %1WT 7 %3qfwt ( 1 ) % 7^ (13 ) % aTJTO 3 RTTST ^ 

=Mfll 1 ? HH«b) %f c 5 c tO ) l 'fr% <* 3 ^ ff T TP f ; — 










[ W111—T9PZ 3(ii) ] W Writ: 15, 2005/<HlfWH 23,1927 
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315^1 


^3?k#«Nr 

^ RKfllq MH<h ^R7 <HfiW*f*W 
wta ■*ttw 37«rer hh«+>\ ^ 

^nratww 

0 ) 

(2) 

(3) 

( 4 ) 

' 1. 

37T^"qri 15593 (MPT 1) : 2005/3Tl^R3Tt/ 
zh^T: 10811-1 : 2000qifa«fr 4>*H 3?fc3riM—Wtf 
ri ^ 3fk MI *7FT 1 

*TFn afo 


31 -zgrtii, 2005 

2. 

31^1^15593 (WT2) : 2005/311^3^/ 

^77: 10811-2 : 2000 WR sfrt W7T— M®Fff 

^ <retaref *rifire> sfk 3ram *tft 2 


31^1^2005 


^7 •‘£<1, 9 < 1515 * sfiit <*t't»t*7Pf, ^ fc<reft-11QQ02**l*ta <+»wl^4(: ^ 

l^e#, <tirt4>MI, ^«5 )m<S, ^t£ * 5 **$ 7WT ^TTSTT ^T«lMf : $!|*7qHliq, wlk, 'TtW, «*«**&[ 

^TJT, ^7^, ^ W ft*cH^q ^ fajifr t$ 3W*J f I 


1*M t^t.i -stM -2 : 1 ] 

■ * J 

%. rfctf, ^T-T^pT^f ( qify'Bb ^■'Sftf^lk'n ) 
Nerw Delhi, the 5th October, 2(X)5 

S.O. 3701.—In pursuance of clause (b) of Sub-mte (1) of Rule 7 of U>e Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


S. No. 

No. and Year of the 

Indian Standards Established 

No . and Year of Indian 
Standards, if any. Superseded 
by the New Indian Standard 

Date of 
Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15593 (Part 1): 2005/ISO/TC 

10811 -1:2000 Mechanical vibration and 
shock-Vibration and shock in building with 
sensitive equipment Part I Measurement 
and evaluation 


31 July, 2005 

2. 

IS 15593 (Part 2): 2005/ISOTC 

10811-2:2000 Mechanical vibration and 
shock-Vibration and shock in building with 
sensitive equipment Part 2 Classification. 


31 July, 2005 


Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak B ha van, 9, Bahadur Shah 
Zafar Marg, New Delhi : 110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, N agpur, 
Patna, Pune, Thinivananthapuram. 

[Ref,MED/G-2:l] 

C. K. VEDA, Sc-F & Head (Mechanical Engineering) 
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[Part II— Sec. 3(ii)| 


3} 02.—dm ^T, fa%cT Rlfa^ SRI 371 TF^cT fHt£ Rt felR RR% % ^ TFTRPT^ RR1 f ft? 

W «ffSia 3TT^T^) RT3 3^? ATR AFfRI 3Tfaf*m. 1976 (1976 RR 60) TFII RR 3?R AIR AFRE 

^>T -aiyikl > fWT, 1987 % % 3Fpr t #7 ^A AFf AAFFTT f % FRIAR 3FJR A7l 3F?fa ^ w RTS7T 

w«fm aatq; tisIat 3 ik Wfa art r^ft rrat t?!at; 

33(T:, 3R, ■ h*sh «<<*!<, AAA3Tf^fwTATI ART 36 R7RR-ART ( 7) 3?fc (8) ^ AAATlfoRfr A^R aVi ARtj ^TT^TRl RTF 
AtRITfe, ^ ^Vl, ' ? PK, "TtK 7^71-251001 £RT f¥% AtRA arMr (AAFFTT Arf-III) ATFt 1 ‘tt^T tt^ ^«F3’' 

^0^11 % 71 [$0, 33^-qif^d <n)?H 3MAOf (% f^RT 7RFT AT§ TFER) %AT5FT R7J, fRR% '9TT5' A5T ATA * ‘ RH RH T5 ®k^ '' 

t (falTl 1 ^*) RpRTAAFTA *i7^<n <*>?) AATf) vfo f^ET 3^rf^T fcfA? 3fl^ 1^^/09/2004/257 A Affi?TA fRRT ARlf, 3jjMldH 
WTO^Tld 3?ft 3F nf^A ART# 11 



"^aRT hTscI (AT RARER? crflcR 3 TTRikci 3H^^ifrld (% I^RT Tiltf RE? AATR ATT) ATFR % I gRcfcl 3=rf%(*F>frR" SflART 

40 AA 3?R '^iaH §RTIT 100 fAT.TJT. ^ I tirqm HlHHli 3M<M (t) ATT AFT 5 fRr. TIT. f I 

TSlf^PT ^ ^(dR=K1 RAc^l oRRARl % %R A?lfa ATT <slVl^ 71 AAT% % %R 7fl<rl«K At fRTRT 

'*lty > , ll I 

3fk AF^TR *H<W< AAA 3Tf?#m °Fl ART 36 A>t 3R-ART (12) £RT TT^rT 'VifAdRl ATT RAlA RTRt ^TT R^ M)q» || RRcfl 
^ fa) 3Afl HT'Sei % 3 yilvi %"5^ % 3%^ T#R1 cTT ^ ^TTt fe^JRT, f^sn^T % 3^^3^3331 Tl I HUl ^f%7RT 

fqf^r RT V<*<4\ *hi %, f^Pif^d 3 mI ^WTT%'RR7, R^-IRtcrr 3^i:MM 9 % rflrR 3 RRRW ^^ 5 

R1 3TfRR1 % ‘ ^ , '*TR%%TT500^ 10,000 7T^7 TERPTRTR (TT) 3TcRld 7f%rf 5 ^ 3^ 100 HR cTRIRIt 

^RffeRnTR ^1H<1I *=<1^ 1 3fh[ 4 M 1TR 1 x 10^, 2 x 10^RT5 xlO^, %"f ) ^Tt 'RT ^TIcR^v ^ 1? I 

[ 9>I. 71. ^-21 ( 208 )/2003 ] 

Tt. r. ^wii^rd, MtRR RN %7 
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15, 2005/3TtforT 23, 1927 

New Delhi, the 27th September, 2005 

S.O. 3702,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge Steel Yard type) with analogue indication of “SSW ” series of medium accuracy (Accuracy class-III) 
and with brand name “SSW” (hereinafter referred to as the said model), manufactured by M/s. Som Scale Works, 
Bhopa Road, New Mandi, Muzzafarnagar-251001, Uttar Pradesh and which is assigned the approval mark 
IND/09/2004/257; 



The said model is a compound lever based non-automatic weighing instrument (Weighbrid-Steel Yard type) 
with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value 
of 1 x lO 51 , 2* 10\ or 5 x 10*, where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(208)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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tET,3TT, 
(^TT 

*f'8R'TT% (<*?I 4 K 


fScrft, 28 2005 

3703. ^>tOm SRI3^ TR?[?T fTR^RTRR% % R7WS, Rf ^TRTSlFT'^TRRTi? fRT 

!T hTs<t 1 ( SR St R^ ^) RTS 3^1 RTR hmr> STfaftRR, 1976 (1976 «RT 60) RRT RR 3fa RIR RHR> 

5*0 1987 %SRRRl % 3RpR t 3&X RTS Rft WRT f % rlMMK RRpT Rft 3TRfa Tf ^rs ifer 

_ - A _ r> /n _rv fs a v v n v 


u ^ni\ iqri-n 01 ^ ^qj «r><aj <^MI; 

*• ^’frfafwr^r RRT 36 RfrRR-RKT (7) 3^ (8) SRI ¥ l fad4f RTT VRpI R^ ^-foref ^S 

i, RS ’*41 <1 TT^S'Jrr, RTR^RTRiT, ^R^-400072 SRI fttfa W#I u ^RtT^~30" 

m^K) %Rfe?TRiT, 'fcm^RTCRiTRTR ,4 '3te^»” t (ftrft $r 4^R%TR?RTS^<W bb$l MRI t) #T 
RR^09/2004/230 TRT^m %^TRRT %, 1 4R>lE>lt1 RRjft f I 


ww- 


I* 




0‘ 


0: 


J-'+d 


^ WRlfrlfl RTW WR ( 3TEK feR) t #r ^RRTf 3TfRR1SR itfRST 2 %. TIT. f I RS SRT RTSST, ^ 
Hl<55<, R>f<*) HtssC, RR3 fIT H^Kri, 3TTST, RTCTRT'RtRRR 3 ms< yflu gld l f I^RRit 

3lfRRRrR RTS St >5 Rfs f*TRS $ I '<3RR><«| 230 RTFS, 50 RtRTRcft RRT f^JS RSTR RI R^ RRST % | 

^ 1R tRR>R •a«W ^iIrPirh R>t RRT 36 RTt SR-RRT (12) SRI RSR ^iTWRf R5T RRpT RR^ ^TT RT> Rtw RRcff 
t %3RSRT^fr3RpTtSR%*H 7HTO % 3RRtcT SRT f^RR^TT SRI SRT R-i^M , fe^T % 3?^RR aft* 3*ft *TTRTft 3 f^RRl 
RIS61 fs Flftd T*>r! RRTIqPifta 3RT ^tadi RRTsJm 3 TRRR^RTcH % WRlfeld R1RIR^T RtSRt ^T 10 

TIT. ^ 2 %. ST. TPURft^%f | 


(RR. TT. ^«c^SR-2l( 116)/2003] 
RT- tT. fWJpf, TT^TRr, fRfRRTRR fR^JR 
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New Delhi, the 28th September, 2005 

S.O. 3703.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 erf the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic filling marfain^ 
(Auger Filler) of “JPF-30” series with brand ndme “JETPACK” (herein referred to the said model), manufactured by 
M/s. Jet Pack Machines, C-18, Nand Jyot Industrial Estate, Safed Pool, Saki Naka, Mumbai-400 072 and which is assigned 
the approval mark IND/09/2004/230; 



The said model is an automatic filling machine (Auger Filler) and its maximum capacity is 2 kg. It is used for 
filling the free flowing products like toothpowder, talcum powder, coffee powder, ground spices, atta, pesticide powder 
etc. It fills maximum 25 packets per minute The instrument operates on 230 \fohs and 50 Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity in the range of lOg. to 2 kg. 
manufactured by the same manufacturer in accordance with the same principles^design accuracy and with the same 
materials with which, the said approved model has been manufactured. 

(F. No. WM-21(116)/2003] 
P A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M 28 fSRRSR, 2005 

3TT. 3704.—^FiT, SKI 8$ RMli ^FT RfMH *1*11^1*1 7 FTr% f^T 

<E^T RmIA M* nisei ( T F1? '3ll^fo ) «FI<i ^TFT hHM') 1976 (1976 60) 7T*1T 4l<i MlH HN'ti 

(^TTS^Tt "^T ^^hI < IT) Ci’HH, 1987 "SRI «mci "^l "^jtnfesp^ ^ f^r ci'imk hmIm oiqfq Mr Ml 3<+i hTsci 

^PTHT v&*] -q ft f ^qRl4T M 3^T WT ^rm T^RT; 

srt:, 3T«, *k<*h, wrro 36 ^Iw-yrra (7) sfa: (8) gTCT uzn JflfiwMT »4lM «+<<! §l<^ 

^ H^, #-18 M 55f^H 7T^ ^cT, TTT^t ^TRFT, ^-400072 SKI faffa ^Hlfdd 'H04 ^ U ^-#T^- 

30 m ^'tacrti % (f fV>crK y*t>K) % HHStrl ^5T, Dih^v tfis ^51 mih * * ^<t>" 1? (fMM 5<rl^i Mlsc’l ’3TFT 

^Di£l "^T 371^ ^T^1/09/2004/231 f«t>^i T RI %, hhiujh^ Wk ^chil^id mho) ^ ; 



RF (IWTfeR) t i 3rf^^T ^RTT 5 fo. TIT. t F <HW1*1<+, jfa, 

% %Ti; TRtn ^TrTT 1 I FT 5 ^ 3713^ 20 RfofcRzti 

^if^TM E)3 "3Ft % ■3Tf?dT s RT 4-i'M'c^M <>4q5kl % iTTt* 4’^H'=Pl Tsild^ M <l4»*3 %f^7T* Mt 1 m>mi 

WT^TTt 

3TT7 W?m ^T 3Tft#RFT ^ *m 36 ^7-^IRT (12) ?HT TT^tT TTf^f ^ H^T ^ ^ MlM^II TO) 

% 3«w nl-scl' It Sppn^T % w 9Ht u tH^ % ^T^TTcr cJ^TT f^finfrll ^RT ’SRit fRSRTT, 3^T - 3Hl‘ tTIH'J) 7l f^RTR 

^ 1 , Ml Ten hT-sci f^ Efftfl 1%^ ' T FTT %, Iql^lTin 3Rt ^ <a c'l i % Fl ^I«IT«IfTT 3 t1t R^H % *R°I ■*T?tHt Ml ‘ffM ^TT 

5 m ^ 5 f^T. TFT. T^T ^t't^, 1 f l 

[m. "M. T5«^1^T-21(116)/2003J 
Mt. T7 t^il^frf, IM^W, f¥M^> RN f^IH 
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New Delhi, the 28th September, 2005 

S.0.3704.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintai n its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of automatic filling 
machine (Piston Filler) of “JCF-30” series with brand name “JET PACK” (hereinafter referred to as the said Model), 
manufactured by M7s. Jet Pack Machines, C-18, Nand Jyot Industrial Estate, Safed Pool, Saki Naka, Mumbai-400 072 
and which is assigned the approval mark IND/09/2004/231; 



The said Model is an Automatic filling machine (Piston Filler) and its maximum capacity is 5kg. It is used for 
filling the viscous liquid products like adhesives, grease. Jelly etc. Its maximum output is 20 packets per minute. The 
instrument operates on 230\foks, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. ' ~ ; 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with capacity in the range of 5g to 5kg or 
equivalent volume, manufactured by the same manufacturer in accordance with the same principles, design, accuracy 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(116)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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r? farrr, 29 200 s 

1705.—ro, %% RifcreiRt 571 tR rrir fTtfe rt %rr ^ Tremor ?t rrt t % 

Rf^or rtz 3 % art ataa srfafARR, 1976 (1976 ao 60 ) 

0 fWT, 1987 %"3Wlf % 3RpA f W ^Trf ^ RARERf % TRWR RAFT 300%'3 5 RT AT5RT 
, ^> 1 AEfr l l, ~3^1 ATT ART 36 ATt'SR-ART (7 ) '3TtT (8 ) ^T71 ATA 71%% AO 3%A A% ^ %FR 

fcirn& g , #42 rr, srat zm, rr Atx% wrg:, trrata sre PaPiPho <ire aat4at (AARfarAA 

" »T3En%r3%A) TWA%T AWAlP^cl T%03AARR (^AOT^ AAR; RTATSTTAR f5R%AT5'A0ATR “RA 


■and 3?ft ARAT R; 


A. &./* I 



»'.T T' 


<m so 


T RAT faff ff t^T VaTR AO MR ^TT 3071% (^«ETd!M AATR Ail) ^WAlPdd cfTeTA 7AARR f 1 3lfR^RT 

aflT ‘^RRT $RE0 100 AT. 11 TOAm AFTRTA AARTeT ( i ) 2 TOR 11 F% RA7 ”3^ ^ l*™*™ TOT 

3? qiftff 3<|SiA$frH TTATAig I RA07T 3cA*% 5%g (RcT^TgT) TTR?) THEFT HfRITA TRRfflR ARTTT 113WI 230 

atriaa* art Ia^w w at a% ar?o 11 

fc%TT%AR%% 3#f%r afetr4 ^aa% % %r ^tRFt%%R a%rr%at 


-q fRefaK ~5AA RPiPh^M AR ART 36 A>t '3A-7RT (12) '5RT ATA ^Tf^RPRt AO RATA A% fR ^ RtW ARAT 

> 3P$a%t%5H ratto % 3etAa tatt Martat srtrat Ph&h, P^ai^ % r^rr^^rrtrT^ Ptrr 

pf^BT rqPiHi» l %AI <I ’ *4I %, faPlffa RAt sjlARTT % ^ %T, AAT«hTT 3% AO^RTcTA %^TeTTRAAR^ % #t ^ 

i. TORAAT 100^ 50000 7RRFRTRFRfH 3-RRTcT (RR) 100 tR. TO. 

%%^5000 ^ 50,0001TR?R^T^^ R^mRmT'l 3RRT53 (TPT)RfFO 50%. TTT. RRTRit aifWcTR iORRTRlH 

x 10*, 2 x 10*RT5 xiO % , %?, ^ RR1RRFRITFIRR^ T 171 ^ ^ ^ ^ 11 

[Hi ^SPJ_^R-21 ( 91 )/2003 ] 

RT. IT. «+/WJ||«f?f RTR %IH 
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New Delhi, the 29th September, 2005 

S.O. 3705.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “SBr series of high accuracy (Accuracy class-II) and with 
brand name “SB-GOLD” (hereinafter referred to as the said Model), manufactured by M/s. S. B. Teleiink Pvt. Ltd. , G, 
42-A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is assigned the approval mark 
IND/09/2005/272; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 

result. The instrument operates on 230Volts and SOHertz alternative current power supply. 

* 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, (he Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same scries with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 *10\ 2* 10\ or 5*10*, where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principles, design, and with the same materials with which, the said approved Model has been manufactured. 

JF. No. WM-21(91)/2003] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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1KT.3IT. 
TOT *tMcT 


3(706 


«il j i! 
3Tfl:, 

III)^“^T^-2j 
t (fad 


dRfcrxrc*»rc fafer Tnfroxt sra ^d Mi fa^rx ^ ^"to t far 

fws^r! (%%■*$3T1fTfa ^f) WTZ adl HPI 9TTO 1976 (1976 ^T 60) TT«1T WZ dd tin ^ 

)fWT, 1987%'59d^%3T^i3faw^^^' l TOTtfoTO?nT3r^'^3rcfdd*ft TOTdfecT 
|i?K fapH^I ^Rfenfaqld dH^qq Xfar TT^FT «M<1I T^TT; 

^•sTh awn, TOT 4|fi|Pl*lH qRT ^KT 36 TOTKT ( 7 ) ^ ( 8 ) ^RT TOT Tifaridf ^T il4l J J <=bdt TJTT. 

|fefaes, 42 ^ *^r 3TRTZR7, ^ dr ds; rrojx, xi^TRsm wdm (w«hn^i 

^dTSTTO, fare faidis **T^ 
|?TTd?*fa> 'Krwo d«m hTsci wwf) 3%fad arjqfaq -ani ^TdT/09/2005/273 KH jffiflri farqr TO 
wd a?d y*ifa<i toT 11 


li felt, 29 fafTOTC, 2005 



TOTdfect 

Wt 30 far. TTI. t 

tottotttto triffal 

50 yrqiqol 


«mcr 


•snipn 


% fq> 3qci Hi’Sci sf> 

100 i^r. m d2 in* 
“3”TO%faflT 
■*TFn X 10* 2 X 


50C 


^ fafuT ifa TOTT ^T TO TTeT 3TT*TTfdT (ifaTOTR TOT TO 3fWlfetf cfteFT 11 ^TT^t 3?fTOTO 

^jd^JTOT Well 100 TIT. f I 7TOTOTOTTO TOTTcT (f) 5 TTI 11W 3| fa 3 flcrH ~gfa<Tt falTO W Tlfc?TcT 
TOE-I^H TTTOrf I TO7I 3cflTO '£TTO (TO^ ^) TOf TOpT TOlfdcT TOTT f1 3 TOT 11 ) 230 qfrg, 

^-EBT^ TOT 11 

TOfd 1 1 dfe <*><*) % aifhfdfti wdl-i dl q> ’16^ ,j l oqqgd dfanr lafe^l d dqd % ferr ’it d)d«K faqi 


3Tfr %TOl TTTOT TOT 3TfafWT dt TOT 36 dT TO-TO ( 12 ) TO TOT 'TTfaTOT =ET TOfa TOT 7^ qfa» ] | cfnjd 
^Hk-l %"5TT % STTFTrf f^feqrdl £KT ^ fe^T^, fellfT % 31 TtiHill ^ fef)(H 

^T pqpi*il»i Ito t FTT %, fafaffed 3TTT ^‘JWIT trl ^ W^hlT 3fR ^h l 4qMH % cfo rH 
7R? “^”TO%feTT 100 ^ 10,000 ^IMOtnWi 3TcRTcT (T^T) 3^7 5 TJTH‘TT3lfro% 

10000 flrMIMO HIHMH 3TcTW1 (^T) T#tT 50 f^T. T7T. TO qfft grfTOR qfe f ^ #T * * i ’ ’ 

|lO ^ "^TT 5 X10 * %f, ^TOcTO ^TT ^licTO Y 1 ^ 7 ^ ^ ^ f I 

[^T.TT. ^5^^T-21(91 )/2003] 
ir. v. 'TOTTtrfcI r^yich farfrotTr? ferm 
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New Delhi, the 29th September, 2005 

S.O. 3706.—Whereas the Central Government, after considering the. report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights arid 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “SBT” series of medium accuracy (Accuracy class-IIl) and with 
brand name “SB-GOLD” (hereinafter referred to as the said model), manufactured by M/s. S. B. Telelink Pvt. Ltd., G. 
4 2-A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is assigned the approval mark 
IND/09/2005/273; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. * 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2gand with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lX10 k , 2X10“, or 5X10\ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(91V2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W.STT. ; 707.—'5RT, fqfefl Rlfawf gRT RRpT fpM RT f^R 7TRRTTR RRTf fe 

fpM if H)5W (R^ STFffR RTR RTR RFPF 3##RTR 1976 (1976 60) RRT RT3 sfft Rtr 

( hT«^' wt arjq^T) iwr, 1987 % RRR*ff % sfj^r t afa m?r ^ tthrrt t % ctor rrRt ^ srqftr 3 rrrt 
«HH< «sl*H faf*FT Rftft^faqT *F RR^RR 7}RT TO RRRT T^RT; 

■3m:, am V*h «<<*»<, 3 rr arfafwrw36 rr^r~rrt (7) 4t (8) skir^tt ¥ i fai4f h4) j i ^ 

■R37. dt. ^Hnfcrl<=n R *fr 42 TJ, 'JReT 3RR7 ZRR, TR? # Tte, ^RPp;, TFjRSJFf 'gRT fafaftd RSRR W^far *nf (W«f<TT 

mt-iii) *j<$Krii % amr^ «j*h Tftwz ar^ifcm <tbr 4h«wui (T?^;t*i4 y^TT)%RfscT^T, torrrtr 

“TT^T'dt'q)^ ” f 3<w 3Rf RR ^709/2005/274 fRRTT 

RRT %, ^mW'i ^ftrrrrtrI afft yqjrfvra RR?rt 11 



'3^'RfferT^ fq^n ’^3m>R'^T RR Etcf 3?TOlfm (^Zwf TOR ^FT) 3TF4^lfdd (from % I 3TfRRRTR 

^Rmr 2000 1%. nr % sfa rjrrr strut 4 f^>. tjt. 1 1 trrtrr wtr 3trrjot (i) 100 m % i ^Rrfr trf sp iiq^oH ~gf^r % f^RRFT 

7m^iln?in °-Hqq>ov 77RRT Rlfm amta^on RHTR11 RRRTf RR^Ri ~5FTT§' (WT?^) RR?1 cfremRftRmRRtf^RRcfft IRRR^ 
230 3?ft $0 «r4l«I<iT RRT faspT 3R0R R7 RR4 RR<TT 11 

^Eh'iR izqn4)oi rr%% 3rf?rf^R7inR7Rrq3^'^q^TTf%fpfiiiiiy^^rr%R 7 TR)%%%iTvfrf^mrwRPTi 

3=fh: 7 «<q>K 337T aifvfWT Rfr RRT 36 Rfr 3R-RRT (12) SRI R^rT Tlf^RTf ^T RRRt ^TT ~q^~ y^qun ^ft 

% 1% <S«M *lTs<M % 3?yrt^%'5H 3RTFPm % srnRR fq^nidl ^RT 3Rt fRT^RT, ■fesn^ % 3| afrrSTft fHH J i) ^ f^T HT i 

csqti 3*3,*i)Iqci *i7s^ Iqpi*it , 'i fq>qi Mqi%, f^Eiftn 3Rt "Rsnsfcrr afhc <*l49I?IR% d)cH 34«*<u| 

m 3Tf^% 4 m^%f^ 500^ 10,000 3qr^^^^fqiMHmW3 3H13TPT (TJR) EI%(T 50 f^. TJT. ^ siftmrafa 5000 

ftxiliiiH3?ifmmR ^hhi qi^if ^‘‘^"rh i x io* 2 x 10 *ms xio % , %f, 3 ft ^ i H i rH<^ m ^i i crcf m 

% ti*iSj<r*i % I 

[ RR.R. -S^^T-21 (91 )/2003 ] 
RT. 17 . t' UJ IIHR f^Vloh, fRHRFRTRfR5TTR 
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New Delhi, the 29th September, 2005 

S.O. 3707.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “SBP” series of medium accuracy (Accuracy class-III) and With 
brand name “SB-GOLD” (hereinafter referred to as the said model), manufactured by M/s S. B. Telelink Pvt. Ltd., G. 42- 
A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is assigned the approval mark IND/09/2005/274; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 2000 kg and minimum capacity of 4kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 
lX10 k , 2X10 k , or 5X10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the said approved 
model has been manufactured. 

(F.No.WM-21(91)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3708trw r^cr srfwd sw% ttrjf %% ^f%FRw ^ Fn ^ H^t 7 Frrt1% 

1 $ -ni 3TTf% ^') W 3fhc RT9 TTFT^ 3Tfa%TR ; 1976 ( 1976 ^F>T 60 ) F*?T ^T3 3% *TR FTW 

^T) Pi9r, 1987 % %" 3BJ^f f 3% FH ^TcT % 7TWTT t % d'lldK 3FTPT%t 3%*J ^rT ifeT 

IT 3?tT ftrf^T WptrT %T WT ^TT; 

*» %%*r «wi<, tpw srfafwr % *ittt 36 % ^-^tttt ( 7) 3 % (8) ittt tiftt 7%% 3 %*t^%% 

4cii n'K, 7FN. 3, ^vii* $ft, "3^-411014 SKT Mtiwwk] (^ ? ir^^-III)^ u 'q^M M ^W% t 

“ <rlfs<l ('%?f %? URR7) % RlSd ^Bl, P~f/% %? cBT 'RRT U TT zl TTq %%% ’ r 

> H^rqin <5«K! Rp&d «t»tjJ 'IRI ^) 3%%?^ 3 ?^h% 1%F 3%TTR%/09/2004/88 f(H^r?ld f^^T T FTT^, 3^*%T 

'H3>lP?kl Wt 11 I 



rT^fq<j>fl %T h<*>h^>T ciWTftn 3V)>:;%T T %$%^B7 3fVq-q iRw (^W%7 Sf^BK =FT) rflM'T 31<B{ U I % I F*%T 

%. TTT. 3^T ^HTT 20 m 1 1 TOTH hismm 3RRTc 7 (f ) ^ rh 6 %. tit. irar 1 tit. sfa 6 %. Tn% 

2 TJT. % I 5*1^ *% 31]fclR cldi ^%T Vt T'jj^T^BT TTrl 3f%?I(T '^T'TBT'TRB'F *1lf{ci 37T%f^pT "Snn^ ’t' I 7J=BT?T 3 ' 6H3% 
cflcfR hR u IIH <snc;R|ti cRcif fT | 3WT 230 %^Z, 50 WTTWt «TTTT f^T W*T T R ^>Tm f I 

^ ^ ^ » Pa f< r Bi h?IH % ^qf-ii) % InU <sOei^l 71 TRBH % f%J RicW^ *ft %*n TjftiJijj l 

^ TTTsBR 3?fafWT % *TTCi 36 % ^-’••TRT (12) ^RT 5 RtT ?l1wrf ^FT f[T ^Trfl 

' ilHI'Jm % 3T?FtB "RT i 7 ^ pi Hi (11 'gRT f^RT, % 3T^HR 3^T^ft F iHil l 

^.^Tf%Rmf5Btn-»Fqi w^3fR^mwr%? f t Hi 

^ , 'i”' t TT :: T%%^ 100 10,000F^^^sr^'Hr4IH*l HIHRM 3trRM (F^T) 3^7 5 771. '^TT'37^' 3Tf%W%“F'’ 

10,000 HI4RI1 (jr^) ,yrrmH?rfFF 50%. TTT. r^B%3Tf%BR ^RTT^%f 3% M ^ M -qpn x K 

10 % f, % «R|VH=h ^ ^llrH-+, Y4% 'RT ^T % f | 


[^% W^T7R-21(63)/20C3 ■ 
% V fr^VI'B, %%B*TN f%TBT 








[MFID--75T*5 3(u)] 


15, 2005/3Tlf^H 23, 1927 


11225 


New Delhi, the 29th September, 2005 

£ 

S.O. 3708.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) of dual range with digital indication of “ACT” series of medium accuracy (Accuracy 
class-m) and with brand name “ATMCASIO” (hereinafter referred to as the said model), manufactured by M/s. Siddhi 
Enterprises, Kamal Nagar, Survey No. 3, Vadgaon Sheri, Pune-411 014 and which is assigned the approval marie 
IND/09/2004/98; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) of 
dual range with a maximum capacity of 12 kg and minimum capacity of 20g. The verification scale interval (e) is lg up 
to 6kg and 2g above 6kg and upto 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
light liquid ciystal display (LED) display indicates the weighing result. The instrument operates on 230V, 50Hz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the wei ghing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification 
scale interval ( n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verifiacation scale interval (in) in 
the range of 500 to 10,000 for T e’ value of 5g or more and with V value of 1*10\ 2*10\ or 5*10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with- the yame 
principle, design and with the same materials with which, the said approved model has been man ufactured 

[F. No. WM-21(63)/2003] 
P. A. KMSHNAMOORTHY, Director of Legal Metrology 
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^T. 3C 3709.- ^1*1 W^ Tt R ^T, faffaf ^KT ffafa ^ fa^TT ^ ^ WlWR fa "W t far 

(fafafa 7 ^ ^fa') 3#m, 1976 (1976 60) UTO 

(fafe# 'm 3FJ*t ^T) 1WT, 1987 I fatfaMt^tffacPTrfflTirfanfat 3 T 7 *fa'^ fa ^eT Rfaci 

«FTTt[TT farfafaFf MfllwW fa <J44Mei ‘-fan ^CeTT ifaTT; 

3TeT:, 3H, ^H(fa "gqff STfafWT fat ^RT 36 fa~3WU ( 7 ) far ( 8 ) £Rl TO fa<M fa ^T * fa 1 1 <*fa ^ A «A ^TT 

fa- 21 , 5 gfc^*M fafal, frlTOl TORT- 282007 , fqfdfacT ^TO^TlfaTT (W«faT'fa~II) 

<«fffa“7j^T7fa ' J^W%'3T^>^^T7lfteT, 3TM3{ffaeT fa end esn^vn (i«iei c\h h'^jR) % HnS^^, ffaufa fas "TO 1 

f fafefrl *h${ J l*tl %) fat fafa TOT^H fa TR fa/ 09 / 2004/241 ffal ‘init, ^Hlqn 

3 RT°R^ fat -fa y^bilfa <*xfa % 1 




fecT [jkfr P<1foe1 <1^1 SI4 jK ^£T UK fa aTWlffa SIM'fa'Tr! (t^TOTOR) fadl eJM^X'n t I $ufal fajRTO TOTT 
^TcTR STTO100 TIT. % i UcTOH TOMH TOTOT (t) °FTTO 2 TIT. t Iffa TTR^fagem faki % ffa'fcl W yfei^Kl 
feT famforR % I TOT7T TOffa TTTO (l^fa fa faF 9R U IH TO$I<1 TOTT% I PW 230 #?, 

■ TOffaeT5r^ui' i ^TOTi t i 

T faz fa ^vH % faffa ‘dTO 1 ^ "TOFRl % ffa PTO fafafa faR % fed 9. Ulenfa fa ffaTT 

rfaq Ul<t>K fafafaFT fa TO 36 fa P W (12) ITfTf 3T5R1 faffa fat 7 ! fat ^ * WTT 

1%3PFjfa ; T%'5U MTO % 3TePTcT fa ffafarTt gR! fat ffaRT, ffal^ % R^UK fa fat <Hifal fa fdUU 

feffafafenwt, faffael fa ^ ^W«TeTT 3TT7 -+.l'4Ml<rH % cftePT •iH<^< 1J l 1 fa. UT. 

ioo^ 50,000 wfarfar'R u^i'T-i himhh 3t?meT ctp) fair 100 fa.m ^tt “i" 

10^ 50,000 IT^F^farfa PFT (TP) facTIMP%eT 50 ffa. UT. eT^Ffat 3lfa^<TU ^UflT'^f 3fa‘fa” 1 ir ; T 

0 % ^TT 5 xlO^, %f, fal «T^TTr*T5F ?TT ^PTR^T^FT Tjrrrf^T ^T ^Jj^T % I 

[ TOT. 15^TT*T~ 21 ( 339 )/2 003 ] 
fa. TT. ^Nill^ffa fa^lcb, fafaq? PTU fa?H 
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15, 2005/31 ifv'T'l 23, 1927 

New Delhi, the 29th September, 2005 

S.O. 3709.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “USAT” series of high accuracy (Accuracy class-II) and with 
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, C-21, 
Site-A, Industrial Area, Sikandra, Agra-282 007, Uttar Pradesh and which is assigned the approval mark IND/09/2004/241; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover tile weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for V value of 1 mg to 50 mg. and with verification scale 
interval (n) in the range of 5,000 to 50,000 for V value of 100 mg. or more and with ‘e’ value of 1 * 10 k , 2 * 10 k , or 5 * 10\ 
where k is a positive or negative-whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. 

[F. No. WM-21(339)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3710.—RTT, f^r 

RTSeT ^l^Pa ^gf) RR 3fR HR HFR7 37faiw[, 1976 (1976 60) <T«TT W afft TTPT HTHH 

*) fWT, 1987 % - 3W7f % 3EpH f afft HR RHTHHT f % ERIclK R%T 3THfa if ^epj HfeR 
afk HRcTT ltr)j. 

^RT STfapRFT H7 HRT 36 HiT( 7) 3TR ( 8 ) 5RT ^tT TTfHTTHf HTT 9 H1M W 

7^-21, «l^e R, 5tef^qd TtR^t, P-E-HI-G, HFRT- 241007, '3tR £RT PiPtPr H*2RT HHT«fcTT (HHmT 
^-III) 4 \ R^T ^ ^«kii % 3i’qh«* 3J5FT Tfe, cftePT <J4'M"1 ('^HRZRRW) % HlSd ^T, f^RT^ HTH 

t (5RA Hl-gd c^gT-rp-^T%) -3TR pjp^ 3Rrfrpff^pg snf Tth^ t/09/2004/242 feqi 

to t, srpte 3F m ^ ^ afk ywftici wr f i 



30 %. m 37 k 


fq^Rr y«m <hit HR3itq^ifcia (^hzhtr^r) cilcR 3M=h<ui f - 1 h 
^«PRCT100T1T. tl wHihH HTWR 3RRTcT (?) ^TRPT 5 TTT. £ 1^’ T^S M^frrH ^P*1 1 fcTW 7R Hf?T?R 
11 W7T 8 ph4<+i HTHfe rftcR HfRlTR ~^f§!c1 HHTTf 11 3MHR»I 230 HtcR 

T WR RT HR?tT f 1 


1 * 1*1 


f *K°t>K 37f?#m ^ HRT 36 <Ct ^R-HRT (12 ) £RT H^T TTPmh)' Wl HHRj HR?1 1W HRcft 

3T^Rt^T%'5^T yRl u l % HcFR Wf fHpRTcTT £RT HHt P-i-Sl'fl, fs^i % 3ppR Slk'^TIPTHtk PiRE 
rf^TT f^fTRT M*fl 3 hI sRCsRH % ^1 H p Tr4?TT StR ^FTWPT % TfteR dM«67«I »ft FRT ^Tt 

^7 frlR 100 ^ 10,000 <T3T <Pt^R TTc^mH HIHHI’l ShKioi (TTH) 3TR 5 TTT. ■RT'BR^f 3lfH^7%“?” 

10,000 W R Ri4HM (R^) 3RVTCT<r1 R%cT 50 t^fT. TIT. TT^T ^F7 ^rf^KRT ^RRTT f 3^ RFT 
IT 5 x10 % , %f, # ^ ^ ^ % ^pq-^T f | 

[W^RR-21 ( 339)/2003 ] 
RT. R. fH^|=h, f^V^RN f^TH 









[VPTU--8ns 3(ii)] 


: WQBR 15, 2005/3T#FT23, 1927 


11229 


New Delhi, the 29th September, 2005 

S.O. 3710.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained u se and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “USAT’ series of medium accuracy (Accuracy class-EI) and 
with brand name “USHA” (hereinafter referred to as the said Model), manufactured by M/s. Usha Scale Associates, 
C-21, Site-A, Industrial Area, Sikandra, Agra-241 007, Uttar Pradesh and which is assigned the approval mark 
IND/09/2004/242; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of I00g. The verification scale interval (e) is 5 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to, sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
v erification scale interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2 g. and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with V value of 1 * 10 k , 2x I0 k , or 5 x 10*, where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(339)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 






11 fWf ^FTcTT 


"3” ■*FFT%%ti 5000 50,000 tT^ ^ ^ 3 WWT *TH 3T?TClcT (T^t) 

JcFT OT^f 1 >' 10*. 2 x 10*HT5 xlO*,%f,^t * 


■qT. tt. o 
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New Delhi, the 29th September, 2005 

S.O. 3711.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “USAP” series of medium accuracy (Accuracy class-M) and with 
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, C-21, 
Site-A, Industrial area, Sikandra, Agra-241 007, Uttar Pradesh and which is assigned the approval marie 1ND/09/2004/243; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1200 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg ND up to 
5000kg with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 g or more and with ‘e’ value 
of 1*10\ 2x 10\ or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the s ime principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(339)/2003] 
PA. KRJ SHN AMOORTHY, Director of Legal Metrology 
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M ftc#, 29 fftFRT, 2005 


3712*—W4>RR7T, faftrt Trftjcj-Tft £RT # TE?pT ftft£ RT fcMK R# % MiMIct, TF TTRRJET ft "W t % 
■ftf^ (ftft ft# 3 tf#t ftif) rtz 3# rtr rtrrt aftftm, 1976 (1976 60) ^ wz ftft rtr rhrt 

7T) fwr, 1987 ft -3W«n ft 3PJFR f ft? R 17 T ftt ftRRFTT f fft wmx TPTPT # 3TRftl 3 ft ft# 

r ftr faftR mRR^M 3 imr wi wi t#; 

T, ftftfa 7RR7R, W srfftWT 'Sffr RET 36 ftt W4ET (7) ftft (8) £ET TR^I Vffaflft R7T U^RT R# 

#-21, Rl?3 T, ft# %ft?RT, 3TFTTT-282007, WT #71 SRT E«7E W# 

Rift ftST^TT % 3#^FT7£5FT ft# STfRRlfdd cfteTT dWl (ftfewf 3™) ftRTSeTRTT, 

■ M ' 3 rt m $ (faft ■?#^ftrr tori wft# wwl) 3 ikft# apprftrfft*a###09/2004/244 

IT $, 3Pjft# yq]U|^f!4 P# # 3 ■+,](# 4b Id I % I 



ST TTR7 ’ftr UW «FT HR #T 3TTRTfft ST^T## (## WT «FT) cT# WfTER11 ^3# ft#TE 
. ftr ^ ET R ^RTT 4 fft TTT. 11 WR Wi 3RRM #) RT EFT 200 TIT. 11 f# TT5F aft^cdd ftft t 
°qqq><rt:iirMeb Rlfft 3Tftq^cid TTETE i ?1 w e t>i^i 37^F3ft> sifts (tr# ft) y# hP.'-'m-H sy^lfta «mch % 1 <jm^<' j i 

yrqiqol ERT fq^q TT^E? ET ETFt <+.<d'i % I 

ftz ft y^ifftd ft ftft# ^pwttt % f# wpt ft ft# ft frftr % f# ftfasft ft fftRT wtrtt i 

ft TRE7R W ftftWT ft ERT 36 ft <7R- ERT (12 ) 5RT TFTd ftftftt R7T TR# R7# ^TT EF ftw E# 
f> SFJEftl%"5R EE% ftftcT <J+Ht rqPlRftl 51 {1 "3#1#TT^R % 3T^RR #T"5#"RTR#7T, f ^ 

iT ftrqftr far^T rri %, ftftfftr #t wk ■# RiFftrcrr % atcii ’srrrw # #1 # 

"3" RTR%f^500^10,000 3TR7# T^TRcRNRRTWR'SftTTcT (R/7) ## 50ft7.Tn. R 3lftlR7#T 
Kt 3Tftre7?Ff ^Hf TI qi^ f 3# u t”RFT 1 x 10 % , 2 * 10*RT5 x 10 % , %f, # RT ^ u ll^4) 


[RSI. 73. ^5p^RR-21 (339 )/2003 ] 
ft. R v f w'll^fd, ft#R7, ftfftlRTRTR fftlTR 
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New Delhi, the 29th September, 2005 

S.O. 3712.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “USEP” series of medium accuracy (Accuracy class-111) and with 
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s Usha Scale Associates, C-21, 
Site-A, Industrial Area, Sikandra, Agra-241007, Uttar Prdesh and which, is assigned the approval mark IND/09/2004/ 
244;- 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has 
a tare device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers cooferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or,more with ‘e’ value of 
1 x 10 k , 2*10 k or 5*io k , where k is a positive or negative whole number or equal to zero, manufactured by tire same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(339)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3713,—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) and with 
brand name “TAJ” (hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Gunj 
Bazar, Nr. Station Road, Tal. Vadnagar, Dist Mehsana, (N.G.) \hdnagar-384355, and which is assigned the approval 
mark IND/09/2005/524; 




The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity of 30kg. and minimum capacity of 
lOOg. The verification scale interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. 
The light emitting diode display indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale intervals (n) in the range of 500 to 10,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2 X 10 k or 
5*10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(50)/1998] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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714 1 V*0«i f4%7T suferd STTr^Tt hh i *jh 74557 % f4r 

Trfs^l (5^ ft 5$ %7^) 5T£ #7 575 57557 3Tfaf555, 1976 ( 1976 577 60) 7T57 5H5> 

*0 1555, 1987 % 555*4 %r 373^5 % 37*17 ^77 575 54 7757557 % for 7557577 55t5 54 375fa %f ft -35551557 
3%T fqf4~1 mRPhRimI %f 31^4d "457 5575 5557 7%57; 


r W*t»H» ^“W 3Tf%rfwT 54 *7777 36 5% cfWTT (7) 3^< ( 8 ) £RT 5*777 Jtffaflqt 55 55t5 5>t4 |TTT 

7 M *»6>1K, fte % 5777 °t55*K aiq^, f^TeTT All'll (75 ’’ft ) 55557-380355 £777 fofoTT 7*77 
ETT5%-III) 57^ <A <*><?> 7J557T%5, 3T755TfoRT cftcTT 555)7^ (5^ wf 555T7) % H7-56J 5ST, forefoj 5J7 
pJiA $7iA> *i7>s<r! 5775557%) sfafof^ STjAki 3TF? TT7 ^7/09/2005/525 TWfftf yT fl %7T 

1l u IH5t ^ird #7 TRSlfoRT 5574 %; 



r ^ fa<2>fa 3T75lf75 3T7T7Tf5tT ( 45^7 Z75 55777 577) cflcPT‘377575'# 3fo7577J557TfF5 

5775 57757% ! $7l«6t 3fl55755 W 150 fo7o5To affT'^jTTR 3757TT 1 1%. 5To f I 77cmm MNHH 37*rU l cH (4) 
FFf T*57 3F7*t5<J?F?ljfo?T % foP5577 7RT 5f?T?7r7 '5555757575757 *51% 3T7*t5TleT5 5M75 % IW7T 73777^57 ^I5TF ( 55 
rfW '355f$I5 57757 % I 3WT 230 5^5?, 50 5c575c4 5777 fo^JcT 5^75 575>fo 57757% I 

54 ^Id®^ % 3TM777 Wf5 55 ^Md'jp! oqq$R| ft Isl'lr-H 77 457% 4r "%TT TlltfAd ^4 vr1 | lJ*|7 | 

^ 7775777 "355 srfMfWT 54 5777 36 55 35-5177 (12) ?JTTT 535 wfaft 577 wfcl 5773 -§TT 5F 5tW 57737 
^3*4 9*1 **1l u m % ^’dMrl 3 t 4 fqPlHlcfl £777 '5777fTT^PTT, 5T 37^775 ^7^777 77H J i) ^777^ 

f^RW f^qj w %, 377T ^JWcTT %■ %H FT 5^7, ^ P 7P5TT -37)1 <+l4'7!eH % 7fteT^ 3H«h7UI 'ft FRt 75Tf 

“^'1715% fTTTT 500 7? 10,000 77^54 T^T5 7775mFTORH 3T7T7T5 (T^f) 77%7T 50 fooTTTo 77 3?!^ 
37f4=hOH SRTTTT qi<rt t 3fr7 ‘'t”5T5 1 x -]()*, 2 x 10^5T5 x iQ^, %f, 5ft EHT cR<» 5T' 1<p f lr«75> ^ 11 5 


[ 570 77o W^Tnf-21 ( 50 )/1998 ] 
5 to 50 f^N^Td, Pd^!=h, f5f5^5T5f5^7H 
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New Delhi, the 4th October, 2005 

S.O. 3714.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods erf 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) and with brand 
name “TAJ” (hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Gunj Bazar, 
Nr. Station Road, Tal. \hdnagar, Dist. Mehsana, (N.G.), Vadnagar-384355, and which is assigned the approval mark 
IND/09/2005/525; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Plateforin type) 
working on the principle of load cell with digital indication of maximum capacity of 150 kg. and minimum capacity of 
1 kg. The verification scale interval (e) is 50 g. It has a tare device with a 100 per cent subtractive retained tare effect. 
The light emitting diode display indicates the weighing result. The instrument operates on 230 \folts, 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 50 kg. and upto 500 kg and with number 
of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value 5g or more and with ‘e’ value of 1 * 10*, 
2 x 10 k or 5* 10*, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21 (50)/1998] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.3?T. 

fa 

(fafscrf 3?gqM) 


ferfl, 4 3T3r£pT> 2005 

15 ,—faffaTTfaRTOOT 3 faTR^ffafaRTfa^RRT%R?^^'RRT^fa-wt far 
v 5cT (fafa fa-Rf 3TTffa fafa') “TI IZ far "RFR HM«fi afafaffaR, 1976 ( 1976 ^T 60) tfSJT «0Z 3ifa RTR HH«fi' 
1987 % TRfa % 3 ^^h % 3fa ^FT oTTcT fat TFT^TT^TT 1? ffa eTWR ifafa fal 3*fafa 3 fa 'SsRT Hfatl 
^PUfalT *RTTT TTSfaT > Ik faffaR fatffsiM fa Wpr fan WR 'TOT fafafT; 

«K«t>K, "3^ fafafaR fat ’--trt 36 far "sr-rtci (7) sfa (8) ukt 1 to fafarfa ^r 3rcfa ^ffar ^ fafa 
fa^fa, <3ig>{ Hlfac:, fafrs'l, TPTt RcTR fafa>, ^T^TTJF, RSR fat?T ^RT fafaffar 'T&f ’RSTffaTT W1 

"fafafa” *^?ll fa ^ct, 7£5R fafa, aR^lR-ltl cft^PT '3MTOI (fa^cTTF?MR) fafafa?T^>T, %B%TO 

% (faifa "3^T hTsci rit |r) 

'jiid ’3^1T MehiHfia ^wfl ^ I 


37TT: 373, 
tfac^ lJ ,J s| 

(wfalT^fa-11) 

^TRR “fa-fa#* 
3TjJRfaR HRM-Rf 
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RRTRrSTR 

22 fa>.m 3fk'^R?r(r 
wW4rtMIN*h tfafa 
soi^sf md 


Rfffa'l far? 


3 ft? fafafa 
fasoi fa 3pjfa^R fa 
falSCI Pi fa 7 
TIT. 

sofa.m w 44 ^” 

T TH falfa^ 5000 ^ 
IxlO* 2xi0 % RT 5>l 


Ifa-pn y^K^n 'RRfacf Sfrerffa (t^-SNRF^SRqqiPcici fifaRRTTOf % I ^fat 3fa^KR STRTfT 
^FRTT 100 m tl WTRTW1 3RRM (^)2 TH.fl Wfa STTTR^TT fafar t f^RT^ T Wt TlfTO 
jfafacjtt'i imre % i 5re>m^ra*fa> sfais (i^rf fa) fa^nrfafaiR^Rfafnr rrtt 11 rhtot 230kfa? 

faijfl tr ^>t4 wt 1 1 


fact % 3jfqffafl E7lH fat cRRTRt % fat? fa# ^tfa fa fafat % ffalT -vft- ^ fro ^M T R ! i 

3^37fR^RR^^36^3W0(l2)^TO7ffR^^ ¥RlR^ ^-q?ktW‘TOttf^r^T 
^ w°r-R^ % sftpfa ' 3 hI Mrtoi ^rt ^ ftr^RT, % 37^7 sfrc "To -hihiTi it, f^Rrk *ro 
r«h<H) TO %, Mnfta TrI sfWT% ^k^t-Rcp, R«nk?n 3^ TOHMH % Tfl^FT3WTW 1 fa. 

k 

fal^ lOOfa 50,000TT^j^)t^5T R RcqH'i hihhI’I dicuicl (faR) 3fa 100 fa. ITT. ^TT^Tfa 3TkRF%“f ” 
>,000 O^fatfarkTH^iH'I'HNMrT (TT) 34cf<trrl T#cT 50 far.TTI. 3Tfac6r1H ^fRrTT 'TT^'f 3fa “f’’"RFf 
|lO % , % "f, # ^nK*loh ^ ^te IJ ll<rH<4) T'lfaTRT'^T faTTRJrRf I 

[^. TT. ^^Tp7-2l(90)/2003] 

fa. TT- TOMTM, ftfcfl'b, faf^RTO fa^TH 


HPT% 


50 
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[ vjft n--qp»g 3(u)] _ ;3wpns, 2005/3nffrre 23,1927 

New Delhi, the 4th October, 2005 

S.0. 3715.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards off Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its aocuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval off the m od el off non-a utom a tic 
weighing instrument (Table top type) with digital indication of "CBJ" series of high accuracy (Accuracy class-II) and 
with brand name “CASIO” (hereinafter referred to as the said model), manufactured by M/s. Digit Sales and Service, 
Thakur Market, Allahabad Building, Rani Talav Chouk, Jabalpur, Madhya Pradesh and which is assi g ned the approval 
mark INDA)9/2005/190; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22 Kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this ceruncate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50 , 0 'o for ’e‘ value of lmg. to 50mg. and with verification scale interval (n) in the 
range of 5,000 to 50,0(Xf for ‘e’ value of 100 or more and with ‘e’ value of 1 *10*, 2* 10* or 5*10*, where k is a positive 
or negative whole number or equal o zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(90)/2003] 
P A K! f SHNAMOORTHY, Director of Legal Metrology 


2954 GI/05—6 






[Part II —Sec. 3(ii>] 


11240 THE GAZETTEOF INDIA: OCTOBER15,2005/ASVINA23,1927 

^ AZGPgn, 2005 

^.311. 3716.— %^ *ET, fafFW HHUSTHlft W t fa 

TO 3?Tff?T *£) W sfc'nm RHm 1976 (1976 ^60) 

("RTSctf “30 »l jM l ^ ) ftRR, 1987 % % ST^O % afrc W ^RT ^ TTMmm % 1% CTIKIK *mVi 3mfa^ mV 33d nisei 

TT«rr*faT aRTR T^TT afa 'fafam mRR*mR| 4| 3 3H^3d T^TU^FT^RcTT T^TT; 

am:, am, -330 3 rfafwT 3 ft *0*136^^0*1 (7) aft* (a) sm liM fq^rcT 

fep^eagfr T^*rf*fa, $mw$ fafr&o, *ofr*mim^far, wiy, wEhrr<^4m^rt- 

^^Tuf^d itm <jm9h u i (%^t 4Th ysn*) PWh 4 *% 

t ^w'*ffeF W 7 mit) fas a*[£ trt^ t/ 09 / 2005/191 Tm^fTRT femr wt, srpfcr? 

yni u !- T m ^rr*t 3?t* Tmnfym ^>mt % i 



•g^fTfe^ iifo iq<ftd ^TP^30#5^3TT*of*cT (i*nci cn h <*> k 3>T) 3i*qT*iftnfl <frem % I oifWni 

^fXRTr 30 f^RT* ^FRTT 100 TIT. % I ^cHfld ♦iiH-Hi-i 3**rKKd (i)5 TTT. % I 7RT HPa^d 

<v^c^(vjH i <^ch «nfm 3n^5em^Mm% i 3 oh 43> swfe (t^t^^) tp^ olcn-i hU u iih <^<ai % i^wi 230 

50 iTmmdP *n*r farjo imm r* 3o4 "^rmi % i 

^ ; {u|< T x^g%^;vf eh<^ % 3rf?rf*30 R?lH 3?T & qqgi<) %%tr % fel^ fa^l 'Jllk»*ll I 

3frc WcHK d3d atfqf?m3frm*T363ft'3q*0*T(l2) SKI n^.n m4i«i <=ftict 4<rt 

mi^<h % arj*fam % I** % arnfa 3*ft fafdRTflT srt '3# fmsrm, f^n^r % apjm* sft* ■3*ft *TP*rfr %, f^r^r 330 

^nlfcd -qfegT fqfaffrd fom rrt %, f¥dftd 3*ft qwr % 33 # ^s; wfcn afa w&im % 

100fR. TTT. ^ 2 TO. Tf«0 “^ M TTR% 100^ 10,000 M1HHM 3id<ltd (RO) ' 3 ^ 5 TO. RT'3TT^' % 

41 500^ 1*0,000 TTeF^^ST^f Ormm HI4RM <Hd0d (Tpf) 50%.TTT. fl<tj 4)1 3jfa9mH ^1+iai qi^^-3?ti: ‘ i' 

RFT 1x10 % , 2xl0 % RT 5x10 % % f, RT11 

[mi. TT.'Sm^RR-21 (90)/2003] 
Rt. TT. Pd^i^, f^mTRTO 1w 
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New Delhi, the 4th October, 2005 

S.O. 3716. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Table top type) with digital indication of "CB" series of medium accuracy (Accuracy class-IH) and with 
brand name “CASIO’* (herein, referred to as the said model), manufactured by M/s. Digit Sales and Service, Thakur 
Market, Allahabad Building, Rani Talav Chowk, Jabalpur, Madhya Pradesh and which is assigned the approval mark 
[ND/09/2005/191; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maxim um capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5 g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ’e’ value of 100 mg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ’e’ value of 1 * 10\ 2*1 O' 1 or 5* 10\ where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured 

|F No. WM-21(90)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3W:, 3ra 

(wshumf-iii) 
^ 3^*1 ynro-TO 


"Hi Rcrcil, 4 ^cfcjsH, 2005 

* %^TWFTT ^T, 3TTf*T^Hl £KT ^ Y^cl frqt£ T R f^HK =E7% % '97Hl^'*Rr TTHTHH "W f- f% 

■*rfew (' 5 fH^l'T$ 'Sff^Ri ^) «f\Z sfaHHHRTHT 3 tMwt, 1976 (1976 HTT 60) (THT HTS HTH 
T) fWT, 1987 % <JM*Hf % 3T1WT £ dfo ^ Hffi H?T 1TOT t % WMR 3P#T if *ft ^TTjf^ 

3fa 3 3H^fc1 ~m\ TOT T^nT; 

^ > ’^ <l *K*t»H, 3 «ki 3»faPi'HH HR7 36 WTRT (7) sfa (8) £KT ¥^tT ?rf^RTf ^T ^T^PT HR?T |TTT ^t?4 

^rmr^ fairs 1 !, tft[ ?t?pt ^ fM¥*m hwt -smr?frT7 

<&qi tifefl, 31feH|fc|d tfttrH ^'^ah^l (wf 3REK) %HTgC? fel^ '/]& 
% C'f^'3^ <j«tn hT«<! 1 °h?i T FTrt‘) affo'fcrefr 3^4M f^; 3TT^ T^T~gt/09/2005/192 faq i * [ <J T f, 

ktf 3fa irenftm *nrit 11 
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3JHF?tr7W<sw4^ Sl4l-S (T^T^) TP^t TTRRT RfRJTR ^T^f$RT ^RTTT i? I ^WT^I 

1 RHimft HRT f^lipnTOH m opr4 ^RcTT 11 


W«w<^ ^H4Wi^HRf36 ^ Wim(l2) 

f-HT%3wfe <wl foFwtal ^RT-dHl T^^W, fen^T%>3T^K ^R^ft HIRRl ^T, H I 5<rl 

'^ 3fR=w4Hiri'i%clldH 3H«=WJ| 5UT. HTBH^37fHcp% %U 

^iW'H^rwi 3 RiTO(^) h%ct 50 fern ^ 3 rf^ 100 fe th.^r 3 rf^m mm wr 
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["'FT. ^.^^.ipT-2l(90)/2004] 
HT. TT. ^ f -JJ||^fci, MHHT HTR f^TH 
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New Delhi, the 4th October, 2005 

S.O. 3717.—Whereas the Central Government, after considering the report submittal to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Plateform type) with digital indication of "CBP M series of medium accuracy (Accuracy class-III) and with 
brand name “CASIO” (herein referred to as the said model), manufactured by M/s. Digit Sales and Service, Thakur 
Market, Allahabad Building, Rani Talav Chowk, Jabalpur, Madhya Pradesh and which is assigned the approval'mark 
IND/09/2005/192; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500 kg. and minimum capacity of 2kg. The verification.scale interval (e) is lOOg. It has a 
tare device w ith a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 1000kg with 
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g. or more and with V value of 1 x 10 k , 2* HP 
or 5x 10*, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured 

[F. No. WM-2l(90)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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("^ ^ 7 lf ’3Tlfif?r^t) RT£ R^T RTR RT4RT 3TfafRRR, 1976 (1976 Rtf 60) RRT RTR ■sfa RTR 4H4> 
T) tWT, 1987 % BRRRf % 3RJ^R f ^R RTR RTt WB t % ItfRTtfR RRPT Rit 3TRfR if »ft W Rfe^T 
#T faf^R mRRrM ^ WJRR T^RT KH RReTT T^RT; 

^ STfafaRR R?t RTR 36 R?t WFTCT (7) 3jVr WIRT ( 8 ) ^RT RRR ^ifRRRf Rtf ir4WRTRt ^ 
•^KnlUm, R°II^ stRi^Vi, ■jRRT WJRR % RtfRfeTR % RTR%, RRTJ^ f?tfRT TtR, RrfRRT-422005 TflR’fRfHfflil 

^j«n«far^f-n) Rid u Rft^” 3j°h«t) 4fe<i , ai^nfgm ? i l - ^ <m<» i (h^^vim) %rt^t 

^qt)«<ci" % >3flfafo1*t 'X^R'1fat? 3TT^ t^T^/09/2005/798 fa'RI J NI %, URM-RR 

Rfaftt; 
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T^R. R. W^Rii--2l(l25)/2005] 

RT. V, RRJ1TRT4, U^m, f^feRTR fR3TH 
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New Delhi, the 4th October, 2005 

S.O. 3718,—Whereas the Central Government, after considering the report submitted, to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-au t o m at i c 
weighing instrument (Table top type) with digital indication of series "GT" of high accuracy (Accuracy class*!!) and 
with brand name “GLOBAL” manufactured by M/s. Global Instruments Corporation, Niwas Presidency, Opp. Police 
Commissioner’s Office, Sharanpur Link Road, Nashik-422 005 and which is assigned the approval mark 
IND/09/2005/798; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 Kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5,000 for 'e' value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with V value of 1 * 10 k , 2 X 10 k or 5 x 10\ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


fF. No. WM-21(125)72005} 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M teft, 4 31F<JFT, 2005 

3719.—%T\tF7T7Ffl7 FIT, 4 t%F FTfaFiT45T7T^4 F7^f44^F7fFWFF4% H ¥Fl^ F5 RHI FH 4*441%% 
*fer (4t%^4$ 3n$f4^4f).FTZ sfaFTFFIWFTfFfFFF, 1976 (1976 FT 60) FFRF 

4) 4lFF, 1987%^^%3T5^t3^^W^^Wntf%r?T 5 TT?TR'5PlH^3T«rfv^f 4t W’RT^T 

*iF|fcf<ii «i*in< aftr14f4"T hRI^Rim) 4' an^=Ki ^qi y<;M «t><oi 4 >mi; 


"9FT.31T. 

(TTO^f ^FT 3?^!? 


FTF:, 

^ritcu^Tl*! §°&, 
% 3i«h«6 
wwt) a?R 


arF 


, tH«r»1<, ^FF 3Tf¥wrFit FT7T 36 FitTFFT7T (7) afc (8 ) ST7TFFF g | fal4f FiTF FPl F>4t fq^TTF 

x ^i 124, FT^7-1,4 fT 7 12, 5RFT, f^crT*'JTTT f4f4?f T^7 FfMfT (FfMutM-II) FT^ 3TR^” sjWTT 
Tit RT, <4MFRU| (%W ziq ychlO %FTTcTFT, %h4> FTS'FTFTF u ^Tt M f ( fcut $7l4 ^FFFTTc1 

' 3f4 •STjJRtFH f4$ «F$ 44 ^t/09/2005/187 W^%F fFIFT FFT t, 3T^MTO^3^1TOfTO wtt; 
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Hlfm 

'Jiiy, , n I 

3?R 

FTTcT % SEpta 
*iT*sd 
50 fa. FT. FF>% 

,4 i M RPT 1*10 % , 


4i4<rt fFfm 4 f ff»tt ft Rite 4 ft arrarfiF stfif; titr 4^r % fesm ftft4 fr4 wit a re wifcici 

4l^m <SM°h< u l (4« ^TZTFFFTTFT) 4 I ^'H c bl affRFTTF ^TFFT 30 TFT. FT. afR ^FFF SSrT*TcTT 100 FT. 1? I ■OcMIMH H [ 9HR ST^ I ct (?) 
FITRPT2 TIT. % I IT^'RFT'SU^hjjci'i ^Rw % Rn*i«t>i W yfcRia ^<+-dHI<F<+ Frftcf 3 Tt4fT]4TF FFTF1? IFFT9T >4oh4Fi Sl4U (TRT 
^ FFTt TTtcTF -5H^m FRFT f I 7TWU| 230 FPrT, 50 MTIcff FT7T fFTJcT FFTF FTFT4 FRFT t; 

Fit fr% % 3ifnR<*i ftfrrT 5<tfst 4 % fair ^ 7 WtF % 4f4 % %tt 4t<rH^ 4t Iftft 


4v£tF 


Mft 


M<<^K "3FF 3rf4RlFH Fit FT7T 36 FT TFFT7T ( 12 ) FFF?rfFFFf FT FFTFFF4 NtM«ll F3TFt% fFT^FT 

% "571 warn % 3m4?T Wt fapinhl £RT UTTt f4&RT, 1%WF % 3PJTTR '4R T74 TTTFFt 4, 1wi4 aFRTtfcl 
tft i?, RiRifta 3 -hI ^jtstctt % 44 4t 4 f>, fft4itt afR wfwrT % Wm ttfttw 4t "4t i fR. tt. 4 
^”Tm%%TT 1004 50,000 ?TTT% 4^ 4 7RFTTTTTWT ;j 4T7T^T (TRT) 3^7100 14. TIT. FT ^37l4 344^5% 
^000 4 50,000 7TFT%^4 tc^RH F1WT a4T7T^ (TR1) 7lf^50fFr#FTT WFitaifFWF^FTlTWtt afR 
2x10^ FT 5x10 % , % f, 4t FTT?FFTFTFtWFFr^FfFTFT^%7TF^eFf I 

[TT. 4. ^^TRT-2l(205)/2002] 
Ft T. f^TFJpf, fF^IF), tFfFFTFTF 1F5TR 
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New Delhi, the 4th October, 2005 

S.O. 3719.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “ERT” series of high accuracy (Accuracy class-II) 
and with brand name “EURO” (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies 
Inc, Flat No. 124, Pocket-I, Sector-12, Dwaraka, Delhi and which is assigned the approval mark IND/09/2005/187; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity 30kg. and minimum capacity of lOOg. 
The value of verification scale interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Dibde (LED) display indicates the weighing result. The instruments operates on 230 \folts, 50 Hertz 
alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for 'e' value of l mg. to 50 mg. and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ’e’ value of 1 * 10*, 2* 10* or 5* 10*, where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(205)/20Q2] 
P A KRISHNAMOORTHY, Director of Legal Metrology 


2954 GI/05—7 
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^»r.3ir. 3720.—Wk m , fa%?r sri 3$ tojtt 17fa*n< <*>k %fRmpr 
35 RT Rhi£ 3 *iT-6ci 3TTf7f?r ^') «n3 rtt -rh^ 3tMwt, 1976 (1976 60) 7T«n w 3fft ttft hh<*, 

( *l7s<r^ "FT 3Tj*it<H) fWT, 1987 f 3lfr W "TRT ITTOf % 1% cTMItfK 3R7PT 37^fa3 *ff '3^T 7 #5^r 

t^tt 37 ft f¥*pq qftfkjM 3 to ^ftctt t^tt; 

3TCT:, %^r7T™, ^T 3lfafWT *nTT 36 ^ WTRT (7) 3^7 (8) SKI y^rl ^TTTRpT^F7?t^^T^ 

^T, T T^37T. 124, Hl^i-I, 7}<*±< 12, ‘SR'FT, R<rd1 '5RT Plftfl (■qsqp^cTT^f-III) - ^**'f s jljld'l %3re^T 
7J5T7T%7T, 3i^^)(Vin cft^TT WR) % *iis<n ^TT, cfij “'zjTCt" % H I ScH WW 

■f) 3^7 oi3*itqi 3^^5^/09/2005/188 TR^^RT f^TWt', WW 93* ^(ftkT efRTft'l I 



o«w fiifrPi hW <=m cik -^<n ^-i ^fe<i *fcs ^^%fi^^57°FT4'gF7%^TgTF3^ q ; gt T farl 

«tW4 <^5R«T^rWjR5)r) tl ^3rfOTIWl0felIT. 3fo-sajqim$RnTT40m. fl7^^ 

3RRf <ft«H mRuIIH 34^f§ld 5>TRTT % I 3 H«+j<uj 230 im, 50 yrMl^dl ^TRT fa^T ^ TR RTRf c&RTT 11 


tiwPtxi c tH^ %3Tfttfcw %f^q#q^T4t^^7t*F%%%TT 7 ftH*« «ftfe >q T ^1^ 111 

Wk 7R*>k 3 «*i 3TfqfWT5T7T 36 ^"355RT ( 12 ) SRT T757T Tlfakf 5>T M^ 1 1 ^ u » 3Rcft f %~85RT 

tfqWjM* %3Vff»f<i 3tii faMdl SKI 37$ k,&M, fe^T%3rgRR ^ f3RT$ STjqTfSTT T#S^T 

ftrf¥% fef wt, fafaftk -5# 55 RTT % ^ R^k^rr 3fa cbi4mtn % '3w<«i *ft #t ^stMoo fq. ur. ^ 

21 .^W “f‘**7R% #P? 100% 10,O00W%^5T 4r 5? qWH q i HHH 3 T7 R [ 5 (T^f) 3^5 m^'85^37f^3fr%**^ ,, TTT5%%q 
500^10,000 RTWI (5T) 3*TOT 7#?T 50 %.UT. 3Tf^Fim ^TT^f 3lk “f 5FT 1^10^2x10^ 

5T 5x10 % , % f, %-gjt «FltWWqT jfeWWrMv ‘i^jfc*, 5r^5T%-qq^q f I 


[ ^FT. 77. ^^^T-21(205 )/2002 ] 

it. ^ f^IT^pf, Pl^l=h, f¥v^-qrq f%PT 
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New Delhi, the 4th October, 2005 

S.O. 3720.—V/hereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication “HUT” series of medium accuracy (Accuracy class-III) 
and with brand name “EURO” (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies 
Inc, Flat No. 124, Pocket-1, Sector-12, Dwaraka, Delhi and which is assigned the approval mark IND/09/2005/188; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity 10kg. and minimum capacity of 40g. 
The value of verification scale interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Diode (LED) display indicates the weighing result The instruments operates on 230 Volts, 50 Hertz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for 'e' value of 100 mg to 2g and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ’e’ value of 1* K) k , 2* 10 k or 5* l0 k , where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principles, 
design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(205)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3721.—*K«=nK EH, ETfEEnE SRI EE EEpT faM ET fEEE EE^ %E7ETE TC5 EH I EH ^tEET f fa 
cT’RfS^T (Et% oii^fa ETC sfa EFT EFTE^ srfafEEE, 1976 (1976 EH 60) <TET EH Ek ETC ETO 
5*0 fWT, 1987%^TC«Tf%3T^TCt EHEETEHlt fa TETTER EEtE Eit 3TEfa^ 3EE EferT 

FT 'Sfafafarc HRfalM ^ ^HJJEd EET 3TCPT ERTTT RRTT; 

*»^ETTEfafamEH ert36ehwtrt( 7) Ek(8) srteteT rfrof eh seV i er<I 

124,Efaz-1,'$EeT12, SKET, fe#£RT ftfal E*EE (W p 4cfr^t-III) Efa'*^^*’*fl5^%3faE7 

^tlcnn tiWi •a^w'i (yrk*w4 »=hK) %Elsd EH, E75ETTHTE “■*£0" 1? (fa^'SE^f 3EE HlSd ETFTEET 

M faS 3TT$ TJ7T ^1/09/2005/189 fWTClt ^hIch EETC EE EKt Ek y=hlfa<1 ER^T? - I 



EETT ET^—EETfaffa %T EETR EH Erf 3TTTCTfT?f EETET ■ 


cffcR ’5’TCiTCT ( R I^wf y^tiK EH) $ I ^EEH EfEERR ^FFrfT 500 fa.ET. 3TR 3TETTT 2 fa. TIT. 11 Ed-J I ME H I MHH SRRTrT 

(^) EH ETC 100 IT. % I 5*1*} RET 3TfaE^cTC Rfa t faRETT 7TTT Hfald oEEE><7HlrEE> TCTfTrT 3TT ^qfl<rH EETE 11 SJEdVi BcEEE 
■STCte (RRF i 5TC?t dldd EffaTR ■SMqf^ld End I 1? I TEEERE 230 ERE, 50 ETETETff ERT fajTT EETE ET EiTR ERTTT i?1 


*ilf* : M 4 l Wi^t tjsifafl W^aiPaREd o*4qf >K | ^fatTE^M EEfadE EEEE%fdR *fld«K RpfaET'ETTCIT i 


%Rffa «cw 'EfaPl’HHEH ERT 36 EHEEERT ( 12) gRT 3HTT'^TfaTEf EE3TTCT T F =Fv^ RRE^ERTCTTERTftf fa WT 

Rfe?T%3RJEfaT $R %ow«!n seI [qptnlat SRT^^fa^RT, fe^|?E%3!^TR3jh3#^TTE!ft^fa^ ^*ft[<<t Ef5eT 

fafafafT faET E^I %, fafaffa dtni *|<9dl % E7} ^ "fa, EETETTT 3?R EH^HIdd %TTfaH 3WTC Et sfa5 TTT. ET'3EE 3Tfa^ 
% U ^”ETC% filTi 500^ 10,000EE>%^ EETCETC (T^) 3TmM7#E50%. m E lOOOfa.ET. EElE^SlfESRTE 

SrlETCE^rf 'EV “^’’ETC 1x10 % , 2x10* ET 5x10* % t, % ^1 EEREE1ET ETCTREE7 ^rfET ET ^ % EE^E f ! 


[ E51. E. ^^irq-21 ( 205 )/2002 3 

et. e, fd^iE), Meet etc 









[ VFTII—3(ii)] 


gRTWriT : 3raq5T 15, 2005/3Tlf^R 23, 1927 


11251 


New Delhi, the 4th October, 2005 

S.O. 3721.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act , the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication “EUP” series of medium accuracy (Accuracy class-III) 
and with brand name “EURO” (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies 
Inc, Flat No. 124, Pocket-I, Sector-12, Dwaraka, Delhi and which is assigned the approval mark IND/09/2005/189; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
working on the principle of load cell with digital indication of maximum capacity 500kg and minimum capacity of 2kg 
The value of verification scale interval (e) is lOOg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode (LED) display indicates the weighing result. The instruments operates on 230 \folts, 50 
Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with ’e’ value of 1 x 10\ 2*10 k 
or 5x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured 

\F No. WM-24 (205)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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122,— *K<t>k 3>T, yrfTOrt ski TRp ft# n ton Rp % ^ t \w. 

fef (#% 3TFf>fd ^f) RTR 3RR TFTTT RTW ^flfafaqq, 1976 ( 1976 RR 60) TT«TI W RTR RTRR 
) 1987 % % STpR RRRRT t HMIflR RRET RTl 3Tqfa 3 ^ RRR RTCR 

'*T*IT*fcTT qRTTJ TSfaT #? faf*FT Rftfelfqqf #TT W RRRT TFT!; 

3R:, srq ; srcqsH, Rqq 3rf^m >^rt 36 rwr ( 7 ) sfrr (s) pr rft ^rfqqqf wr qRR p trr 
5sf^, TC 6-1-9E7-8'£?fteH Wr^fqW|3Tf, RTfRFRrTC, f^W^-500004 SRlMdffo TR;qq-qsTpftn (Tptnsfal qk-IH ) 
qi^* ®*^T*I*t 3HT jt’ %> 3T^q> i M%0 ^fqqiR'Ifl crTr-TR‘SRqRR ("3>>ui iln ) % mTscI RH, f^RRf> qiFR4 

rft “^q u f M^i^Rqq *ks<n wmt) 3 fRf^ ih^hi^ fq^r ^p^t/09/2003/562 TTp^fTRTtar 

qqr %, trt jirr qirft 5i«»>iRfrn <*>< 0 ) 1 1 




cISRT *iTsci WkRT '39=6^1 (^q?TRTR) fl 

ftRiqft srfaqftra SRfTT 20 fqr.m 3fc toft ioottt.Ii RtqrTRRmTR ^rtrtct s tit. 1 1 tt^ ^fed t 

qq? qrfrq -ari^q^n tthp?% i 7RF4R 'aw4<h £i*j)s (prf'sV) ttrtt rrtr hR'jhh RRdfVld qR?n t imn 
230 3^ 50 FRM UlrHl^al qRT fap RT Tr} q^cii f t 

- q^t TT^I q^% % ^iPnU'W, WR qR qrq'i^i cqq?<K % fpTR T§'k3^ R TRF% % %q fqRTT WQTT i 

TRqnr qqq sifqfqqq qft qm 36 tt ^r - qrcr ( 12 ) ^rt ?rfqqqf qn qqiq "p; w qkRir qRT 
wra %'3FT i tfr 3 #fqfprhn ^rt fe^RT, 'fe^np% i^rr ^ 

^<rf^qrqqrf, [qpiftn ^<ant %'%RFtRq7, qqi^kri-3 ^r qnRRRR%qlRq"3qqRt^ qt^Ftqrl.ioo fq.RT. 
PT%fRR 100 ^ 10,000 Trqr%TR r WRRMRanRnri (rr) 3^t.5 rtrrtrrr >3Tfqqr% rpt 
0 qq> qit^ ^rm rtr srim r%?t so fqr.Rr. qqrq^ srfqqRR sRrmqT^ t rtr i r io k 

%f, Rit qqi?Rqrqi T w?RqppifqrqT‘pq%RRpqf 1 

[RT. R. W^P~21(255)/2002] 
Rt. T ^uiiRfd, R^i4>, Mqq» rtr fq^H 


wr«Ti 
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New Delhi, the 4th October, 2005 

S.O. 3722.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “WMPRT’ series of medium accuracy (Accuracy class-III) and with 
brand name “WEIGHMAN” (herein referred to as the said model), manufactured by M/s. Weighman Industries, 
No. 6-1-91/7-8, Adj Telephone Bhawan, Safiabad, Hyderabad-500004 and which is assigned the approval mark 
IND/09/2003/562; 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic, weighing 
instrument (Table top type) with a maximum capacity of 20 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 percent subtractive rietained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instruments operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g or with verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lx 10 k , 2* 10\ or 5x 10 k , k being a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principles, design and with the same materials with which, the approved model has bear manufactured. 

[F. No. WM-21(255)/2002I 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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cFT. 3R. ; (723.—«U4>I< WT, V 5RT3^ fRlt£ Yt f*MK RHINH ^ T PTT t fw 

Hffe^r ( T fl'^ <i<si) w? 3 ^t oh ttppf 1976 (1976 wr60) nw «tr«i ttpt TjH4> 

) 1w?, 1987 %3W*lf % % sfa^TfiintT wtTTWW t fw d»H<M YORlWl ^ 

YW^fcTTWTTRT^Tr 

3RT:, 3TO, ^>-sM <PW Wl" WO 36 wt 3YWO (7) 3?fc (8) '£Kl Y?tT ?[Pw4l WITPlPT WRl 

t5f^F,33. 6-1-91^7-8 ^gft^N 500004 gTO fafaftld WTO^gjpfrn wf (YWEfal wf-Hl) 

^ 4 ‘ ^JTSr^IT% WWlfart, 3T4>^ ^7 3T«q*3rfirW 3WJ) (wItot) % W5RT f^Rfr YTS 

WT 'IIH t' (fat} 5^A WFIWTI^) -aiUfafl 31j4K4fWt> tt^^1/09/2003/563 

WIT f, 3PT Wtt 3?ft M^lfad WTfft T? I 



»<«h fa^q %ST TOT 3TT 3nwfof 3t*«t *Hfcw rfl^TO 30^7°T (t^RPf 7WR) 

t" f faTYYTT arf^OH 5RRTT 500 fW.UT. 3jfa ^iOH W 2 fw. TTT. % I TTTRPT’T H14HK 3)-tHM 100 ITT. % } T?W 3TT0^rPTTjfatT 
% fat^l ?K1Hffl?lci' ^q=hcil1IW«t> wftfT 3TRR7<JeR YYR % f TTYTT7T 3r?T3TW^FTTS - ( T^T^ "ST) Y^TT d)cH mR' 47*T 34^jd WRTT T?1 
3W4 230%^3lfT50^«r4l«df WTT 07 WP7 WRIT11 

tstPwt ^ z wt wot % srfhft^rr, wrt ytyz^ W9?u % Irrq wl i^tRFf ^ tTyj% % %tt itRtys fwor wt^tt i 

3ftT %~aV W 3Tf^pm ^t WO 36 Wf ^T-Wn (12) ^RT TT^tT 7Tf%0t wt yoRt ^ ^ #w w?rfr 
f 3150 ^%^ YTTWYY % 31000 f^foWTrr ^RT 37lt fe^RT, fe^TTfO % 3T^71R 3^1 H I Hill 

3^?tf^rT HTscI f^RT f^YI MMI %, TRTT ^tar^i % *fT -qzfiifcn 3TR WFWTrRT %> olct’t 'iH«t>< u i ^ 5 Jfj. 

W3TT^ 3#4W%“ p”YRT% 1^500^ 10,000 TTWWTlNr'R TTRIFR TOR 3RTTT0T (TTY) Tf%0 50fw.YT. 3^11000 fw.YT. TTW 
YTt3Tft^?TY ^RRTT^W^f 3?fc u $- M YRT T x TO^, 2 x 10 ;S W5 xIO %f, ^ft 'qT^pT% flO^ 

tf 

[ YTF.TT. ^^TTR- 2T ( 255 )/2002 j 
ot. tt. Myw WO fern 
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New Delhi, the 4th October, 2005 

S.O. 3723.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic (Plate form type) weighing 
instrument with digital indication of “WMPF* series of medium accuracy (Accuracy class-ill) and with brand name 
“WEIGHMAN” (herein referred to as the said model), manufactured by M/s. Weighman Industries, No. 
6-1-91/7-8, Adj Telephone Bhawan, Safiabad, Hyderabad-500004 and which is assigned the approval marie 
IND/09/2003/563; 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Plate form type) with a maximum capacity of 500kg. and minimum capacity of 2kg. The verification scale 
interval (e) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the r ang e of 50kg and 
up to 1000kg with verification scale interval (n) in the range of 500 to 10,000 for e’ value of 5g or more and with V 
value of 1 x 10*, 2* 10* or 5* 10*, k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. 


[F. No. WM-21(255)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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’iwfcn , *Him<£ , ii 3ftrfaf*FT mR^M agn 4 >«ji <^ii; 

3tti, 37^, Wsm, STfaRm^ *m 36 (7) (8) 5RT SgrT VlRw4f *PT3P?W ^ 

*Vi 4 >hh 1, 11/69, 7 ^l'H<d)cft, 5T&T frlil faPlftfl 4*4 9«II«S<TJ ( :z W^W^-II) %<3P?*P 

«f?fl alcri »N <! f><. w i "^T V4 »k) % *iTs<n "35T, 1<*TO^> ^7^^»T^TT*7 1¥4kl ' 3 ^?T 

wwf) 37^1^^/09/2004/71 Iwwl, 3HH)gH aH|U| -~75T3rcft a fa ^ifVM 

%l 



*ihs<n ^ m<w< ^T <n>s 3irei% Jh m>K ) dteM 4M4><» 1 t r 37faaRPT qpffiT 

,10‘fcm 2Rk^W7TOTT50m t>Mr4HH H14MH 3TnTTIH (f) ■; m f | TTeFaq ^^H ^Rw f fcreFRT ?Rnrfh?T?f 

j SH,W 4ruj+, &>4l6 (T&j-gt) 4HgRitf <Mril 11 230 ^gg 

-3?tT 50 TS^f yr^tq^l >^TTT fqS£fl UgFT cfvFTT % I 

^ wmi ^ arfafwr ^ mt 36 ^ ^r-srm ( 12 ) grcr sgxr Tifaref *rc iNW ^ ^ w 

t .fejEM W*MJ5T%3fir»fagTCT%SRT, % 3 * 3 ** 3 ^^ 

Wntfmixft 1 fty. m 

frsofq-.m iftf? % “f ■rr%-%tt-too£so,ooo 3mi7H(T^) s^r 100 fam^r^sTfa*^ 

“^" 5000 50,000 ^FTl'H HI4HH (T^> ^rtild 50f^.m imr^3Tf«RwFr SPHTT^f 3?^**^" 
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[ t F5T.'7T. 21 ( 269 )/2003 ] 

^ % f^rr^pf, Pl^l=h, i^FFTIR 





CMFtn— 13*5 3(ii>] 


W ^ WT? : 15, 2005/3TTf?eR 2.3, 1927 


11257 


New Delhi, the 4th October, 2005 

S.O. 3724.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority', is satisfied that the Model described in the said report (see the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976)and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approv al of non-automatic weighing instrument 
(Table top type) with digital indication of “VET” series of high accuracy (Accuracy class-II) and with brand name 
“VENUS” (herein referred to as the said Model), manufactured by M/s. Hindustan Scale Company, 11/69. Gwaltoli, 
Kanpur, Uttar Pradesh and which is assigned the approval mark IND/09/2004/71; 



The said Model is a strain gauge type load cell based non-automatic w eighing instrument (Table top type) 
with a maximum capacity' of 10kg and minimum capacity of 50g The verification scale interv al (e) is Ig. It has a tare 
device with a 100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230 V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for 'e value of 1 * 10 k , 2*1 f) k or 5* 10\ where k is a positive or negativ e whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(269)/2Q03] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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600 %.Tft aftr 
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CHjqnl RRlfa^R7R^ <TOit i 

^^ tJ* 1 ^ 0 <»><} % Tf^T^^RTifh 

T ^5RR TO RRT 36 Rfl TORR1 (12) TO TflfTOl R* RRRt TO ^ ^ Rtw ^ 

315^%^ RRTJT-RR% 3RRk TO fafTOll SRT^Rt felnT, 37 5RfRR aftr ^ R fcm 


5 '*1H%'%^ 5000 ^ 50,000 337 33^ R TR3N3RPTRH 3RRlel (TTR) 3T3TR3 7lf?>3 50f37/5JT. sfrnDOOO 
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[RtT.'R. 15^TRT-21 ( 269 )/2003 J 
Rt. 7- ^ w ii*tf?f, R^ioh, Mrr/ rtr fwi 
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New Delhi, the 4th October, 2005 

S.O. 3725.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Sta n d ar d^ of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “VEP” series of high accuracy (Accuracy class-11) and with brand name 
“VENUS” (herein referred to as the said Model), manufactured by M/s. Hindustan Scale Company, 11/69, Gwaltoli, 
Kanpur, Uttar Pradesh and which is assigned the approval mark IND/09/2004/72: 




The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 600kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a 
tare dev ice with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230 V, 50H;: alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance oi' same series with maximum capacity above 50 kg. and upto 
1000 kg. with verification scale interval (n) in the range of 5000 to 50,000 for l e value of lOOmg. or more and with ‘e’ 
value of 1 x 10\ 2* 10\ or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-2 }(269)/2003] 

I P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3726.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Platform 
type) weighing instrument with digital indication of “DGP” series of medium accuracy (Accuracy class-111) and with 
brand name “DGSON M (herein referred to as the said model), manufactured by M/s. Ankur Enterprises, Kunal Eye 
Hospital Road,near Balahanumanji,Savarkundla- 364515 and which is assigned the approval mark IND/09/2004/548; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
1000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 
1*10\ 2 x 10 k . or 5* 10\ k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has hpen manufactured. 

[F. No. WM-21(179)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.o. 3727._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figufcgiven below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19S7 and the said model is likely to m ain t ain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (S) of Section 36 of the said Act, 
the Central Government hereby issues and publishes die certificate of approval of the model of non-aut om atic weighing 
instrument (Table top type) with digital indication of “DGT series of high accuracy (Accuracy class-11) and with 
brand name “DGSON"(hereinafter referred to as the said model), manufactured by M/s. Ankur Enterprises; Kunal Eye 
Hospital Road, nearbalahanumanji, Savarkundla- 364515 and which is assigned the approval mark IND/09/2004/549; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230V, 50Hz alternative current power supply. 

In addition to seal ing the stamping plate, sealing shall also be done to prevent the opening of die machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of th< said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum' capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for V value of ling, to 50mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or m we and with ‘e’ value of 1 * 10*, 2* 10*, or 5 * 10*, 
where k is a positive or negative whole number or equal to zero manul actured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(179V2003] 
.. ! iN AMOORTHY, Director of Legal Metrology 
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ef^iun 

03-04-2004 


{J<M€I 



tfum\ 

30-03-2004 


ITRWI^ 




28-03-2004 


7 TT^TT 

V*TSt 


■$r^i«n 

28-03-2004 





ffapn 

27-03-2004 





fRtptt 

26-03-2004 





fRrmt 

18-04-2004 



\®iral 


^f<*pn 

20-04-2004 


fwst 




30-04-2004 


HISWUH 




25-04-2004 


3R!RFI 


\qret 

<?1VP|| 

25-04-2004 




Wst 

FfcpiT 

25-04-2004 


^cii 


T^rst 

oItrftt 

10-04-2004 



m3 


of<4i«J|| 

06-04-2004 


^FT 

\qrst 

t^r 

?U*1I«I1 

01-04-2004 



■^rsR 

^F5R 

tItrt^tt 

11-03-2004 



^T5R 

"5T^T 

ifWII 

10-03-2004 



■fTSR 

5F^R 

■^Wll 

12-03-2004 

3332, 

fitful PHT 

^F^fT 

^F5R 

ffrqMi 

14-03-2004 

18-10-2002 







ftrtffil t tht 'jiiIhh 

fF5R 



16-03-2004 


fwsft 

fF5R 

^fsr 

SftiPIl 

16-03-2004 
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1 

2 

3 












3FSR 


arcuate 

^TT 


an?ft 




^r»R 

2479, 

«l<l 


24-07-2002 



3405, 

3T*Ry 


21-10-2002 








0$<w 



tew 

1151, 


tew 

03-04-2002 


iteiw 



-tew 


^*nfw-9f^T 

tew 



tew 


jjxmHI 



<an^< 

'i'isiii 


■^1# 

'item 


TTWSt 

iflfcMI 


VIIHSl 

%RT 

3333, 

«MbMl 

‘ten 

18-10-2002 

*WRT 

■%HI 

T^776, 

RT3 

'ill'll 

06-03-2002 




teircr*FRi«ii«Kn 

-nten 


'Rwk?i «mii (h<JR 

-%RT 



terRT 


tel# 

■%RI 


Pl'll’fl 

%RT 

2481, 

«W<A 

5*UHI 

24-07-2002 

^HTFTt 

5*«<MI 

3464, 


WCRT 

28-10-2002 


5’H<r*Tf 


^aiFTTRT^ 

f^TFTT 


Hill mg 

<a y S<l 

hhIhci 


4 

5 

6 

F®R 


18-03-2004 

^rsrc 

%\im\ 

17-03-2004 

^TWC 

■FfteF 

18-03-2004 



19-03-2004 


?R^i u n 

20-03-2004 

F*R 

^TTFn 

21-03-2004 

§1^ 

*R«u«it . 

22-03-2004 


sRrmi 

08-03-2004 



08-03-2004 

<l5n®P 

^Fften 

14-05-2004 

flg<W 

^ften 

15-05-2004 


■^terr 

16-05-2004 

tew 

sfwn 

22-05-2004 


*fteir 

12-05-2004 

tew 

teten 

10-05-2004 

tew 

gR^ion 

05-05-2004 

tew 


03-05-2004 


■fRto 

07-03-2004 

#ter 

*ften 

12-08-2004 

teter 

sR^n, 

19-08-2004 

teter 

gR^n 

11-08-2004 

teter 

*ftetr 

10-08-2004 

teter 

"Fften 

14-08-2004 

teter 


17-08-2004 

teter 

sR™ 

20-05-2004 

teter 

$Rqi«l! 

5-05-2004 

tetei 

sRhi u ii 

13-05-2004 


^fteit 

13-05-2004 

teter 

*f#iw 

13-05-2004 

\ ft 

UTim 

gRqimi 

14-05-2004 

tetei 

■^iten 

15-05-2004 

HH1m4 

gR'MRT 

05-08-20 "1 

HH1h4 

TT .MT 

06-08-2C 4 

MH1h4 

sRttrtt 

07-08-2004 


^fterr 

07-08-2004 


sR^n 

07-08-2004 

Mi'll HO 

*fterr 

20-05-2004 


?R^i°n 

01-08-2004 
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2480, 

24-07-2002 
^ 3465, 
28-10-2002 


^ani 

imm 


’MI’fl'Mfl 

T THh(T 

Mh 1 h <1 


^rpfhm 

Ml'-T l Md 

’’TpfhTcT 

''TPThTcT 

mhImci 

IHiMd 



Tfi^! u ll 

¥f<<4|W[I 

Tfw^TT 


01-08-2004 

02-08-2004 

01-08-2004 

02-08-2004 

02-08-2004 

03-08-2004 


7T. ^-25011/8/2005-3^^-1] 
l^T. %. 3f^ 

New Delhi, the 5th October, 2005 

—Whereas, by Notifications of the Government of India in the Ministry of Petroleum and Natural Gas 
ate as mentioned in the Schedule attached issued under Sub-section ( 1 ) of Section 6 of the Petroleum and 
(AcquumonofRght of User in Land) Act, 1962 (50 of 1962) the Central Government acquired the right 
> specified m the Schedule appended to those notifications; 

ll 111 " of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central 
the right of user in the said Land, free from all encumbrances in the Indian Oil Corporation Limited; 

s the Oimpetent Authority has made a report to the Central Government that the pipeline for the 
tation of crude °U from Viramgam in the State of Gujarat to Panipat in the State of Haryana via Chaksu 
than^thehKhan Oil Corporation Limited for implementing the “Augmentation ofMramgam-Chaksu 
Chaksu-Mathura sections of Salaya-Mathura Pipeline System Project” has been laid in the said land’ 
fication rmmated feSpeCt ° f the land the descri P tion of which in brief is specified in the Schedule 

S^nS^^^ er r eXPlana,, ° n ' 1 ° f nf; ‘ 1 ° ni?C Petroleum and V ^ e rals Pipelines (Acquisition of 
d) Rules, 1963, the Centra 3 , glares the dates mentioned in Column 6 of the said 

ss of termmauon of operation 


SO, No. Name c f the 
& Date Village 


SCHEDULE 

District 



Date of 
Termination of 
Operation 


irMaula 

ijra 

vas 


Rajpura 

Lasana 

Bikaner 


Rewan 

Rewari 

Haryana 

17-04-2004 

Rewan 

Rewari 

Haryana 

17-04-2004 

Rewari 

Rewari 

Haryana 

1604-2004 

Rewari 

Rewari 

Haryana 

16-04-2004 

Rewan 

Rewari 

Haryana 

1604-2004 

Rewari 

Rewari 

Haryana 

15-04-2004 

Rewari 

Rewan 

Haryana 

14-04-2004 

Rewan 

Rewari 

Haryana 

15-04-2004 

Rewari 

Rewari 

Haryana 

15-04-2004 

Rewan 

Rewan 

Haryana 

14-04-2004 

Rewan 

Rewari 

Haryana 

1404-2004 

Rewari 

Rewari 

Haryana 

13-04-2004 
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1 

2 

3 

4 

5 

6 


Shekhpur-Shikarpur 

Rewari 

Rewari 

Haryana 

13-04-2004 


Mustfapur* 

Rewan 

Rewari 

Haryana 

12-04-2004 


Tchna Dipalpur 

Rewari 

Rewari 

Haryana 

12-04-2004 


Rohrai 

Rewari 

Rewari 

Haryana 

1004-2004 


Pehrajwas 

Rewari 

Rewari 

Haryana 

01-04-2004 


Pahlawas 

Rewari 

Rewari 

Haryana 

03-04-2004 


Ouiawaia 

Rewari 

Rewari 

Haryana 

3003-2004 


Hansawas 

Rewari 

Rewari 

Haryana 

2803-2004 


Gadla 

Rewari 

Rewari 

Haryana 

2803-2004 


Kahnora 

Rewari 

Rewari 

Haryana 

27-03-2004 


Kahnori 

Rewari 

Rewari * 

Haryana 

2603-2004 


Daliyaki 

Rewari 

Rewari 

Haryana 

1804-2004 


Jatuwas 

Rewari 

Rewari 

Haryana 

2004-2004 


Bhiwadi 

Rewari 

Rewari 

Haryana 

3004-2004 


Bhadawas 

Rewari 

Rewari 

Haryana 

2504-2004 

3611, 

Ashaka 

Rewari 

Rewari 

Haryana 

2504-2004 

14-11-02 

Akbarpur 

Rewari 

Rewari 

Haryana 

2504-2004 


Badh Basoja 

Rewari 

Rewari 

Haryana 

1004-2004 


Rasulpur 

Rewari 

Rewari 

Haryana 

0604-2004 


Chang 

Rewari 

Rewari 

Haryana 

0104-2004 


Garavar 

Jhagjar 

Jhajjar 

Haryana 

1103-2004 


Kaimalgarh 

Jhajjar 

Jhajjar 

Haryana 

1003-2004 


Jhagjar 

Jhajjar 

Jhajjar 

Haryana 

1203-2004 


Silanipana ratim 

Jhqjar 

Jhajjar 

Haryana 

1603-2004 

3332, 

Silanipanakesho 

Jfaqjar 

Jhajjar 

Haryana 

1403-2004 

18-1002 

Gyarodh 

Jh^ar 

Jhagjar 

Haryana 

16-Q3-2004 


Raipur 

Jhajjar 

Jhajjar 

Haryana 

1703-2004 


Dadanpur 

Jhajjar 

Jhajjar 

Haryana 

1803-2004 


Chandpur 

Jhajjar 

Jhajjar 

Haryana 

1803-2004 


Machhrauli 

Jhajjar 

Jhajjar 

Haryana 

1903-2004 


Asadpurkhera 

Jhagjar 

Jhajjar 

Haryana 

2003-2004 


Ahri 

Jhajjar 

Jhajjar 

Haryana 

2103-2004 


Koka 

Jhzgjar 

Jhajjar 

Haryana 

2203-2004 

2479, 

Chhara 

Bahadurgarh 

Jhajjar 

Haryana 

0803-2004 

24-07-02 

& 3405, 

Aggarpur 

Bahadurgarh 

Jhagjar 

Haryana 

0803-2004 

21-1002 


Polungi 

Rohtak 

Rohtak 

Haryana 

1405-2004 


Roorkee 

Rohtak 

Rohtak 

Haryana 

15-05-2004 

1151, 

Bhallot 

Rohtak 

Rohtak 

Haryana 

1605-2004 

03-04-02 

Pakasma 

Rohtak 

Rohtak 

Haryana 

2205-2004 
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ad 

Rohtak 

Rohtak 

Haryana 

12-05-2004 

ira 

Rohtak 

Rohtak 

Haryana 

10-05-2004 

a-9b 

Rohtak 

Rohtak 

Haryana 

05-05-2004 

a-lib 

Rohtak 

Rohtak 

Haryana 

03-05-2004 

tia 

Rohtak 

Rohtak 

Haryana 

07-03-2004 

JUT 

Gohana 

Sonepat 

Haryana 

12-08-2004 


Gohana 

Sonepat 

Haryana 

1908-2004 

riBuran 

Gohana 

Sonepat 

Haryana 

l(M»-2004 

i 

n 

Gohana 

Sonepat 

Haryana 

11-08-2004 

la 

uri 

Gohana 

Sonepat 

Haryana 

14-08-2004 


Gohana 

Sonepat 

Haryana 

17-08-2004 


Gohana 

Sonepat 

Haryana 

2005-2004 

1 

Gohana 

Sonepat 

Haryana 

05-05-2004 

rival 

Bawla 

Gohana 

Sonepat 

Haryana 

13-05-2004 

wal 

Mi than 

Gohana 

Sonepat 

Haryana 

13-05-2004 

i 

Gohana 

Sonepat 

Haryana 

13-05-2004 

i 

Gohana 

Sonepat 

Haryana 

14-05-2004 

i 

Gohana 

Sonepat 

Haryana 

15-05-2004 

i 

Israna 

Panipat 

Haryana 

05-08-2004 


Israna 

Panipat 

Haryana 

06-08-2004 

IT 

Isiana 

Panipat 

Haryana 

07-08-2004 


Israna 

Panipat 

Haryana 

07-08-2004 


Israna 

Panipat 

Haryana 

07-08-2004 

m 

Panipat 

Panipat 

Haryana 

20-05-2004 

a 

Panipat 

Panipat 

Haryana 

01-08-2004 

lan 

Panipat 

Panipat 

Haryana 

01-08-2004 

lurd 

Panipat 

Panipat 

Haryana 

02-08-2004 


Panipat 

Panipat 

Haryana 

01-08-2004 


Panipat 

Panipat 

Haryana 

02-08-2004 


Panipat 

Panipat 

Haryana 

02-08-2004 


Panipat 

Panipat 

Haryana 

03-08-2004 


[F. No. R-25011/8/2005-OR-IJ 
S. K. CHITKARA, Under Secy. 
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5 ZFZga, 2005 

3730.— m&K % sfa <sf-M WW (^Jpr 3 WTRT % <nfawi m 3F#T) 1962 

(1962 °FT 50) *?RT 6 ^**IRf (1) %3TOft 'JtfO *ik<i ^tai 

^.sn. •3?k dtflq ift 7 ^ ^f qqkk^faM 4Kl<a marc, gro^r <^ ftwpnw# % «w t ^rpgql 

fafaft'*: ’jfa % >sil*!«t>H % ^5T 'itff*re>R 3JTRT fo>«« *ff; 

Sb’fllq 4K4>K%‘3^1 *TRT6 ^ "SR-RRT (4) ski M^Xi ^I5T x«iH <*«l jy, ‘3W if ^ 

faWnT^ 7 ^^ <JM4l i l^r <Hfa<*>K 5'fS'^H 4 »ThR¥H ftrtI*As "if Pifen ftvRT «ffl 

5 % yif^4hl<l % *K«hK ftrftRRRW (’JSRRTTF*T) ^ VW((w«in <M) W 

Tm u*nw ^ ^ wire, wry nr arifcng ffigpsr^ q p tfftwK if ftro 

TITRf ^ 'jfRRf Hl^MCl^'l ft@T^ "SIT 't I 3RT: 'jfRRt TT^RTRf ^ ^Wlfvi <5FTt '$1^ ftlfTO "RftRT fam.'*! fR ■SRftRJ^T'^ 
if fa^l 'fllfll % I 

3TCT: 3T*, %T^T TOR, %^TRR m?MMI?i (ijfa 3 3RRRT % 3jf« 3T#R) SlftfWT, 1963 % fWT 4 % 
<-M<*iW<u }-1 %3T^^^8Tg?lR %^!»T 7^f afcrnRSRT ni^ta 4>l H^KrH 4>l <iK)<sif ^Rlft 

t \ 




?F.*T. 

^iast*T. i?ec 
ftro* 

TTFT ^T ^TTR 


ftfar 

TT*T 

y^iHH ^ 

unify* 

1 

2 

3 

4 

5 

6 

7 

1 

1596ft 07-05-02 
3681 ft 22-11-02 
1605 ft. 28-05-03 

ftr*C3t 

Tfimy 

ftfiEJC 

W°T 

li4KW 

31-10-04 

2 

1957 ft 10-06-02 

3608 ft. 14-11-02 

3609 ft. 14-11-02 
373 ft. 30-01-03 
470 ft. 24-02-04 

iHftisr 

'R4»raFSI 

q«*n*» 

4HW+!c5l 

^pRRT 

31-10-04 

3 

1730ft 24-05-02 


4WT4^ 

4HW«W<J! 


31-10-04 


ywwi 

3402 ft 21 - 10-02 jspfrgpa 

wiy 

3403 ft. 21-10-02 ^lH J W 

wrii^ 

(#TR,mi) 

3404ft. 21-10-02 £hI«II 
R'flRRT 

2334 ft 08-06-03 %^Rf^ 

ftRTCrft 

y*h*m ^tersr 


4 1726 ft 22-05-02 <h*^> 

TOWTST 


* il^4>icfl 4 j4|<W 31-10-04 


2954 G1/05—10 
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1 2 

3 4 5 6 7 

34661 

34671 

X. 28-10-02 

5 . 28-10-02 

fspshR 

<h4U j is 

t'W' 

S.O. 37 
Gas, S.O. Nun 
and Minerals F 
right of user it 

And, wfc 
Government v< 

And, W1 
purpose of Iran 
the village in ; 
laid in the said 
in brief is speci 

Now, the 
Land) rules, IS 
dates of termin 

[ri. 3m-25011/9/2005-3Tt3TIT- I] 

TJH. %. fespRT, 3m 

New Delhi, the 5th October, 2005 

30,—Whereas, by the Notifications of the Government of India in the Ministry of Petroleum and Natural 
iber and date as mentioned in the schedule below' issued under Sub-section (1) of Section 6 of the Petroleum 
ipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government acquired the 
the lands specified in the Schedule appended to those notification; 

ereas, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central 
sted the right ofuser in the said land, free from all encumbrances in the Indian Oil Corporation Limited; 

tereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
ipor of petrotaifln products from Virmgam in the State of Gujarat to Chaksu in the state of Rajasthan through 
udhpur, \hdgam, Palanpur and Amirgarh Taluka in the State of Gujarat mentioned in the Schedule has been 
lands so the operation may be terminated in respect of the ROW (Right of Way) in land description of which 
tied in the Schedule annexed to this notification; 

refore, as required under explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition of Right ofUser in 
63, the Central Government hereby declares the dates mentioned in Column 6 of the. said Schedule as the 
ation of operation. 

SCHEDULE 

S. SO. I 

No. Date 

fo. & Name of Taluka District State Date of 

Milage Termination 

of operation 

1 2 

3 4 5 6 7 

1 15961 

36811 

16051 

2 1957] 

36081 

X. 07-05-02 Sidhpur Sidhpur Patan Gujarat 31-10-04 

)L 22-11-02 Sujanpur 

>t 28-05-03 Sedrana 

X. 10-06-02 Teniwada Vadgam Banaskantha Gujarat 31-10-04 

X. 14-11-02 Rajosana 
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i 2 

3609 Dt 14-11-02 
373 Dt 30-10-03 
470Dt 24-0204 

3 1730Dt 24-05-02 
3402Dt 21-l0-(£ 

3403 Dt 21-10-02 

3404 Dt 21-104)2 
23341X08-0803 

4 1726Dt 22-05-02 
3466 Dt. 28-10-02 
34671X28-1002 


3 4 

Chhapi 

Majadar 

Sherpura 

Bharkawada 

Kanodar Palanpur 

Jagana 

Esbipura 

Palanpur 

Songadh 

Vkrvadiya 

(Sengpana) 

Kbemana 

Malaria 

Hebatpur 

Chitrawani 

Chandgh Kotada 

Rajpunya Amirgadh 

Bantawada 

Jethi 

Iqbalgadh 

Zanarvav 

JuniRoh Sarotri 

Laxmipura 

Dhoha 

Kahmati 

Dhanpura 

Jorapura 

Khuniya 

Kidotar 

Amirgadh 

Dungarpura 

Nichlobandh 

Alwal 


5 6 


B anaskan tha Gujarat 31-1004 


Banaskantha Gujarat 31-10-04 


{No. R-25011/9/2005-OR-I] 
S. K. CHTTKARA, Under Secy. 


^ teft, 5 2005 

cFT.31T. 3731.—^ *BT 3?^T) 3lfafWT, 1962 

(1962^50) ^^6 ^ 4^4^4 1 HW 1 

^r.arr. aftt fliOta ^ urcter^ ^r. sir. otsm ski, ^^ oum <* 3^ 

•ff PqPi^td %-3rftre>rc% 3T^waitoR3nRTfer«ni 

afa 006K % '&R ^ «tRl6 3R-«tRT (4) ?RJ 451 y^Pl gTJ, 

fqciM*if ^ ^«ki %, <5w 4PI 3if«i«UK §fs*(i <=hThU?h fcifnie "*¥ Men fa><u \ 
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sfa % fowiiM ^ 

% virile % "3^RRT TT*q ^ "*¥ f^FTM, TIFF, RKR, ^dl^, «IIUK 

oiWCTiq *T qslvi 'ng^fil^f 'il*if ^ W^I54 | 3TcT: ^ ffipff s ra r dH ^Hlfal ^^TTT ftt^cM 

"R^RT fa«K u J ^ TTcFT afjtjd) ^ f^TT *nm 11 

3ffi: 3RT, %^5 «<<*»<, T TT^TdT^T (‘‘jft M x-iM'il'! % arfa^FTC ^T ^br j IWT, 1963 %fwi 4 % ^wW» l 1 

%anfrr %w»r 73 dfrdftsid lifter^ y^idn ^ unifa <rTfojf % cR<fl f i 


sP.B. ^T.STT.B. 
f^'ii«t) 


20 - 08-2 


17-02-2 


3^ 


um^T^m 

rnrffcr 

fadT 

TF^T 

SWIdH ^ 






flHlfkl 






<m1<g 


3 

4 

5 

6 

7 


?rwi^< 

f<HH J IIH 

3T^q^T«fK 


09-08-2003 

02 


ftwi 

aT^H^NK 


09-08-2003 



Rkh j iih 



09-08-2003 


^Nwi5f 

fWFTTR 

31S*KMK 


09-08-2003 


Rftqki 

fatR'IW 

an?H<;MK 

T pRTcT 









«ql u ll 

fatR'IW 


' T pm 

09-08-2003 




^gH<NK 


09-08-2003 

02 

i&m 

Itorttr 

31WIK 


09-08-2003 


■tfm 

W^K 

3TF^T^F? 


09-08-2003 

02 



WWK 


09-08-2003 


■%*£ ^^<1 



1 pW 

09-08-2003 


(^RTfl) 







W^K, 

ar^Hg^K 


09 08-2003 


wft 

fli ,j i< 



09-08-2003 


-^m 

FFK 

aie*KNK 

^pRTcf 

09-08-2003 





3pEm 

09-08-2003 


*FtdH 

*ri u K 


'I^HId 

09-08-2003 


TREId 

W°K 


7 pjRT<T 

09-08-2003 


wja 

^l ,J l< 

algHCiqic; 

Tprrm 

09-08-2003 


TT^fl^T 



J j^U!d 



■orter 

^i ,j i< 

$ *1 l ^ 1 ^ 

■>F5R13T 

09-08^2003 

33 







wter 

fii tj i< 

3^H<MK 

!pRIcT 

09-08-2003 



16-09-21 


>2 


^6h<;hk 


09-08-2003 
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i 

2 

3 

4 

5 

6 

7 





mw&tK 

•pHin 

09-08-2003 





eHgtKRR 

^prci?r 

09-08-2003 






^9RRJ 

09-08-2003 





ar^RK 

Jl’JKM 

09-08-2003 



site 



*pKin 

09-08-2003 



TO 


3TWJR 

^«KKI 

09-08-2003 



'Stacie 



< puin 

09-08-2003 





3RW 

1J3TTRT 

09-08-2003 

7. 

624 

4>*d-5 


3fWq 

*pKIO 

09-08-2003 


17-02-2003 



3TW^ 


09-08-2003 

8. 

3072 

f*TTO 


<slsi 

U^KKI 

09-08-2003 


24-09-2002 

<HK«J 


tsisi 

'j'JHia 

09-08-2003 



'HHIftl 


TStel 

JJSRR! 

09-08-2003 





<slsi 

IpRRT 

09-08-2003 



^SKSI 

h^h^i^k; 

<s)si 

Tpno?r 

09-08-2003 



WRHTO 


istei 

^3RR 

09-08-2003 



Rh^«lsi 


ister 

J jaj’cra 

09-08-2003 



errors’ 



■^pTOTT 

09-08-2003 

9. 

538 


Hingrarc 

■ster 


09-08-2003 


13-02-2003 

<slsi 

^*nnw; 

oter 

IPRId 

09-08-2003 

10. 

3073 


w 

^ter 

tpwn 

09-08-2003 


24-09-2002 

ifarcmq 

w 

<slsi 

'puin 

09-08-2003 



TOTO 

HltH 

4s)si 

'prcra 

09-08-2003 

11- 

3074 


-istois 

4s)si 

TpRm 

09-08-2003 


24-09-2002 

^?n% 


<slsj 

iprcra 

09-08-2003 



^<1SI 

isl-MK; 

<s)si 

^pRRT 

09-08-2003 



#*r 

HSl’tJK 

<slsi 

^pFCRT 

09-08-2003 



§*uid 

't-tetaiq 

Tstei 

'j.'JK.m 

09-08-2003 




'istaiq 

<sksj 

, j'»RW 

09-08-2003 




dsVlK 

■etei 

■^pRKl 

09-08-2003 



3*<gsta 

4Sl^K 

#sr 

J pHid 

09-08-2003 

12. 

2689 


QdrtK 

am? 

{pRId 

09-08-2003 





amz 

J pKM 

09-08-2003 


20-08-2002 

TFsm 

'UcllS 

ams 

3PRRT 

09-06-2003 



ss«rlci 

ikrIK 

am? 

^'sKM 

09-08-2003 





mwt 

TS^W 

09-08-2003 



g=?h?ft 

*UrW$ 

4fl^ 

7 pRM 

09-08-2003 



*iks 

'Ucnq 

am% 


09-08-2003 



*rtfrq? 

&dn; 

3?TC 

'3^RI 

09-08-2003 










377^ 

i ppm 

09-08-2003 


37^ 

371^ 

■(ppm 

09-08-2003 


37^ 

37mm 

Tjira 

09-08-2003 


zriw; 

37mm 

M'jHkI 

09-08-2003 

nHT 


37mm 

^ppm 

09-08-2003 

^*F*FTRr 


37mm 

^pPTcT 

09-08-2003 


37Fm 

37mm 

TpPTTT 

09-08-2003 

nHT 

3tT^ 

37mm 

T pPT7T 

09-08-2003 

TPTT TTrTK 


■37mm 

TpPTTT 

09-08-2003 

TPtT 

efU-Hq 

37mm 

■(ppm 

09-08-2003 

'IH’t 


37mm 

(ppm 

09-08-2003 



37mm 

TpPTTT 

09-08-2003 



37mm 

TpPTTT 

09-08-2003 



3u* u iq 

(pPRl 

09-08-2003 

TF7T tfFPK 

«fUkq 

37mm 

Tpitld 

09-08-2003 


37i=fcdi3 

3ti u iq 

""'Klfi 

09-08-2003 


■3Tr=hW«l 

37mm 


09-08-2003 


37; 

37T°m 

(ppm 

09-08-2003 

3Wft 

37i°bdlftt 

■3d*”iq 

(pHTcl 

09-08-2003 


STT^fTP 

■37mm 

^pPTrf 

09-08-2003 


TSpil 


^ppm 

09-08-2003 

arm 


^-S'lCKI 

(ppm 

09-08-2003 


qslqti 


(ppm 

09-08-2003 

*T%T 


erikd 

7 ppra 

09-08-2003 



^inqiqiq 

•'ppm 

15-11-2003 

«iiW 


3 ? h 

7 ppm 

15-11-2003 


[P. OTC-25011/10/2005-3ifem-I] 


7(77. %. '^ C H 


New Delhi, the 5th October, 2005 

S.O. 3731.- -Whereas, by Notifications of the Government of India in the Ministry of Petroleum and Natural Gas 
S .0. Number and d ite as mentioned in the schedule below issued under Sub-section (1) of Section 6 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the right 
of user in the lands specified in the Schedule appended to those notification s; 
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And, whereas, in exercise of the powers conferred by Sub-section (4) of section 6 of the said Act, the Central 
Government vested the right of user in the said lands, free from all encumbrances in the Indian Oil Corporation Limited; 

And, Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transport of Petroleum crude (1) from Virmgam in the State of Gujarat to Koyali in the Stale of Gujarat through 
the villages in the State of Gujarat mentioned in the Schedule has been laid in the said lands so the operation may be 
terminated in respect of and description of which in brief is specified in the Schedule annexed to this notification; 

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition ofRight of User in 
Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said Schedule as the 
dates of termination of operation. 

SCHEDULE 

S. 

S.O. No. & 

Name of 

Taluka 

District 

State 

Date of 

No. 

Date 

Village 




Termination 







of Operation 

1 

2 


4 

5 

6 

7 

1 

2691 

Hansalpur 

Viram^m 

Ahmedabad 

Gujarat 

09-08-2003 


20-8-2002 

Sereshvar 

Viramgam 

Ahmedabad 

Gujarat 

09-08-2003 



Sokali 

Viramgam 

Ahmedabad 

Gujarat 

09-08-2003 



Jakhwada 

Vharngan 

Ahmedabad 

Gujarat 

094)8-2003 



Shiyal (Kalyanpur) Mramgpm 

Ahmedabad 

Gigarat 

094)8-2003 



Sachana 

Viramgam 

Ahmedabad 

Gujarat 

094)8-2003 

2 

625 

Hansalpur 

Viramgam 

Ahmedabad 

Gujara' 

094)8-2003 


17-02-2003 

Sereshvar 





3 

2973 

Khoraj 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 


16-09-2002 








Kalana 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Northkotpura 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



(Chharodi) 







Khoda 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Rupavati 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Vasodara 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Sanand 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Kolat 

Sanand 

Ahmedabad 

Gujarat 

09-08-2003 



Sanafhal 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 



Navapura 

Sanand 

Ahmedabad 

Gujarat 

09-08-2003 



Santhal 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 

4 

626 

Khoda 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 


17-02-2003 








Sanand 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 

5 

627 

Khoda 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 


17-02-2003 








Sanand 

Sanand 

Ahmedabad 

Gujarat 

094)8-2003 


2969 

Visalpur 

Daskroi 

Ahmedabad 

Gujarat 

094)8-2003 


16-09-2002 








Fatiwari 

Daskroi 

Ahmedabad 

Gujarat 

094)8-2003 



Vhnzar 

Daskroi 

Ahmedabad 

Gujarat 

094)8-2003 



Vilaspur 

Daskroi 

Ahmedabad 

Gujarat 

094)8-2003 



Bakrol Badrabad 

Daskroi 

Ahmedabad 

Gujarat 

094)8-2003 
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1 

2 


3 

4 

5 

6 

7 




Kamoda 

Daskroi 

Ahmedabad 

Gujarat 

09-08-2003 




Ode 

Daskoi 

Ahmedabad 

Gujarat 

09-08-2003 




Naj 

Daskoi 

Ahmedabad 

Gujarat 

09-08-2003 




Jetalpur 

Daskoi 

Ahmedabad 

Gujarat 

09-08-2003 




Baieja 

Daskoi 

Ahmedabad 

Gujarat 

09-08-2003 

7 

624 


Kamod 

Daskoi 

Ahmedabad 

Gujarat 

09-08-2003 


17-2-2( 

03 









Jetalpur 

Daskoi 

Ahmedabad 

Gujarat 

0908-2003 

8 

3072 


Bidaj 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 


2409: 

002 









Sarsa 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




Samadra 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




\hsna-Khurd 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




Dedarda 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




Parsantaj 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




Kilekheda 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 




Khumarvad 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 

9 

538 


Misna-Khurd 

Mehmdabad 

Kheda 

Gujarat 

0908-2003 


13 - 02 -: 

003 









Kheda 

Mehmdabad 

Kheda 

Gujarat 

09-08-2003 

10 

3073 


An troll 

Matar 

Kheda 

Gujarat 

0908-2003 


24-09-2 

002 









Haijarabad 

Matar 

Kheda 

Gujarat 

0908-2003 




Sandhana 

Matar 

Kheda 

Gujarat 

0908-2003 

11 

3074 


Zarol 

Nadiad 

Kheda 

Gujarat 

0908-2003 


24-09-2 

002 









Dantali 

Nadiad 

Kheda 

Gujarat 

0908-2003 




Dev da 

Nadiad 

Kheda 

Gujarat 

0908-2003 




py 

Nadiad 

Kheda 

Gujarat 

0908-2003 




Dumral 

Nadiad 

Kheda 

Gujarat 

0908-2003 




Piplata 

Nadiad 

Kheda 

Gujarat 

0908-2003 




Keriavi 

Nadiad 

Kheda 

Gujarat 

0908-2003 




Akhdol 

Nadiad 

Kheda 

Gujarat 

0908-2003 


2689 


Bamroli 

Petlad 

Anand 

Gujarat 

0908-2003 

12 

20-08-2 

302 

Sanjaya 

Petlad 

Anand 

Gujarat 

0908-2003 




Padgol 

Petlad 

Anand 

Gujarat 

0908-2003 




Ravii 

Petlad 

Anand 

Gujarat 

0908-2003 




Ghunteli 

Petlad 

Anand 

Gujarat 

0908-2003 
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1 

2 

3 

4 

5 

6 

7 



Morad 

Petlad 

Anand 

Gujarat 

0908-2003 



Boriya 

Petlad 

Anand 

Gqarat 

0908-2003 


536 

Sanjaya 

Petlad 

Anand 

Gigas* 

0908-2003 

B 

13-02-2003 







3150 

Yblasan 





14 

01-01-2002 









Anand 

Anand 

fkyrat 

0908-2003 



Karamsad 

Anand 

Anand 

Gujarat 

0908-2003 



Sandbar 

Anand 

Anand 

Gujarat 

0908-2003 



Gana 

Anand 

Anand 

Gujarat 

0908-2003 



Meghvagana 

Anand 

Anand 

Gujarat 

0908-2003 


537 

Karmsad 

Anand 

Anand 

Gujarat 

0908-2003 4 

15 

1302-2003 








Gana 

Anand 

Anand 

Gujarat 

0908-2003 


2971 

Nana talpad 

Borsad 

Anand 

Gujarat 

0908-2003 

16 

1609-2002 








Napa vanto 

Borsad 

Anand 

Gujarat 

0908-2003 



Naman 

Borsad 

Anand 

Gujarat 

09082003 



Dabemi 

Borsad 

Anand 

Gujarat 

0908-2003 



Kasumbad 

Borsad 

Anand 

Gujarat 

0908-2003 



Harkhapura 

Borsad 

Anand 

Gujarat 

0908.2003- 


539 

Napa Talpad 

Borsad 

Anand 

Gujarat 

0908-200* 

17 

1302-2003 







3070 

Asodar 

Anklav 

Anand 

Gujarat 

0908-2003 

18 

2+09-2002 








Bhetasi Talpad 

Anklav 

Anand 

Gujarat 

0908-2003 



Bhetasi Babhag 

Ardrlav 

Anand 

Gujarat 

0908-2003 



Ambali 

Anklav 

Anand 

Gujarat 

0908-2003 



Amrol 

Anklav 

Anand 

Gujarat 

0908-2003 


2826 

Kotna 

Nfadodara 

A&dodara 

Gujarat 

0908-2003 

19 

0509-2002 








Angadh 

Vadodara 

Vadodara 

Gujarat 

0908-2003 



Koyali 

Vadodara 

\bdodara 

Gujarat 

0908-2003 



Dhanora 

Vadodara 

Vadodara 

Gujarat 

0908-2003 


528 

Barga 

Daskori 4 

t Ahmedabad 

Gujarat 

15-11-2003 

20 

1002-2003 







2838 

Bareja 

i 

Ahmedabad 

Gujarat 

15-11-2003 

21 

2609-2003 







[No. R-2501 mO/2005-OR-JJ 
S. K. CHTTKARA, Under Secy. 
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17 2005 

t—Vsto ^ aiwm 

*fa % 'tR^i firm *lfi { ) 

IWK *ftl <5°KI MI^'RII^T fil©A % 

irafcr *tar t ^jp? ■?, fa*fa ^ 
far t, *fafa %4tfcwiK 3 t^t tat 

fa *U4>K, ^RrPtO 3^T tafw RISMeTRi 
fasFR^rarafa) 1962 (1962 

t^l-^ro(l) STCMtqg faqfaf RiT TretR 
Wfol % *lffa>K R>T 3 ta fo **>& % 3TT% 

ftt; 

r--- - ft Jf - t*C‘ ^ V C" _ 

<r^r m ^rw 

3ffaffalR^I*lRF3 R^^R-RRT (1) 
<1*11 IjR <$ yfd^i 

w*M *tKi ^ «iral % r fijl % *ila< 

=T J|A%3fa*sr*¥, 9lfaRMdKRT?T, 
[^fasRT) ftffrhU, ^fr-35 R 36, .3^-1, 
rs^t) 3 tt^ i 

ajf» 



-m 


3tR.3Tt.lJ. 
3tf$TTTRR%% 
%TI £N4xtf 

(^RfarS) 

3 

4 

5 


970 

02250 


971 

0.0800 


974 

0.0320 


976 

0.0080 


1078 

0.1800 



0.5250 


247 

0.3262 



0.3262 


And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Sections 3 of the Petroleum and 
Minerals Pipelines (Acquisiton of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public 
object in writing to the laying of the pipeline under the land 
to Shri Ramavtar Pal, Competent Authority, GAIL (India) 
Limited, B-35 & 36, Sector- l,Noida-201301 (Uttar Pradesh) 

SCHEDULE 


District Tehsil 

Milage 

Survey No. Area 

to be 
acquired 
for ROU 
(In Hectare) 

1 2 

3 

4 

5 

Allahabad Phoolpur 

Kanehati 

970 

0.2250 



971 

0.0800 



974 

0.0320 



976 

0.0080 



1078 

0.1800 



TOTAL 

0.5250 


Basoudha 

247 

0.3262 



TOTAL 

0.3262 


[T*. B. TT^-14014/4/05-#.-9t.( MFT-1I)} 


[F. No. L-14Q14/4/D5-GP (Pt II) j 
S. B. MANDAL, Under Secy 
ftc#, 07 3RKJRT, 2005 

W.3R. 3733.—3fa rsfe 
( 'jfa 3 wfa % 3tfo$R Rtt 3T5fa) 

1962 (1962 Rtf 50) (ftfa 3lfafWT 

WHRT %) R?t mj 3 Rtf rr-rkt (i) % afafa cjfa rr<t 


F Tr Sd, 3TRT 

New E dhi, the 7th October, 2005 

S.O. 3732. —Whereas it appears to the Central 
Government that r is necessary in the public interest that 
for the transporta ion of natural gas from Thulendi to 
Phoolpur pipeline project in the State of Uttar Pradesh, a 
pipeline should be aid by the GAIL (India) Limited; 


'jjIfeiRH afa ‘ta nmd*t •triom 

Rtf.3R. 2719 RRB3, 15 2004 £RT, ^ R 

WR 3 ’jfa Tf (-?felT) W 

^tR 3 ^ 4^1 4ffafa-l l RR 

Ttififfar far % Rffasrtf % Riq, fasfa % TfaftfR % 

Riq % dnfactiK Rtf ai^N^jfa%3Pi%-i5ns(iq^'mfau<: 

R^Mt ; 








[*FTIM5TO 3(ii)] 2005/3flft«*T23,1927 


iim 

afa ■?wr oapiBw # uftivi aR*n # 

1 2 

3 4 

— rr»'iflrt 

5 

20 2005 #; 

TFT aft# 0I#4 

— .... 

• fa<ft<i 187 


oWh 

#7 faw^ % HH|-q apfllT ^ 3TTO afl$Hl 

hiwr suftradd brf fa-4H f#?r "w % 3|^r3^f 3ng3Ri 
m Ml Mfll %; 

186 

188 

000-51 

0-1006 

am^flfTO yn*w»Rt% ofltih«w «r>i *4RI 6 1 *™ <f*WRI 


185 

200 

004-39 

006-23 

(i) fc spfa %#«J # 3p# ^ ^ t ; 


201 

001-92 

#< ^>hO*J *K*iK %, % M^qi^ 


202 

006-51 

afa *?* *rer*fR *t anft ^ far ^ »jfa hi$m«i$ 3 fa»fa % 


214 

02049 

fat* gflftffl t, W*f W?FT % SlfaFSfiK 3#*T ^ ^»T 


2D 

00017 

ft ft *-. « 

Wlifl<l !%*ll T; 


2D 

021-73 

°ifn 3R, tiwK, <wo arfaf-pnr m 6 


221 

00034 

VI*M (1) "5RI3TORT flfafl^ff Trim ’gH, -qy 

- 

220 

021-30 

awiftffarW sug^if fafaffeTprft 


245 

003-51 

WWW# fag*% % fim 4H41 1 ! % <Hftw>K •ZFT afah favUI *WI ' 


225 

OOO10 

t; 


244 

011-75 

afa, *Nfa W*>K, W ajfafaqH # 3KT 6 #^WCT 


248 

005-26 

(4)sriw ^w^f'aFn^T^^, l^^tfa* www# 


243 

001-31 

faW^%f#{^fa , *f 44^fa apt aifaWSR/W Nfa^l %3TOTCPT 


241 

01249 

°ftl fll&a *A, wq>K 4 PllRfd ?t^ ^ 


249 

00019 

u«rw ^ «u# (*fawr) fafa^f fafaritar 


250 

00748 

arRu^K, *pH h t^h 4m<b*j ^r sinii^^inRsiretnMV 


307 

023-61 

fareff afa-^freRrfaTyftg-q, «»fl fawwHf-ftaFwr,% 


304 

001-16 

(#ctt) faiftfeg-fr fafaq gVm 


305 

0-09-69 



304 

009-30 

fawff wfai *lfa ^ awtaft/g. 


413 

00051 

aifaur^!# 


414 

001-60 



415 

004-77 

(fc£*TC*f) 


303 

0-0507 

1 2 3 4 5 


416 

423 

013-84 

02449 

IFraft# Bldft falta* 53 002-15 


1D3 

009-11 

54 001-52 


423 

013-25 

55 001-26 


4. 423 

00509 

52 00641 


3 (tow 


51 0-13-92 


% < TOI) 


38 00046 


423 

002-62 

49 004-15 


1129 

00090 

39 014-29 


1115 

00080 

29 002-75 


1H4 

019-13 

40 003-86 


11D 

001-31 

41 003-04 


1112 

015-57 

42 007-39 


1109 

001-28 

28 00013 


1106 

00052 
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3 4 5 


Mm 1108 0-1742 

1107 0-0745 

1103 0-10-92 

1082 0-23-16 

1083 0-08-86 

1084 0-04-01 

1085 0-07-26 

1088 0-02-36 

1065 0-02-56 

1057 0-22-52 

1056 0-13-88 

1054 0-13-50 

1055 000-34 

1053 0-01-60 

1050 (WH-50 

1049 004-52 

1051 002-12 

1052 001-21 

1046 00093 

1045 022-18 

1036 001-23 

1035 00098 

^^1034 00341 

1023 01052 

1022 02062 

1022 0-03-32 

(■qrtfrir) 

999 006-54 

1000 0-12-57 

947 001-00 

948 0-09-78 

951 003-57 

946 001-76 

945 01941 

920 0-0147 

1553 007-82 

1703 00145 

1702 006-53 

1704 018-78 

1755 0-03-54 

1754 028-80 

1758 045-97 


1 2 3 4 5 

wdm Mm 1753 0-00-83 

1761 0-05-33 

1760 010-55 

1821 0-02-69 

1798 0-01-32 

1799 0-08-% 

1802 001-92 

1803 001-90 

1804 011-67 

1800 OOOIO 

1805 00341 

1806 0-14-81 

1818 015-93 

1807 0-02-00 

1817 003-76 

1809 027-70 

1810 00039 

1962 005-21 

8 - 86-11 

[ W. 7T. Tr?M4014/4/05-#qK MFT-II) ] 

TJTT. -Hpqq 

New Delhi, the 7thOctober, 2005 

S.O. 3733. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number SO. 2719datedthe. 15th October, 2004, 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipelines for the transportation of natural gas from Thulendi 
to Phoolpur pipeline project in the State of Uttar Pradesh 
by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 20th February, 2005, 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority, 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines,has decided 
to acquire the right of user therein. 
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Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Certral 
Gov ernment hereby declares that the tight of user inihe 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipelines; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipelines shall, instead of vesting in the 
Central Government, vest, on the date of the publication of 
the declaration, inthe GAIL (India) Limited, proposing to 
lay the pipelines and thereupon the right of such user in 
the land shall, subject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances. 

SCHEDULE 


District 

Tehsil 

Milage 

Survey No. Area 

to be 
acquired 
forROU 
(In Hectare) 

1 

2 

3 

4 

5 

Rai Bareilly 

Salon 

Bitania 

53 

04)2-15 


54 0-01-52 

55 0-01-26 

52 0-06-01 

51 0-13-02 

38 0-00-% 

49 0-04-15 

39 0-14-29 

29 04)2-75 

40 0-03-86 

41 0-03-04 

42 04)7-39 

28 04)0-13 

187 0-18-17 

186 04)0-51 

188 0-10-66 

185 04)4-39 

200 04)6-23 

201 04)1-92 

202 04)6-51 

214 0-2049 

213 04)0-17 

215 0-21-73 

221 0-08-34 

220 0-21-30 


Rai Bareilly Salon Bitaura 245 04X3-51 

225 04)0-10 

244 0-11-75 

248 04X5-26 

243 04)1-31 

241 0-1249 

249 04)0-19 

250 04X748 

307 0-23-61 

304 04)1-16 

305 00969 

304 009-30 

413 00051 

414 00160 

415 004-77 

303 00597 

416 0-1584 

423 0-2449 

1133 009-11 

423 0-13-25 

InSvy. 005-99 

No. 423 

(Minor canal) 

423 00262 

1129 00090 

1115 04)080 

1114 0-19-13 

1113 001-31 

1112 0-15-57 

1109 001-28 

1106 000-52 

1108 01742 

1107 04X745 

1103 0-1092 

1082 0-23-16 

1083 008-86 

1084 v-04-01 

1085 04X7-26 

1088 002-36 

1065 002-56 

1057 0-22-52 

1056 0-1588 

1054 0-1550 






1055 0-00-34 

1053 0-01-60 

1050 0-01-50 

1049 0-04-52 

1051 0-02-12 

1052 0-01-21 

1046 0-00-93 

1045 0-22-18 

1036 0-01-23 

1035 0-00-98 

InSvy. No. 0-0341 
1034 (Road) 

1023 0-10-52 

1022 0-20-62 

InSvy. No. 

1022 (Metalled 
Road) 0-03-32 

999 04)6-54 

1000 0-12-57 

947 04)1-00 

948 0-09-78 

951 04)3-57 

946 04)1-76 

945 0-1941 

920 0-0147 

1553 04)7-82 

1703 0-0145 

1702 04)6-53 

1704 0-18-78 

1755 0-03-54 

1754 0-28-80 

1758 045-97 

1753 04)0-83 

1761 0-05-33 

1760 0-10-55 

1821 04)2-69 

1798 0-01-32 

1799 0-08-96 

1802 0-01-92 

1803 0-01-90 

1804 0-11-67 

1800 0-00-10 

1805 04)341 

1806 0-14-81 


1818 0-15-93 

1807 04)2-00 

1817 0-03-76 

1809 0-27-70 

1810 04)0-39 

1962 04)5-21 

TOTAL 8-86-11 

(F. No L-14014/4/05-GP(Pt -II» 
S. B. MANDAL, Under Secy. 
R^ f^rft 7 2005 

W.34T. 3734—%RfetRRER% 3fr t 

(’ip? rr a?#?) 3#m, 

1962 (1962 R4 50) (farcfr 3?fafw? 

Wwt)tfiiVRI3 4^3W (1) %3TOpT *TTTt RRR 
4 kR>K % jS )tH 4HsM1 

R5T.3TT. 358(3?), RRttST 21 rH 2005 SRT, RR Tf 

w 3?^ ’ip? % (^srt) M&z srt 

RR4 TJ^TT 3 31WI RfrqfaRT RR> 

RT^fct'* %? % Rf<q^q % fair % RRt^TR % 

Rq%T % 3Tl>4^K R5T 3RpT RR^t % 3TF) 3?T7R? qft RtW 
R)t 

RRR 3TfR^q-n ^ UfSwi WT R5t RRft3 

12 ^JR, 2005 ^ 20 ^R, 2005 RR^RH^W RRT^R^ 

3fr( WWR fqwt% % 4RR^4 Tf ^RRT ^ TTRT RPiWt 
R4 R3?R TITfRRiKt ^RT fRRR RR fpTRT RRT t 3fa 3?q^M 
RRf^RRI t; 

% 4mqrf>44iRT^, 3##qqq^ qRJ6 R^RTRR ( 1) 
%T3rq)q “h-sOq <rK°hK R5t 3n»i) ^ %; 

3?k R4R^R \ RRR R4 faRR RR% % 

3fR R^ RRTRPT iff Rfl% RT fR> RRR *JpT q i jHdlS^ % 

3R3^q^%3tfRR^RR3t#TRR^RqfRfR?RR 

fRPIlt; 

3RT: RR, %F#q 4RR5R, RRR RffafRRR R7t RR1 6 Rt 
RRRRT (1) 5RT URR TTfRRRT R4 UrW RR^ ]Ht ^ ^ 
RR<ft t % W 3?fR?|RqT $ Ml 3t^jdt IqfRfe ’Jp?*f 
RT^RPTT^f fas>H % fppr "34 4) *1 % 3tfqRjR qq 3?#? fR^qi WRT 

t; 

3?ft$j-*h RRRR, RRfl RMRRR R^ RTR 6 R^RqRTR ( 4 ) 
SRT RRR RJT URtRRR^^, Ir^TT WW 

tepl % fpfir ’ip? 'P* RRRtq R4 3?fRRn4, ^RRtW% RRUTTR 

R)t RT4RR R^t, 7RR>R fRf?R % RWTtr 

fR^I%R^Tq4RTRRRRRTRft% ( 5^54!) fa fa ^5 fqf?R ^tRT 

3^RR^qf4, ’ip? ^ pR RR%T R4 3?fRR)R, ^R RRJR drfwfRR 
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^ ^ ^ ^ ^ % Tg^r, % 

(#^n) fM^^ ^f^r#ni 

_ 3 «f^ _ 

fa?n ■nfa 3m.3it.^. 

^fSici 


l 2 

TFT W^fl TTT%*T 



5 

639 

0.0187 

638 

0.1675 

640 

0.0681 

637 

1.4161 

643 

0.0040 

644 

0.1543 

665 

0.0102 

633 

0.0781 

634 

0.1632 

564 

0.0374 

548 

0.2549 

561 

0.2671 


0.0639 

562 

0.4223 


0.0263 

567 

0.0203 

563 

0,0025 

529 

0.3922 

892 

0.1655 

*15 < 

0.0091 

891 

0.0166 

893 

0.1422 

894 

0.0287 

895 

0.0625 

896 

0.0304 

897 

0.0836 

898 

0.2014 

900 

0.0424 

901 

0.2691 

lis 

0.0446 

952 

0.0486 

951 

0.1282 

950 

0.0184 

953 

0.0137 

954 

0.0148 

962 

0.0166 

958 

0.3445 

959 

0.0233 


4 

5 

960 

0.0614 

1013 

0.0695 

957 

0.0017 

956 

0.1623 

1015 

0.1384 

1016 

0.0010 

1017 

0.0121 

1018 

0.0013 

1021 

0.0063 

1120 

0.1250 

1119 

0.0076 

1118 

0.1493 

1117 

0.0035 

1116 

0.2678 

1115 

0.0310 

1106 

0.0092 

1105 

02014 

1095 

0.2007 

1100 

0.0094 

1078 

02328 

1071 

0.2013 

1070 

0.1583 

’ll hi 

0.0094 

1069 

02317 

1079 

0.0109 

1068 

0.1193 

1310 

0.1691 

1311 

0.0241 

4065 

0.1704 

4067 

0.1030 

4089 

0.1416 

4087 

0.0171 

4070 

0.2077 

4075 

0.0067 

4079 

0.0166 

4078 

0.0446 

4087 

0.0079 

4046 

0.0342 

(■JpT <*WHS0 

4026 

0.0111 

4025 

0.1488 

4017 

0.0073 

4016 

0.0021 

4018 

0.0256 

4019 

0.0935 
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4 

5 

4000 

0.0010 

4023 

0.0713 

4022 

0.0110 


0.0431 



4525 

0.0727 

4526 

0.0153 

4527 

0.0422 

0.0456 

4322 

0.1505- 

4323 

0.0671 

4324 

0.020 



4325 

0.1678 

4510 

0.0701 

4509 

0.0116 

4508 

0.2927 

4507 

0.0089 

4499 

0.0505 

4496 

0.0353 

4497 

0.0287 

4482 

0.1250 

4493 

0.0010 

4483 

0.0138 

4484 

0.0309 

4487 

0.0588 

4488 

0.0133 

4489 

0.0120 

4491 

0.0063 

4490 

0.0479 

1486 

0.0442 

4667 

0.3009 

4670 

0.0314 

4666 

02352 

4672 

00114 

4671 

0.1519 

4673 

0.0097 

4677 

0.0402 

4471 

0.0927 

4446 

0.0027 

4447 

0.0958 

4449 

0.0175 

4433 

0.9189 

4432 

0.0450 

4797 

0.0017 

4810 

0.0019 
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4 

5 

4811 

0.0670 

4816 

0.0200 

4817 

0.1678 

4819 

0.0704 

4818 

0.0116 

4820 

0.2927 

4824 

0.0089 

4880 

0.0505 

4872 

0.0353 

4874 

0.0287 

4875 

0.1250 


0.0010 

4876 

0.0138 

5005 

0.0309 

5006 

0.0588 

5008 

0.0133 

5007 

0.0120 

5004 

O.OOG3 

4997 

0.0479 

5061 

0.0442 

5003 

0.3009 

4998 

0.0314 

5002 

0.2352 

4999 

0.0114 

5001 

0.1519 

5000 

0.0097 

5032 

0.0402 

5035 

0.0927 

5034 

0.0027 

5033 

0.0958 

5044 

0.0175 

5090 

0.9189 

5091 

0.0450 

5093 

0.0017 

5094 

0.0019 

5092 

0.0036 

5095 

0,0010 


15.5089 

264 

0.0710 

262 

0.0010 

271 

0.6278 

265 

0.0156 







[ %mu— 3(ii>] MRfl 3^K15, 2005/31^23,1927 


11287 



TRqteft TUFfa ^TTT 270 0.2144 

278 0.0068 

1127 0.0242 

1117 0.0439 

1116 0.1431 

1115 0.0123 

1112 0.5652 

1109 0.0342 

1008 0.0170 

1015 0.1932 

1110 0.0010 

1014 0.2573 

1016 0.0033 

1001 0,0930 

1000 0.0077 

988 0.0140 

998 0.1303 

999 0.0428 

995 0.0122 

997 0.0010 

996 0.2278 

994 0.0110 

993 0.0277 

992 0.0408 

980 0,0651 

977 0.0013 

976 0,0010 

979 0.0624 

978 0.1745 

967 0.3422 

968 0.0105 

913 0.1677 

915 0.0546 

911 0.0088 

916/1446 0.0414 

916 0.1674 

917 0.0078 

908 0.5045 


1 2 3 4 

5 

*n#r qro 918 

0.0634 

919 

0.0074 

921 

0.0369 

906 

0.0060 

703 

0.1471 

704 

0.0956 

706 

0.1346 

707 

0.1840 

708 

0.1174 

710 

0.0411 

711 

QQ238 

712 

0.0800 

771 

0.0032 

770 

0.0031 

766 

0.0073 

765 

0.2939 

764 

0.1741 

794 

0.0018 

806 

0.0071 

795 

0.0031 

7% 

0.1465 

802 

0.0353 

797 

0.0999 

801 

0.0709 

798 

0.1195 

800 

0.0420 

799 

0.0134 

814 

0.0126 

826 

0.1314 

823 

0.0391 

825 

0.0373 

820 

0.0890 

822 

0.0551 

819 

0.0014 

821 

0.1308 

817 

0.1315 

816 

0.1354 

857 

0.108? 

856 

0.2949 

qm 

7.5944 

[tr. H. ^-14014/4/05-^ qt( VFT“H ) ] 
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Government 
Natural Gas n 
issued under 
and Minerals 
Land) Act, 19i 
said Act), the 
acquire the rij 
appended to 
pipelines fort! 
to Phoolpur p 
by the GAIL ( 


Sub-section (4 
Government h 
land for laying 
Central Goveri 
the declaration 
lay the pipelim 
the land shall 
imposed, ves 
encumbrances. 


lew Delhi, the 7th October, 2005 

734.—Whereas by notification of the 
of India in the Ministry of Petroleum and 
unber S.0.358(E) dated the 21st March, 2005 
iub-section(l) of Section 3 of the Petroleum 
Pipelines (Acquisition of Right of User in 
>2 (50 of 1962) (hereinafter referred to as the 
Central Government declared its intention to 
htof user in the land specified m the Schedule 
that notification for the purpose of laying 
le transportation of natural gas from Thulendi 
ipeline project in the State of Uttar Pradesh 
ndia) Limited; 

ereas copies of the said Gazette notification 
lilable to the public from 12th June, 2005 to 
5; 

Jieas the objections reoeived from the public 
of the pipeline have been considered and 
the competent authority; 

ereas the competent authority has, under 
) of Section 6 of the said Act, submitted its 
entral Government; 

tereas the Central Government, after 
e said report and on being satisfied that the 
?uired for laying the pipelines, has decided 
ight of user therein. 

;refore, in exercise of the powers conferred 
(1) of Section 6 of the said Act, the Central 
ereby declares that the right of user in the 
n the Schedule appended to this notification 
red for laying the pipelines; 

her, in exercise of the powers conferred by 
i of Section 6 of the said Act, the Central 
sreby directs that the right of user in the 
the pipelines shall, instead of vesting in the 
ment, vest, on the date of the publication of 
in the GAIL (India) Limited, proposing to 
:s and thereupon the right of such user in 
subject to the terms and conditions so 
in the GAIL (India), free from all 


District Teiisil 


SCHEDULE 


Milage 


Survey No 


Rai Bareilly Sahin 


3 

Rokha 


Jo. Area 
to be 
acquired 
forROU 
(In Hectare) 


0.0187 
0.1675 
0.0681 
1.4161 


1 2 3 
Rai Bareilly Salon Rokha 


4 

5 

643 

0.0040 

644 

0.1543 

665 

0.0102 

633 

0.0781 

634 

0.1632 

564 

0.0374 

548 

0.2549 

561 

0.2671 

B 

0.0639 

562 

0.4223 

A 

0.0263 

567 

0.0203 

563 

0.0025 

529 

0.3922 

892 

0.1655 

Canal 

0.0091 

891 

0.0166 

893 

0.1422 

894 

0.0287 

895 

0.0625 

896 

0.03m 

897 

0.0836 

898 

0.2014 

900 

0.0424 

901 

0.2691 

Road 

0.0446 

952 

0.0486 

951 

0.1282 

950 

0.0184 

953 

0.0137 

954 

0.0148 

962 

0.0166 

958 

0.3445 

959 

00233 

960 

0.0614 

1013 

0.0695 

957 

0.0017 

956 

0.1623 

1015 

0.1384 

1016 

0.0010 

1017 

0.0121 

1018 

0.0013 

1021 

0.0063 

1120 

0.1250 

1119 

0.0076 

1118 

0 1493 

1117 

0.0035 

1116 

0.2678 

1115 

0.0310 

1106 

0.0092 

1105 

0.2014 

1095 

0.2007 

1100 

0.0094 

1078 

0.2328 

1071 

0.2013 
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4 5 


RaiBardlfy Salon Rokha 1070 0.15© 

Drain 0.0094 

10® OJ2317 

1079 0.0109 

1068 0.1193 

1310 0.1691 

1311 0.0241 

4065 0.1704 

4067 0.1030 

4089 0.1416 

4087 0.0171 

4070 0.2077 

4075 0.0067 

4079 0.0166 

4078 0.0446 

4087 0.0079 

4046(Man O.Q342 
Distributary) 

4026 0.0111 

4025 0.1488 

4017 0.0073 

4016 0.0021 

4018 0.0256 

4019 0.0935 

4020 0.0010 

4023 0.0713 

4022 0.0110 

Cart Track 0.0431 

4525 0.0727 

4526 0.0153 

4527 0.0422 
Metal Road0.0456 

4322 0.1508 

4323 0.0670 

4324 0.0200 
Channel 

4325 0.1678 

4510 0.0704 

4509 0.0116 

4508 0.2927 

4507 0.0089 

4499 00505 

4496 0.0353 

4497 0.0287 

4482 0.1250 

4493 0.0010 

4483 0.0138 

4484 00309 

4487 0.0588 

4488 0.0133 

4489 0.0120 

4491 0.0063 

4490 0.0479 

4486 0.0442 


RaiBardUy Salon Rokha 4667 0.3009 

4670 0.0314 

4666 02352 

4672 0.0114 

4671 01519 

4673 0.0097 

4677 0.0402 

4471 0.0927 

4446 00027 

4447 0.0958 

4449 00175 

4433 0.9189 

4432 0.0150 

4797 00017 

4810 0.0019 

4811 0.0670 

4816 0.0200 

4817 01678 

4819 0.0704 

4818 0.0116 

4820 0.2929 

4824 0.0089 

4880 0.0505 

4872 0.0353 

4874 0.0287 

4875 0.1250 

Canal 0.0010 

Minor 

4876 0.0138 

5005 0.0309 

5006 0.0588 

5008 0.0133 

5007 a0120 

5004 0.0063 

4997 0.0479 

5061 0.0442 

5003 0.3009 

4998 0.0314 

5002 0.2352 

4999 0.0114 

5001 0.1519 

5000 00097 

5032 0.0402 

5035 0.0927 

5034 0.0027 

5033 0.0958 

5044 0 0175 

5090 0.9189 

5091 0.0*50 

5093 0 0017 

5094 0.0019 
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1 


Rai Bareilly Salon 


Rokha 


Bara 
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4 

5 

1 

2 3 

4 

5 

5092 

00936 

Rai Bareilly Salon Bara 

908 

05045 

5095 

0.0310 





Ibtal 

15.5089 



918 

0.0634 


-- — 



919 

0.0074 

m 

0.0710 





262 

0.0010 



921 

0.0369 

271 

0.6278 



906 

0.0060 

265 

0.0156 



703 

0.1471 

270 

0.21:54 



704 

0.0956 

278 

0.0068 



706 

0.1346 

1127 

00242 



707 

0.1840 

1117 

0.0439 



708 

0.1174 

1116 

0.3431 



710 

0.0411 

1115 

0.0123 



711 

0 0238 

1112 

0.5652 



712 

0.0800 

1109 

0.0342 



771 

0.0032 

1008 

0.0170 



770 

0.0031 

1015 

0 1932 



766 

0.0073 

1110 

0.0010 



765 

0.2939 

1014 

0.2573 



764 

0.1741 

1016 

0.0033 



794 

0.0018 

1001 

0.0930 



808 

0.0073 

1000 

0.0077 



795 

0.0031 

988 

00140 



7% 

0.1465 

998 

0.1503 



802 

0.0353 

999 

0.0428 



797 

0.0999 

995 

0.0122 



801 

0.0709 

997 

0.0010 



798 

0.1195 

996 

0.2278 



800 

0.0420 

994 

o.o no 



799 

0.0134 

993 

0.0277 



814 

0.0126 

992 

0.0408 



826 

0.1314 

980 

0.0651 



823 

0.0391 

977 

0.0013 



825 

0.0373 

976 

0.0010 



820 

00890 

979 

0.0624 



822 

0.0553 

978 

0.1745 



819 

0.0014 

967 

0.3422 



821 

0.1308 

968 

0.0105 



817 

0.1315 

913 

O.JbT. 



816 

0.1354 

915 

0.05- 



857 

0.1087 

911 

0.0088 



856 

0.2949 

916/1446 

916 

0.04 H 



TOTAL 

7.5944 
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1 2 3 4 5 


M 7 3?*Rjm, 200S 

W. 31T. 3735—%R$RRTOR% ^fwt 3^'Of^r 
WW *f 3RRhT % 3lfmfiK ^RT 3T#T) Sffafwj, 
1962 (1962 R5T 50) (f3Th liWI^'SRTT 3ffafWT 

WWt) ^ RRI 3 ^ WTO (1) % 3T#1 *TRt W 
RmjR^t^tfaRR 3th ^ H^ld^ ^<gm 

W..3K. 361(31) TTRhST, 21 rM, 2005 pit, 3R srftRjnRT h 
#t 3tgiJ^ h *$R 3 % (#5RT) Mr^S PIT 

^tR 3t^r 7m h sj^Nt h *^c^T WWT RflRt^RT 1TR? 
yi<J)ffl«6 RtSFI % vrnUn % 

3RRhl % 3rfM*W1 RtT 3T^R RR% % 3Rf^ an^tR’^'RtW 

^ *ft; 

'3th: ‘3Rtr ii3iqf?[fl yfn^i ^frtt rtT aiOo 

15 ^T, 2005 ^20^1, 2005 fl±h\3M<r1<«1 RRT $ R$ «ft; 

3th M 15 M<rJI§i 3 3RTTT £ PRT 3TlM 

■qtwt yifa«=M<) ski Rmrrr Rri *wi% 3?h 4$ w$tm 
^rrfwiRRtt; 

3th wt snfwfl%, h*pt 3tfhf^m rtct 6 Rrt wtrt 

(1)% 3toH %^fhr RR5R 3Trft fhfr£ ^ $ t; 

3h %’rO'R HIRtR %, 3R?T fhtt^ R1 fa^K RR^ % ‘RWI^ 

am rf itRmpr ^ m 1% wnjfa wrcn^ frort % 

f^fT 3Ttf$flT 4M*tV! % 3tfh*fcR R5T 3R$R RR% RST 

farfRTRRhPRlt; 

3RT; 3TR, %R0R ■RTRsTT, ’3RF 3tfhfwt ^ RRI 6 ^ 
WIRT (1) PIT 3tmt fl fa r 4f •Rtt TPfrl RR?t m, w htw 
wt t % W srfiRJ^TT h WR 3Tg^ht h hlhfe 'jfR h 
RT^Rtyn^f hrett%% f^'3R*it T r% 3tfti^nT ^T^nhT f^tT’arFTT 

t; 

3th %R*ht TRR5R, ^Rft 3tfhPlRR RRT 6 <ss«iki 
(4 ) SHI M5t! VtHw4f 'apt m^i «w<l Qn, Pt^?I %% 

"fmST^ % hRI ’jhr "WtlR ^)T srfh^iR, T^l 'RfW % ’STORPT 
^UR^r^Rt, 1RRTR ^ hf%tT 
tot%-Rit 9^ 1 W <W^ ( ?P»5Rl ) tV t hfes ^f Flfefl gV» 

3fti <ismR, 'jth h wttn 3th™, w twr 3thhrfR^ 

hfRRFtl 3?h "?raf % 3T^hl <5<1 ^*1, RRthUrRTRt h ^<w, *1ci 

(TSftSRT) fafn^s h #Tt t 


3^ 


fad! 

Rmthr 

RFR 

3{PS|0 RR% %> 

(t^R-ff) 

1 

2 

3 

4 

5 

itrrM 

Ri^j 

WR1 

44 

0.1000 




45 

0.1066 


IR^fr f^ih R1RR 47 0.1565 


49 

0.0025 

46 

0.0477 

51 

0.0455 

52 

0.0026 

50 

0.3547 

54 

0.0091 

55 

0.1099 

1114 

0.0962 

1115 

0.0160 

(TJRTT) 


1124 

a0555 

1125 

0.3286 

1122 

0.0015 

1126 

0.0100 

1127 

0.0599 

1156 

0.0036 

1157 

0.0399 

1148 

0.0159 

1158 

0.0174 

1155 

0.0770 

1150 

0.0270 

1162 

0.2581 

1172 

0.2375 

1181 

0.0412 

1182 

0.0837 

1184 

0.0032 

1185 

0.0528 

1194 

0.2570 

1196 

0.0010 

1193 

0.0321 

1192 

0.1660 

1219 

0.0126 

1220 

0.0235 

1221 

0.0081 

1222 

0.0089 

1218 

0.0893 

1224 

0.0737 

1225 

0.0051 

1252 

0.0425 

1251 ‘ 

0.0563 

1249 

0.0988 

1250 

0.0317 

1248 

0.0794 


0.0207 

1246 

0.0939 

1247 

0.0010 

1243 

0.0204 
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2 


3 




faciiqf 


4 


1245 

1244 

w 

3577 

3578 
3580 
3582 
3586 
3585 
3584 
3588 

3611 

3614 

3631 

3661 
3660 

3662 

3663 

3664 
3666 

3671 
3674 
(TROT) 

3672 

3673 
3688 

3683 

WR 

3686 

3685 

3713 

3681 

4050 

4068 

4059 


5 


0.0195 

0.0921 

0.0073 

3.6010 

0.0021 

0.2264 

0.0327 

0.0158 

0.1355 

0.0171 

0.0108 

0.0075 

0.0724 

0.0938 

0.0060 

0.2872 

0.0071 

0.0058 

0.0228 

0.0028 

0.2328 

0.0873 

0.0091 

0.0088 

0.1898 

0.0076 

0.1285 

0.0039 

0.2786 

0.0028 

0.0074 

0.0010 

0.0528 

0.0019 

0.4062 

0.0691 

0.0025 


om) 


[■w.ttI 


4066 0.3190 

3682 0.1620 

2.9169 

1^-14014/4/05-^ it ( MPT—II) ] 

it 


New Delhi, the 7th October, 2005 

S.O. 3735.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number SO. 36 ■ T) dated the 21st March, 2005 
issued under sub-section (i) oi Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipelines for the transportation of natural gas from Thulendi 
to Phoolpur pipeline project in the State of UttaT Pradesh 
by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public from 15th June 2005 to 
20th June, 2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines,has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
.<md specified in the Schedule appended to this notification 
is hereby acquired for laying the pipelines; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipelines shall, instead of vesting in the 
Central Government, vest, on the date of the publication of 
the declaration, in the GAIL (India) Limited, proposing to 
lay the pipelines and thereupon the right of such user in 
the land shall, suhject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances 


SCHEDULE 


District 

Tehsil 

Village 

Survey No. Area 

to be 
acquired 
forROU 
(In Hectare) 

1 

2 

3 

4 

5 

Rai Bareilly Tiloi 

Sarvan 

44 

0.1000 




45 

0.1066 




47 

0.1565 
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Rai Bareilly Tiloi Sarvan 49 00025 

46 0.0477 

51 0.0455 

52 0.0026 

50 0.3547 

54 0.0091 

55 0.1099 

1114 0.0962 

1115 0.0160 
(Rasta) 

1124 0.0555 

1125 0.3286 

1122 0.0015 

1126 0.0100 

1127 0.0599 

1156 0.0036 

1157 0.0399 

1148 0.0159 

1158 0.0174 

1155 0.0770 

1150 0.0270 

1162 0.2581 

1172 0.2375 

1181 0.0412 

1182 0.0837 

1184 0.0032 

1185 0.0528 

1194 0.2570 

1196 0.0010 

1193 0.0321 

1192 0.1660 

1219 00126 

1220 00235 

1221 00081 

1222 0.0089 

1218 0.0893 

1224 0.0737 

1225 00051 

1252 0.0425 

1251 O.Q563 

1249 0.0988 

1250 0.0317 

1248 0.0794 

A 00207 

1246 0.0939 

1247 0.0010 


Rai Bareilly Tiloi Sarvan 1243 0.0204 

1245 0.0195 

1244 0.0921 

B 0.0073 

Salon Bimawan TOTAL 3.6010 

3577 0.0021 

3578 02264 

3580 0.0327 

3582 0.0158 

3586 01355 

3585 0.0171 

3584 00108 

3588 0.0075 

A 0.0724 

3611 0.0938 

3614 0.0060 

3631 0.2872 

3661 0.0071 

3660 0.0058 

3662 0.0228 

3663 00028 

3664 0.2328 

3666 0.0873 

3671 0.0091 

3674 0.0088 

(Rasta) 

3672 0.1898 

3673 0.0076 

3688 0.1285 

Minor 0.0039 

3683 02786 

Minor 0.0028 

3686 00074 

3685 0.0010 

3713 0.0528 

3681 0.0019 

4050 0.4062 

4068 00691 

4059 0.0025 

(Rasta) 

4066 0.3190 

3682 0.1620 

TOTAL 2.9169 

[F Ko. L-14014/4705-GP (PtII)] 
S. B. MANDAL, Under Secy. 
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2005 

i 736.—TR^Rt aftnaftar 

^#rn, 1962 

(1962 50) (f ^rfapRlH ^FT W 

t) ^ «nrr 3 (i) %3refa^Rl mm «<«w< % 

31Fh'fiw» *W ?$[' 3 $_ 

359(31) <!Rta, n Rnf, 2005 TO -3?? 3TftR£mj A WR 

A foPiRP (tfem) fapM^ ski, srr 

*P*?^ Tl ^Ct^< 9R.9U9I (RE y|$f<i«+; An 

% 4tas'i%fair MI5MHI5H 494)'!% 

3?fM^K^3r^^A%3?q%3?Rp?^I^1t^r «H ; 

3fk^TTI5nf5Rr RRte 

29 3?^r, 2005^)^J3Kr^^74«ft; 

3fk m f? [WwA %“?rrh? A ‘3R<n ^ 3fi x <f j?raNr 

"9T w? Rrfa*bifl TOl^raR^rf^rw t 3FFp?r 

3?iT WRI iftfawO %, <3?faPlRH MR? 6 R^t T9- 

wcr (l) % XH<*>K R»1 3Rmt fr# t T$ t; 

3^ «b-sik R7R>U%, 3^3 fRfr£ RR^ %‘9T^ 

3fr? rf rrirh j t ^ tr % ~am *jf5? % 

%E[ *i'Mq<t' t, <R A % 3?fiWK RR 3?#T RrA RR 

faPuRIMlRiRlt; 


3m: 3?R, ^ R^R TRRiR, 3^?r ~M\UUmh Rtf RRT 6 At 
39-«TO (1) TO ViPmrI RR rrRt RR?t m, R^ Atem, 

wit 

RMeu^T faWt AfalJ <4HRlo%3?faRRTRtf 3?afa faR ( Mt^ll 

tl 

3fa Vsta ' RRiR, 3^?r 3?fufH*IH <*! TO 6 Rtt^T-RRT 

(4) TOTO^cf TfRiTRRtRRR^^, 

%? ^ A WlWRtf 3tfRRRT, ^ Rtw % RRtf?H 

^ RTl, Af 5 fa TRRR3 A ftf%R ^ % R^tf, RT ^Mri l ^ 

R>I RRtTR t fR% RTtfl A?rf (^faSRT) fafa<U, A* ftfftftf 
#n 3t? RJRfP, ' A AA 3R%T 3?feER, ^3 T^R 

3<p?<l(Mq fRg?R% ■ ^iqf % 3pjlR TTHt fR cri j ( Ml A 

^RT, %I (-^fen; #TTI 



-- 

fr om 

'Rfi. 3TR.3Tt7k 

■3?f5jct % 

Sl^'-bcl 

(%^rrA) 

1 2 

3 

! 

4 

5 

HWVVt TRR 

i 

R 

(Ur766 


! 

1 

352 

0.0467 


WRm 


wry 


351 

352/735 

353 

^mn 

357 

356 

360 

363 
362 

364 

365 

370 

366 

371 
376 

372 

373 

374 

760 

761 

4 

762 

763 

>14R)5 

765 

766 

786 

787 

788 

789 

792 

793 


0.0532 

0.0247 

0.3229 

0.0533 

0.0663 

0.3873 

0.0074 

0.1396 

0.1064 

0.0839 

0.0968 

0.0092 

0.0010 

0.0076 

0.4981 

0.0291 

0.0244 

0.(X)82 

0.2224 

0.0150 

0.0495 

0.0150 

0.0565 

0.1081 

o.um 

0.0437 

0.2464 

0.0119 

0.1189 

0.0.541 

0.0573 

0.0605 

0.0575 

0.0449 

0.0170 

o.mi 

0.0729 
0.1 KM 
0.0560 
0.1130 
0.0094 
0.0019 
0.0225 
3.7161 


[R>T. R. TT^-14014/4/05 (MFf-11)] 
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NewDdhi, foe 7fo October 2005 


1 


2 3 


4 


5 


S.O. 3736.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S. O, 359(E) dated the 21st March, 
2005 issued under Sub-section (1) of Section 3 of the 
Petrole um and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50of 1962) (hereinafier referred to 
as the said Act), the Central Government declared its 
intention to acquire the right of user in. the land specified in 
the Schedule appended to that notification for the purpose 
of laying pipelines tor the transportation of natural gas 
fromThulendi to Phoolpur pieplines in the State of Uttar 
Pradesh by the GAIL (India) Limited; 

And whereas copies Of die said Gazette notification 
were made available to the public on 29th April, 2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (l) of section 6 of the said Act, submitted its 
report to die Central Government; 

And whereas the Central Government after 
considering the said report, and on being satisfied that 
the said land is required for laying the pipelines, has 
decided to acquire the right of user therein. 

Now, therefore, in exercise of foe powers conferred 
by Sub-section (1) of Section 6 ofthe said Act, the Central 
Government hereby declares that the right of user in foe 
Land specified in foe Schedule appended to this notification 
is hereby acquired for laying the pipelines; 

And, further, in exercise of die powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that foe Right of User in the 
land for laying the pipelines shall, instead of vesting in die 
Central Government, vest, on the date of foe publication of 
the declaration, m the GAIL (India) Limited, proposing to 
lay the pipelines and thereupon foe right of such user in 
the land shall, subject to the terms nod conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances. 


SCHEDULE 


District Tehsil 

Milage 

Survey No. Area 

tobe 
acquired 
forROU 
(In Hectare) 

t 2 

3 

4 

5 

Praiapgarh Sadar 

Kbampur 

A 

0.0766 



352 

0.0467 



351 

0.0532 



352/735 

0.0247 


Pratapgafo Sadar Khompur 353 0.3229 

Kite O.Q533 

357 0.0663 

356 0.3873 

360 00074 

363 013% 

362 0.1064 

364 0.0839 

365 0.0968 

370 00092 

366 0.0010 

371 0.0076 

376 0.4981 

372 00291 

373 0.0244 

374 0.0082 

760 02224 

B 00150 

761 00495 

C 0.0150 

762 O.Q565 

763 0.1081 

ChakKoad 0.1044 

765 0.0437 

766 0.2464 

786 00119 

787 0.1189 

788 0.0541 

789 0.0573 

792 0.0605 

793 00575 

799 0.0449 

805 0.0170 

803 00042 

794 0.0729 

796 01104 

797 0.0560 

798 01130 

801 0.0094 

800 0.0019 

799 0.0225 


TOTAL 3.7161 
[F. No. L-140l4/4/05-GP(Pt-II)] 
S.B .MANDAL, Under Secy. 
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man 

(1962 ^JT 50 
t)^^RT3 
^tfa*R aft: 
m3IT. 360(3 r) 

fa ^'d WV) %1 
afa 

20ri£ 2005 

3flT 

^w n»fa4 i ( l 
qqi $ 

aft* 

«roi(i)% 

3fa 

fa^ll w 
am: $4 
**-sro(i) 

t; 

(4)mwm 
faw%% fat* 
gi()« 

faw^ «w y*fl|q 


^Ni^Bki aifa^n ^ sftrar ^Rm ^ writer 
^ Wm *f "appiT ^ 

5KI Ri^k WC fa^T^FTT% 3^*3^ 


m* 

3T^N 


:^m 


fafofe 


fa«T 


1 




^ terfl, 7 2005 

3737.-% ^ q m«K % % ijffar 

^4^%aTfa*5R*33nfa) atfafare, 1962 
(f^ *«*T Tflfa <3«w affqfaqq <6^| ifqj 

^ ^WRI (1) % W % 

far arffag^HT wmi, 

> 21 ^ 2005 TO 3Tf^^T^ 

3 faftflfer (^it) faf^sm, 

^ ^ WWTTT RfafaHT W 

%fan firei^ % 3t%JP % 

qs o»4t v><} % 3TT% ■qfanjT 


Niftwiifi \ 3WT atfafaqu STRT6 OT- 
%^«W^appftfrfc*Stft; 

■?t w nt far 'mt faw^ % 

3 6M^M % SlftiWR 3Tfa ^ 


|, %tQs 4R^>K, 3Rfa^m^ *TTCT 6 
aW Iso fiPnsY irtbr ^rit ^ti ^^farjrr 
|^ifi«|Trtf'^ 4«n«*i fafaf^ »jfi?ft’ 

%fa^'<3^«f}*i% alfhtwf'qtf &ra fafaqi jimi 


.%=Shr 


W*K, <WT 3RWKIH ^RRTe 

^r^*« n fa^^ifaw^TT^ 

1 ipf^ft*T ^BT arffapR, ^ % 3RfiTCR 

^R3f>R "^f fafa 

«t>v} 3KrO (^s*rr) fafnis ^fa^r^ir 
^ ^Hh\m ^ -gapiT 

% 3n#TT^’5n» fatw wT ^ "^rt, Tfa 

^ftfar ^Riti 
3^ 


flTOfa 


■*TW 




SIR. 3ft/*!. 
srfSia <!}<•) 

% fan 

(%^R^f) 




178 

179 


0.0029 

0.0070 


1 2 3 4 _5 

1W 0.0083 

181 0.0049 

186 0.0307 

__ V* 0.0538 


[^ tfa-14014/4/05-4^ ( RFT-II) ] 

V$. ^ TOW, SRR Bfan 

New Delhi, the 7th October, 2005 

S,0. 3737.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S O, 360(E), dated the 21st March, 
2005 issued under Sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition oFRight of 
User inLand) Act, t%2 (30 of 1962) (hereinafter referred to 
as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in 
the Schedule appended to that notification for the purpose 
of laying pipelines for the transportation of natural gas 
fromThulendi to Phoolpur Pipeline Prqject in the State of 
Uttar Pradesh by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 20th May, 2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipelines; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipelines shall, instead of vesting in the 
Central Government, vest, on the date of the publication of 
the declaration, in the GAIL (India) Limited, proposing to 
lay the pipelines and thereupon the right of such user in 
the land shall, subject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances. 
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SCHEDULE 


District IbluU 

Milage 

Survey No. Area 

to be 
acquired 
fbrROU 
(In Hectare) 

1 2 

3 

4 

5 

PrsUftgvfa Sadar 

Birampur 

178 

0.0029 



179 

0.0070 



180 

0.0083 



181 

0.0049 



186 

0.0307 



-firtri 

0.0538 


IF. No, L-14014/4/05-GP (Pt-U)] 
S. B. MANDAL, Under Secy. 
7 2005 


3736.— 

1962 

(1962 m soM fo ft yetf *>g i w 

t) i& *TO3 Tfttrwro ( 1 ) %*Nh*nd 

myftw % ri a rcw *ift um ^.an. 

362(») 21 200S 8W, w ^ 1W*f 

fafc& gnr, 

^ v iy mm q M fr wi wm$fw% 
H\ymW ftgd %irifrR% fay, M*h*\ % 
4(flW<8»T4R^^%3M3im8ftvitavn*lft *ft; 

afhc <TW WlfiB ^ ^ fllflai 

27 9dm, 2005 ^ 15 2005 4); 

wwnn flrert %' w*** ^ ^nm ^ amW 
TirmR yif^w»hO swfow^ftarTOtalfc^apigsra 
wftFirwfc; 

-afo tow Mtflwafr %, tor arfltPwH ^ *iro6 to- 

qm (1) % *wH frn[h MWH ^ 4t«rtl R4 l £ ^ ^ t; 
tfc %Rfa towtc % TOtr ftqti m fam rr* % 

«Mi*4in ift '3TT^ W fa» <s«w *ift MI?MMI?*E 
% 1^ ^3^% 3(p^^ 3T*N^1 

1 %*|| t; 

9K: 9m, %«sfa TORiK, -9m <Hfafo9H R& tjRf 6 
TO-RTO (l) 5RI3PTTT TfflHPif ^RT 3Pft 7 T^ ^ ^iTOT 
4Ufft $ |4t atftqTOI ^ TOTO ftlOlR5«d *jflr*¥ 

hhwhi^ % fay 4 m4im % aiftwrt^i ^4*i %«n 'arcn 

t; 

3?lT, %R^T?TT8BR, ’SWT aflfaf&PW ’BfRT 6 ^VWRJ 

( 4 ) m m R fo^ TO’gftrTOfrgtL 

f^^^TO^TO*fl^^vftTOr%TOWW 
^1, % 5 5(W w^>ii "*¥ Pifi^i $3 % vpaw, MUTON?^ 
fawrt -m vim Rrcft %r (#ror) fafa^a; ^ faftar 

R^IT «lk Rtptft, ’jfa «^«ft*i Ril w 3W5TT 


atftw l Fw PuMf afondf$y, TOft Pw l»m f ^ 
^m, % 0*fara?) #ni 


"TO* 


fa*ll 

irtNN 

riW 

<HfSw 

1 

2 

3 . 

4 

5 

TRIHFiq 


lifter w 

803 

0.0243 




802 

0.1606 




801 

00155 




798 (Wfr€) 0.0105 




797 

0J315 




796 

00989 




791 (tPRW) 

0.0123 




790 

0.1046 




785 

0.3759 




789 

OOlll 




788 

00039 




787 

00087 




786 

00168 




784 

0.0158 




783 

0.0025 




830 

00257 




831 

03174 




780 

0.0311 




779(0*00 

00048 




776 

01051 




775 

0.0287 




773(O«t0 

00108 




767 

0.0058 




766 

0.0189 




840 

0.0436 




841 

02014 




839 

0.0446 




838(3*90 

O.Q219 




846 

0.0010 




837 

03723 




855 

0.1489 




836 

0.0245 




856 

0.3929 




tf 

00941 





3.9866 


tm. * 14014 / 4 / 05 -^t (w-n) ] 
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f Delhi, the 7th October, 2005 
58.—Whereas by notification of the 
India in'the Minidry of Petroleum and 
aber S. O. 362(E) dated the 21st March, 
ier Sub-section (I) of Section 3 of the 
hnerals Pipelines (Acquisition of Right of 
t, 1962 (50 of 1962) (hereinafter referred to 
I, the Central Government declared its 
ire the right of user in the land specified in 
tended to that notification for the purpose 
esfor the transportation of natural gas 
Phoolpur pipeline project in the State of 
the GAIL (India) Limited; 
jas copies of the said Gazette notification 
ible to the public from 27th April, 2005 to 

as the objections received from the public 
the pipeline have been considered and 
e competent authority; 

aas the competent authority has, under 
>f Section 6 of the said Act, submitted its 
tral Government; 

eas the Central Government has, after 
said report, and on being satisfied that 
required for laying the pipelines, has 
e the right of user therein 
fore, in exercise of the powers conferred 
) of Section 6 of the said Act, the Central 
eby declares that the right of user in the 
he Schedule appended to this notification 
d for laying the pipelines; 
it, in exercise of the powers conferred by 
>f Section 6 of the said Act, the Central 
foy directs that the Right of User in the 
c pipelines shall, instead of vesting in the 
lent, vest, on the date of the publication of 
i the GAIL (India) Limited, proposing to 
and thereupon the right of such user in 
subject to the terms and conditions so 
JAIL (India), free from all encumbrances 
SCHEDULE 


District Tehsll Milage Survey No. 



3 

Taroul 

Khas 


to. Area 
to be 
acquired 
forROU 
(In Hectare’s 


803 0.0243 

802 0 1608 

801 0.0155 

798 (Chak 0.0105 
Road) 


1 2 3 4 5 

Pratapgrap Sadar Taroul Khas 797 0.2315 

796 0.0989 

791 (Rasta) 0.0123 

790 0.1046 

785 0.3759 

789 0.0111 

788 0.0039 

787 0.0087 

786 0.0168 

784 0.0158 

783 0.0025 

830 0.0257 

831 0.3174 

780 0.0311 

779 (Rasta) 0.0048 

776 0.1051 

775 0.0287 

773 (Rasta) 0.0108 

767 0.0058 

766 0.0189 

840 0.0436 

841 0.2014 

839 0.0446 

838 (Rasta) 0.0219 

816 0.0010 

837 0.3723 

855 0.1489 

836 (Road) 0.0245 

856 0.3929 

Road 0.0941 

Total 2.9866 


[F. No. L-14014/4/05-GP(Pt-II)l 
S. B. MANDAL, Under Secy 
^ fe#, 7 2005 

^T. 3tr. 3739.—afo tafaar 

atfafwr, 1962 

(1962 50) (ford^ <*$1 "T^fT 

qft qRT 3 'qh (1) % Stqfa VfPRT WRt % 

2722(33) clRfe, 15 333^, 2004 WH 

333^3 (tf^TT) faPH^S SR I, ^ 

sfWloMI 31%F 
%fFTq qi^Mc4l§H d94l‘! % 

3Tfq^R cR 3T*N % 3Tq% 33T?RT^ q)qui| s 

«frt wife ^ crrftya- 

2 2005 ^R1 q); 
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afa % 4TWT*? ^HTTT ^ W?T 3TTCNt 

^ w*r 5KT fa^rc ‘sr fa«« >imi % afreet angara 

ark ^tsth yifWifi %, "^rt ^ ^nrr 6 <rq- 

mj (1) % 3TMfa flOWt Tflt 3^ ^ tft t; 

'Wit tr fa^u. <t><^ % 

HSNKfafk *J? HHWM^ f«*> *im *jf*T hi§mw^* fating 
% faR ^fWT %, ■?¥ ■*¥ «SH*iRl % ^fa<?>K ^ST 3 TsH ^5T 

^ ^ rs * 

\wyw\VfW\J; 

3TTT: 3T^, ^K<t>K, s«M srfafWT ^>t 6 ^>t 

3TO (1) STCT TT^rT «P«4f ^>1 TJ%T ^ ^ 

faarfiRpHT ^ w^T gfgq^l if faPtfgM gft if 
hi^hcii^^* f®R5f*t % fa^'3 T fa 7 T % 3Tf*RflT^>T ST^Nfa^n^IFn 
tl 

<flfh; ^>-*1*) ~sm arfafam ^ «mj 6 ^ ^wi 

( 4 ) gRT ^d ^T 3P fr l ^ ITT fifat frft % fa MlgHfrll^ 

fwr%% faq ffir ^fflVi -5RT 3rfire>R, ^ iftw % tj ^h 
<$t WflTiJ ^Rt, fa^ffar 0<«nk fafa l?t% % «RTPT, 
fasfti ^5T 3Tf?rra ^ Wt %T (#S*TT) fclfH^S, 3 fafa 
3fa A^hR, gfa wfa ^>r 3^f^R, 3J37R 

arfadfat famf afa ?mf % artfa ^ ^ wft fa^rntf ^ 


% (#5*71) fafa^S^fafa #TTI 


f^n?n 



*a< 

3TT4.3Tt.Ti. 

3Tf%^ 

*>. _ A_ 

T^TJapriT^T 

l 

2 

3 

4 

5 

$«U6WI5 

4=fafa 


399 

00066 


400 04)010 

401 00345 

406 04)679 

405 04)104 

404 04)010 

407 04)763 

409 0-3962 

477 04)118 

476 0-2887 

410 00258 

411 00082 

470 00309 

468 00077 

415 00927 

414 0-1552 

416 00192 

423 04)476 

422 00086 

417 00572 


$5H SWrc; STOWS*: 419 04)298 

(ts) 

*T.419, 0-0194 

418^417^ 


1026 

O-OOH) 

1025 

0-1742 

1023 

0-1941 

1033 

(h!948 

1035 

04)163 

1034 

(MK)15 

1006 

04)335 

1036 

04)615 

1037 

04)035 

1007 

00275 

1038 

04)270 

1006 

04)097 

1005 

0-1412 

1004 

04)671 

1003 

04)010 

1055 

04)571 

1056 

04)065 

1063 

04)044 

1130 

04)471 

1128 

04)460 

1132 

0-0356 

1127 

04)782 

1131 

0-1041 

1121 

04)529 

1127 

00486 

1125 

04)010 

1142 

00234 

1132 

04)136 

1137 

0-2688 

1144 

04)168 

1138 

04)106 

1145 

04)010 

1139 

04)149 

1143 

04)087 

1140 

00760 

(^Trar) 4T*f 
i. 1151 T? 
1140 

P-0372 

1151 

04)042 

1149 

00330 

1152 

0-2636 

1154 

04)501 

1155 

04)020 

1153 

00155 

<pt 

3-6615 


[w ^r^r-14014/4/05 (»tft-ii)] 

■Q77. arar 41 Rw 

New Delhi, the 7th October, 2005 
S.O. 3739.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S. O. 2722 dated the 15th October, 
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2004 issued under 
Petroleum and Mine 
User in Land) Act, 19< 
as the said Act), the 
intention to acquired; e 
the Schedule appendf d 
of laying pipelines fo ■ 
fromThulendi to Ph<x 1 
Uttar Pradesh by the 
And whereas < 
were made available ip 
And whereas d|e 
to the laying of the 
disallowed by the co 
And whereas 
sub-section (1) of Set}; 
report to the Central 
And whereas 
considering thesaid 
said land is required fo 

to acquire the right of 

Nqw, therefore 
by sub-section (1) of 
Government hereby 
land specified in the Sb 
is hereby acquired foJ 
And, further, itj 
sub-section (4) of S 
Government hereby 
land for laying the pi[ 
Central Government, 
the declaration, in thq 
lay the pipelines and 
the land shall, subj 
imposed, vest in GAIli ( 


ecti 


t ub-section (1) of Section 3 of the 

ijils Pipelines (Acquisition of Right of 

2 (50 of1962) (hereinafter referred to 
Central Government declared its 
right of user in the land specified in 
to that notification for the purpose 
the transportation of natureal gas 
Ipur pipelines Project in the State of 
(jrAIL (India) limited; 
pies of the said Gazette notification 
the public on 2nd June, 2005; 
objections received from the public 

( ipeline have been considered and 
petent authority; 

competent authority has, under 
tion 6 of the said Act, submitted its 
(government; 

the Central Government after 
Report and on being satisfied that the 
r laying the pipelines, has decided 
user therein. 

in exercise of the powers conferred 
Section 6 of the said Act, the Central 
declares that the right of user in the 
hedule appended to this notification 
laying the pipelines; 
exercise of the powers conferred by 
ion 6 of the said Act, the Central 
directs that the Right of User in the 
T elines shall, instead of vesting in the 
vest, on the date erf the publication of 
GAJL (India) Limited, proposing to 
thereupon the right of such user in 
to the terms and conditions to 
India), free from all encumbrances 


act 


SCHEDULE 


District 

Tehsil 

Village 

Survey No. Area 

to be 
acquired 
forROU 
(In Hectare) 

1 

2 

3 

4 

5 

Allahabad 

Soraon 

Alawalpur 399 

0-00-66 


400 0 - 00-10 

401 0-0345 

406 0 - 06-79 

405 0 - 01-04 

404 0 - 00-10 

407 0 - 07-63 

409 0 - 39-62 

477 0 - 01-18 

476 0 - 28-87 

410 0 - 02-58 

411 0 - 00-82 

470 0 - 03-09 

468 0 - 00-77 

415 0 - 09-27 


1 2 


Allahabad Soraon 


3 4 

5 

Alawalpur 414 

0.15-52 

416 

04)1-92 

423 

OOI-76 

422 

OOQ-86 

417 

005-72 

419 

0.0298 

(Road) Ip 


Svy. No. 419 


418&417 

0.QW 

1026 

0.0010 

1025 

0.1742 

1023 

0.1941 

1033 

01948 

1035 

0.0163 

1034 

0.QQ15 

1008 

0.0335 

1036 

0.081S 

1037 

0.0035 

1007 

O.Q275 

1038 

0.0270 

1006 

0.0097 

1005 

0.1412 

1004 

0.Q871 

1003 

0.0010 

1055 

0.0571 

1056 

0.0065 

1063 

0.0044 

1130 

0.0471 

1128 

0.0460 

1132 

0.0356 

1127 

0.0782 

1131 

0.1041 

1121 

0.0529 

1127 

0.0486 

1125 

0.0010 

1142 

O.Q234 

1132 

0.0136 

1137 

02688 

1144 

0.0168 

1138 

0.0106 

1145 

OOOIO 

1139 

0.0149 

1143 

0.0087 

1140 

0.0760 

(Nala)In 


Svy. No. 


U51&1140 

0.0372 

1151 

0.0042 

1149 

0.0330 

1152 

0.2636 

1154 

0.0501 

1155 

0.0020 

1153 

0.0155 

TbUl 

3,6615 


[F. No. L44014/4/05-G.P (Pt-IDl 


S. B. MANDAL, Under Secy 













2005/<mfm23, 1927 


11301 


4$ teft, 1 -^^U, 2005 
t*n3ff. 3740.—ft 

(*(!%"ftstfawnsr ^rf^fwr, i%2 

(1962 4>f 50) ( r^Mhl ^*1 $«ft> 4W!^<S*1 dlfaPWM WW 

t) 4ft nrn 3 ^ft^rorcr (i) ft> anfrrunft mxrmm^; 
^f^W*r3ftr Tnyffar% *ftnm # at faq^n *iwi mm 

2720 HrfNsr, is <M«KJ 4 <, 2004 WJ f **t 

(tffent) ftrfeftssro, 

*5^3 $WJ< in# mR«NHI 

a#wnmar*foq*ftftf«rofta^^ 

tnrtm arftnj^ir 4 ft #n ^pmt 4 ft urcta 
2 2005 *ft 34si** nsr tft*n[ *ft ; 

afo 'wwnpr firoift % ?i«r *m $ *r?t aniihif 

** wrmftwstf gw furore 4 *#rar 

4»{ J l4l 

aft* « n w Mftwi i fl ft, qroe^^T- 

ft^q ' WW 4Tft WK4*l ftr4reR( 

4* *mraiq*t *sft 4* 1ftr<flm #r ^ a ftwft* 
ftw[ a*ft%T $,' 2W W 3441*1 % 3fft^ n* 3 ^ 45*ft 4>T 
faPlWq PMII ft; 

3Rf: 3W, ftr^fcr m*!t, 34?r 3?fa£m qft *mr 6 qft 

^r-<iRr (i) srcr 4qrr*rft«4f n>r u4i*t q*ft ^ 

45#t ^jfir 

ftw^ % f^ 344^4 ft>64fU4iR^<H4H Pb4l W 

t; 

3ftt ^»'il«i *R4»R, 34tT atfqfaqq qft URT 6 4^ 343RI 
(4) W3»444lft»^45r3l#y^^ f^ft?ftftfqrq|*4?n?ft 
faw%% 

4ft ok)<si qft, %4^4 W4 h< "ft Fiffcn % 4414, 4T$4ttl$ft 
f*9& 45T 4RIW 4*ft 4H?fr ftw (#3S4T) fa ft fes, 3 fftfeff 
#ff afo 454 ft, *jfft ftf tfcft *44i'l 45T aiftniR, W 44»R 

aifi^fw Pl44>ff 4Rlf % < g ft fq, R*ft # 

^,ftsr(#CTr)%ftfcsftfftffcr #m 


3 T ff4l 




414 

^P4. 

3TR3ft.\. 
3lf5l3 4TCft 

1 

2 

3 

4 

5 

sgrmwq 



no 

001-76 




109 

00597 




108 

008-31 


1 2 3 4 5 


vmm TOT H4*3* 107 008-39 

121 0-80-08 

120 000-10 

123 000-55 

122 0477-41 

.149 002-91 

147 00003 

153 003-97 

152 00109 

148 00142 

155 000-11 

154 00401 

157 002-18 

172 004-70 

151 001-91 

174 000-19 

173 009-72 

171 007-74 

188 000-10 

187/488 00302 

183 002-18 

187 002-21 

185 00068 

189 002-70 

(444ftite) 

189 00080 

192 000-50 

190 00203 

191 0-10-73 

192 00061 

196 0-13-53 

197/488 003-20 


_ ^cT 1-23-64 

[4*^. 1^-14014/4/05 3fbft. (4T4-H)] 

4R. 4t. <«4< 

New Delhi, the 7thOctoba; 2005 

S.O. 3740.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas mnnberS 0.2720dated the 15th October, 2004 
issued under Sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Lamb Act, 1962 (50of 1%2) (hereinafter referred to as the 
said Act! the Central Government declared its intentio n ti> 
acqnire the ri^nofuser in the land specified in the Schedule 
appended to that notification fin the purpose of laying 
pipelines for the transport of natural gas through Thutendi 
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ine project in the State of Uttar Pradesh 
a) Limited; 

is copies of the said Gazette notification 
>le to the public on 2nd June, 2005; 

is the objections received from the public 
he pipeline have been considered and 
competent authority; 

is the Competent Authority has, under 
' Section 6 of the said Act, submitted its 
al Government; 

Jas the Central Government, after 
lid report and on being satisfied that the 
ed for laying the pipelines, has decided 
it of user therein. 

ore, in exercise of the powers conferred 
of Section 6 of the said Act, the Central 
by declares that the right of user in the 
ie Schedule appeared to this notification 
i for laying the pipelines , 
r, in exercise of the powers conferred by 
' Section 6 of the said Act, the Central 
by directs that the right of user in the 
pipelines shall, instead of vesting in the 
art, vest, on thedale of the publication of 
the GAIL (India), Limited, proposing to 
ind thereupon the right of such user in 
lbject to the terms and conditions so 
in the GAIL (India), free from all 


District Tehsi 


SCHEDULE 


Village Survey No. 



Raidepur 110 
109 


to. Area 
to be 
acquired 
forROU 
(In Hectare) 


001-76 
0-05-97 
008-31 
008-39 
0-084)8 
0 . 00.10 
0-0055 
0-0741 
0-02-91 
00083 
003-97 
001-09 
00142 
0-0011 
0-04-01 


1 2 
Allahabad Phoolpur 


3 4 

5 

Raidepur 157 

0-02-18 

172 

004-70 

151 

001-91 

174 

00019 

173 

009-72 

171 

007-74 

188 

0-00-10 

187/488 

003-02 

183 

002-18 

187 

0-02-21 

186 

04)0-68 

In Svy.NO. 

002-70 

189 (Metalled 

Road) 


189 

0-00-80 

192 

00050 

190 

0-024)3 

191 

0-10-73 

192 

0-00-61 

1% 

013-53 

197488 

003-20 

Total 

1-23-64 


[F. No. L-14014/4/05-G P (Pt-II) | 
S. B. MANDAL, Under Secy 
fforfl, 7 2005 

3741.— ^ j l fcjqH afa Isfe 
adrifw?, 1962 

( 1962 50) 

t)^W3 TOW (1 ) % 3 T#t ^3# WT 717*517 % 

arfq q xH i urn 

363(3?), -wfra, 21 2005 SET, ^57? 3lfri7£EHT ^ 7trF4 

(ifm) to 

<!«*> % 
% 'rtMfaPT % %rr wim % 
3rfwr 3 t#t to* % 3tr?pi ^ MVw *eV MV ; 

^73^1 wfe stfaTjTO ^ ■aftriff ^Htir **>V fikha i 

^T, 2005'^TOW*57tMV 7 T^ MV; 

k* ^H?tT TV UTRt 3TTsNV 

7H5P1 HlfVlcblfl SKI Rl*j| *J*ll ^ ®R^JTtT 

^7 f^'HI T PTT 

7RP7 yifri'+Rl %, *«ki ^»V 4T7T 6 ^>V ^T- 

w (i) % srMfa t?t*ri7 ^V 3mt fkM ^ MV t ; 

3^7 %, 3«ki RhI<£ T T7f^rii< “tU’V % HSfctfq 

^ *n% ^77 fM> 'jfri T ropn3npV* faroKV % 








[HPTII—19*5 3(ii)] 
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%q; zftfm ^ % wfcl % W 31#T 9^ *6T 

3Rf: 3^, w<Wl| ^ 3rftrf*PW 9it 9RI 6 
«T>T-*?RF (1) SKT TOT TlfaNf 9iT 9%T ^ ^ ’Rt9*IT 

faSI’i <H‘4i , l % 3rftJ95TC ^Tf 'x4*l «iitii 

t; 

3rh wTfJH, 3?Wm m\ 6 ^ 

ww(4) sRr9^9if9?rat>iT s4ln 

%■ y^ii^M ^ <fi<frs 9 ft, «w *¥ ftfar % tort, 

9>T M'Wii 0 ! qtdl *lci "if 

Pift< i g> n <w ! U q^nli, 'jpr^f^ 

Tpw, ^ ( jftgqi ) falter $ 1%% im\ 


gm wn; 


986 

977 

975 

973 

972 <^m 
962 

966 

967 
1062 
1061 
1064 
1077 
1118 
1115 


0.0407 

0.0167 

0.1278 

0.0256 

0.0482 

0.0139 

0.0033 

0.1124 

0.2059 

0.0011 

0.0997 

0.1352 

0.0010 

0.1800 

0.2244 


1210 

1116 

1209 

1211 

1215 

1216 

1217 

1218 
1226 
1223 
1222 
1063 (ter 

(415*1) 




201 

174 

172 

173 
204 

217 

218 
228 
229 
234 
226 
219 
225 
224 
223 


0.1664 

0.0870 

0.0149 

0.2720 

0.0260 

0.3242 

0.0333 

0.1348 

0.0920 

0.3871 

0.2343 

0.1690 


4.0312 




3*3^ 



*«b^l 3 

0.0189 

frldl 


to 


sffcsittij 

4 

0.0455 






5 

0.0254 






6 

0.0080 






20 

0.0203 






21 

0.0166 

1 

2 

3 

4 

5 

22 

0.1284 

5<r115Wl<; 



1029 

0.0075 

23 

0.2398 




1030 

0.0960 

25 

0.0200 

• 



1031 

0.1238 

30 

O.Q376 




1037 

OJ1522 

27 

0.0402 




1035 

0.0760 

28 

0.0287 




1036 

0.0169 

179 

0.0311 




1045 

0.1560 

176 

0.0663 




9880^ 

) 0.0198 

175 

0.1684 




1054 

0.2071 

202 

0.1047 


0.0125 

0.0190 

0.0013 

0.0392 

0.0500 

0.0097 

0.0791 

Q.G316 

0.0094 

0.0047 

0.0218 

0.1159 

0.0315 

0.1538 

0.0016 


2954 Gt/05—14 
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1_2_3_4_5 

236 0.0886 

222 0.0083 

276 0.1441 

275 0.0097 

281 0.0313 

274 0.004 

300 0.0010 

282 0.1634 

298 0.0543 

479 0.2055 

480 0.1115 

481 0.0818 

476 0.0119 

485 0.0208 

486 0.0615 

487 0.2216 

505 0.0084 

' 506 0.0238 

507 0.1724 

0.0118 

616 0.1295 

617 0.0364 

618 0.0077 

613 0.0012 

633 0.1063 

620 0.1167 

621 0.1154 

622 0.0209 

623 0.0010 

624 0.0260 

625 0.0352 

__ 3.6132 

[m ri. T^T-14C14/4/05(MFT-II)] 

New Delhi, the 7th October, 2005 
S.O. 3741.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.' O. 363(E) dated the 2 list March, 
2004 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
user in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in 
the Schedule appended to that notification for the purpose 
of laying pipelines for the transportation of natural gas 
from Thulendi to Phoolpur piepline project in the State of 
Uttar Pradesh by the GAIL (India) limited; 


And, whereas, copies of the said Gazette notification 
were made available to the public on 2nd June, 2005; 

And, whereas, the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And, whereas, the Competent Authority has, under 
sub-section (1) of section 6 of the said Act, submitted its 
report to the Central Government; 

And, whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land, is required for laying the pipelines, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appeared to this notification 
is hereby acquired for laying the pipelines; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying tie pipelines shall, instead of vesting in the 
Central Government, vest, on the date of the publication of 
the declaration, in the GAIL (India) Limited, proposing to 
lay the pipelines and thereupon the right of such uesr in 
the land shall, suhject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances. 

SCHEDULE 

District Tehsil Village Survey No. Area 

to be 
acquired 
forROU 


(In Hectare) 


1 2 

3 4 

5 

Allahabad Phoolpur 

Kanehati 1029 

0.0075 


1030 

0.0960 


1031 

0.1238 


1037 

0/1522 


1035 

0.0760 


1036 

0.0169 


1045 

0.1560 


988(Nala) 

0.0198 


1054 

0.2071 


ChakRoad 

0.0407 


986 

0.0167 


977 

0.1278 


975 

0.0256 


973 

0.0482 


972(Nala) 

0.0139 


962 

0.0033 


966 

0.1124 
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1 2 3 4 

5 

1 2 3 4 

5 


Allahabad Phoolpur Kanehati 967 

0.2059 

Allahabad Phoolpur Bakseda 226 

0.0718 


1062 

0.0011 

219 

0.1159 


1061 

0.0997 

225 

0.0315 


1064 

0.1352 

224 

0.1538 


1077 

0.0010 

223 

0.0016 


1118 

0.1800 

236 

v 0.0886 


1115 

0.2244 

222 

0.0083 


1210 

0.1664 

276 

0.1441 


1116 

0.0870 

275 

0.0097 


1209 

0.0149 

281 

0.0313 


1211 

0.2720 

274 

0.0042 


1215 

0.0260 

300 

0.0010 


1216 

0.3242 

282 

0.1634 


1217 

0.0333 

298 

0.0543 


1218 

0.1348 

479 

0.2055 


1226 

0.0920 

480 

0.1115 


1223 

0.3871 

481 

0.0818 


1222 

0.2343 

476 

0.0119 


1063 (Rail 

0.1680 

485 

00208 


Line) 


486 

00615 


Ibtal 

4.0312 

487 

0.2216 


Bakseda 3 

0.0189 

505 

0.0084 


4 

0.0455 

506 

00238 


5 

0.0254 

507 

0.1724 


6 

0.0080 

ChakMaxg 

0.0118 


20 

0.0203 

616 

0.1295 


21 

0.0166 

617 

00364 


22 

0.1284 

618 

-0.0077 


23 

0.2398 

613 

0.0012 


25 

0.0200 

633 

0.1063 


30 

0.0376 

620 

0.1167 


27 

0.0402 

621 

0.1154 


28 

0.0287 

622 

0.0209 


179 

0.0311 

623 

0.0010 


176 

0.0663 

624 

0.0260 


175 

0.1684 

625 

0.0352 


202 

0.1047 




201 

0.0125 ’ 

Total 

3.6132 


174 

0.0190 

[F. No. L-14014/4/05-GP(Pt-n>] 


172 

0.0013 

S. B. MANUAL, Under Secy. 


173 

0.0392 

7 3TSRJ5TC. 2005 



204 

00500 

W.31T. 3742.—^9 *R<*R*& 3 ^ 


217 

0.0097 

'gun % % 'SrR ^ ^ 


218 

0.0791 


(^1T) 


228 

0.0316 

5RT, ^T%TT; 



229 

0.0094 

4l5Hd)5'1 


234 

0.0047 
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^f&Rt arfwrc w snsfa f^n 

3RT:, 3^, «<<*>«, 

d T tfrn % 3jfqq>H TET 3#?) Stfafwt, 1962 (1962 
T$l SO) ^ VRT 3 ^ (1) 5RT ^JT 'SRt 1 T 

^R?l ]£R, *jfri $ <JH<tVl % 5|fTO "9JT 3T5H % 3R% 

STITTS ^ ^*41 'txal 

^ uft qf% fg^S t,^ 

fl]0<3 ■$ f^TO^jt ^faPl*4H ^ *JTU 3 3TO0 ( 1) % 

3p}fa HK?T % IMTS ^T VtRlfVM W 3rf^TCJ^T ^ *f<HI 

^I^K U I 'Ji'iai ^ 3M<n<*I ‘3RT Tft ftpT % vW, 

ijjrf Mi^Hdi^’i f«f©ii< 'an%%‘'?rari“*f, sft umqaK 4Rrl, 
WT TJlfwd, %T (#«^T) fafa^S, *ft-35 ^ 36, 
%(5I-201301 (<kK U^!!l) ^ fafiSM WT^T ^T^RTI 




• >? 

\ 


3TR.3Tt.^. 

1 

2 

(. 

3 4 

5 


TR «A<rll 4RiH Tten 1104 

0.0010 

1072 

0.0025 

1066 

0.1500. 

1067 

0.0570 

4109 

0.0250 

4108 

0.0550 

4107 

0.0563 

4106 

0.0200 

4104 

0.0032 

4105 

0.0156 

4100 

0.0312 

4103 

0.0234 

4101 

0.1225 

4064 

0.0125 

4092 

0.0175 

4066 

0.0350 

4090 

0.0225 

4077 

0.04j0 

1096 

0.1012 

1077 

0.1313 

4088 

0.0350 

w* 

0,9627 

[■^t. ri. T^r-14014/4/05 ( MFT-II) ] 


_ —ft- __ ^.. ._' 

T^B, W. H^SM, 3T=R W3F3 


[Part II— Sec. 3(ii)J 


New Delhi, the 7thOctober, 2005 
S.O. 3742.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas from Thulendi to 
Phoolpur pipeline project in the State of Uttar Pradesh, a 
pipeline should be laid by the GAIL (India) Limited; 

And, whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any, person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public 
object in writing to the laying of the pipeline under the land 
to Shri Ramavtar Pal, Competent Authority, GAIL (India) 
Limited, B-35 & 36, Sector-1, Noida-201301 (Uttar Pradesh). 

SCHEDULE 


District Tehsil 

Village 

Survey No. Area 

to be 
acquired 
forROU 
(In Hectare) 

1 2 

3 

4 

5 

Rai Bareilly Salon 

Rokha 

1104 

0.0010 



1072 

0.0025 



1066 

0.1500 



1067 

0.0570 



4109 

0.0250 



4108 

0.0550 



4107 

0.0563 



4106 

0.0200 



4104 

0.0032 



4105 

0.0156 



4100 

0.0312 



4103 

0.0234 



4101 

0.1225 



4064 

0.0125 



4092 

0.0175 



4066 

0.0350 



4090 

0.0225 



4077 

0.0450 



1096 

0.1012 



1077 

0.1313 



4088 

0.0350 



Tbtal 

0.9627 


[F. No. L-14014/4/05-G P (Pt-II)] 
S. B. MANDAL, Under Secy. 
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M ft?#, 14 2005 

^TarT3743.— MR \ ^tfcPJF 3?R (jft 3 ^zfpT ^ 

3rfe)R <PT 3F»fa) 3fi^P)ilH ( 1962 (1962 50) eft SJRT 3 ^ F*T-£JKT (l) 31#^ Wft 

*trct ^ w, writer 11-6-2005 % sranftm ^rct ?twr ^ ^tfcrn afft %r 

wot 3ft 3?f^%Fn cpr. 3n. TPsm 2070 crrftH 07-06-2005 srt ^rt sd&grRi ^ 

vjqre^ ^ gft 3, ^ro# ^ ^stferzm >dcm<t ^ ^ 

fcTTJ ^u RTcT ftqfllfrft ^f%7PT STfaef wtfam crft^T 3TRT WW ^ 

WuH ^ fcR WfTH' <& 3Tfa^R cpT 3T#T cfR^ ^ 3TRRT eft sft; 

3fR ^cffr ^Tum c^t jrfcmf wr 3frfrRT % ^ftctt eft ^tc^t ^rt ft - 

Ff eft ; 

3fR RT«R PT Tf ^ Tft % F3rT SfftlRm ift SIRT 6 vRT-mRT (l) ft 3T#^ ^Rcf^R 

ftt ftft£ £ t; 

3fR cft^R % W ^ fftcfR cjRft ft WRcT *1F RRRH FT W t fft 

3Tf^J^Ht 3 fl C fra ^t 3T^fcJ 3 fcTRff^ 'jRr 3 vJMijVl ft 3T%6K 3T^fcT fft^TT ^TR; 

3^:, 3R cfr^q F3xT 3?faRm eft STRT 6 ftt RT-3TRT (l) 3 RtT W 

nftR 35 # zif ftpro 3R# 1? fft Ht^^eii^n f«t8rft ft fft^ ft 

3T^jfeT *T fc | ftf3^ Tjpt 3 vdMiiW ft 3#^R ^f5T 3RR tft*TT ^TTciT t I 

3?R ft*jW >H ^ K, FcRT 3T^Rm ftt STRT 6 ftt FW?T (4) FM SRrT liftoff JPT TTftPT 

7TF Rr^TT tcft f f^> FcfrT ijf% 3 \3MilVf cp5T 3Tf^R cn^Tl^ FRW? ^ PtRa ^ 
^ sRjTR 3tfCTcT rt cbiq^?PT fcrf^F c|^cRT ^ ^ft fteeFRtt ^ ^T ^TT ^ 

R^RH ^T F^T cTT^ f^Tf%cT FtFT | 
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1 1 

2 

• 1 3 | 

4 

5 

6 

\ 

CM 

394 / 227 

3 

00 

07 

27 


395/219 

- 

00 

06 

47 


396/227 

5 

00 

15 

91 


399 / 230 

1 

00 

16 

02 


399/228 

3 

00 

16 

26 


399 / 229 

- 

00 

06 

85 


399 / 232 

- 

00 

01 

44 


439/233 

1 

00 

08 

45 


441 / 233 

2 

00 

07 

76 


442 / 235 

1 

00 

09 

80 


446 / 235 

5 

00 

09 

92 


445 / 234 

- 

00 

27 

57 


464/259 

- 

00 

15 

84 


458 / 260 

- 

00 

16 

39 


460 / 266 

1 

00 

12 

01 


459 / 266 

2 

00 

10 

74 


728 / 424 

1 

00 

20 

01 


731 / 426 

1 

00 

11 

23 • 


733 / 426 

3 

00 

01 

35 


696 / 400 

- 

00 

15 

41 


697/401 

2 

00 

10 

80 


700 / 402 

2 

00 

11 

02 


701 / 403 

1 

00 

12 

35 


• 702 / 403 

2 

00 

18 

28 


703 / 404 

- 

00 

00 

52 


684 / 393 

1 

00 

16 

75 


683 / 393 

2 

00 

00 

88 


669 / 390 

- 

00 

01 

14 


669 / 391 

- 

00 

15 

19 


671 / 392 

1 

00 

15 

16 


672 / 392 

2 

00 

10 

47 


674 / 377 

2 

00 

18 

76 


676/377 

' 3 

00 

20 

34 


801 / 451 

1 

00 

03 

69 


802/451 

2 

00 

06 

06 


803/451 

3 

00 

05 

20 


804 / 451 

4 

00 

05 

40 


805/452 

2 

00 • 

09 

. 69 


806/452 

3 

00 

05 

70 


807 / 452 

1 

00 

04 

57 


809 / 454 

- 

00 

12 

34 


808/453 

- 

00 

02 

59 


837/473 

1 

00 

16 

44 


838/473 

2 

00 

12 

04 


839/473 

5A 

00 

07 

07 


840 / 473 

1/B 3+4 

00 

03 

- 75 


841 / 473 

5B 

00 

06 

82 


842 / 474 

1 

00 

09 

52 
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1 

2 

3 

1 

4 1 

5 

6 ^ 


843 / 474 

2 


00 

06 

23 


844 / 476 

<3 


00 

11 

91 


946/518 

- 


00 

25 

42 


955 / 528 

1 


00 

18 

74 


961 / 528 

5 


00 

18 

26 


962 /530 

1 


00 

07 

03 


963 / 530 

2 


00 

05 

63 


968 / 530 

3 


00 

07 

38 


969 / 530 

4 


00 

02 

57 


968 / 529 

1 


00 

17 

96 


2 

3 


4 

5 

6 


794 

- 


00 

06 

84 


793 

- 


00 

08 

38 


792 



GO 

08 

37 


791 

- 


00 

11 

45 


795 

- 


00 

00 

01 

n —2 

3 


4 

5 

6 

— 

86 

P/IP 


00 

15 

06 


86 

P/IP 


00 

15 

77 


85 

A 


00 

13 

84 


84 

A 


00 

11 

92 


83 

IP 


00 

01 

14 


83 

IP 


00 

14 

16 


78 

- 


00 

17 

86 


77 

A 


00 

12 

94 


65 

- 


00 

10 

67 

n 2 

3 


4 ! 5 

_ ' 

6 

—- 

174 

A 


00 

00 

52 


206 

- 


00 

11 

76 


207 

- 


00 

22 

89 


209 

- 


00 

02 

18 


208 

- 


00 

09 

48 


213 

- 


00 

16 

72 


212 

- 


00 

06 

70 


216 

A 


00 

10 

11 


215 

- 


00 

17 

74 


218 

B 


00 

01 

45 


234 

B1 


00 

11 

98 


235 

PI 


00 

15 

70 


236 

- 


oc 

15 

17 


238 

- 


00 

19 

24 


237 

- 


00 

08 

59 


265 



00 

00 

05 


1347 

1345 

1344 


01 

'30 

06 

90 

08 

48 


00 

00 

00 
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2 

1 3 1 

4 _L 

5 

6 

405 


00 

08 

22 

404 

_ 

00 

07 

58 

406 

- 

00 

07 

50 

407 

- 

00 

07 

97 

403 

- 

00 

03 

17 

402 

- 

00 

13 

94 

413 

- 

00 

10 

59 

414 

. 

' 00 

00 

18 

415 

- 

00 

11 

84 

416 

- 

00 

11 

37 

417 

1 

00 

04 

82 

417 

2 

00 

08 

86 

418 

- 

00 

02 

75 

383 

- 

00 

11 

47 

376 

- 

00 

00 

76 

377 

- 

00 

18 

67 

374 

A 

00 

00 

88 

374 

B 

00 

04 

96 

373 

2 

00 

05 

92 

342 

1 

00 

09 

47 

341 


00 

03 

27 

343 

- 

00 

10 

01 

344 

- 

00 

03 

28 

346 

2 

00 

09 

38 

337 

2 

00 

00 

96 

336 

1 

00 

02 

05 

336 

2 

00 

02 

27 

330 

4 

00 

09 

68 

336 

3 

00 

01 

49 

328 


00 

12 

65 

329 


00 

09 

41 

323 


00 

03’ 

36 

m 


00 

16 

76 

317 


00 

01 

62 

316 

P/1 

00 

13 

39 

311 

- 

00 

02 

18 

315 

1 

00 

00 

06 

313 

. - 

00 

09 

57 

246 

PI 

00 

07 . 

67 

246 

2P1 

00 

05 

27 

246 

3P1 

00 

01 

- 96 

244 

PI 

00 

00 

19 

246 

4/B/P2 

00 

00 

02 

245 

3/P/I 

00 

06 

55 

245 

1 

00 

03 

01 

245 

2 

00 

00 

85 

238 

- 

oc 

20 

10 

237 

3 

00 

05 

64 
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237 

2 

00 

10 

47 

235 

- 

00 

09 

51 

234 

- 

00 

00 

68 

230 

- 

00 

11 

75 

229 

- 

00 

12 

12 

228 

4 

00 

10 

75 

228 

3 

00 

00 

88 

228 

1 

00 

03 

57 

228 

2 

00 

03 

34 

228 

5 

00 

06 

56 

205 

- 

00 

07 

73 


[ TT. U ^-25O11/3/2O05-3TUm.-l ] 
7T %. f^FRT, 3T3T TrNra 


New Delhi, the 14th October, 2005 


Minis: 
sectio 
Right 
its in 
anne 
transb 
by 


the 


S. o. 3743.— Whereas by the notification of the Government of India, 
ry of Petroleum and Natural Gas S.O. 2070 dated 07-06-2005 under sub- 
n (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
of User in Land) Act, 1962 (50 of 1962), the Central Government declared 
ention to acquire the right of user in the land specified in the schedule 
ked to that notification for the purpose of laying Pipeline for the 
ortation of Petroleum Product from Koyali to Dahej in the State of Gujarat 
Indian Oil Corporation Limited; 


And 

the 


yvhereas, the copies of the said gazette notification were made available to 
neral public from the Dy. Collector & Competent Authority office; 


9P 


And whereas, the Competent Authority has, under sub-section (1) of section 6 of 
the s aid Act, submitted report to the Central Government; 

And whereas, the Central Government has after considering the said report and 
on bsing satisfied that said land is required for laying pipeline has decide to 
acqu re the right of user their in. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule annexed to this notification is hereby 
acqu red for laying the pipeline. 

And urther, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said and shall instead of vesting the Central Government vests on this date of 
the publication of this declaration in the Indian oil corporation limited, free from all 
encumbrances. 
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SCHEDULE 

Taluka: Vadodara Dist: Vadodara State: Gujarat 


Name of Village 

Survey/ Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

1 - KOYALI 

1017 

4E 

00 

20 

05 

1022 

P 

00 

06 

67 

1019 

1 

00 

08 

19 

1019 

2 

00 

05 

63 

1020 

— 

00 

00 

09 

1018 

- 

00 

00 

88 

1013 

2 

00 

11 

18 

1013 

1 

00 

01 

80 

1014 

- 

00 

16 

40 

891 

- 

00 

10 

75 

909 

- 

00 

08 

93 

892 

- 

00 

24 

13 

889 

- 

00 

16 

35 

888 

- 

00 

01 

51 

848 

- 

00 

12 

14 

852 

- 

00 

12 

09 

853 

- 

00 

02 

12 

840 

- 

00 

00 

75 

584 

- 

00 

01 

26 

841 

- 

00 

05 

12 

585 

- 

00 

13 

66 

581 

- 

00 

16 

64 

573 

- 

00 

14 

17 

594 

- 

00 

01 

38 

577 

- 

00 

06 

45 

579 

- 

00 

15 

08 

623 

P 

00 

22 

07 

624 

3 

00 

12 

16 

547 

- 

00 

04 

89 

530 

PI 

00 

13 

77 

530 

P2 

00 

36 

43 

536 

- 

00 

17 

64 

532 

- 

00 

00 

79 

535 

- 

00 

05 

14 

1 

1 2 

1 3 

1 4 

5 

6 

2 - SHERKHI 

389/225 


00 

15 

89 

389 / 222 

- 

00 

10 

03 
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2 - SHERKhl(Contd.) 


2 


394 / 227 
395/219 
396/227 
399/230 
399 / 228 
399 / 229 
399 / 232 
439/233 

441 / 233 

442 / 235 
446 / 235 
445/234 
464 / 259 
458/260 
460 / 266 
459/266 
728 / 424 
731 / 426 
733/426 
696 / 400 
697/401 
700/402 

701 / 403 

702 / 403 

703 / 404 
684 / 393 
683/393 
669 / 390 
669/391 

671 / 392 

672 / 392 
674 / 377 
676 / 377 
801 / 451 
802/451 
803/451 
804/451 

805 / 452 

806 / 452 

807 / 452 
809/454 

808 / 453 
837/473 
838/473 
839/473 
840/473 

841 /473 

842 / 474 


1 

2 

5A 

IB/3+4 

5B 

1 


00 

07 

27 

00 

06 

47 

00 

15 

91 

00 

16 

02 

00 

16 

26 

00 

06 

85 

00 

01 

44 

00 

08 

45 

00 

07 

76 

00 

09 

80 

00 

09 

92 

00 

27 

57 

00 

15 

84 

00 

16 

39 

00 

12 

01 

00 

10 

74 

00 

20 

01 

00 

11 

23 

00 

01 

35 

00 

15 

41 

00 

10 

80 

00 

11 

02 

00 

12 

35 

00 

18 

28 

00 

00 

52 

00 

16 

75 

00 

00 

88 

00 

01 

14 

00 

15 

19 

00 

15 

16 

00 

10 

47 

00 

18 

76 

00 

20 

34 

00 

03 

69 

00 

06 

06 

00 

05 

20 

00 

05 

40 

00 

09 

69 

00 

05 

70 

00 

04 

57 

00 

12 

34 

00 

02 

59 

00 

16 

44 

00 

12 

04 

00 

07 

07 

00 

03 

75 

00 

06 

82 

00 

09 

52 







tMFT II —T3*S 3(H)] 


TO^iT^PPt: 20Q5/3nft^23, 1937 


U315 


1 1 

2 1 

♦3 

| 

4 

« 1 

• 1 

2 - SHERKHI(ContcL) 

843/474 

2 


00 

06 

23 


844 / 476 

3 


00 

11 

91 


946 / 518 

- 


00 

25 

42 


955 / 528 

1 


00 

18 

74 


961 / 528 

5 


00 

18 

26 


962 / 530 

1 


00 

07 

03 


963 / 530 

2 


00 

05 

63 


968/530 

3 


00 

07 

38 


969/530 

4 


00 

02 

57 


968 / 529 

1 


00 

17 

96 

i T 

2 1 

3 

i 

i 

4 

5 

6 

3 - SEVASl 

794 X 

- 


00 

06 

84 


793 

- 


00 

08 

38 


792 

- 


00 

08 

37 


791 

- 


00 

11 

45 


795 

- 


00 

00 

01 

i r 

2. 1 

3 

| 

4 

5 

6 

4 - MAHAPUR 

86 

P/IP 


00 

15 

06 


86 

P/IP 


00 

15 

77 


85 

A 


00 

13 

84 


84 

A 


00 

11 

92 


83 

IP 


00 

01 

14 


83 

IP 


00 

14 

16 


78 

- 


00 

17 

86 


77 

A 


00 

12 

94 


65 

- 


00 

10 

67 

i ~r 

2 1 

3 

1 

4 

5 

6 

S-AMPAD 

174 

A 


00 

00 

52 


206 

- 


00 

11 

76 


207 

- 


00 

22 

89 


209 

- 


00 

02 

18 


208 

- 


00 

09 

48- 


213 

- 


00 

16 

72 


212 

- 


00 

06 

70 


216 

A 


00 

10 

11 


215 

- 


00 

17 

74 


218 

B 


00 

01 

45 


234 

• B1 


00 

11 

98 


235 

PI 


00 

15 

70 


236 

- 


00 

15 

17 


238 

- 


00 

19 

24 


237 

* 


00 

08 

59 


265 

- 


00 

00 

05 

1 1 

2 r 

3 

1 

4 

5 

6 

6 - BHAILI 

1347 

- 


00 

01 

30 


1345 

- 


00 

06 

90 


1344 - 00 08 48 
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1 1 

2 

1 3 

1 4 

5 1 

6 

7 • RAJPUftA(Contd.) 

’ 237 

2 

00 

10 

47 


235 

- 

00 

09 

51 


234 

* 

00 

00 

68 


230 


00 

11 

75 


229 

- 

00 

12 

12 


228 

4 

00 

10 

75 


228 

3 

00 

00 

88 


228 

1 

00 

03 

57 


228 

^ 2 

00 

03 

34 


228 

5 

00 

06 

56 


205 

- 

do 

07 

73 


[F. No. R-25011/3/2005-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


14 2005 

^t. 3ff. 3744.— W4>R ft, 3?R x!dPM dT^THT^T (gfft ft ^ 

3?Mr <PT 3RR) 1962 (1962 <fH 50) <fft £TRT 3 ^T-ETRT (l) ^ 3TCfT^f 

HFm i> msm, mfrcr 11-6-2005 ft vm mz>R $ ftstforcm % 

*Hicw qft arfSr^EBT ^r. srr. ?Mt 2069 ?rrto 07 - 06-2005 st?t ^ aftft^FTT -ft 
anj^r ft f^Prf^ce ^ Mcft ft cre> ft^ileRR ^rrft cfr qfftrg~H <£ 
fen? ^3Ri?r Mrffotf affan w f ft?R fafftc^ , w r a r ^ Mft 

otVuft tf fen? vj^iiVi arMr? <m ztffa wti ft> 3roft arrera tfw <jft aft ; 

aft? ^??r ?Rnra ate qft jrfcTOT wr qiMrft 3ftM ft ^t?tt gft 3 ??t tf 

Tf# aft ; 

3ft? uiltJchift ft vT^fT arts’) (ft iin gft otrt e qft ‘ot-strt (il ft ajsSftr ft^Rj sftRjT? 

ftt MS $ tf t; 

3ft? ftM WcH’I? ft MS q? fcRR <J>?ft ft dTcHcT 7JF TPTTOFT ?T W t fa 5?f 

ft vdMM<£ 3}^fft ft faftM “5fft ft WTftf ft 3 ?Mr 3tM Ml vim?; 

3T?f:, 3RT. ftM W4>\< ?FcR 3rtftfft*FT ftf ET17T 6 ftf ^q-£JT?T (l) 5T?T 5RrI TlWt <tfT 
M*r ftrw cfi??ft t fa wTcn^r Mft ft M 3ifft?jtHT ft w«^ 

3TJftfa ft fcrfftM *jfft ft vjqtf M ft 3 tMt? 35T 3KjR Mr uM t | 

3ft? ftM ?r?cf>T? ( ^effr 3 TMcr ftt SJT?T 6 ftt vJqtTT?T ( 4 ) 5T?T 5RtT ?)Wi W 3TOTT 

<r>?ft p 7 ^ ftftt £ fa ftfft ft wfr^r m 3tMt? eftM ?t?^r ft fftM ^rft 
^ «T3TTT? 3TRH ferfftS^ cp^R?T ft M MeMf ^ 3> 

Mcbi^M gft f?r errte gft fftM M i 
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[Part II— Sec. 3(ii)] 


><l5ci u l TT. — ^GT 0 ^ TT. 


37-tTScH^ / WBftoT 



2 


51 

50 

53 
49 

54 
48 

59 
61 

60 
63 
66 
214 
185 
214 
187 
190 
209 
209 
209 
209 
206 


2 


1293 

1294 

1295 
1299/A 

1318 

1315 

1314/B 

1314/A 

1323 

1313 

1312 

325/A 

327/B 

327/A 

1326 


























2954 G1/05—16 
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1 1 2 1 3 I 4 1 5 1 6 

45-?^ 

F (SlrtT) 945 - 00 00 63 

944 - 00 36 85 

1532 - 00 03 98 

1530 - 00 03 52 

1529 - 00 02 43 

M 

se 

R 

its 

ar 

tn 

bj 

A 

th 

A 

th 

A 

01 

a< 

N 

SI 

0 

a 

A 

th 

s 

th 

e 

• -4 | 1 

[TO. 4 33R-25011/3/2005-3lTt.3TR.-1 ] 

New Delhi, the 14th October, 2005 

S. 0. 3744.— Whereas by the notification of the Government of India, 
nistry of Petroleum and Natural Gas S.O. 2069 dated 07-06-2005 under sub- 
ction (T) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
ght of User in Land) Act, 1962 (50 of 1962), the Central Government declared 
intention to acquire the right of user in the land specified in the schedule 
inexed to that notification for the purpose of laying Pipeline for the 
insportation of Petroleum Product from Koyali to Dahej in the State of Gujarat 

1 the Indian Oil Corporation Limited; 

id whereas, the copies of the said gazette notification were made available to 
e general public from the Dy. Collector & Competent Authority office; 

id whereas, the Competent Authority has, under sub-section (1) of section 6 of 
e said Act, submitted report to the Central Government; 

id whereas, the Central Government has after considering the said report and 
l being satisfied that said land is required for laying pipeline has decide to 
:quire the right of user their in. 

ow, therefore, in exercise of the powers conferred by sub-section (1) of the 
iction 6 of the said Act, the Central Government hereby declares that the right 
user in the land specified in the Schedule annexed to this notification is hereby 
:quired for laying the pipeline. 

nd further, in exercise of the powers conferred by sub-section (4) of section 6 of 
e said Act, the Central Government hereby directs that the right of user in the 
lid land shall instead of vesting the Central Government vests on this date of 
e publication of this declaration in the Indian oil corporation limited, free from all 
icumbrances. 


HI - » 







11325 


[ wn—3(11)] _ awqwr 15, 2005/<Hlf>qH 23,1927 

SCHEDULE 


Taluka: Vagra Diet: Bharuch Steta: Gujarat 


Name of Village 

Survey / Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

36 - BADALPUR 

51 

- 

00 

27 

16 

50 

- 

00 

00 

28 

53 

. 

00 

05 

38 

49 

. 

00 

31 

69 

54 


00 

01 

26 

48 

_ 

00 

45 

78 

59 

- 

00 

45 

47 

61 

. 

00 

19 

53 

60 

_ 

00 

28 

20 

63 

- 

00 

16 

. 80 

66 

. 

00 

32 

23 

214 

A 

00 

27 

87 

185 

- 

00 

06 

72 

214 

A/2 

00 

06 

60 

187 

• 

00 

06 

67 

190 

- 

00 

21 

09 

209 

P4- 

00 

25 

42 

209 

PS 

00 

11 

82 

209 

P6 

00 

08 

63 

209 

PI 

00 

12 

97 

206 

•- ' 

00 

46 

33 


3 











































[ MPT II—‘*ST tJ 53(ii)] 


1 


38 - KESHWAN (2){Contd.) 


39-TRANKAL 


40 - AMBHEL 


41 - GOLADRA 


urcn tfto : <h<«|4h is, 20os/3nft^r 23,1927 


2 


871 

870 

930 

931 

932 
947 
946 
945 


2 


181 
186 
185 
188 
187 


2 


264 

265 

270 

271 

268 P/2 

289 P 

288 

374 P 

375 P 
378 

377 

47 

49 

61 A 

69 

61 B 

70 
77 
76 

74 

79 A 

75 


2 


277 

274 

275 

269' B 

269 A 

267 

268 A 

268 B 

229 


00 

43 

00 

07 

00 

34 

00 

10 

00 

08 

00 

04 

00 

40 

00 

09 

00 

10 

,^oo 

51 

"00 

21 

00 

00 

00 

35 

00 

28 

00 

00 

00 

21 

00 

13 

00 

09 

00 

00 

00 

01 

00 

18 

4 j . 5 

00 

21 

00 

06 

00 

18 

00 

08 

00 

16 

00 

00 

00 

04 

00 

16 

00 

26 



2954 GI/Q6—17 
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- 1— 

2 

_L 3 

1 4 

5 

6 

AfContd.) 

228 


00 

33 

78 


226 

- 

00 

00 

10 


227 

- 

00 

00 

95 


208 

PI 

00 

18 

95 


206 

- 

00 

00 

02 


207 

P2 

00 

11 

88 


207 

PI 

00 

03 

35 


143 

- 

00 

30 

90 


144 

- 

00 

13 

92 


142 

- 

00 

23 

09 


139 

- 

00 

29 

43 


140 

A 

00 

14 

68 

1 

2 

T 3 

1-4— 

5 

6 

NAVI 

52 


00 

00 

67 


49 

- 

00 

33 

47 


50 

P2 

00 

21 

30 


50 

PI 

00 

11 

26 


48 

B 

00 

01 

14 


74 

- 

00 

17 

01 


75 

- 

00 

25 

08 


76 

- 

00 

17 

57 


77 

- 

00 

11 

37 


78 

- 

00 

00 

12 


80 

- 

00 

26 

25 


102 

P/2 

00 

16 

24 


100 

- 

00 

02 

99 


99 

- 

00 

06 

46 


98 

- 

00 

15 

55 


95 

- 

00 

17 

02 


200 

A 

00 

39 

08 


201 

P/2 

00 

13 

94 


201 

P/1 

00 

04 

51 


204 

- 

00 

35 

15 


243 

- 

00 

25 

37 


242 

- 

00 

09 

08 


240 

- 

00 

22 

55 


239 

- 

00 

02 

11 


238 

- 

00 

29 

08 


237 

- 

00 

05 

37 


229 

- 

00 

00 

16 

-.- 

228 

- 

00 

18 

92 


RIYA 

UR 


164 

165 

166 
166 
178 
169 


00 

14 

81 

00 

06 

69 

00 

37 

46 

00 

03 

94 

00 

00 

07 

00 

00 

29 


A 

A 

B 



















[MPTII—^P*g3(ii)] 

43 • PADARIYA 
JALALPUR(Contd.) 


44 - KADODARA 


2 

170 
168 

171 
175 

172 
9 
8 
19 
2 

790 

791 
789 
789 
681 
682 
684 

683 

684 

685 
673 
688 
671 
669 
668 
665 
664 
663 
662 
661 
656 
612 

613 

614 

615 
394 
608 
607 
582 
605 
604 

585 
599 

586 

586 

587 

588 
453 


is, 2005/gnfy rr 23,1927 

T 3 "T"* 


, 

5 

6 

00 

20 

06 

00 

06. , 


00 

24-,; 

1 02 

00 

04 

43,;,,* 

00 

00 

61 

00 

17 

42 

00 

14 

32 

00 - 

09 

85 

4 

5 

6 

00 

09 

47 

00 

01 

45 

00 

06 

50 

00 

04 

10 

00 

08 

27 

00 

23 

47 

00 

11 

612 

00 

00 

40 

00 

32 

98 

00 

04 

60 

00 

19 

24 

00 

11 

01 

00 

10 

23 

00 

09 

07 

00 

05 

60 

00 

01 

33 

00 

05 

87 

00 

01 

25 

00 

16 

67 

00 

12 

58 

00 

31 

35 

00 

00 

76 

00 

10 

29 

00 

06 

61 

00 

00 

16 

00 

10 

59 

00 

12 

10 

00 

15 

65 

00 

13 

00 

00 

17 

24 

00 

05 

00 

00 

02 

04 

00 

05 

03 













[VFTn-W3(u)} 


: 3TOJWT 15, 2005/<Hifr^ 23, 1927 



[F. No. R-25011/3/2005-O.R.-I \ 
S. K. CHITKARA, Under Secy. 


14 2005 


*t. 3*. 3745.— TOR ft. Os'lfo'm jJrc 

ah, ^ wm *«9Biw 4IPW 4 **n 41 ~ ^ * 

Tit 8ft; 

Wtoift ft ^ arf&Pnm * « * **-*"" W * **'**" ^ 

qft ftftt ft t; 

asfirnssar 

,*_ *«[ qrfePm ttmre^ ^ram (4) m tww 

q^ft §<; n? Pi<5*i fttfl ^ ^ .. .* — pi^i itfi ^ jpa «i«i"(i ft> 

£ qOTj tfeH 3fcra wfffcH ^RRI * wwl 3 

jrepreH aft wft® ^ f 5 ^ ^ rr,T 1 
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I 


[ mft II —uns 3(ji) ] 


1 


33-3TTOTC(2 




2 


857 

854 

855 
849 
848 
847 
846 
837 
836 
823 
822 
806 
804 
803 
801 
795 
793 
790 
789 
788 
766 
787 
786 
785 
784 
782 
781 
780 
779 
778 
777 
776 
774 
773 
467 
466 
465 
463 
462 
486 
456 
460 
459 
458 
408 

424 

425 
423 


3TOJ»TC15, 2005/3Tlf^R 23, 1927 


3 


4 

5 

6 

00 

00 

33 

00 

26 

51 

00 

04 

98 

00 

08 

76 

00 

06 

75 

00 

03 

33 

00 

00 

35 

00 

21 

25 

00 

00 

12 

00 

04 

64 

00 

08 

57 

00 

10 

54 

00 

03 

38 

00 

02 

00 

00 

02 

80 

00 

03 

19 

00 

12 

38 

00 

00 

09 

00 

00 

72 

00 

00 

89 

00 

00 

83 

00 

03 

32 

00 

03 

11 

00 

02 

35 

00 

04 

30 

00 

06 

63 

00 

05 

82 

00 

05 

00 

00 

08 

50 

00 

09 

30 

00 

04 

35 

00 

05 

07 

00 

09 

63 

00 

06 

15 

00 

07 

25 

00 

10 

82 

00 

09 

35 

00 

22 

89 

00 

05 

56 

00 

00 

23 

00 

00 

92 

00 

08 

77 

00 

03 

58 

00 

23 

37 

00 

04 

99 

00 

27 

93 

00 

12 

41 

00 

08 

47 


















































[w 3TR-25011 /3/2005-3Tt.3TTT, -1J 


mr. %. arm 

New Delhi, the 14th October, 2005 

s. 0 . 3745 . Whereas by the notification of the Government of India, 
Min stry of Petroleum and Natural Gas S.O. 2068 dated 07-06-2005 under sub¬ 
sec ion (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Rig it of User in Land) Act, 1962 {50 of 1362), the Central Government declared 
its nterrtion to acquire the right of user in the land specified in the schedule 
annexed to that notification for the purpose of laying Pipeline for the 
transportation of Petroleum Product from Koyali to Dahej in the State of Gujarat 
by tie Indian Oil Corporation Limited; 


whereas, the copies of the said gazette notification were made available to 
general public from the Dy. Collector & Competent Authority office; 

whereas, the Competent Authority has, under sub-section (1) of section 6 of 
said Act, submitted report to the Central Government; 
whereas, the Central Government has after considering the said report and 
ieing satisfied that said land is required for laying pipeline has decide to 
jire the right of user their in 

', therefore, in exercise of the powers conferred by sub-section (1) of the 
ion 6 of the said Act, the Central Government hereby declares that the right 
ser in the land specified in the Schedule annexed to this notification is hereby 
jired for laying the pipeline. 

further, in exercise of the powers conferred by sub-section (4) of section 6 of 
said Act, the Central Government hereby directs that the right of user in the 
land shall instead of vesting the Central Government vests on this date of 
Dublication of this declaration in the Indian oil corporation limited, free from all 
jmbrahces. 
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Taluka: Amod 


SCHEDULE 
Dist: Bharuch 


State: Gujarat 


Name of Village 

Survey / Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

6 

23-VASNA 

, 83 

- 

00 

15 

37 * 

84 

- 

00 

01 

63 

82 

_ 

00 

07 

92 

81 

- 

00 

02 

04 


80 

_ 

00 

09 

26 

68 

- 

00 

05 

52 

67 

- 

00 

00 

80 

62 

- 

00 

10 

.08 

61 

P/2 

00 

05 

62 

61 

P/1 

00 

15 

49 

57 

- 

00 

10 

46 

54 


00 

00 

29 

55 

- 

00 

15 

57 

1 

1 2 

1 3 

_f. 

5 

_!_ 

24 - MANJOLA 

41 


00 

18 

19 

38 

- 

00 

12 

80 

24 

- 

00 

07 

06 

23 

- 

00 

07 

17 

22 

A 

00 

06 

08 

22 

B 

00 

11 

17 

11 

. 

00 

14 

38 

12 

• 

00 

04 

40 

160 

- 

00 

11 

19 

159 

- 

00 

45 

50 

190 

- 

00 

23 

59 

191 

- 

00 

36 

92 

195 

- 

00 

12 

17 

192 

1 

00 

32 

34 

193 

1 

00 

03 

49 

1 

1 2 

j 3 

1 4 

5 

6 

25 - KOBLA 

123 

1 

00 

55 

95 

127 

- 

00 

42 

17 

126 

- 

00 

21 

78 

148 

- 

00 

18 

98 

•147 

- 

00 

09 

99 

146 

- 

00 

01 

88 

145 

- 

00 

29 

26 

144 

- 

00 

03 

20 













































[^FTlI-ir**3(ii)] 


awqwns, 2005 /^nf^n 2 3, 
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33 - ACjHHOD (2) 


857 

854 

855 
849 
848 
847 
846 
837 
836 
823 
822 
806 
804 
803 
801 
795 
793 
790 
789 
788 
766 
787 
786 
785 
784 
782 
781 
780 
779 
778 
777 
776 
774 
773 
467 
466 
465 
463 
462 
486 
456 
460 
459 
458 
408 

424 

425 
423 


00 

00 

33 

00 

26 

51 

00 

04 

98 

00 

08 

76 

00 

06 

75 

00 

03 

33 

00 

00 

35 

00 

21 

25 

00 

00 

12 

00 

04 

64 

00 

08 

57 

00 

10 

54 

00 

03 

38 

00 

02 

00 

00 

02 

80 

00 

03 

19 

00 

12 

38 

00 

00 

09 

00 

00 

72 

00 

00 

89 

00 

00 

83 

00 

03 

32 

00 

03 

11 

00 

02 

35 

00 

04 

30 

00 

06 

63 

00 

05 

82 

00 

05 

00 

00 

08 

50 

00 

09 

30 

00 

04 

35 

00 

05 

07 

00 

09 

63 

00 

06 

15 

00 

07 

25 

00 

10 

82 

00 

09 

35 

00 

22 

89 

00 

05 

56 

00 

00 

23 

00 

00 

92 

00 

08 

77 

00 

03 

58 

00 

23 

37 

00 

04 

99 

00 

27 

93 

00 

12 

41 

00 

08 

47 
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[MFin~^TO3(ii)3_«WqgK 15, 2005/aHffrw23,1927__11349 


■ n 1 

2 

1 

3 

1 

4 

1 ? 1 

6 

36-ROZA 

1131 


- 


00 

10 

59 

TANKARIYA(3HContd.) 

1000 


- 


00 

08 

73 


1001 


- 


00 

21 

45 


997 




00 

21 

26 


1002 




00 

05 

08 


985 




00 

27 

04 


984 




00 

06 

57 


981 




00 

05 

37 


978 




00 

17 

74 


977 




00 

37 

03 


974 




00 

10 

61 


973 




00 

11 

34 


972 




00 

17 

40 


964 




00 

10 

" 94 - 


937 




00 

01 

09 


938 




00 

13 

49 


939 




00 

11 

70 


941 


- ' 


00 

12 

58 


[F. No. R-25011/3/200&y^. R.-t] 
S. K. CHITKARA, Under Secy. 


14 2005 

^»T. an. 3746.— #£f7f <N+N Aj'jfcKIH ^fn^T (gf*t % v3m4I*I ^ 

3fftiPR 3^fa) 1962 (1962 3?T 50) ?ft SRT 3 ^T-SJRT (l) £ anJfa vSITft, 

WcT ^TvPT3f, cTTfter 11-6-2005 A HWft l fl HRtT TOUSR £ ^foRJH HT^fcl^ % 
HbJIcH^ ^ arf&^RT g?T. 3IT. *R3UT 2072 cTT^Rj 07-06-2005 5RT ^ 3rfSR£PTT ^ 
^ ft Pi ft 6i *jfo <ft7Tcft ^ cf^T cPf? ^rfcm vfcqr^i <£ «tffcl?H £ 
foTC? ftqyrf^t ?f%7R 3#ETcT tMMf&H fc l ftSs , £RT 'UW fttJT^ £ 

HdVviH £ fcTXJ xdMiilM £ 3rfts>R g?T 3Tvjfa 3R% gt 3T^ SlRm 4>t t^RTT gft eft; 

afR otPr^rt ^ nfimt nanr wt^Tfr aftftR* ^ uR6i vdMd*i 3 rt ^r 

^ 4t ; 

a?R top r nift<w41 ^ ^g*r arftPuiH ^q-trm (i) cfr anfrg 

fcfif %'fi t 


3TR 4HSUJ ^RTflR ^tT r?qm *R TM gR% cp MVi[|c1 71? «H«H ?T W ? TC> 

arf^ERT ^ ^mn<£| apjsjftr ftftft^e gfa 3 wfnr gt arPrg?R aif^Hcf f^crr umj; 

3RT:. 3W, *Rg?R vJ^T ajftPm g>t S|RT 6 *ft ^T-tTRT (l) ?TRT JRRT ^ifttTTlf g?T 

5R?Rr ^ 7i? ^neft t ft? ftw* $ fen? ?*? ai&<gcHi ^ >jmn^ 

arj?jPr t* ftftft^ Tjft 4 viM^Vi <fr arfefR g?r 3Ffa ft^rr «n?n f j 

afR <£•£)«] 4W«N, TjcRT OlfcPUlH g>t SIRT 6 g>t vJMtJKl ( 4 ) 3RT JRRT !nftd*ff miPT 
4R?t 517 7i? M t ft? '3^ *jft 3 aqqVi g?r arftn?R ^tTj tor ^ ftftn ^ 

^ WJm ?ft^T affTJcf TF^PRT ^ RT*fr ftecl’pjf ^ ^ 

5W5RR 7ft ??T ?TTto 7^1 ftftn ^TT | 










11350 


[Part II— Sec. 3(ii)] 



THE GAZETTE OF INDIA: OCTOBER 15,2005/ASVINA23,1927 




: Wiviy\ fuTefT : '4^1 <VI yjvHf : TJuRKT 
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[WTII— , 3P I 53(ii)] MKtt Twn: iffwgw IS, 200S/3Rlf^ 23, 1927 


1 1 

2 

1 ? 

i 

4 

_5_L 

6 

22-^TJI (uftfr) 

.215 

2 


00 

06 

03 


215 

1 


00 

00 

02 


216 

1 


00 

23 

84“ 


216 

2 


00 

03 

42 


218 

PI 


00 

00 

06 


[TO.'H. «tR-25011/3/2005-#.3m.-l] 


New Delhi, the 14th October, 2005 

s. o. 3744.- Whereas by the notification of the Government of India, 
Ministry of Petroleum and Natural Gas S.O. 2072 dated 07-06-2005 under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right c* user in the land specified in the schedule 
annexed to that notification fo the purpose of laying Pipeline for the 
transportation of Petroleum Product from Koyali to Oahej in the State of Gujarat 
by the Indian Oil Corporation Limited; 

And whereas, the copies of the said gazette notification were made available to 
the general public from the Dy. Collector & Competent Authority office; 

And whereas, the Competent Authority has, under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government has after considering the said report and 
on being satisfied that said land is required for laying pipeline has decide to 
acquire the right of user their in. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule annexed to this notification is hereby 
acquired for laying the pipeline. 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting the Central Government vests on this date of 
the publication of this declaration in the Indian oil corporation limited, free from all 
encumbrances. 
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SCHEDULE 


Taluka: IKarjan 


Dist: Vadodara 


State: Gujarat 


Name c 

>f Village 

Survey / Block No. 

Sub- Division No. 

Area 

Hectare. 

Are 



1 

2 

3 

4 

5 

6 1 

20-Vi 

RJAI (1) 

4 

- 

00 

17 

55 



10 

- 

00 

02 

57 



11 

- 

00 

07 

11 



13 

- 

00 

06 

76 



12 

- 

00 

03 

93 



17 

- 

00 

17 

69 



272 

P 

00 

27 

18 



271 

P 

00 

04 

25 



274 

- 

00 

03 

61 



275 

- 

00 

01 

73 



270 

B 

00 

03 

44 



290 

- 

00 

15 

99 



291 

- 

00 

02 

62 



292 

A 

00 

00 

29 



289 

- 

00 

11 

50 



293 

- 

00 

07 

62 



321 

- 

00 

13 

96 



318 

- 

00 

09 

19 



317 

- 

00 

02 

42 



316 

- 

00 

00 

97 



319 

- 

00 

11 

*26 



363 

- 

00 

08 

78 



358 

- 

00 

00 

45 



359 

- 

00 

10 

21 



361 

- 

00 

12 

40 



369 

- 

00 

29 

09 



375 

B/2 

00 

12 

06 



378 

P 

00 

07 

88 



433 

PI 

00 

09 

37 



433 

P 

00 

09 

22 



425 

- 

00 

07 

13 


1 

1 2 

1 3 

1 4 

5 

6 

20-VI 

RJAI (2) 

1466 


00 

05 

83 



1463 

A 

00 

13 

22 



1464 

- 

00 

26 

30 



1459 

- 

00 

10 

17 



1475 

- 

00 

05 

09 



• 1455 

A 

00 

00 

02 



1458 

- 

00 

10 

70 



1455 

B 

00 

16 

05 



1456 

- 

00 

02 

56 



1454 

- 

00 

00 

40 
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1 , 

I • V|RJAI(2)(( 


1 

22 -UM/ 
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L 

2 

_l 3 

1 4 

5 

6 

'ontd.) 

1153 


00 

05 

28 


1143 

- 

00 

17 

03 


1144 

- 

00 

07 

06 


1146 

- 

00 

09 

71 


1145 

- 

00 

12 

41 


1108 

- 

00 

05 

24 


1107 

- 

00 

11 

11 


1110 

- 

00 

06 

70 


1111 

- 

00 

04 

07 


1112 

- 

00 

05 

32 


1113 

- 

00 

08 

38 


1100 

- 

00 

00 

03 


1099 

- 

00 

00 

06 


1098 

- 

00 

05 

57 


1643 

- 

00 

02 

04 


1448 

- 

00 

08 

37 


1647 

- 

00 

04 

61 


1646 

- 

00 

03 

74 


1634 

B 

00 

07 

89 


1634 

A 

00 

07 

55 


1635 

- 

00 

03 

95 

i 

2 

1 3 

1 4 

5 

6 

J 

105 

1/A 

00 

01 

29 


106 

3 

00 

08 

18 


J06 

2 

00 

05 

33 


106 

1/B 

00 

07 

36 


106 

1/A 

00 

02 

24 


105 

1/B 

00 

01 

50 


105 

3/PI 

00 

13 

37 


107 

- 

00 

14 

69 


105 

3 

00 

01 

15 


104 

- 

00 

09 

02 


114 

4 

00 

13 

96 


175 

- 

00 

15 

84 


204 

- 

00 

00 

18 


202 

- 

00 

17 

42 


203 

- 

00 

09 

07 


201 

- ■ 

00 

10 

43 


200 

2 

00 

04 

- 33 


200 

1 

00 

02 

43 


198 

- 

00 

02 

47 


199 

- 

00 

13 

33 


194 

PI 

00 

11 

22 


194 

P2 

00 

10 

82 


193 

3 ’ 

00 

03 

64 


195 

- 

00 

10 

57 


214 


00 

10 

06 
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[*HTn—^F53(ii)] ifTOHiPWrct: gffltgK 15, 200S/3flffrrr 23,1927 


f 1 

2 

3 

1 4 

S 1 

6 

22 (J MAJ(Contd.) 

215 

i 

00 

06 

03 


215 

i 

00 

00 

02 


216 

i 

00 

23 

84 


216 

2 

00 

03 

42 


216 

PI 

00 

00 

06 


[E No. R-25011/3/2005-O.R.-I ] 
S. K. CH1TKARA, Under Secy. 

M ftwfc 14 3TCS4R, 2005 

«f. i*. 3747.— H*4>H \ ^tfeRR 3?R (gft 4 ^T^FT cfr 

3#<?>R 35T 3TnJN) aiftfoiPT, 1962 (1962 50) eft STRT 3 eft ^T-SRI (l) cfr ajtfPT Wft, 

Tivnra, crrfoj 11 - 6-2005 ^ s^rfrki *trct ^ 3to HTfricfa 

H^TcRJ ^ 3TfsRjtHT ?f>T. 3JT, ^RSTT 2Q71 cTT^ST 07-06-2005 ^RT \3RT 3?f§^tRT ^ 
'3W«S 3T^f^l 3 ^ <^3T cTC? ^rfcRm WTT^f cfc Mftdgd 3> 

ffrjj ^lW afam Wffrflff ferf^S, 3^IcRT 5RT W^TT^T 

JRfl^R 3> fcHJ \3qtfFT 3TteR 3>T 3fvJfa $ 3PRt 3TRm ^ ifTTO ^ «ft; 

« 

3fr? ^T 3Tt^^T ^ wtcPTT TOPT RTtorft 3trf$RT ^ uRTTT eft dMd*l 3FRT ft 

TTf *ft ; 

afr? grfSraqft ^ ^ftt arErf^m ^5t sjrt 6 ^ ^t-sirt (i) ^ atsfrr 
*ft fMcf t t; 

afr? d>Tf|i| >fRcJ>R ^ vJcftT f^ *R teR cfR^ ft T^xTiq 2TF RRTETR Ft ^RTT t fft 
sfftRjrHT ft ^trrs arg^jj^r $ fcPiRte gft $ ^arqftn ft arfrfa fft^jr utr ; 

3m:, aw, ^fr^r ^tt arkf^JF ftt «trt 6 ftt ^pt-eirt (i) srt jtctt inflwfi gn 

5TOk ^ g?J TF tfrttFjr cjRcft t fft Ml^qetl^-I fo?r4 ft feR ?*T aifSRjSRT ft 

arj^ $ ij^r ft ^rkk ft arfSt^R qq akfa fftzn ancrr # i 

3fR cn-sfiii m^R, arf^Rm ^ sirt 6 ^ >3tort (4) trt jt^tt qrr q^frq 

^?F M?t t viw ^ vimilq g>r ar^R ^ ftffccr ^Ft 

^ eToTrq $feiH 3ffacT wtftlfH feTft^S ^RRT RPft ftoSFPff ^ 

W<f>RM g5t ??T cn^3 g>t f^f ^TTT | 
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J iK c* gJT 






\jq — •iS'Jg 

2 

3 


&mh»ci 





k*\ tfiz? 

5 

6 





































10-dM^I 

36 


00 

00 

85 


15 

- 

00 

04 

61 


14 

- 

00 

06 

22 


13 

- 

00 

17 

43 


11 

- 

00 

04 

04 a 


10 

- 

00 

04 

02 


9 


-00 

04 

87 


8 

- 

00 

04 

88 


7 

- 

00 

07 

18 


6 

. 

00 

06 

19 


5 

A 

00 

19 

06 
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2 1 

2 | 

4 

5 

1 6 

516 


00 

11 

56 

517 

- 

00 

17 

06 

498 

- 

00 

20 

06 

497 

- 

00 

00 

46 

496 

- 

00 

16 

60 

538 

- 

00 

07 

67 

537 

• 

00 

00 

98 

539 

- 

00 

08 

98 

• 536 

- 

00 

05 

06 

541 

- 

00 

01 

04 

542 

- 

00 

12 

02 

487 

PI 

00 

24 

28 

484 

PI 

00 . 

09 

81 

477 

- 

00 

00 

87 

480 

- 

00 

14 

20 

479 

- 

00 

08 

09 

478 

- 

00 

06 

85 

449 

• 

00 

02 

22 

396 

PI 

00 

09 

18 

398 

- 

00 

14 

02 

399 

PI 

00 

23 

44 

400 

- 

00 

04 

94 

395 

PIP 

00 

05 

17 

394 

A 

00 

14 

30 

393 

A 

00 

05 

53 

393 

B 

00 

18 

72 

392 

* 

00 

08 

66 

120 

- 

00 

00 

02 

121 

- 

00 

21 

10 

122 

- 

00 

00 

82 

373 

- 

00 

09 

59 

568 

- 

00 

07 

59 

371 

- 

00 

10 

98 

369 

- 

00 

02 

52 

370 

- 

00 

00 

85 

569 

- 

00 

09 

25 

368 

- 

00 

05 

97 

365 

- 

00 

09 

39 

345 

- 

00 

10 

60 

346 

- 

00 

00 

05 

361 

- 

00 

23 

92 

354 

- 

00 

00 

90 

357 

- 

00 

. 01 

99 

356 

- 

00 

15 

86 

355 

- 

00 

02 

67 

276 

- 

00 

00 

32 

280 

- 

00 

17 

29 

281 

- 

00 

05 

97 

279 

- 

00 

01 

22 

283 

- 

00 

19 

97 
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5 6 


1 49 

17 28 

00 09 


[TO. 3TR-25011/3/200S-#.3TR -I ] 


New Delhi, the 1 4tb October, 2005 


5. o. 374%—*vVhereas by the notification of the Government of India, 
itry of Petroleum and Natural Gas &0. 2071 dated 07-06-2005 under sub- 
on (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
t of User in Land) Act, 1962 (50 of 1962), the Central Government declared 
itention to acquire the right of user in the land specified in the schedule 
ixed to that notification for the purpose of laying Pipeline for the 
portation of Petroleum Product from Koyali to Dahej in the State of Gujarat 
e Indian Oil Corporation Limited; 

whereas, the copies of the said gazette notification were made available to 
eneral public from the Dy. Collector & Competent Authority office; 

whereas, the Competent Authority has, under sub-section (1) of section 6 of 
aid Act, submitted report to the Central Government; 

whereas, the Central Government has after considering the said report and 
eing satisfied that said land is required for laying pipeline has decide to 
ire the right of user their in. 

therefore, in exercise of the powers conferred by sub-section (1) of the 
an 6 of the said Act, the Central Government hereby declares that the right 
er in the land specified in the Schedule annexed to this notification is hereby 
ired for laying the pipeline. 

urther, in exercise of the powers conferred by sub-section (4) of section 6 of 
aid Act, the Central Government hereby directs that the right of user in the 
land shall instead of vesting the Central Government vests on this date of 
ublication of this declaration in the Indian oil corporation limited, free from all 
mbrances. 
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[MRn—OT3(ii)] _ 2005/4X1^ 23,1727 

SCHEDULE 


Taiuka: Padra Diet Vadodara Stata: Gujarat 


Name of Village 

Survey/ Block No. 

Sub* Division No. 

Area 

Hectare. 

Are 

Centiare 

1 

2 

3 

4 

5 

• 6 

8-JASPUR 

371 

* 

00 

06 

35 

385 

> 

00 

16 

97 

388 

- 

00 

11 

05 

387 

. 

00 

13 

35 

390 

- 

00 

08 

37 

391 

_ 

00 

09 

54 

400 

- 

00 

12 

17 

404 

_ 

00 

10 

53 

405 

- 

00 

14 

82 

414 

- 

00 

07 

45 

409 

PI 

00 

11 

47 

410 


00 

11 

28 

411 

A/2P1 

00 

11 

78 

411 

B/1/P1 

00 

09 

08 

1 

1 2 

1 . 3 

1 ’4 

5 

6 

9 - PADRA (1) 

1095 


3 * 

09 

28 

1098 

1 

00 

13 

75 

1097 

1 

00 

13 

97 

1100 


00 

12 

20 

1 

i 2 

1 3 

1 4 

5 

6 

9 - PADRA (2) 

1064 


00 

09 

00 

1064 

2 

00 

08 

79 

1063 

- 

00 . 

20 

53 

1062 

- 

00 

07 

83 

1061 

_ 

00 

04 

56 

1060 


00 

00 

32 

1059 

1 

00 

00 

73 

1059 

- 

00 

00 

10 

1058 

1 

00 

00 

41 

1053 

1 

00 

02 

83 

1052 

- 

00 

09“ 

44 

1050 

1 

00 

06 

85 

1049 

P 

00 

11 

51 

1048 

1 

00 

25 

07 

944 

1 

00 

10 

11 

945 

. 

00 

26 

73 

950 

- 

00 

17 

57 

952 

- 

00 

17 

82 


2954 G1705—22 
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1- 

| 

2 

1 

3 

_L_ 4 

5 

6 

9 - PADRA (2){C 

antd. 

938 


1 

00 

22 

49 



937 


1 

00 

00 

50 



929 


- 

00 

01 

07 



930 


1 

00 

06 

30 



930 


2 

00 

05 

27 



833 


P 

00 

06 

36 

1 

1, 

2 

1 

3 

1 4 

5 

6 

9 - PADRA 

3) •• 

832 


1 

00 

23 

40 



829 


2 

00 

12 

45 



827 


PI 

00 

16 

57 



;■ 827 


P2 

00 

13 

53 



771 


- 

00 

06 

50 



755 


- 

00 

15 

60 



762 


- 

00 

13 

54 



758 


- 

00 

08 

20 



761 


1 

00 
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W. 3ff. 3748,— dfcftftfofaqft 1947 (1947 

m 14) tiTO 17 % M-XW* Tft**t *fc*H 

dN» % HWtitnT % U4<£ pPibUSif 3?k '3^ 

srgdtrS We 4cftPw ft nrc3 aftri l ftwi aifipwq, mwas 

%*?WIZ [tipfriwrsnf ^t-94/2003 (#)] & JPNfiM*Mtft 

t, ^t%^tawsrc*ri 19-9-2005 ^3*wrfw «m 

[IT. T^T-12012/350/2002-3?^ 3?TC (ri)-I) ] 
»f'*M JJi^TR, srfMprft 

MINISTRY OF LABOUR 
New Delhi, the 19th September, 2005 

S. O, 3748.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the .Central 
Government hereby publishes the award (Ref. No. 1. D. 
94/2003 (C)) of the IndustrialTribunal, Palakkad now as 
shown in the Annexure in the Industrial Dispute 
between the employers in relations the management of 
South Jndian Bank and their workman, which was 
received by the Central Government on 19-9-2005. 

' [No. L-12012^2002-IR^-1)J 
AJ AY KUMAR, Desk Officer 
ANNEXUKE 

IN THE COURT OF INDUSTRIAL TRIBUNAL, 
PALAKKAD 

(Wednesday, the 31sl August, 2005/9th Bhadra 1927) 
Presort 

Shri B. RAN JIT KUMAR 
Industrial Tribunal 

Industrial Dispute No. 94/2003(0 
Between 

The Chairman. South Indian Bank, Head Office. 

T. B. Road, Mission Quarters, Trichur-680001. 

(By Adv. M. Venugopalan) 

Aid 

Sri V Sasakumar, Vakayil House, Kannambra P.O. 
Raiakkad. 

(By Adv. M V. Gopalakrishnan ) 

Award 

The Government of India, Ministry of Labour, as 
per Order No. L-q012/3:50/2002/-IR (B-I) dated 27-1-2003 
referred for adjudication the issue as to the justifiability 
of the dismissal of Sri. V. Sasikumaran, Peon w.e.f. 
4-7-2001 by the Management of South Indian Bank 
Ltd 

2. la the original reference order dated 27-1-2003, 
the name of the adjudicator was wrongly stated as Labour 


a corrigendum notification dated 6-8-2003 wbeftbyfoe 
name of adjudicator was replaced with Indftrial Tribunal, 
Palakkad. 1 


dated 8-12.-2003 that he had laptidcnnd U ywCMttVfoe 


for the first time, the managementlevelledcertaifl 
allegations and dismissed him from service after 
conducting a domestic enqjiiiy, which according to fen** 
was in violation of the principles of natural justice and 
with preconcived notions. It is jhttlier. t^iittd by feAfo 
that the disciplinaiy action Was the leStdt of trade ftfifett 
rivalry, that the Enquiry offi&f did net consider the oiral 
adlMfocumentary evidence in the right perapeefiVe Shd 


i in hiwimqi # ™_ " 1 ”, r^rr —*. 

authority Jjltetc based on sufmfeesand eot^uctfotts. He 
would further submittbat the important dOctUMtitl 
produced by him n Aprfrt th t nllijjnitifffl rH ^ 
prove the non-existeac^rf foetid reawece notOOftstdired 
by foe authorities and even foe crtwial and 
inpects brought out in cross-examinatiofi ofwhassse* 
were also not appreciated#^^ authorities. 

According to wofkm||/tlie uacpsiiy 1WS conduct*! In 
most prej udicial nwnbhr (Uli the jUrithlMS footed Out 
to lmn is excessive and that the disctptiftsry authority, 
board of directors an#*he fitffeltofe authority acted 
without any rationale; He would further submit that 
another employee, one M. V. chacho against whom 


the management and the j ^niihmetit of dismissal mated 
out to him is byWa$r of vktimisatioa. 

4. The mahagment has fifed ft written statement 
dated 18-3-2004 refuting the above averments of the 
union and amending idet aha that there is only one 
nninn fnctinnirifl in the manaaement-tank and there can 


be no trade union rivalry. According to management, 
foe workman hereto wa* ritatgettoetedettitt 
dated 12-11*1992 tot misbehaving Wlfo the manager of 
the branch where he was working. The management 
would fhritter submit that foe fihqi&y Officer was quite 


luuy WjmjJlY Ulg mui wn out —j— -. 

According to management, foe Enquiry Offices considered, 
all foe oral arid documentary evidence adduced in fofl 
enquiry and his findings are based on the said evident^ 
which were not at all perverse. The management world 
further submit that in foe enquiry, foe workman was 
represented by his union-represenTative and the fact that 
the umon did not raise any dispute against the dfemisal 
of the watimm would Show that even foe union was 
satishfied with foe legafctyimpartiality and fatness of 
the enquiry. According to jaanagr meal, the d i sci p li na ry 
authority, the appellate authority and the Board of 
Directors fully considered in detail all aspects relating to 


2954 G1/05—23 
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fore arriving at their respective decisions 
ent awarded to the workman was quite in 
th the gravity of the misconduct, established 
io element of victimisation involved m the 
ing the management, the finding of guilt 
d of punsihment are just and proper 

management has prodeuced the enquiry 
same were marked as Ext. MI and Ml (a) 
contains enquiry proceedings, report and 
lent docnments and Ext. Ml (a) contains 
narked on the side of management as well 


rt from urging certain general allegations 
is, the workman has not pointed out any 
edural defect, illegality or irregularity in 
e domestic enquicy. A perusal of Ext Mlfile 
le participated in the enquiry throughout 
;xamined the; inanagement-witnesses 
nd effecively with the assistance of his 
sntative. He has also adduced his defence 
on completion of the evidence he has filed 
ission with the Enquiry Officer. He has not 
procedural impgjtoriety in this written 
In the reply dat|j|fl 1-6-2001 submitted by 
l to the second siiowcause notice also, he 
1 any objections either against the Enquiry 
gainst the procedure adopted by him in 
ic domestic enquiry. 

© light of the foregoing discussion, I hold 
no procedural defect in conducting the 
dry against the workman. 

next point to be considered is whether the 
e Enquiry Officer are correct. The charges 
ist the workman vide chargesheet dated. 
: as follows:— 

rhat you, on 12-8-1999 with the apparent 
rtion of decieving and defrauding the bank 
oached the Bazar branch of the Bank for 
ling gold loan by pledging gold ornaments 
;h were found to be of spurious nature on 
ing add test by the Addl Manager of 
(ranch. 

at you on 16-7-1999 taking advantage of 
official postion as sub-staff of the Secretarial 
rtment. Head office, Tnchur prevailed upon 
nanager of the mission Quarters Branch of 
lank from checking the gold ornaments with 
apparent intention of decieving and 
mding the Bank and availed gold loan from 
(ranch as GX.. No. 45/99-2000 for Rs. 7000 
edging gold ornaments consisting 5 bangles 
:h were found to be spurious in nature on 
ection conducted by officials after the 
;ed acts of misconduct as detailed in charge 


No. 1 was detected. Thus you defrauded the 
bank. 

The aforesaid acts alleged to have been 
committed by you amount to deceiving and 
defrauding the bank, voilation of HO instruction 
and acts prejudicial to the interest of the 
bank." 

9 . The management has examinedfour witnesses 
and produced the relevant documents in the domestic 
enquiiy to substantiate the above charges against the 
workman. The Enquiiy Officer has meticulously analysed 
the entire evidence adduced by eitherside. He has given 
cogent reasons for accepting the evidence of the 
management and rejecting the evidence of the 
workman. 

10. The main defence of the workman in the enquiiy 
was that the gold ornaments which he had brought to 
the bank were given to him by one Radhakrishnan and 
he was not aware that the same were spurious. It has 
come out in evidence that he had pledged 12 items of 
spurious gold omameents with south Indian Bank Staff 
Co-operative Credit Society and availed of laon in his 
capacity as member of the said Society. He had also 
introduced the said Radhakrishanan to the managernent- 
bank and the latter had pledged gold ornaments with the 
bank on several occasions. The delinquent workman 
himself had pledged several items of gold ornaments 
with the management-bank. It is therefore dear that the 
workman was in the habit of pledging gold ornaments 
and it cannot be believed that he was not able to 
identity spurious gold. Ext. DEX-3,4 and 5 produced by 
the workman in the domestic enquiiy itself would show 
that Sri Ramakrisltnan had given several items of spurious 
gold to the workman and he had availed of loan by 
pledging the same not only with the management bank, 
but also with the Sourth Indian Bank Staff Co-operative 
Credit Society which is a Society of the employees of 
management bank. 

11. The fruther defence of the workman is that on 
12 - 8 - 1989 . he himself suggested the Branch Manager to 
test the gold which he had given for availing loan and 
his conduct in this regard would show that he was loyal 
and sincere. He had brought the gold items on all 
occasions pretending that the same belonged to him. As 
per the rules of the management-bank, gold loan would 
be sanctioned only against the gold owned by the loanee. 
The loanee has to give a declaration to that effect. The 
delinquent workman has given such declaration and only 
when he was caught redhanded on 12-8-1999, he disclosed 
that the gold he had pledged belonged to Radhakrishnan. 
There can be no doubt that his suggestion to test the 
gold items on 12 - 8-99 in that context was only to pretend 
that he was not aware that the said items were spurious. 
Therefore, it cannot be held that his conduct in this 
regard would show' that he was innocent. 
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12. The Enquiry Officer has considered the 
aforesaid aspects and analysed the entire evidence 
judiciouly and come to the correct finding that the 
workman is guilty of the charges. In the circumstance, 
it cannot be held that the findings of the Enquiry Officer 
are perverse. 

13. The next point to be considered is regarding 
the proportionality of the punishment of dismissal meted 
out to the workman. 

14. The teamed counsel for the workman submitted 
that the extreme punishment of dismissal is excessive, I 
am of the considered opinion that pledging spurious 
gold items by an employee with the bank where he was 
employed cannot be viewed as a minor offence. The iact 
that another employee aguist Whom also similar .allegations 
were raised still continues in employment cannot be taken 
as a valid ground to interfere with the p uni sh m ent of 
dismissal meted curt to the workman herein. Tie supreme 
Court has observed in Union Bank of India Vs. Vishwa 
Median —1998 (4) SCC 310 that in the banking toamess, 
absolute devotion deligence, integrity and honesty needs 
to be preserved by every bank employee. If this is not 
observed, the confidence of the Public/depositors would 
be impaired, therefore, it would not be in the interest of 
all concerned viz the public, the management and also 
other employees of the bank to retain a workman who 
had committed serious misconduct involving economic 
offence. The Supreme Court has repeatedly held that 
the punishment of dismissal imposed by the disciplinary 
authority cannot be subjected to judicial review by the 
Court/Tribunal unless the same is shockingly 
disproportionate, (see U.P. State Road Transport 
Corporation V/s. Subash Chandra Sharma—2000 (3) SCC 
324, Chairman and Managing Director, United 
Commericial Bank Vs. PC. Kakkar—2003(4) SCC 364, 
BHEL V/s. Chandrasekhar Reddy —2005-1LLJ 865 etc.) 

15. In View of the above legal position and having 
regard to the gravity of the misconduct committed by the 
workman herein it cannot be held that the punishment 
is excessive. In the circumstances, I am not inclined to 
interfere with the punishment of dismissal meted to 
him 

16. There is also no merit or substance in the 
contention of the workman that his dismissal was by way 
of victimization or due to union rivalry as there is no 
material to substantiate this contention. 

In the result, an award is passed holding that the 
dismissal of Sri V. Sasikumaran, Peon by the management 
of Sourth Indian Bank Lid. is proper and justified and he 
is not entitled to any relief . The reference order is answered 
accordingly. 

Dated this the 31st day of August, 2005. 

B. RAN JIT KUMAR, Industrial Tribunal 
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3371*711 

[*. UP-12012/226/2001 -3TT$ 37* (*M); 

UP-12012/235,237,238/2001-371$ 3T*0ft-I); 

UP-12012/207/2002-3T1$3i* (tf-I); 

UP-12012/283,287,288/2000-371$ 3?* <**-I); 
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258,319/2001-371$ 37* 0&4); 

UP-12012/202,204,203/2002-371$ 37* (#-I); 

Ufl-12012/154,496,497,499,155,500,156,501,157, 
502,158,503,504,169,505/2002^71$ 37* (*ft-I); 

UP-12012/70/2001-371$ 37* 
UP-12012/506,514/2002-371$ 37* (*Ll); 
UP-12012/321,341/2001-371$37* (*Ll); 

UP-12012/498,291,292,293,506,514/2000-30$ 37* 

UP-12012/321,341/2001-30$ 37* (#-I); 

UP-12012/295,296,297,171,170,362 to 367,376/ 

2000-30$ PKfoi-l); 

UP-12012/371,380,381,95, %, 395,97,92,93,94,99,394, 
98,393,441,382,442,443,445,446,392,444/2001-3«$3W 

(*-Di 

UP*12012/67/2002-30$ 37* Oft-I); 

UP-12012/76/2001-30$ 37* (tf-I); 

UP-12012/77,153,154/2002-3*$ 37* (*Ll)l 
37^P7^>**, 

New Delhi, the 19th September, 2005 

S.O. 3749.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
GovOTunent hereby publishes the award ( ) 

of the Central Government Industrial Tribunal/ Labour 
Court, Hyderabad now as shown in the Annexure hi 
the Industrial Dispute between the employers in relation 
to the mana gement of State Bank of India and their 
woikman, which was received by the Central Government 
on 16-09-2005. 

[No. L-12012/226Z2001-IR(B-I); 

L-12012/235,237,238/200MR(B-T); 
L-12012/207/2002-IR(B-I); 
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L-l2012/283,287,288/2000-IR (B-I); 

L-12012/210/2002-IR (B-I); 

L-l2012/289,294/2000-1R (B-I); 

L-l2012/248,325,250,255,256,257, 
258,319/2001-IR (B-I); 

L-12Q12/202; 204,203/2002-IR(B-I); 

L-I2012 154,496,497,499,155,500,156,501,157, 
502,158,503,504,169,505/2002-IR (B-I); 

L-12012/70/200 MR (B-I); 
L-12012/506,514/2002-IR (B-I); 
L-12012/321,341/2001-IR (B-I); 
L-l2012/ 498,291,292,293,506,514/2000-IR(B-I); 

L-120I2/321,341/2001-IR (B-I); 
L-120 2/295,2%,297,171,170,362to367,376/ 

2000-IR(B-I); 

L-12012/37],; 80,381,95,%, 395,97,92, 93 , 94 , 99 ,394, 
98,393,441,382,442,443,445,446,392,444/2001-IR (B-I); 

L-12012/67/2002-IR(B-I); 

L-l2012/76/2001-IR (B-l); 

L-l2012/77,153,154/2002-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CEN1RAL GOVERNMENT INDUSTRIAL 
TRIBUN, UL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri E. ISM/ JL, B. Sc., LLB., 

Presiding CM Beer 

Dated the 17th May, 2005 

I.D. 5 of 2002 

Between : K. RamaRao .Petitioner 

AND : The i .sst. General Manager, 

State Bank of India, 

Zona Office, 

Labbi pet Vijayawada .Respondent 

Reference No. L- 12012/226/20014R(B-I) 

I.D. 6 of 2002 

Between: P.Ravi .'..Petitioner 

AND : The / lSsL General Manager, 

State Sank of India, 

Zona] Office, 

Labbi pet Vijayawada .Respondent 


Reference No. L-12012/235/2001-IR(B-I) 

I.D. 7 of 2002 

Between ; T. Baburao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-l2012/237/2001-IR(B-I) 

I.D. 8 of 2002 

Between : B. Adiseshudu .....Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-l 2012/238/2001-IR(B-I) 

ID. 10 of 2003 

Between : M. Krishnudu .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/207/2001-IR(B-I) 

I.D. 11 of 2001 

Between ; A. Ramulu .Petitioner 

AND ; The Asst General M anag e r , 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-l 201 2/283/2000-JR(B-I) 


ID. 12 of 2001 

Between : G. Koteswaramma .Petitioner 

AND : The Asst. General Manager, 

* State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-l 2012/287/2000-IR(B-I) 

I.D. 13 of 2001 

Between ; P. V. Bhasker Rao .Petitioner 

AND : The Asst . General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 
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Reference No. M2M2&88/2000-Bt(B-I) 
I.D.i3Aof2003 

Between : K. PrabhakarRao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/210/2002-IR(B-I) 

ID. 14 of 2001 

Between : S. Sarojini .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-l2012/289/2000-IR(B-I) 

I.D. 15 of 2001 

Between : M. Seshagirirao .... Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference Na L-12012/294/2000-IR(B-I) 

I.D. 16 of 2002 

Between : M. Yacob .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada ... ..Respondent 

Reference Na L-l2012/248/2001-IR(B I) 

ID. 18 of 2002 

Between : K. Chandrasekher .Petitioner 

AND The Asst. General Manager, 

State Bank of India, 

Zonal Office^ 

Labbipet Vijayawada .... Respondent 

Reference Na L-12012/325/2001-IR(B-I) 

ID. 22 of 2002 

Between : J. Anandarao .... Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 


Reference Na L-12O12^5O/20O1-»(B-I) 


I.D. 23 of 2002 

Between : K.MjayKumar .....Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference Na L-12012/255/2001-IR(B-I) 

ID. 24 of 2002 

Between : K. Paul Raju .....Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 


Reference Na L-l2012/256/2001-IR(B-I) 

I.D.25of 2002 

Between : B:SubbaRao .Petitioner 

AND : The Asstt. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference Na L-12012/257/2001-IR(B-l) 

I D . 26 of 2002 

Between : K.V. Subbarao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference Na L-12012/250/2001-IR(B-I) 


ID. 27 of 2002 

Between : G. \fenkataramana .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference Na Lrl2012/3l9/2001-IRflM) 

I.D.29of 2003 

Between : Md. Malik .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 
























THE GAZETTE OF INDIA: OCTOBER 15,200S/ASVINA23,1927 


IEart II — Sec. 3(u)| 


12/2O2/2OO2-0KB-I) 


..Petitioner 


t. General Manager, 
nkdf India, 


t Vij ayawada Respondent 

Reference No. L- 11012/204/2002-lR(B-I) 

I.D. 33 of 2003 

Between : D. Dhaaanjancyuhl .Petitioner 

t General Manager, 
nk of India, 
ffice, 

t Vijayawada Respondent 

012/203/2002-IR(B-D 

lad .Petitioner 


t. General Manager, 
nk of India, 
ffice, 

t Vijayawada .Respondent 

Reference No. L-11012/154/2000-IR(B-I) 

I.D.61 of 2001 

Between : J. Snbrahmanyeshwar Rao Petitioner 

t. General Manager, 
nk of India, 
ffice, 

t Vijayawada .Respondent 

Reference No. L-ll012/496/2000-IR(B-I) 

I.D.62 of 2001 

hi Prasad .Petitioner 

t. General Manager, 
nk of India, 
ffice, 

t Vijayawada .Respondent 

012/497/2000-IRfB-I) 

.Petitioner 

t. General Manager, 
nk of India, 

ce. 

i Vijayawada .Respondent 

012/499/2000-IRj(B-I) 


Between 


.Petitioner 


Petitioner 


t. General Manager, 
nk of India, 
ffice, 

Vijayawada 


Reference No. L-12012/155/2000-IR(B-I) 


I D 64 of 2001 

Between : T. Ramesh 

AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vij ayawada 

Reference No. L-l 2012/500/2000-IR(B-I) 

ID. 64 of 2002 

Between : M. Mallikaijuna rao 

AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vijayawada 

Reference No. L-12012/156/2000-IR(B-I) 

ID. 65 of 2001 

Between : P. Janardhan Rao 

AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vijayawada 

Reference No. L-12012/501/2000-IR(B-I) 

ID. 65 of 2002 

Beiween : Y DeenaRaju 


..Petitioner 


.Respondent 


.Petitioner 


.Respondent 


.Petitioner 


Respondent 


.Petitioner 


Respondent 


AND : The Asst . General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vijayawada 

Reference No. L-12012/157/2000-IR(B-I) 

I.D.66of 2001 

Between : Ch.Kuniari 

AND : The Asst General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vij ayawada 

Reference No. L-l 2012/502/2000-IR(B-I) 

I.D 66 of 2002 

Between : P. Subramanyeswarao 

AND : Hie Asst. General Manager, 
State Bank of India, 

Zonal Office, 

Labbipet Vij ayawada 

Reference No. L-12012/158/2000-IR(B-I) 

I D. 67 of 2001 

Between : K. Krishna Rao 

AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office. 

Labbipet Vij ayawada 


.Respondent 


.Petitioner 


Respondent 


Petitioner 


Respondent 


Petitioner 


Respondent 
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Reference No. L-l 2012/321/2001-IR(B-l) 


Reference No. L-l2012/503/2©00-IR(B-l) 

ID. 68 of 2001 

Between : S. Koteshwar Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/504/2000-IR(B-I) 

ID. 68 of 2002 

Between : Bandi Raju .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, ( 

Labbipet Vijayawada . 1. Respondent 

Reference No. L-l2012/169/20©0-IR(B-ri 

ID. 69 of 2001 

Between : G. Sodhakar Rao .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No, L-12012/505/2000-IR(B-I) 

ID. 69 of 2002 

Between : V. VS.S. Prasad Petitioner 

AND • : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .....Respondent 

Reference No. I^12012/70/2Q01-IR(B-I) 

•LD. 70 of 2001 

Between : M. Kameshwar Rao .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference Nu L-12«12/506/200e-IR(B-l) 

I.D.71of 2001 

Between : G. Thomas .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/514/2090-IR(B-l) 

ID. 73 of 2002 

Between : P. \fenkateswara Rao .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vyayawada Respondent 


ID. 74 erf 2002 

Between : E. Balaiah .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/341/2001-1R(B-D 
ID. 112 of 2002 

Between : JohnBabu .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .... .Respondent 

Reference No. L-12012/49W20®0-«(B4) 

ID. 116 of 2001 

Between: M.\fenkateshwarRao ....Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada . . . Respondent 

Reference No. L-l 2012/291/2000-IR(B-D 
ID. 117 of 2001 

Between : B. Anjayya .... Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .... Respondent 

Reference No. L-l2012/292/2009-IR(B-I) 

ID. 118 (rf 2001 

Between : Ch.Jaikumar .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/293/200©-IR(B-I) 

ID. 70 (rf 2001 

Between : M. Kameshwar Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vyayawada Respondent 

Reference No. L-12012/506/2000-IR(B-I) 

LD. 71 of 2001 

Between : G. Thomas .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 
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12012/514/2000-IR(B-I) 


inkateswant Rao . Petitioner 

Asst. General Manager, 
i Bank of India, 
il Office, ' 

)ipet Vijayawada . Respondent 

2012/321/2000-IR(B-I) 

alaiah .Petitioner 


Asst. General Manager, 

: Bank of India, 
il Office, 

>ipet Vijayawada Respondent 

<-12012/341/20O0-lR(B-I) 

Babu .Petitioner 

Asst. General Manager, 

:Bank of tafia, • 
il Office, 

lipet Vijayawada Respondent 

rl2O12/498/2OO0-IR(B'l) 

enkateshwar Rao Petitioner 

Asst. General Manager, 

Bank of India, 

1 Office, 

ipet Vijayawada ^...Respondent 

-12012/291/20(KMR(B-I) 

tyayya ' ■ .Petitioner 

\ssi. General Manager, 

Bank of India, 

1 Office,* 

ipet Vijayawada . Respondent 

*12O12/292/2OO0-IR(B-I) 

iikumar .Petitioner 


Vsst. General Manager, 
Bank of India, 
l Office, 

Epet Vijayawada 
■12012/293/2000-IR(B-I) 


manjaneyuhi 

isst. General Manager, 
Bank of India, 

Office, 

pet Vijayawada 


Respondent 


.Petitioner 


Reference No. L-12OI2/295/2000-IR(B-I) 

I.D. 120 of 2001 

Between : V Varaprasad Rao .Petitioner 

AND : The Asst . General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/296/2000-IR(B-I) 

I.D. 121 of 2001 

Between : D. Ramaiah .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/297/2000-IR(B-l) 

I.D. 130 of 2002 

Between : M. Ananda Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank oflndia. 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-l 2012/17 l/2000-IR(B-I) 

I.D: 132 of 2002 

Between : D. Aijunarao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-l 2012/170/2OOO-IR(B-I) 

ID. 135 of 2001 

Between : P. Venkateshwer Rao .Petitioner 

AND : The Asst . General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-l 2012/362/2000-IR(B-I) 

I.D. 136 of 2001 

Between : M Nagabushan Rao .Petitioner 

.AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/363/2000-IR(B-I) 

I.D. 13 7 of 2001 

Between : J. Prasad .Petitioner 

.AND : The Asst General Manager, 

State Bank of India, 

7 Affirm 


Respondent 


Labbipet Vijayawada 


.Respondent 
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Reference No. H2O12/364/2OOO-0t(B-I) 

I.D. 138 of 2001 

Between : BDSKV Hanumantha Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/365/2000-IR(B-I) 

ID. 139 of 2001 

Between : M. N. Nancharaiah .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-l2012/366/2000-IR(B-I) 

ID. 140 of 2001 

Between : K. Adiseshndu .Petitioner 


AND : The Asst. Gejieral Manager, 

State Bank of India, 

Zonal Office, y ‘ 

Labbipet Vijayawada -.... Respondent 

Reference No. L-12012/367/2000-IR(B-I) 

I.D. 141 of 2001 

Between : P. Kameshwar Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank o f India, 

Zonal Office, 

Labbipet Vij ayawada . Respondent 

Reference No. L-12012'376/2000-IR(B-I) 

I.D. 210 of 2002 

Between: N.VBalakrishnaRao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office , 

Labbipet Vij ayawada .Respondent 

Reference No. L-12012/371/2OO1-IR(B-I) 

I.D. 211 of 2002 

Between : A. V. Apparao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office:, 

Labbipet Vij ayawada Respondent 

Reference N a H2012/380/2001-IR(B-I) 

ID. 212 of 2002 

Between : B.VRamanaRao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vij ayawada Respondent 


Reference No. L-12012/381/20014K(B-I) 

LD. 213 of 2001 

Between : GSrinu .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/9S/2001-IR(B-I) 

ID. 214 of 2001 

Between : MN. Nancharaiah .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. L-12012/96/2001-IR(B-I) 

ID. 214 of 2002 

Between : K.Rajendra Prasad Petitioner 

AND : The Asst. General Manag||, 

State Bank of India, 

Zonal Office, 

Labbipet Vijapawada .Respondent 

Reference No. L-12012/395/2001-01(6-1) 

ID. 215 of 2001 

Between : K. Nageswararao Petitioner 

AND : The Asst. General Manager, ^ 

State Bank of India, % s ^ 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/97/2001-16(6-1) 

ID. 216 of 2001 

Between : B. Noble .....Petitioner 

AND : The Asst General Manager, 

State Bank of India, ' 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-12012/92/2001-01(6-1) 

ID. 217 of 2001 

Between : V. Muthaiah .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 

Reference No. L-l2012/93/2001-01(8-1) 

I.D.218of 2001 

Between : K.Adflaxmi .Petitioner 

AND 1 The A sst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 


2954 G1/05—24 
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L-12012/94/2001-lR(B-f) 


Petitioner 


ie Asst. General Manager, 
St|ite Bank of India, 
fnal Office, 
bbipet Vijayawada 

. L-12012/99/2001-IR(B-I) 


Respondent 


Nageswara Rao 

le Asst. General Manager, 

ate Bank of India, 

tnal Office, 

ibbipet Vijayawada 

. L-12012/394/2001-1R(B-I) 


Petitioner 


Respondent 


Rajar^o .... Petitioner 

te Asst. General Manager, 
ate Bank of India, 
inai Office, 

ibbipet Vijayawada Respondent 

. L-12012/98/200MR(B-I) 

>2 

/V Satyanarayana .Petitioner 

ie Asst. General Manager, 
ate Bank of India, 

>nal Office, 

bbipet Vijayawada .Res pondent 

. L-l2012/393/20©l-IR(B-I) 


N. Malleswarao .Petitionet 

ie Asst. General Manager, 
ate Bank of India, 
mal Office, 

ibbipet Vijayawada .Respondent 

. L-12012/441/200I-IR(B-I) 


Venkataiatnam .Petitionei 

ie Asst. General Manager, 
ate Bank of India, 

>nal Office, 

ibbipet Vijayawada .Respondent 

. L-!2012/382/20fll-IR(B-r) 


. Chiranjeevi 

tie Asst. General Manager, 
ate Bank of India, 
anal Office, 
ibbipet Vijayawada 


Petitioner 


Respondem 


Reference No. L-12012/442/2001-lR(B-I) 

I.D. 244 of 2002 

Between : M Iimnaniel .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 


Labbipet Vijayawada .Respond ent 

Reference No. L-l 2012/443/2001-IR(B-I) 

I.D. 245 of 2002 

Between : K.S. Prem Kumar .Petitioner 


AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office, 


Labbipet Vijayawada .Respondent 

Reference No. L-12012/445/2001-IR(B-l) 

LD. 246 of 2002 

Between : M. Moshe .....Petitioner 


AND : The Asst. General Manager, 
State Bank of India, 

Zonal Office, 


Labbipet Vijayawada .Respondent 

Reference Na L-12012/446/2001-IR(B-I) 

l.D. 253 of 2002 

Between : M.VijayaRaju .Petitioner 


AND ; The Asst. General Manager, 
State Bank of India, 

Zonal Office, 


Labbipet Vijayawada Respondent 

Reference No. L-l 2012/392/2001-IR(B-l) 

I.D. 254 of 2002 

Between : V. Nagababu .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada Respondent 


Reference No. L-l 2012/444/2001 -IR(B-I) 

ID. 276 of 2002 

Between : K. Kishore & 6 others .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 
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Reference No. H2012/76/2001*IR(B4) 


The reference is numbered in this Tribunal as ID- 
isin 177 /ioot and notices were issued to parties. The 


l.D. 284 of 2002 

Between : 1. Nagamalleshwar Rao .Petitioner 

AND : The Asst. General Manager, 

State Bank of India, 

Zonal Office, 

Labbipei Vijayawada .....Respondent 

Reference No. L-12012/77/2002-IR(TM) 

I.D.295of 2002 

Between : K. Venugopal .Petitioner 

AND f : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 

Reference No. H2012/l!i3/2002-IR(B-D 
I.D 296 of 2002 

Between : M. Marathi .Petitioner 

AND : The Asst General Manager, 

State Bank of India, 

Zonal Office, 

Labbipet Vijayawada .Respondent 


Reference No. L-12012/154/2002-IR(B-I) . 
Appearances; 

For the Petitioners : S/Shri Vikas, Prabhakar, S. Prasad 
Rao, P. Damodar Reddy, D.G. 
Choudary, Anjanadevi, A.K. 
Jayaprakash Rao, Niranjan Rao, 
Advocates 

For the Respondents : M/s B.G. Ravindra Reddy & 

B.V Chandra Sekhar Advocates 

AWARD 

The Government of India, Ministry of labour by its 
oidexNo.L-12O12/126/2O01-IR(B-I) dated! 8-9-2001 referred 
the following dispute under section 10<l)(d> of the ID. 
Act, 1947 for adjudication to this Tribunal between the 
management of State Bank of India and their workman. 
The reference is: 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, Local Head office, Hyderabad in 
terminating the services of Sri P. Anil Kumar, 
Temporary/Non-Messenger, State Bank of India w.e.f. 
31 -3-1997 is justified or not? If not, what relief the 
applicant is entitled? ’ 


Government oflndia has referred about 500 such i^srences 

and it will not be possible or practicable to answer every 
reference separately. As the main issues involved are one 
and the same, l am of the opinion that all Of them can be 
d ec ided in groups by giving common awards, this group 
which I am now dealing pertains to Vijayawada Zone ami 
this reference and 85 other references a common award is 
passed. 

4, To begin with I am quite perturbed due to the 
chequered history of these cases and also due to the fact 
that seeds of this litigation was sworn in 1975.1 have not 
only to consider merely the technical aspects, powers of 
the Industrial Tribunal in simply answering the reference 
bull will also have to see viewing it as a human problem. 

These cases remind me of a poem by the famous Poet Faiz 

Ahmed Faiz and I find no better way than to start my 
award by quoting the entire poem of Faiz. 

“Humility I*ve learnt, sympathy for the poor, 
learnt the meaning of despair, suffering and pain; 
learnt to co mp rehend the miseries of the oppressed, 

the'meaning of cold sighs, of pallid feces. 

Whenever those hapless creatures sit together to cry. 

In whose eyes tears, bitterly shed, fell asleep. 

And those destitute upon whose morsels swoop 
down, the vultures hovering above, poised oh their 
wings, 

whenever is traded in the market {dace the flesh of 
the labourer, 

and on the highway (tows the blood of the poor, 

As I stated supra, these cases hare got a chequered 
history and instead of myself narrating the same, 1 think it 
would be better to write down what he stated in his claim 
statement of this particular case which practically is the 
same pleading for all the claim statements in all the cases 
filed by the Petitioners. 

5. The Petitioner Mr. P. Anil Kumar in ID No. 222/ 
2001 has filed the following claim statement. That the 
workman joined in the services of the Management 
institution namely State Bank of India as messenger in 
1988 and rendered unblemished service spreading over a 
period of about 10yearsupli-3-3997 when his services 
were te rminated by oral order w.e.f. 3-4-1997. The workman 
submits that he is erstwhile employee who has worked in 
various branches of State Bank of India. He belongs to 
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Scheduled Castq, he passed IX class. The qualification is 
tch is prescribed for the post of messenger 
t of Bank has decided to give a chance to 
[ployed personnel found suitable for 
intment by waitlisting them by offering 
(jintment or waitlisting them till such 


The Managemer t 
temporarily eir ; 
permanent appo i 
permanent app 
opportunity arisi 


ts. 


6. That or 
between All Inditi 
the Management 
under this settlei i 
listed. This is, 

12 months or 1 
completed 270 da^ 
months after 1-7 
minimum of 30 
calendar year afl 
temporary servicj: 
1-7-1975.' 


(A) 

e.;s 


17-11-1987 a settlement was reached 
State Bank of India Staff Federation and 
of State Bank of India— settlement one, 
tent three categories of employees were 
‘ those who have completed 240 days in 
;, after. 1-7-1975, (B) those who have 
s in any cominuous block of 36 calendar 
1975, (C) (i) those who have completed 
ays aggregate temporary 1 service in any 
[er 1-7-1975 or (ii) 70 days aggregate 
in continuous block of 36 months after 




aghi 


Jid 


7. The pej 
categories were to) 
the said selectip 
suitability of 
appointment. Th 
notice and obs 
prescribed certaiij 
candidates satis 
candidates were 
7 of the said 
candidate would t|e 
categorization a 
December, 1991 
provided that he^ 
appointments in 
restrictive basis itil 
empanelled candii 
bank," the workni 
upon the said agr 
issued in the news 
the advertisement 
followed by viva- 
panel was prepare^, 
settlement No . 1, 
December, 1991. 
issued on 26-04-9 
the terms of the a; 
vide second agree^n 
between the 
chance was to 
employees for pe 
were against the v 
1995-96, circular 
of the problem an 


ms who satisfied in aft the above 4 
|be interviewed by a selection committee 
n committee would determine the 
said candidate for permanent 
t^refore, the bank first day oppurtnnity to 
ve the work of the workman then 
the qualifications and from among the 
;|ying the qualifications the siutable 
ejilisted by a selection committee. Clause 
eement provided with the selected 
wait listed in order of their respective 
the selected panel by valid upto 
la use 10 ofthe settlement is specifically 
ceforth, "there will be no temporary 
[the subordinate cadre," except on a 
the specified category; "from amongst 
bates as per existing guideliens of the 
an further submits that consequent 
eement and the draft, a notification was 
papers. The last date for responding to 
pas 30-08-1988. A written examination 
in May, 1989 was held. A selected 
as per clause 7 of the agreement, i e., 
ie selected panel was to be valid upto 
tfie workman submits that circular was 
by the said letter it is mentioned that 
ment dated 17-11-87 was modified 
lent dated 16-07-88 was entered into 
. In terms of the said agreement a 
given," to all eligible temporary 
lent appointments. The appointments 
ncies likely to arise during the years 
n ade itclearthat in view' ofthe enormity 
‘ < xtensionof the currency of the panel, 


•vpcei 


th. 


greet 


imam 


dear 


eligible temporary employees who have been empanelled 
could not appear in the earlier interviews and have been 
pursuing their cases thereafter, "will be given another 
chance to appear for interview". 

8. In fact, mere is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is 
the 1st settlement (Ex. M1) settlement dated 16-7-88 is 2nd 
settlement (Ex. M2), settlement dated 27-10-88 is the 3rd 
settlement (Ex. M3), then settlement dated 9-1-9] is 4th 
settlement and settlement dated 30-7-96 is 5th settlement 
(Ex. M6). In between there is minutes of conciliation 
proceedings dated 9-6-95 marked as Ex. M5. That due to 
all these settlements which were extended by further 
settlements thereby creating reasonable expectations in 
the list of the selected candidates arose with its a question 
of time before appointments or services are regularized in 
the services of the bank. The work man was working with 
the bank on temporary' basis was under the bonafide hope 
that sooner his services will be regularized with the bank. 
He is thereby closed all lus options elsewhere. It is needless 
to point out that employing person to whom hope of 
employment in substantial terms was made is a facet of 
Article 21 of the Constitution of India. 

9. The Government of India issued circular No. F-3/ 
^/104/87-IR. dated 16-8-1990. Under the said circular the 
Chief Executives of all public sector banks including the 
Management herein were specifically instructed that until 
the problem of existing temporary' employees is fully 
resolved, no bank is permitted to make any permanent 
appointments. That some of the persons similarly situated 
like this Petitioner aggrieved by the inaction on the part of 
the Management of the bank in not regularizing their 
services from out of the selected panel and not clearly 
focusing the vacancy position, filed W. P. No. 1194/97 on 
the file ofthe Hon ble High Court of A.P. It is specifically 
averred in the said Writ Petition that the Management of 
the bank had failed to implement the settlement and that it 
violates the various fundamental rights guaranteed under 
the Constimtion of India. The Hon’ble High Court of A.P 
by an order dated 5-3-97 directed the bank to implement 
the settlement as amended from time to time. It also directed 
the bank to carry out the terms ofthe settlement before the 
expiry of March, 1997. The High Court also recorded a 
finding that the Bank cannot escape its liability of 
enforcement ofthe settlement. I, view ofthe directions 
granted by the High Court in W.P. No. 4194/97 all 
candidates whose names appeared in the select panels 
prepared on.the basts of the agreement entered into on 
17-11-87 under which the panel was valid upto December 
1991, and on the basis of a settlement dated 27-10-1988 
whereby the panels were made alive upto 31-3-1997 under 
which the panel was said upto December, 1999. The other 
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agreement dated 16-7-1988 under which the panel was valid 
upto 1992 and on the basis of the settlement dated 
27-10-1998 whereby the panels were made alive upto 
31-3-1997 were under the bonafide impression that their 
cases will be considered for regularization and were living 
on the basis of the said reasonable expectation. 
Unfortunately, contrary to the directions given by the High 
Court on 5-3-1997 in W.P. No. 4194/97 and contrary to the 
settlements entered into between the parties, the bank 
issued proceedings dated 25-3-1997, dated 27-3-1997 and 
31-3-1997 instructing the various authorities of the 
Management not to continue the temporary employees 
those who are in services of the bank from 1-4-97. The 
said order was followed by the Management. Aggrieved 
by the said action the workman herein and similaiiy situated 
candidates have filed a writ petition before the Hon’ble 
High Court by way of Writ Petition No. 9206/97 seeking a 
declaration that the proceedings issued by tire Deputy 
General Manager and tjic Assistant General Manager 
(Respondents 3,4 and 5 therein) on 25-3-97, 27-3-97 and 
31-3-97 as illegal and also non-continuance of the 
Petitioners therein in sendee by absorbing them in the 
services of the bank as violative of Section 2(p) and 18(1) 
read with Rule 58 of Central Rules and sought lor specific 
direction to the bank to absorb them in service. 

10. He further submits that in the counter affidavit 
filed in Writ Petion No. 9206/97, the bank submitted that it 
has about 805 branches in Andhra Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employees in subordinate cadre. It is pertinent 
to mention that it does not state the urgent needs or the 
nature of temporary employees that it had engaged. 
Enquiry into the same would reveal that the stand taken 
by the bank either on the ground of urgent need or of 
temporary employees is a facade to perpetuate unfair 
labour practice. It is designed to, on the one hand, keep 
the employed in the erroneous zone of hope and on the 
other to ensure that benefits that a model employer will 
extend under various statutes to its employees is not 
required to be borne out by the bank. A reading of the 
counter affidavit would show that the bank would opines 
that being just fair and raisonable are which obviously is 
reprehensible and is a facet of unfair labour pr actice. 

11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. The bank in the guise of extending the benefits 
of the circular of Government dated 16-8-90 stated in its 
counter affidavit as follows: “Government of India, vide 
its letter dated 16-8-1990, issued guidelines to at the public 
sector banks with regard to recruitment and absorption of 
temporary employees in public sector banks. The said 
guidelines were issued to implement on the lines of the 


approach paper on the issue'provided by a committee 
consituted in this regard. The Government of India 
guidelines made it clear that all the public sector banks 
may follow the provisions laid down in the approach paper. 

The approach paper specified that the cases of 
temporary employees who had put in not less than 240 
days of temporary service in 12 consecutive months and 
who are entitled to benefit of Section 25-F may be decided 
by entering into a settlement with the representative union. 
In respect of temporary employees who had put in less, 
than 240 days of service in 12 consecutive months or less, 
a settlement could be avoided and however if the 
Management so desired, they could enter into a conciliation 
settlement with the representative union. In para 6(h), it is 
mentioned that only those temporary employees who had 
put in temporary service of 90 or more days after 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who has put in 
temporary service of 90 or more days, the banks by way of 
further concession entered into settlement, even in respect 
of those who had put in less than 90 days. As such, it 
could be seen that the settlement are more beneficial to 
the temporary employees concerned. The approach paper 
also specify at para 6 (c) that the banks would provide one 
time opportunity to all the temporary employees and for 
that purpose temporary employees worked in fire bank on 
or after 1-1-1982 could be considered for re-employment 
in terms of the scheme. The Respondents have gone 
further wherein even persons working after 1975 were also 
considered. 

As could be seen from the above, there was a 
genuine effort on the part of the Respondent bank to 
provide permanent employment for as many as possible 
subject to availability of the vacancies. 

It is further submitted that at para 6(k) of the. 
approach paper, it was made dear that this would be one 
time exercise in full and final settlement of all the aims and 
disputes for the past period in respect of temporary 
workmen covered by the settlement. This would mean that 
the Government of India guidelines would cover only those 
persons who were temporarily employed for the period 
specified therein and not otherwise. As such, it is 
submitted that the Respondents have not only followed 
the Government of India guidelines but in fact covered 
cases of the employees who had worked for less than 90 
days. As such, question of violation does not arise and in 
any case those were only broad guidelines and not 
directives”. 

12. The workman submits that the bank also referred 
a further settlement dated 9-1-1991 wherein there is a 
clause to the effect that the panel of temporary employees 
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ily wage employees will be operated to 
i. Therefore their cases will not be 
lanagement herein relying upon this 
impugned action. It is submitted that 
i dated 9-1-1991 will not empower the 
ruinate the services of the temporary 
working in the bank services like the 
; it does not specify the termination of 
ct there are so many vacancies wherein 
las engaged several new persons as 
;ers/attenders/sweeper etc., even after 
rn’ble High Court without considering 
railarly situated candidates like the 
is submitted inspite of engaging fresh 
v being done by the Management they 
ned the similarly situated candidates 
terein in the services of the bank and 
for absorption in view of the circulars 
ovemment as well as the directions of 
t in Writ Petition No. 4194/97, dated 
the circulars issued by the CeMral 
magement should not have rel ied upon 
9-1-1991. Hence, the impugned action 
nt is illegal, unjust, violative of 
such as Articles 14, 16 and 21 of the 


unan submits that the Hon'ble High 
fat Petition No. 9206/97 and batch by 
998. It is pertinent to mention that as a 
n’bleHigh Court ona detailed enquiry 
ng findings of feet: 

candidates had appeared for written 
ind a Viva Voce Test They therefore, 
ocedure of objective criteria in the 
ection. 

the panels were admittedly extended 
yond its initial life-span. 

f creation of the panels and non- 
of the services of the employees who 
l to be in the panel, the above workman 
1 to be engaged till the Circulars were 
1997,27-3-1997and3 1-3-1997. 

len were given the definite impression 
will be kept alive till all the empanelled 
re absorbed. 

ecruitment would be taken up be the 
d empanelled employees are absorbed 
d in the services of the bank. 

mers had a legitimate expectation of 
red in the services of the bank 


(7) Orders of oral termination effected the 
continuance of the candidates in the services of the 
bank, thereby the settlements cannot be pressed 
into service not to regularize the services of the 
workmen but to terminate their services even if they 
were otherwise eligible for regularization. 

(8) The action of the Authorities could also be 
contrary to the ratio laid down by the Supreme Court 
in State Bank of India Vs. V. Sundara Mani reported 
inAIR1976SCnil. 

(9) The status of the woikmen vis-a-vis the bank 
needed no probe. 

(10) .That the Bipartite Settlement dated 19-10-1966 
dealing with the question of temporary workmen 
pointed out that there should be no temporary 
appointment exceeding the period of 3 months and 
the fact that the employees have been working for 
the lengths of time mentioned in Annexure show s 
that there is not only violation of Bipartite Agreement 
of the Desai Award that after the said period, the 
status of the Employees is that of regular employees 

(11) Mr. S. Ramachandra Rao, the Learned Counsel 
for the Petitioners, is totally right in contending that 
there is nothing left to be settled between the parties 
as to their respective rights and liabilities or duties 
as the case may be except to know whether they’ 
have been implemented or enforced. Therefore, it has 
become a question of fact whether tfye settlement 
has been implemented or flouted by the Respondent 
bank in its true and real implications”. 

14. The workman submits that in W.P. No. 4194/97 
filed by the union of temporary employees wherein they 
have complained about the non-implementation of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out the 
terms of settlement, the Court held that the members of 
the union had been empanelled in the list, they were not 
regularized and the time was going to run out to the near 
future and the Respondent bank and its officers cannot 
escape from the liability of enforcing the settlement which 
has been reached and therefore directed that the bank and 
the officers shall implement the settlement dated 17-11-87 
as amended from time to time before the expiry of 31-3-97. 

15. Further, judgement were cited with the claim 
statement which need not be mentioned here as any wav 
they w ill be referred to w hi le referring the arguments. It is 
further averred that it is a human right and it is not 
necessary 7 that the right should be stated as fundamental 
right in Chapter III and new rights can be read into and 
inferred from the rights stated in the Chapter III of the 
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Constitution of India. He submitted that in the clause 10 


of the statement it is specifically mentioned that the 
workman to be absorbed or appointed in the bank 
prohibiting temporary appointments subsequent to the 
date of settlements. Even the authorities want to make 
temporary appointments that should be made only from 
among the empanelled candidates. The Management has 
indulged in unfair labour practices. The Management has 
committed unfair labour practice and terminated the 
services of candidates from 1-4-97 which is arbitrary, 
discriminatory, contrary to their own guidelines and 
violative of the Constitutional provisions which are 
guaranteed in Chapter 111 in the Constitution of India. 

16. It is strange as to how the panels were allowed 
to lapse by a so-called Memorandum of Understanding 
dated 25-2-1997, that the action of terminating such 
employees tike the workman by virtoe of an impugned oral 
proceedings without impleme nting the settlement would 
be illegal and unfair labour practice which can not be 
allowed to be per petuated. That the discontinuance of the 
workman after 31-3-97 but served in the bank in any 
capacity amounts to retrenchment It could not have been 
done without any notice and it violates Sec. 25FF of the 
Industrial Disputes Act 1947 and the said action is 
violative of principles of natural justice guaranteed under 
Chapter Ill of the Constitution of India. Tins amounts to 
retrenchment without one month’s notice and taken in 
view of such notice. Thus, the main proceedings are issued 
in cleanable exercise o’f power, without jurisdiction, 
arbitrary, illegal and therefore liable to be quashed. That 
the alleged Memorandum of Understanding dated 
27-2-97, Ex. M5 does not appoint the workman and it’s 
own. legal entity, the said Memorandum of Understanding 
is not published anywhere to brought to the notice of the 
workman whose rights are being affected. Submitted that 
the Management did not adhere to the procedure 
envisaged by the Central Government in its 1 instructions 
dated 16-8-90 in the year 1995. The same was not followed 
in the year 1997 despite there being vacancies. The 
Management has followed the procedure of calling 
candidates through employment exchange instead of 
giving chance to the empanelled candidates like the 
workman here. It is not petinent to note/mention here that 
the Respondent Management sent all letters to the similarly 
situated candidates like the workman in the month of June, 
1997, subsequent to the passing of impugned termination 
orders. After knowing the facts that the candidates are 
litigating, the Management refused to engage these 
candidates. It is once again reiterated that the panels are 
meant for absorption but not for termination. It was the 
duty of the management to engage the empanelled 
candidates like the workman even in temporary vacancies 
till they are absorbed permanently in regular vacancies. 
Hence, the action of the Respondent Management 


terminatingthe services of thewaikmanby oral order dated 
31-3-97 is unjust, illegal, violative of priciples of n a tura l 
justice and ht»ncp. the. Management is directed to reinstate 

and absorb the workman and grant all incident and 
consequential benefits. 

17. A counter was filed with the following 
averments. That the reference is tenable and contrary to 
the provisions of Industrial Disputes Act, 1947. It is 
respectfully submitted that to tide over severe stib-ordmate 
staff constraints which arose out of leave vacancies, 
exigencies, etc., and also owning to the restrictions 
imposed by the Government of India/Reserve Bank of India 
on intake of staff, the Respondent bank, used to engage 
sub-ordinate staff like messengers, sweepers, sweeper cum 
water boys, etc., depending on the availability of work on 
purely temporary basis for the smooth and uninterrupted 
functioning of the branches. It is submitted that the All 
India State Bank of India Staff Federation which 
represents majority of the employees in the State Bank of 
India c omprising about 98% of the work force as its’ 
members espoused the cause of temporary employeeswho 
have put in less than 240 days of temporary service in 12 
calendar months in the bank and who were ineligible for 
any protection under Indusriial Disputes Act, 1947 to give 
a chance for being considered for absorption and 
permanent appointments. 

18. Discussions were held and on I7-11-1987 an 
agreement was signed between the federation and the 
Management bank under Sec. 2(p)read with Sec. 18(1) of 
the Industrial Disputes Act, 1947 read with Rule 58 of 
Industrial Disputes (Central) Rules, 1957. A copy of the 
said settlement dated 17-11-87 which may be herein after 
referred as first settlement is filed and 4 categories were 
made as it has already been mentioned intheclaim statement 
above, it need hot be repeated here. In the first settlement, 
itwas agreed that the termporaiy employees as categorised 
would be given-a chance for being considered for 

permanent appointment in the bank’s service against the 
v acancies which are likely toarise during the period 1987 
to 1991. On 16-7-88 second settlement was anivedbetween 
the Federation and the bank whereby it was agreed to 
substitute the period of consideration of v aca n cie s as 1987 
to 1992 in place of 1987 to 1991 as contemplated under the 
first settlement dated 17-11-1987. This is the second 
settlement. A 3rd settlement was entered into on 27-1J-88 
and it was agreed that the bank’s service against the 
vacancies likely to arise from 1988 to 1992 was to be 
considered. Government of India vide its letter dated 
16-8-90 issued guidelines to all the public sector banks 
with regard to recruitment and absorption of temporary 
employees in public sector bank. The said guidelines were 
issued to implement on the lines of approach paper on the 
issue provided by a committee constituted in this regard. 
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India guidelines made it clear that all the 
nks may follows the provisions laid down 
paper. The approach paper specified that 
iporary service in 12 consecutive months 
[tied to benefit of Sec. 25F of tire Industrial 
1947 may be decided by entering into a 
l the representative union. In respect of 
loyees who had put in less than 240 days 
consecutive months or less, a settlement 
ed and however if the management so 
lid enter in a conciliation settlement with 
ve union..lnparaph) it is mentio ned that 
orary employees who had put in temporary 
ays or more days after 1-1-82 would be 
sidering under the scheme. Although the 
ridelines envisaged for a settlement in 
jyees who had put in temporary sendee of 
re days, the bank by way of a further 
:red into settlements even in respect of 
>ut in less than 90 days and also the bank 
ter and said those persons who are w orking 
e also considered. Hence, there was a 
on the part of the Respondent bank to 
r as possible jobs subject to the availability 
However, para 6(k) of the approach paper 
at it is a one time exercise in full and final 
the claims and disputes for the past period, 
temporary workmen covered by the 
ather settlement was entered on 9-1-91 
rred as 4th settlement. And the time limit 
>to 1994 and separate panel was prepared 
employees, casual/daily wagers. It was 
e vacancies arising between 1988 to 1994 
poraiy employees and in respect of casual/ 
ley can be considered for the vacancies 
1995-96 only. 






ibmitted that the administrative set up of 
<ocal Head Office! comprises of four Zonal 
it Hyderabad, Vijayawada, Visakhapatnam 
covering all the Districts of Andhra Pradesh 
settlement the Management after fol lowing 
ud down therein, prepared the pm els of 
aies of temporary employees denoted as 
also panel of casual/daily wagers Jeno; *_ 1 
or giving a chance being considered for 
rption. These panel were prepared zonr 
for messangers and non-messenger In 
order of temporary service put in by ue 
tig the stipulated period i.e, 1-7 1973 to 
t the federation approached the 
sioner(C) for implementation ofbi-pu'tdc 
sect of absorption of temporal; snip ‘ \ eu. 
Labour Commissioner(C) condi-. led 


conciliation proceedings and an agreement was arrived 
between the Federation and the bank. It was agreed that it 
would be kept alive upto March 1997. A copy of the 
conciliation proceedings dated 9-2-1995 signed by the 
parties is filed as material paper. A settlement was arrived 
at and an agreement was signed between the Federation 
and the Management bank on 30-7-1996 under Sec. 2(p) 
read with Sec. 18( 1) of the Industrial Disputes (Central) 
Rules, 1957, which is hereinafter called as 5th settlement. 
That on 27-2-1997 a Memorandum of Understanding was 
also signed by the Federation's affiliate and the bank 
Management recording the fact that the exercise of 
identifying the messengerial vacancies as on 31-12-1994 
has since been completed by Central Office and thereby 
403 messengerial vacancies were sanctioned. It was agreed 
that these vacancies may be filled from 1989 panel of 
temporary 7 employees after effecting conversion from full 
time non-messengerial staff in the usual manner and the 
aggreement was reached accordingly. It was agreed 
between the Federation's affiliate and the Management 
bank that in terms of the settlement dated 30-7-1996 both 
the panel of temporary’ employees and daily wagers/casual 
employees would lapse on 31-3-1997. That as agreed upon 
vacancies were filled from the panels. The petitioners who 
has put in an aggregate temporary service of less than 240 
days in a continuous block of 12 months period during 
1-7-1975 to 31-7-1988 has no right to seek a direction to 
consider his candidatures for absorption in the 
management bank under any rule/law except under the 
settlement entered into thereon. In fact,the case of the 
Petitioner can be considered under all the five settlements 
having got his case considered under provisions of these 
settlements. All the other provisions and terms of the 
settlements are also binding on him/her. The management 
bank has not violated any of the provisions of the terms 
of the said settlement. That the very preparation and 
maintenance of panel is non-compliance of the terms 
agreed under these settlements. These settlements were 
time bound and they ceased to exist on 31-3-1997. That 
the bank has never promised that all the candidates in the 
panel will be absorbed. In the advertisement itself it was 
made clear that candidates will be considered for 
absorption in the vacancies that may arise upto 19 T._ 
Keening alive the panels after 31 -3-1997 is contrary to! ’n* 
settlements arrived between the State Bank of India Staff 
Federation and the Management bank. Th:r she 
settlements are binding on the parties. The petitioner is 
also bound under the terms of the said settlement The 
settlement do not suffer from any ambiguity as their 
language is very dear The right under the settlements is to 
give them a chance T be considered for future appointment 
in the bank's services against the vacancies likely to ante, 
i ne settlement v.e?e euecicu iu balance the expected’ ' nr 
T'the temporary employees to be absorbed in pence 


* 
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service as against the constitutional rights of all eligible 
peso ns to be considered for employ mefit every time a 
vacancy arises. That the alleged dispute including the 
d emand for reinstatement has to be decided in this context. 
It is submitted that the period expired on 31-3-97 and it is 
an integral term of the settlement and cannot be modified 
in any proceedings under the law. These temporary 
employees who unfortunately could net be accommodated 
for want of vacancies have no fiirther rights to be 
considered for regularization. That the Hon’ble High Court 
in WP No. 12964/94, held as follows, “It is needless to 
state that the settlement arrived at between the All India 
Sate Bank of India Staff Federation which is the majority 
union and the bank management is binding on the 
Petitioners also. It is not at all the case of the Petitioner 
that any of the terms of the settlement has been violated 
by the bank's Management. If the Petitioner had worked 
in the bank on part-time baas before 31-5-94, that itself 
would not vest in him a right to claim that h|s services 
should be regularized on permanent basis a£pmj|a full 
time cadre post. The claim put forth by the Ptgjfliper in 
the present petition is therefore misconceived and not 
tenable. However, it is open to the Petitioner to claim any 
right which flows from the settlement between the union 
and the bank Management. As already pointed out that it 
is not the grievance of the Petitioner that some right which 
has flown from the settlement in favour of the Petitioner 
has been denied by the bank Management. Therefore, I 
do not find any ground, let alone substantia] ground, to 
grant the kind of relief sought for by the Petitioner. Writ 
Petition fails and is accoitiingly dismissed. No. costs.” 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectly permanent through back door entry, which would 
npt only be contrary to this settlements but also to Articles 
14 and 16 of Constitution of India and deprive the chances 
of original claimants who come through proper recruitment 
procedure. As their rights have been cry stallized by 
operation of the settlements. Hence, there is no question 
of any legitimate expectation being violated. 

21 . S imilar ly placed, ex-empotvees filed V/P No.9206/ 
.995 and the batch before the Hon’ble K.gh Court of A.P 
and the learned Single Judge allowed the Writ Petitions. 
Aggrieved by the same WA No. 86/98 and the batch was 
filed and the divison Bench set aside the order of tlie 
Single Judge. Thereafter the extemporary employees field 
Special Leave Peition No 11886-11888 of 1998 before the 
Hon’ble Supreme Court of India. The Hon’ble Supreme 
Court of India also dismissed the SLP. Therefore reference 
to the Judgement of the Learned Single Judge in WP 
No.9206/97 is of no consequences as the same has already 
been set aside. The observations made in the Judgements 


cannot be relied upon for any purpose what so ever. The 
question of operation of Sec.25F would not come into 
play. Further the issue is covered by various Judgements 
of Hon*ble Supreme Court of India and various Hon'ble 
High Courts. Hence, the reference may be ordered that the 
Petitioner is not entitled for any relief. 

22. The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the Petition. He further 
deposed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he 
worked between 1988-97 for 843 days. That as per the 
norms he also fits in category B and he speaks about the 
settlements and he farther deposed that on 18-11-93,800 
contract labourers were made permanent by the bank By 
then, their existing panels were still notcompleted. That 
till date the bank is still continuing with sorne persons 
who are from the panel by making pick and chcflre method 
and it is also claimed by Assistant Labour Commissioner 
(C) that some of thes employees are still working. In Ex. 
W10 itself it was mentioriflfcat stdHftbporary employees 
were continuing againSPperm^gpt vacancies and 
sweepers were not being appointed onregular basis, 
canteen employees were being used for rfljpkngerial work, 
extemporary workers are still being used for performing 
messengerial work. 

23. In the cross examination he drcose|Aat the 
Branch Manager, Local Head officer bra^m, StaWRmk of 
India, was known to his father who was a Mali in the busk. 
After introducing him to the Branch Manager he requested 
him for providing work to the Petitioner as a temporary 
messenger. Accordingly, he was given appointment as 
messenger on temporary basis in 1988 for 55 days and 
later he had worked as messenger on temporary basis now 
and then. He was not sponsored by any employment 
exchange. That he used to work depending on the 
availability of work in the branch. That he applied for 
appointment as messenger in response to the 
advertisement issued by the bank in the year 1991. He was 
called for interview and his mane was included in the panel 
of temporary messengers in the year 1992. Some of the 
temporary employees whose names were included in the 
panel were given regular appointment in the bank in order 
of their seniority in the panel. That he is not having any 
documents to show that any person who worked for less 
number of days was given appointment in the bank. He 
did not work for 240 days in any year in his entire service. 
That he appeared for interview as per the settlements and 
the settlements expired on 31.3.97. 

24. The Chief Manager (Per & HRD), Sri A. Rama 
Kao deposed to the facts as stated in the counter, as MW1 
and also he speaks about the Hon'ble High Court of A.P., 
Judgement, the appeal to the Hon’ble High Court and the 
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SLP. In the cross examination he deposed that the 
settlements and empanelments were for absorption and 
added that those who could not be absorbed were 
terminated. He denied that all should have been absorbed. 
He agreed that no notice or pay in lieu there off was given 
That all these Petitioners were asked not to come. He denied 
that there are still number of vacancies. He does not know 
whether Mr. M. Lingam, claimant in ID No. 236/2001 
working in Barkatpura branch and Mr. Ravi Kanth in ID 
No. 59/2001working in Parishram Bhavan branch. 

25. Various Advocates have argued in various 
batches for Petitioners, Mr. Prasada Rao, Mr. Prabhakar, 
Mr. Vikas etc. It is argued by Mr. Prabhakar on behalf of Sri 
S. Ramachandra Rao, Advocate that these Petitioners 
worked for several years with artifical periodical breaks 
and they were given hope saying that their cases will be 
considered for absorption in the services of the 
Respondent by way of settlements. Instead they were 
removed from serwjMgw oral orders w.e.f. 31-3-1997 on 
the ground that thflHre no Vacancies to accommodate 
the claimaite, whifflng&ging third parties on temporary 
basis, apart from reengaging some of the claimants on 
temporary basis as messengers/non-messengers. The said 
action of the Resj^ident is high-handed, unilateral, 
arbitrary and colourable exercise of power apart from being 
amouAtigp unfair labour pratice. It is an admitted case of 
theResffebdent that it has 805 branches all over the State 
wh^pti the Respondent has 827 branches. That it consists 
of four modules, Hyderabad, Vijayawada, Visakhapatnam 
and Tirupathi. That the counsel is appearing for 100 
claiments of Hyderabad module. Like wise they are 
appearing for several other candidates in other modules 
also for which he is appearing. All these claimants were 
taken into service in view of the need in the respective 
branches prior to 1988 as per the instructions of Central 
Office and Local Head Office. In order to settle the issue 
of temporary employees and to streamline the same these 
settlements were entered into in pursuance of the decision 
takenby the Respondent to give a chance for absorption. 
There are five settlements, one Memorandum of 
Understanding, one conciliation proceedings and the 
impugned proceedings of oral termination. One example 
may, he taken of a Petitioner in ID 58/2000 which was 
renum5t:»ed as ED 77/2002 filed by Mr. V. Maddileti who 
worked both in messenger cadre and non-messenger cadre 
from 1987 to 1997 for 1370 days. The break-up figures are 
certified by the bank that he worked for 78 days before 
1988, which is evident from the certificate issued by the 
bank. He belongs to SC community. He has passed 9th, 
class, though the qualification for the post of messenger 
is 8th class. That the Petitioner was selected and 
empanelled by the Respondent in pursuance of the 
settlements they were made to work with artificial breaks. 


Though they were empanelled and given a hope that their 
cases will be considered for absorption. The same was 
not considered. On the other hand their services were 
orally terminated on 31 -3-1997 asking them not to attend 
duties from 1.4.97. Then he mentioned about the 5 
settlements entered into between the bank and in the last 
settlement it is specifically mentioned that the non- 
messengerial posts shall be filled in before 31-3-1997 before 
the empanelled list is allowed to lapse. The Government of 
India had issued a circular dated 16-8-90 wherein it is 
specifically stated that the concerned authorities have to 
follow the procedure in the approach paper of 
regularization who are on the rolls of the bank. Until the 
problem of existing temporary employees is fully resolved, 
no bank will be permitted to make any temporary 
appointments. Inspite of the clear cut instructions the 
authorities#id ndt settle the issue of temporary employees 
before passing impugned oral orders on the other hand, 
they are engaging third parties and some of the claimants 
are still working on temporary basis. In fact he has given 
the list of atleast 46 candidates who are before this Court 
still working in Hyderabad module. Vijayawada module 
there are as many as 26 candidates working, in Tirupathi 
module 43 are working, even in Visakhapatnam module 
four are working. Before the 5th settlement take place there 
was a conciliation proceeding wherein it was specifically 
agreed,“as regards for filling of messengers posts as already 
been ordered, the remainder number will be filled before 
31-3-1996 and 31 -3-1997 on the basis of an understanding 
that may be reached after ascertaining correct procedure 
with regard to the number of messenger posts to be created 
in terms of settlement. Another joint committee will be 
constituted to review existing norms and reach a fresh 
settlement which will come into effect from 1 -4-1997.” And 
having agreed that coolly dispensed them by oral order 
on 31-3-1997. The question that there are no vacancies is 
false. In fact, there are number of vacancies in all the 
branches numbering to 827. Accordingly, new persons 
were engaged by the Respondent apart from engaging 
some of the claimants in the batch of cases on temporary 
basis after 1-4-1997. In order to show that there are 
vacancies circular dated 22-11-2002 is filed which says 
that there a re 241 anticipatory vacancies which al so says 
that new candidates were engaged on temporary basis. 
Sample copies of proceedings of the bank which show 
that some of the claimants were reengaged after 1 -4-97 is 
also submitted with a separate statement who were engaged 
after their oral termination and who are continuing till 
today. In fact, instead of entering into a fresh agreement 
as settled before the conciliation officer they have simply 
dismissed which is against all cannons of justice. The 
above arguments were made by Sri S. Rama Chandra Rao, 
Sr. Advocate find further more arguments have been 
advanced by him and several Judgements were cited which 
will be dealt in due course. 
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26. Sri S. Prasada Rao, Advocate argued that the 
Industrial Disputes Act, 1947 is a boon to Ihe industrial 
development which aims; at, (a) Investigation mid settlement 
of Industrial disputes, (b) to keep social justice as a main 
criteria, (c) Progress of Industry and (d) Harmony and 
cordial relations. He submits that the in the case of 
Management of Hotel Imperial, New Delhi and others Vs. 
Hotel Workers Union, AIR 1959 Supreme Coartpage 1342, 
it was held that, “ Industrial Tribunal would have jurisdiction 
to grant interim relief also. ” The applicants are employees 
of the State Bank of India and they have worked for a 
period which is noted in the list of cases which are pending 
before this Court. That the ultimate object ofthe Industrial 
Adjudication has been received by all as c-iiv uf 
revolutionary import which admits its task not on purely 
theoretical, abstract, academic grounds adheariagtoany 
dogmas, or applying abstract principles, mechanically or 
under any sub-consoiousness pressure preconceived 
notions, theories or ‘isms’ but since to evolve working 
principles for resolving industrial conflict adjusting rival 
claims of employers and employees in a fair and just 
maimer. The interest of proper judicial enquiry including 
the collection, collation and analysis of relevant facts. 
Therefore, it becomes highly significant in industrial 
matters. The Supreme Court right from Bharath Banks case 
1950 Supreme Court page 188 down to the latest Airports 
Authority case or to that' matter Steel Authority of India 
case 2001 have laid down the importance of the ignorance 
ofthe working class arid important of their rights restating 
principles of social justice. The present trend of Labour 
Courts and Industrial Tribunals are interests of not only 
employers and employees qua each other but also interests 
are so wedded that they cannot be separated in all contexts 
and situations the emp hasis that labour is not a commodity 
but a conscious living inidividual with aspirations to survive 
in this world. As observed by Justice Issac in Federated 
School Teachers Association of Australia Vs. State of 
Australia which was also quoted in the State of Bombay 
Vs. Hospital Mazdoor Sabha case “in dealing with industrial 
dispute industrial adjudication must be conversant with 
the current knowledge on the subject they should not 
ignore the constant currents of life around them for 
otherwise it would introduce a servious infirmity in. 

27. He also agrued that the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and common men can secure 
and realize economic and social freedom only through right 
to work and right to adequate means of livelihood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43(A) 43 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable: legislation or in any other way the 
participation of workers in the Management of 
undertakings, establishments or other organizations 


engaged in any industry. He further argues that the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Disputes 
Act, 1947 requires to build up continuity of 90Cio, economic 


and status and the Law should constantly meet the needs 
and aspirations of the society in establishing the egalitarian 
social order. Therefore, the concepts engrafted in the Statute 
require interpretation from that perspectives, without doing 
violence to the language. Then he further argues and 
reiterates the facts ofthe settlements which need not be 
repeated here. He further argues that the Memorandum of 
Understanding is not correct, because the last settlement 
does not provide for lapsing of the empanelled 
candidates, the bank is obliged for implementation of the 


in the case of all the applicants with respect to whom that 
the principles of fair play, equity and consciousness and 
justice is required. The workers have fundamental right to 
Uve under Article 14,15 & 16 which can neither waived nor 
taken away. Since many ofthe applicants are jobless ami 
have worked for longer periods, upto 18 years, they ednnot 
be deprived of their livelihood and their family lives cannot 
be shattered. That the State Bank of India is not exempted 
from the Act /.t\, AP. Shops & Establishments Act, Sec. 
2A(2) is tterefore applicable to these Petitioners. These 
arguments need not be repeated here in view of the 
judgement of U. Chinnappa Vs. Steel Authority of India 

in.He submits that it was a legitimate expectation of 

these employees. No doubt, one may not have .a right but 
Courts have recognized that in such cases like these cases 
a legitimate expectation was created by the bank by taking 
services of some ofthe candidates right from 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
conciliation officer that a further settlement may be entered 
into after 31-3-97 all of a sudden a Memorandum of 
Understanding is entered into and thousands of people 
are given a good-bye. All their hopes and legitimate 
expectations were shattered. That about 3 5000 candidates 
were interviewed and only 3500 were selected. It is also 
estimated that vacancies from 1989 till today there will be 
more than 4000 vacancies in all the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The Learned Counsel for the Petitioners Mr. Vikas, 
Advocate submits and practically repeats the arguments 
advanced by the other advocates. He further submits that 
in short, the State Bank of India has committed the following 
illegalities: 1. Unfair labour practice, vitiatedby colourable 
exercise of power, 2. Impugned oral orders of termination 
without authority on 31-3-97, 3. The exercise of the said 
power is violative of article Hand Sec. 19 ( 2 ) ofthe Industrial 
Disputes Act, 1947, 4. The purpose of entering into 
settlement was for absorption and it is not as if it’s a back 







11394 


[Part II— Sec. 3 (ii)] 


THE GAZETTE OF INDIA: OCTOBER 15,2005/ASVINA23,1927 


door entry, it was through advertisements and after 
interviewed more than 30000 candidates they have selected 
3500 candidates and by entering into various settlements 
they have created legitimate expectations of absorption to 
these poor workmen who have been running around since 
1975, the order not to engage is a non-speaking order. 
Further several of these persons although were terminated 
are still working. If there is no work how these persons are 
working? The argument that due to computerization lesser 
staff is required does not hold good because the work of 
attenders could only be done by robots which have not 
yet to come in India, hence, watefboys, sweepers and for 
odd work, still the services of the attenders are required. 
Those who were made to understand from years together 
thay they will be absorbed cannot be just thrown out and 
after all the so-called Memorandum of Understanding is to 
defeat the purpose of settlements wherein the effected 
parties are not even consulted and hence oppose to the 
public policy and hit by Sec. 23 of the Contract Act. 

29. I now refer to the cases cited by various 
Advocates. The following citations are cited by Sri S. 
Ramachandra Rao, AIR 1991 Supreme Court page 101 
wherein a full bench of the Hon’ble Supreme Court was 
dealing about removal of a permanent employee without 
assigning any reason, their Lordships held, is arbitrary 
unfair, unjust and unreasonable and opposed to* public 
policy. He also relied on AIR 1986 Supreme Court page 
1571, this deals with the rule empowering the Government ^ 
Corporation to terminate services of it, permanent 
employees by giving notice or pay in lieu of notice period 
is opposed to public policy and violative of Article 14, 
39(a) and 41. He also relies on AIR 1992 Supreme Court 
page 248, their Lordships held, that an agreement can be 
challenged that it is a nulliiy being opposed to public policy 
and it can be raised even by a person who had earlier 
consented to the agreement. They further held that the 
illegal contract, cannot constitute and effect and accord 
satisfaction. He also relies on AIR 1980 Supreme Court 
page 2181 wherein his Lordships held that, "We have, no 
doubt that the precedents on the point, the principles of 
industrial law, the constitutional sympathy of Part IV and 
the sound rules of statutoiy construction converge to the 
same point that when a notice intimating termination of an 
award or settlement is issued the legal import is merely that 
the stage is set for fresh negotiations or industrial 
adjudication and until either export ripens into a fresh set 
of conditions of service the previous award or settlement 
does regulate the relations between the employer and the 
employees.” He also relied on 1999(5) ALD 1992 (D.B.), 
General Manager, State Bank of Hyderabad and another 
Vs. P. Ramulu, wherein their Lordships referred to the 
circular of the Government of India to all public sector 
banks which laid down in the approach paper in the 
recruitment as well as in absorption of temporary employees 
as follows : “For the staff which is presently on the rolls of 


the Banks their services will be regularised in terms of the 
Approach Paper. For the current requirement banks may 
utilize their existing panel of temporary employees and in 
case these employees were not taken from the employment 
exchanges the Banks would be required to approach the 
DGE & T directly seekng exemption. Until the problem of 
existing temporary employees is fully resolved no Bank 
will be permitted to make any temporary appointments. ” In 
that case para 6, all employees who had put in 90 or more 
days after the cut off date i.e. 1-1-1982 will only be eligible 
for considering the scheme. The Respondent in the Writ 
Petition has put in more than 90 days before the said cut 
off date. Their Lordships held that as per the scheme one 
time opportunity each a person who had completed 90 
days of temporary service as on 1-1-1982 and also after 
1-1-1982. shall be regularized by empanelling him for the 
post He also referred to Supreme Court employees Welfare 
Association Vs. Union of India wherein it was held, that it 
is well settled principle of law that when a special leave 
petitionis summarily dismissed under article 136 of the 
Constitution by such dismissal this Court does not lay 
down any law as envisaged by article 141 of the 
Constitution. He also relied on 1997 (6) Supreme Court 
cases page 564, which is to the same effect. He also relied 
on 2003(4) Supreme Court cases page 325 wherein their 
Lordships held, it is well settled law that in case where SLP 
is dismissed without assigning any reason that order would 
npi constitute a binding precedent. He also relied on 2003 
'Supreme Court cases page 231 which reiterate the same. 
He also relied on AIR 2002 Supreme Court page 3088 
wherein their Lordships held, “The High Court and all other 
courts in the country were no doubt ordained to follow 
and apply the law declared by this court, but that does not 
absolve them of the obligation and responsibilty to find 
out the ratio of the decision and ascertain the law, if any, so 
declared from a careful reading of decision concerned and 
only thereafter proceed to apply appropriately.” He also 
relied on 2003(7) Supreme Court cases page 197 wherein it 
was held, “Therefore, while applying the decision to a later 
case, the court dealing with it should carefully try to 
ascertain the principle laid down by the previous decision. 
A decision often takes its colour from the question involved 
in the case in winch it is rendered. The scope and authority 
of a precedent should never be expanded unnecessarily 
beyond the needs of a given situation. The only thing 
binding as an authority upon a subsequent Judge is the 
principle upon which the case was decided. Statements 
which are not part oft he ratio decidendi are distinguished 
as obiter dicta and are not authoritative. The task of finding 
the principle is fraught with difficulty as without an 
investigation into the facts. It cannot be assumed whether 
a similar direction must or ought to be made as a measure 
of social justice. Precedents sub silentio and without 
argument are of no moment. Mere casual expressions carry 
no weight at all, nor every passing expression of a Judge, 
however eminent, can be treated as an ex cathedra 
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statement having the weight of authority.' 1 He also relies 
on the Judgement of Hon’ble Supreme Court in 1993 
Supplementary IV Supreme Court cases 46 Naseem Bano 
Vs; State of U.P. and Others, Wherein their Lordships held, 
“since no dispute was raised on behalf of respondents 1 to 
4 in their reply to the averments made by the appellant in 
the Writ Petition that 40 per cent of the total number of 
posts had not been filled by promotion, in as much as the 
said averments had not been controverted, title High ourt, 
should have proceeded enthe basis that the said averments 
had been admitted by respondents. ” He therefore submits 
that the Petitioners have alleged in the petit ion that there 
were about 1500vacancies and it has notbeen controverted, 
hence, this Court should presume that the said averments 
about vacancies has been admitted by the bank. 

30. He also relies on LLJ 2004 February page 227, 
wherein it was held, “the Respondent was working as a 
part time sweeper in the organization of the Petitioner. After 
fifteen years of service, the Respondent w;is terminated 
from service without any notice or pay in lieu thereof The 
Labour Court held that apart-time employee a] so falls within 
the definition of workman under Section 2(s) of the 
Industrial Disputes Act, 1947. Therefore, awarded 
reinstatement with continuity of service and full back 
wages. The High Court also retreated the findings of the 
Labour Court and stated that as long as the i ngredients of 
Sec. 2(s) are present it is immaterial whether the employee 
has been appointed as a regular, permanent'temporary or 
daily wages, casual or part-time.” “He also relied on LLJ 
1995 (1) LLJ page 323 wherein the High Court upheld the 
findings of the Labour Court that the bus driver on an 
average worked for 20 days in a month but was paid wages 
for one month. Average working hours 10 to 12 hours and 
no overtime wages paid. Finding of the Industrial Tribunal 
that workman has worked 240 days in a calendar year is 
legal and proper.” He also relied on 1995 Supplementary 
(4) Supreme Court cases pages 11 where their Lordships 
directed regularisation of services of the Petitioners who 
had worked for three years including the break till today, 
shall not be terminated and shall be absortied in regular 
vacancies as and when they arise. He also relied on 1991 
supplementary (2) SCC page 363 wherein it was held, the 
change of service rules cannot be made in the prejudice of 
an employee who was in service prior to the change. He 
also relied on 1986 Supr eme Court page 954 wherein it was 
held, “-such a settlement arrived at by agreement between 
the employer and workmen otherwise then in the course of 
conciliation proceedings is binding only on the parties to 
the agreement as provided in Sec. 18(1) of the Industrial 
Dispute Act, 1947. Such a settlement is not binding onthe 
other workmen any who are not parties in the settlement” 
He also relied on 1993(1) SCC page 71 wherein their 
Lordships considered about legitimate expectations and 
held as follows: “In contractual sphere as in all other State 
actions, the State and all its instrumentalities have to 


conform to Article 14 of the Constitution of which non- 
arbitrariness is a significant facet There is no unfettered 
discretion in public law. A public authority possesses 
powers only to use them for public good. This imposes the 
duty to act faily and to adopt a procedure which is Tairplay 
in action’. Due observance Of this obligation as a part of 
good administration raises a reasonable or legitimate 
expectation in every citizen to be treated fairly in his 
interaction with the State and its instrumentalities, with 
this element forming a necessary component of the decision 
making process in all State actions. To satisfy this 
requirement of non-arbitrariness in a State action, it is, 
therefore, necessary to consider and give due weight to 
the reasonable or legitimate expectations of the persons 
likely to be affected by the decision or else that unfairness 
in the exercise of the power may amount to an abuse or 
excess of power apart from affecting the bona fides of the 
decisions in a given case. The decision so made would be 
exposed to challenge on the ground of arbitrariness. Rule 
of law does not completely eliminate discretion in the 
exercise of power, as it is unrealistic, but provides for control 
ofits exercise by judicial review. [Para8 page 91]” 

He also relied on the full bench decision of the 
Hon’ble Supreme Court in 1992 (4) Supreme Court cases 
page 118, wherein their Lordships held if for any reason, an 
adhoc or temporary employee is continued for a fairly long 
spell the authorities must consider his case for 
regularisation provided he is eligible and qualified 
according to the rules and his service record is satisfactory 
and his appointment does not run counter to the reservation 
policy of the State. He also reiied on 2001( 1) LU wherein 
their Lordships held that,“so far as the work-charged 
employees and casual labour are concerned, the effort must 
be to regularize them as far as possible and as early as 
possible subject to their fulfilling the qualifications, if any, 
prescribed for the post and subject also to availability of 
work. If a casual labourer is continued for a faily long spell 
say two or three years a presumption may arise that there 
is regular need for his services. In such a situation, if 
becomes obligatory for the concerned authority to examine 
the feasibility of his regularization. While doing so, the 
authorities ought to adopt a positive approach coupled 
with an empathy for the person. “He also relied on 
Judgement of the High Court of Patna reported in 2003 Ill 
LLJ page 904 wherein their Lordships observed. ” “All said, 
the claim of such persons who have remained in the 
employment of the State for long periods, those who have 
spent the golden period of their lives in the service of the 
State, those who with the passage of the time have become 
eligible for appointment elsewhere cannot be ignored 
altogether.” He also relied on 1995 (2) Supreme Court cases 
page 326 where the full benchof the Supreme Court held,‘*In 
situations where even though a person has no enforceable 
right yet he is affected or likely to be affected by the order 
passed by a public authority the courts have evolved the 
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principle of legitimate expectation. The expression which 
is said to have -originated from the Judgement of Lord 
Denning in Schmidt Vs. Secy, of State for Home Affairs is 
now well established in public law. In Attorney General of 
Hong Kong Vs. Ng Yuen Shiv Privy Council applied this 
principle where expectations were “based upon some 
statement or undertaking by or on behalf of, the public 
authority” and observed. “Accordingly ‘legitimate 
expectations’ in this context are capable of including 
expectations which go beyond enforceable legal rights, 
provided they have some reasonable basis. A person may 
have a legitimate expectation of being treated in a certain 
way by an administrative authority even though he has no 
legal right in, private law to receive such treatment.” He 
also relied on 1998(7) Supreme Court cases page 66 wherein 
their Lordships held, the doctrine of legitimate expectation 
has it genisis in the field of adminstrative law. The 
Government and its Departments, in administrating the 
affairs of the country, ‘are expected to honour their 
statements of policy or intention and treat the citizens with 
full personal consideration without any iota of abuse of 
discretion. The policy statements cannot be disregarded 
unfaity or applied selectively. Continuing their Lordships 
further held, though the doctrine of legitimate expectation 
is essentially procedural in character and assures fair play 
in administrative action, it may, in a given situation, be 
enforced as a substantive right. The doctrine of legitimate 
expectation can be invoked if the decision which is 
challenged in the court has some person aggrieved either 
(a) by altering rights or obligations of that person which 
are enforceable by or against him in private law; or (b) by 
depriving him of some benefit or advantage which either (i) 
he had in the past been permitted by the decision-makerto 
enjoy and which he can legitimately expect to be permitted 
to continue to do until there has been communicated to 
him some rational grounds for withdrawing it on tvhichhe 
has been given an opportunity to comment, or (ii) he has 
received assurance from the decision-maker tha t it will not 
be withdrawn without giving him first an opportunity of 
advancing reason for contending that it should not be 
withdrawn. Indian scenario in the field of legitimate 
expectation is not different. The question whether the 
expectation and the claim is reasonable or legitimate, is a 
question of fact in each case. This question had to be 
determined not according to the claimants’ perception but 
in larger public interest. ” He also relied on 1997 7 SCC 592 
where in it was held that the selected industries 
(Respondents) with which the agreements were entered 
into by the State Government legitimately expect thattlie 
renewal clause should be given effect to in usual manner 
and according to past practice unless there is any special 
reason not to adhere to such practice. The doctrine of 
“legitimate expectation” has been judicially recognized by 
the Supreme Court The doctrine of “legitimate expecation” 
operates in the domainof public law and in an appropriate 
case, constitutes a substantive and enforceable right. He 


also relied on 1993 3 SCC 259 where in it is held that - the 
law must therefore be now taken to be well-settled that 
procedure prescribed for depriving a person of livelihood 
must meet the challenge of Article 14 and such law would 
be liable to be tested on the anvil of article 14 mid the 
procedure prescribed by a stature or statutory rale or rales 
or orders affecting the civil rights or result in civil 
consequences would have to answer the requirement of 
Article 14. So it must be right, just and fair not arbitrary, 
fanciful or oppressive. There can be no distinction between 
a quasi-judicial function and an administrative function for 
the purpose of principles of natural justice is calculated to 
secure justice or to put it negatively, to prevent miscarriage 
of justice, it is difficult to see why it should be applicable 
only to quasi judicial inquiry and not to administrative 
inquiry. It must logically apply to both. Therefore, fair play 
in action requires that the procedure adopted must be just 
fair and reasonable. The manner of exercise of power and 
its impact on the rights of the person affected would be in 
confirmity with the priciples of natural justice. Article 21 
clbes life with liberty, dignity of person with means of 
livehood without which the glorious content of dignity of 
person would be reduced to animal existence. When it is 
interpreted that the colour and content of procedure 
established by law mustbe in conformity with the minimum 
fairness and processual justice, it would relieve legislative 
caiiuusness despisiong opponmity of being heard and fair 
opportunities of defence. Article 14 lias a pervasive 
processual potency and versatile quality, equalitarian in 
its sould and allergic to discriminatory dictates. Equality is 
the antithesis of arbitrariness. It is, thereby, conclusively 
held by this court that the principles of natural justice are 
part of Article 14 and the procedure prescribed by law 
mustbe just, fair and reasonable He also relies on AIR1991 
Supreme Court page 101 wherein it was observed” the right 
to life incluseds right to livelihood. Therefore cannot hand 
on to the fancies of the individuals in authority. The 
employment is not a bounty from them nor can it servival 
be at their mercy. Income is the foundation of many 
fundamental rights and. when work is the sole source of 
income the right to work becomes as much fundamental. 
Fundamental rights can ill-afford to be consigned to the 
limbo of undefined premises and uncertain applications. 
That will be mockery of them. 

Mr. Vikas, appearing for various Petitioner cited 
various Judgements some of them are 1998 7 SCC page 804 
wherein the Hon'ble Supreme Court directed that the 
contingent staff of income tax Department some of them 
working from 8 years, directions issued to pay such 
workmen at the rate equivalent to minimum pay in the pay 
scale of the regularly employed workers and to frame 
scheme on rational basis for their absorption. He also 
relied on AIR 1990 Supreme Court page 2228 where in it 
was held that the Kerala water supply and civil water 
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authority shall immediately regularize the service:; of public 
health Department employees as per its resolution dated 
30-1-1987 without waiting for the State Government 
approval. They also direct^ those who have put in less 
that one year service age bar may waved etc. Several more 
citations he filed about rcgulansation He also reiled on 
1996 1 Service law reporter Supreme Court of INDIA page 
56 wherein it was held, workman in the employment in the 
state of forest Department for 5 to 6 year and in each year 
they worked for a period ranging 100 to 330 days, workmen 
employed under tire schemes at hand had been so done. 
To advance objects having permanent basis failure to 
regularize them amounts to unfair labour prahce and various 
other judgements and further added to his arguments that 
by further arguing that these cases are tire most fit for 
regularization as some of them are working from 1975. 

Mr. Prasad also relied on 2005 1LLJ page 89 SBI Vs 
TN. Jaya Ram where in it was held in Writ Appeiil held that 
the learned single judge held that the petitioner had not 
worked continuously for a period 30 days. The learned 
single judge relied on category C of the settlement to arrive 
at the said conclusion. Their lordships allowed the Writ 
Appeal on the ground, in view of the fact that the Petitioner 
falls short of the required 30 days by 4 days, the Petitioner 
cannot seek absorption in a permanent capacity in the 
employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate, Shri 
Prabhakar Rao, Advocate vehemently that these are tire 
most fit cases wherina direction should be given to absorb 
these Petitioners who have been unceremoniously 
dismissed on 1-4-1997 and some of them a re still continuing 
and it is not only a question on industrial law but also 
legitimate expectations created in these Petitioners who 
worked since more than two decades. 

It is argued by the beamed Counsel for Respondent 
ShriB.G. RavinderReddy, Advocate and Smt. LalitaKumari, 
Advocate that the Hon'ble CGIT-cum-Labour court is fully 
empowered to decide the disputes which are pending before 
it in the LCIDs and ID. That the Petitioners are casual 
employees who worked at the branches for short periods 
at the instance of concerned Branch Manager who had no 
jurisdiction to appoint them, they are not employees of the 
State Bank of India as their entry into the bank was riot as 
per the selection procedure. The daily wagers/casual 
workers were not selected by a process through which 
regular employees v*re ret muted. That the Petitioners were 
engaged by the concerned branch managers to meet the 
exigencies of work at intermittent intervals and they cannot 
be termed as employees of the bank on temporary basis in 
any identified post or vacancy. That the Petitioners have 
no statutory right to seek any relief under tire provisons of 


the Industrial Disputes Act. The Petitioners have not put 
in con tin uous service of 240 days in a calendar year as 
required under the Act. It is to be examined whether they 
stand a chance for abslfrption as per the settlements. That 
the Petitioners foiled to implead the All India SBI Staff 
Federation as party to the dispute before this court to seek 
interpretation of the settlements. As such, the cases are 
bad for non-joineder of necessary party. That the 
empanelled candidates are in thousands and the vacancies 
are less than 100 each year. The SBI has absorbad 
messengers and Non-messengers totaling to more than 
1000. That the Hon'ble Single Judge's Judgement that the 
settlement are repugnant to Sec. 23 of the Indian Contract 
Act and the Memorandum of Understanding and the 
Theory of Legitimate Expectations has no place in the 
settlements. That in terms of the 5 settlements^ the 1989 
and 1992 panels were kept alive upto 31st March, 1997 and 
thereafter they lapsed. Administrative instructions were 
issued to all branches directions not to engage temporary 
employees from 1-4-1997 as there were no vacancies. That 
the question of regularization in any service including any 
Government service may arise in two contingencies viz. if 
on any available clear vacames which are of a long duration 
appointment are made on adhoc basis or daily wage basis 
by a competent authority and are continued from time to 
time and if their services are required by the Bank. In any 
case, backdoor entries for filling up such vacanies have 
got to be strictly avoided. There would never arise any 
occasion for regularizing the appointment of an employed 
whose initial entry itself is tainted and is in total breach of 
the requisite procedure of recruitment and especially when 
there is no vacancy on which such an initial entry of the 
candidate could never be effected. 

They also relied on several cases, in particular, AIR 
1991 page 1612 where in the Hon'ble Supreme Court held 
that the mere inclusion of a candidates name in the merit 
list does not confer any right to be selected. Some vacancies 
remaining unfilled after process pf selection finally closed- 
candidate not appointed - No discrimination. They also 
further held ordinarily the notification merely amounts to 
an invitation to qualified candidates to apply for recruitment 
and on their selection, they do not acquire any right to the 
post. They also relied on 1997 6 SSC page 584 Syndicate 
Bank Vs Sankaipal wherein it was held that if a waiting list 
us for specific period the wait-listed candidates cto not 
have any right ones the list lapses. They also relieO on 
1997 4 SSC 283 Sanjay Vs. Union of India where the Hon'ble 
Supreme Court held that wait-listed candidates have no 
right for appointment where there are no vacancies. He 
also relied on AIR 1992 Supreme Court page 2070 where it 
was held - Stop gap upinrimees oi lemporary appointees 
do not have am right for continuous or for regular* zatie?. 
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Smt Lalitha Kuruari, advocate for Respondent relied 
on 2004 "Vbl. TV SLT page 947 which was a judgement from 
Madras High Court where in the Hon'ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statues ignoring minimum education 
qualifications, wholly illegal. Taking recoast to 
regularization cannot cure such illegality. 

But both of them mainly relied on the Judgement of 
Hon’ble High Court of Orissa in OJC 9093 of 1997 in which 
it was held that only those casual workers who were in the 
waiting list of the bank (panels) were eligible to be 
regularized against the vacancies of the bank. As the select 
list came to an end on 31-3-1997 are not entitled to get any 
relief. The judgement of the Orissa High Court dated 
18-9-1998 was confirmed bv the Hon ’ble Supreme Court on 
17-6-1999 in the above casein SLP (CC) 3082/99. 

He further argued that even those who have 
completed 240 days also cannot claim regularization as the 
very entry was irregular and they got any right it is through 
the agreements only and 1992 2LLJ page 52 Supreme Court 
held that any person who have completed 240 days cannot 
claim regularization only such grounds. Such regularization 
is jeopardizes the larger public interests. So they argue 
even those candidates 240 days also do not stand any 
chance. And as the Orissa High Court has dealt with these 
agreement which is an all-India agreement and the Hon’ble 
SC has dismissed the SLP on merits, hence the Petitioners 
are not entitled for any relief. Accordingly, the Petitions 
may be dismissed. 

As stated in the beginning, these cases have got a 
chequered history starting from 1975 and now we are in 
2005. To sum up the entire facts in a nut shell, the entry of 
these persons was as casual employees. Seeing the 
enormity of the situation the SBI and All India SBI staff 
federation entered into various agreements. The 
candidates were called for interv iew and were empanelled 
The last agreement was dated 30-7-1996 (Ex. M6) which 
was to lapse on 31-3-1997. Then there was a Memorandum 
of understanding dt. 27-2-1997 that the panel of temporary' 
employees, daily wagers and casual employ ees will lapse 
on 31-3-1997. There was an conciliation dated 9-6-1995 
vide Ex. M5 wherein before the conciliation officer A was 
agreed that another joint committee will be constituted to 
review the existing norms and reach fresh settlement which 
will come into effect from 1-4-97. No suchjoint committee 
was constituted nor any fresh settlement came into effect 
from 1-4-1997. Carrot was dingled before the workers for 
number of years creating reasonable expectations but 
instead the bank has in order to avoid future 
complications gav e a good-bye to all the employees on 
31-3-1997. Their hopes vveic fuiihcr laiseu uv the 
Judgement of the High Court which held “the Petitioners/ 


employees who were on duty as on 31-3-97 shall be 
deemed to be on duty and shall be entitled to all the 
benefits of such a post and they shall be immediately 
appointed if any posts are available or creating some 
supemumeiy posts, within 3 months from today failing 
which the bank shall pay them all the benefits to which 
whey were entitled as on that date, till they are absorbed". 
Infact the Hon'ble single judge stated in the Judgement 
which I quote "Mr. S. Ramachandra Rao, Learned Sr. 
Counsel appearning for the Petitioners have never 
controverted such a factual and legal position. Such a 
dispute in any form existing and even apprehended 
definitely could be a subject of reference to the board of 
settlement, to a court for enquiry, to a Labour Court or 

Industrial Tribunal for adjudication.It is also his 

apprehension genuinely expressed that driving the 
petitioners to such forums for such disputes could be 
nothing less then pushing the hapless and helpless prey 
into the greedy and hungry mount of the wild life”. 

Be that may be so. The above Judgement was set 
aside by writ appeals by division bench holding that the 
matter has to be dealt with and settled by the parties under 
the provisions of the Industrial Disputes Act, 1947 and not 
by resorting to the writ jurisdiction of this court. Against 
which a Special Leave Petitions were filed which were 
dismissed. 

The position now is that under the Industrial 
Disputes Act. 1947 those who liave completed 240 days 
in a year has some right as notice or notice pay and 
retrenchment compensation. But all of them entered into 
settlements, no doubt, these persons are not members of 
the All India State Bank of India Staff Federation. But 
those who have worked even for 30 days in a calendar 
year or 70 days in 36 calendar months and various other 
categories could not have got any rights but for the 
settlements entered into by All India State bank of India 
Staff Federation and even those who have completed 
240 days in a year their rights also not merged due to 
these settlements. But for the settlements except those 
who have completed 240 days in a year others do not 
have any right under the ID Act. And this is a all India 
problem and unfortunately for the Petitioners the same 
agreement dated 30-7-1996 marked as bx.M6 herein, was 
discussed by the Orissa High Court in OJC No 9093 of 
1997 (WP) and batch, which was to lapse on 31-3-1997. 
Where in it was held "the currency of the arrangements 
made on the basis of the impugned decisions / settlements 
has come to an end on 31-3-1997 It is pleaded by the 
petitioner that the modalities may be followed in 
future though new norms have noi been fixed. We <iu not 
think it necessary to go into this hypothetical 
questions.”, Against Which SLP was filed in the 
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Hon'ble SC which dismissed saying the SLP is disabused 
on merits. In fact, all these references or 2(A)(2) are about 
their termination. For example the reference is " Whether 
the action of the management of State Bank of India i, 
local Head Office, Hyderabad in terminating the 
services of Sri R Anil Kumar, Temporary/Non-Messenger, 
STATE BANK OF INDIA w.ef. 31-3-1997 is justified or 
not? If not, what relief the applicant is entitled? ” 
Actually if they had any grievance that the bank had 
agreed vide minutes of conciliation proceedings dated 
9-6-1995, vide Ex. M5, they should have approached 
conciliation officer raising a dispute that no joint 
committee was constituted to review the existing norms 
and reach a fresh settlement which Will come into effect 
from 1 -4-1997. As the Hon'ble High Court of Orissa also 
stated in the end of the Judgement, it goes without saying 
if the Petitioners feel aggrieved about the norms when 
communicated, the same can be questioned before the 
appropriate forum/authority. The reference here is 
whether termination is justified or not. 

I have given serious thoughts as it involves about 
700 persons their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has . 
to be rendered as per law. Therefore, in view of the 
Judgement of the High C ourt of the Orissa confirmed by 
the Hon'ble Supreme Court on merits when the SLP was 
dismissed on merits, I have no options but to hold the 
termination of services of Sri Ami Kumar and 85 othes 
w.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting with the case, I feel it apt to direct the 
Respondent “Which is State under Article 12 of the 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily wages / 
casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the e xpiry of the term of settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law positions, but my conscience 
prompted me to issue the above directions, which I hope 
and trust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed 
on equitable grounds as the above category employees 
have spent long time with the Respondent with a fond 
hope of regularization of their services. 

As 1 have to follow the settled law & the position in 
which 1 found myself while delivering this award it 
prompted me to describe the condition of these petitioners 
as depicted in the poein of Faiz Ahmed Faiz quoted at the 
beginning of the Award. 


Typed by LDC to my dictation, corrected and 
pronounced by me on this the 17th day of May 2005. 

E. ISMAIL, Presiding Officer 
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IDS of2002 


WW1 

Shri K. Rama Rao 


MW1 

Shri R Prakash Babu 


Ex.Wl 

Notification of the 
bank 

Ex. W2 : Interview call letter 

Ex. W3 

Service Certificate 

Ex.W4 : Service Certificate 

Ex. W5 

: Bank circular to 

Ex. W6 : Bank circular to its 

employment 

regional branches 


exchange 

s 

ID 6 of2002 


WW1 

: Shri P. Ravi 


MW1 

: Shri R Prakash Babu 


Ex. W1 

: Ser^Je Certificate 

Ex. W2 : Notification of the 
bank 

Ex.W3 

: Empanel List 

Ex.W4 : Service Certificate 

Ex. W5 

• 

: Service Certificate 

Ex. W6 : Service Certificate 

Ex. W7 

: Service Certificate 

Ex.W8 : Bank circular to 


employment 

exchange 


Ex. W9 : Bank circular to its 
regional branches 


ID 7 of 2002 

WW1 : Shri T. Baburao 

MW 1 : Shri R Prakash Babu 

Ex. W1 : Service Certificate 

Ex.W2 : 

No^l cation of the 
bank 

Ex. W3 . Empanel List 

Ex. W4 : 

Service Certificate . 

Ex. W5 : Service Certificate 

Ex.W6 : 

Service Certificate 

Ex. W7 : Service Certificate 

Ex.W8 : 

Service Certificate 

Ex. W9 : Bank circular to Ex W10: 

employment exchange 

Bank Circular to its 
regional branches 


ID 8 of 2002 

WW1 : Shri B Adiseshudu 
MW 1 : Shri R Prakash Babu 

Ex.Wl : Service Certificate Ex. W2 : Notification of the 

bank 

Ex.W3 : Interview Call Letter Ex. W4 : Empanel List 

Ex.W5 : Service Certificate Ex.W6 : Bank circular to 

employment . 
exchange 
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Ex. W7 : Bank C 
regions 
ID 10 of 2003 
WWi : Shri M 
MW 1 : Shri R 

Ex.Wl : Service 


Ex. W3 : Empales 
ID n of 2001 
WWI : Shri A. Ramulu 
MW 1 : Shri R 


Krishnudu 
frakash Babu 

Certificate Ex. W2 : Not i fit. .r 
bank 

1 List 


Ex.Wl : Notficali 
bank 

Ex.W3 : Empane| 
Ex. W5 : Service 
Ex. W7 : Bank Cfr 
employ 


ifrakash Babu 

on of the Ex. W2 : Interview Call Letter 
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List Ex. W4 ; Service Certificate 

•erfificate Ex. W6 : Service Certificate 

•eular to Ex W8 : Bank Circular to its 
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Ex. W3 . Service Certificate Ex.W4 : Service Certificate 

isx W5 . Bank circular to Ex. W6 : Bank circular to its 

employment exchange regional branches 

ID 16 of 2002 
WWI : Shri M. Yacoh 
MW! : Shri R Pmka.sh Babu 

Lx. Wl : Service C ertificate Ex.W2 : Notification oi ihc 

bank 

Ex. W3 : Empanel List 
ID 18 of 2002 

WWI : Shri K Chandrasekhar 
MW 1 : Shri R Prakash Babu 

Ex.Wl : Marks Memo Ex.W2 : Service Certificate 

Ex. W3 . Service Certificate Ex. W4 : Statement of 

particulars of 

temporary 

employees 


ID 12 of 2001 


dt. 14-7-00 


ID 22 of 2002 


WW1 ; Shri G.Motesvvaramrna 


MWI 


Siiri R Prakash Babu 


WW 1 : Shri j Anandarao 

MWI : Shri R Prakash Babu 


rte: 


Pd 


Ex.Wl : Notifies 
bank 

Ex. W3 : Service 
Ex. W5 Bank Ci{ 
employt 
ID 13 of 201)1 
WW I SlrnP. V. 
MWI :Shri R 

E.x. Wl :Notificat 
bank 

Ex.W3 : Bank C 
cmploym 
ID 13 of 2003 
WWI ; Shri K 

MW l : Shri R 
Ex.Wl .Service 
Ex. W3 : Service 
ID 14 of 2001 
WWI : Shri S. S 
MW i Shri R 
Ex.Wl 

bank 


|on ot the Ex. W2 : Empanel List 


Prk 


Pr t 
t 


Safe 


Pri: 


(Certificate Ex.W4 

[eular to Ex W6 
m exchange 


Service Certificate 

Bank Circular to its 
regional branches 


Bhasker Rao 

t kash Babu 
n of the Ex. W2 


ular to Ex W6 
int exchange 


bhakar Rao 
kash Babu 
ertiijgiite Ex. W2 
crtificate 


Service Certificate 

Bank Circular r.j its 
regional brand a.s 


Service Ccifiilca 


ipni 

kash Babu 

Notification of the Ex. W2 


Service Certificate 


Ex.Wl : Service Certificate Ex.W2 : Notification of the 

bank 

Ex. W3 : Empanel List 
ID 23 of 2002 

WWI : Shri K Vijay Kumar 
MWI : Shri R Prakash Babu 

ExWl : Service Certificate Ex.W2 : Notification of the 

bank 

Ex. W3 : Empanel 1 ,ist 
ID 24 of2002 
WWI : Shri K Paul Raju 
MWI : Shri R Prakash Babu 

Ex.Wl : Service Certificate Ex. W2 : Notification of the 

bank 

E.X.W3 : Interview call letter Ex. W4 : Empanel List 

Lx. W5 . Service Certificate Lx. W6 : Bank Circular in 

employment 

exchange 

E.x. W7 : Bank circular to ns 
regional branches 
ID 25 of 2002 
WW 1 : Shri B Subba Rao 


Ex W3 


: Bank Circ ular to Ex. W4 
eniplovnit nt exchange 


ID 15 of 2001 

WWI : Shri M. S< shagirirao 
MW 1 : Shri R Pr< kash Babu 


Bank circular it' its 
regional brandies 


Ex.Wl ; Notification of the 
bank 


Ex. W2 : Empanel Liu 


MW 5 : Shri R Prakash Babu 

Lx.W] : Service Certificate Ex.W2 : Notification of the 

Kink 

lx. W3 : Empanel List 
11)26 of 2002 
WW 1 ; Shri KV Subbnran 

MWI : Shri R Prakash Babu 
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Ex.Wl : Service Certificate Ex.W2 : Notification of the 

Bank. 

Ex. W3 : Interview call letter Ex. W4 : Empanel List 

Ex. W5 : Service Certificate Ex. W6 : Notification of the 

bank in year 1999 

Ex. W7 : Bank audit report 
ID 27 of2002 

WW1 : Shri G. 'Venkataramana 
MW1 : Shri R. PrakashBabu 

Ex.Wl : Notification of the Ex.W2 : Interview callletter 
bank 

Ex. W3 : Service Certificate Ex. W4 : Service Certificate 

Ex. W5. : Service Certificate Ex.W6 : Bank Circular to 

employment 

exchange 

Ex. W7 : Bank circular to its 
regional branches 

ID 29 of2003 

WW1 : Shri Md. Malik 

MW1 : Shri FL Prakash Babu 

Ex. W1 : Service Certificate 

Ex. W2 : Notification of the bank 

Ex. W3 : Empanel list 

Ex. W4 ; Service Certificate 

ExW5 : Service Certificate 

Ex. W6 ; Service Certificate 

D> 31 of 2003 

WW1 : ShriK. PrabhakarRao 
MW1 : ShriR. PrakashBabu 
EX.W1 : Service Certificate 
Ex. W2 : Notification of the bank 
Ex.W3 : Empanel list 
ID 33 of 2003 

WW1 : Shri D. Dhananjaneyulu 
MW1 : Shri R. Prakash Babu 
Ex. W1 : Service Certificate 
Ex. W2 : Notification of the bank 
ID 40 of 2002 
WW1 : Shri G. Sammud 
M W1 : Shri R. Prakasli Babu 
n>611of2001 

WW1 : Shri J. Subrahmanyeshwar Rao 
MW1 : Shn R Prakasli Babu 
Ex. Wl : Notification of the bank 
Ex. W2 : Empanel list 


Ex. W3 : Service Certificate 

Ex. W4 : Service Certificate 

Ex. W5 : Bank circular to emp, exchange 

Ex.W6 : Circular of the bank to regional branches 

ID 62 of 2001 

WW1 : Shri N. Gandhi Prasad 

MW1 : Shri R. PrakashBabu 

Ex. Wl : Notification^the bank 

Ex. W2 : Empanel list 

Ex. W3 : Service Certificate 

Ex. W4 : Letter of emp. exschange to bank 

Ex.W5 : Bank circul ar to employment exchange 

Fx.W6 : Bank circular to its regional branches 

ID 63 of 2001 

WW1 : ShriK. Yesu 

MW1 : Shri R. Prakash Babu 

ExWl : Notification of the bank 

Ex. W2 : EmpaneUist 

Ex.W3 : Service Certificate 

Ex. W4 : Service Certificate 

Ex.W5 : Bank circular to employment exchange 

Ex.W6 : Bank circular to its regional branches 

ID 63 of2002 

WW1 : ShriG. Abraham 

MW1 : ShriR. PrakashBabu 

Ex.Wl : Service Certificate 

Ex.W2 : Notification of the bank 

Ex.W3 ; Empanellist 

ID 64 of 2001 

WW1 : Shn T. Ramesb 

MW1 : Shri R. Prakash Babu 

Ex.Wl : Appointment order dated 22-12-1987 

Ex. W2 : Service Certificate 

Ex. W3 : Service Certificate 

D>64 of 2002 

WW1 : Shri M. MalUkaijunaRao 
MW1 : Shri R. Prakash Babu 
Ex.Wl : Service Certificate 
ExW2 : Notification of the bank 
Ex. W3 : Interview call letter 
Ex.W4 : Empanallist 
Ex. W5 : Service Certificate 
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:e Certificate 
:e Certificate 

circular to employment exchange 
circular to its regional branches 

3 Janardhan Rao 
l PrakashBabu 
icationofthebank 
new call letter 


:e Certificate 
:e Certificate 

circular to employment exchange 
circular to its regional branches 

( DeenaRaju 
R. PrakashBabu 
icationofthebank 
nellist 
:e Certificate 
;e Certificate 
x Certificate 
;e Certificate 

circular to employment exchange 
circular to its regional branches 

hKumari 
L Prakash Babu 
;e Certificate 
cation of the bank 


3 Subramanyeswarao 
1 PrakashBabu 
ExWl : Notification of the bank 
ExW2 : Inter iew call letter 


Ex W3 ; Empi nel list 
ExW4 : Service Certificate 
Ex.W5 : Servi ie Certificate 
ExW6 : Servi ;e Certificate 
Ex. W7 ; Servi ;e Certificate 
Ex W8 : Servi ;e Certificate 


Ex. W9 : Bank circular to employment exchange 
Ex W10: Bank circular to its regional branches 
ID 67 of 2001 

WW1 : ShriK Krishna Rao 

MW1 : Shri R Prakash Babu 

ExWl : Notification of the bank 

ExW2 : Interview call letter 

Ex.W3 : empanel hst 

Ex W4 : Service Certificate 

Ex W5 : Service Certificate 

ExW6 : Bank circular to employment exschange 

ExW7 : Bank circular to its regional branches 

ID 68 of 2001 

WW1 : ShriS KoteshwarRao 

MW1 : ShriR PrakashBabu 

ExWl : Notification of the bank 

ExW2 : Interv iew call letter 

ExW3 ; empanel list 

ExW4 : Sendee Certificate 

Ex W5 : Service Certificate 

E\.W6 ; Sendee Certificate 

ExW7 : Bank circular to employment exchange 

ExW8 : Bank circular to its regional branches 

ID 68 of 2002 

WW1 : Shri Bandi Raju 

MW1 : Shri R Prakash Babu 

Ex W1 : Service Certificate 

ExW2 : Notificationofthebank 

Ex. W3 : Interview call letter 

ExW4 : Bank circular to employment exchange 

Ex W5 : Bank circular to its regional branches 

ID 69 of 2001 

WW1 : ShriG SudhakarRao 

MW1 : ShriR PrakashBabu 

ExWl : Notification of the bank 

Ex W2 : empanel list 

ExW3 : Service Certificate 

Ex. W4 : Service Certificate 

Ex. W5 : Bank circular to employment exchange 

ExW6 ; Bank circular to its regional branches 

ID 69 of 2002 

WW1 : Shri Y V S S Prasad 
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MW1 : ShriR Prakash Babu 

ExWl : Notification of the bank 

ExW2 : Application of petitioner against Ex. W1 

Ex. W3 : Petition of WW1 to Branch Manager 

RxW4 : Service Certificate 

ExW5 : Service Certificate 

ID 70 of 2001 

WW1 : Sim M Kameshwar Rao 

MW1 : Sliri R Prakash Babu 

Ex. W1 : Notification of the bank 

Ex W2 : Interview call letter 

RxW3 : empanel list 

ExW4 : Service Certificate 

RxW5 : Service Certificate 

RxW6 : Bank circular to cmp. exchange 

RxW7 : Bank circular to regional branches 

ID 71 of 2001 

WW1 : Slin G Thomas 

MW1 : ShriR Prakash Babu 

ExWl : Notification of the bank 

ExW2 : Interview call letter 

RxW3 : empanel list 

RxW4 : Service Certificate 

ExW5 : Service Cert ificate 

ExW6 : Bank circular to employment exchange 

ExW7 : Bahkcircuhir to its regional branches 

ID 73 of2002 

WW1 : Shri P VenkateswaraRao 

MW1 : ShriR Prakash Babu 

Ex.Wl : &W1 A are Service Certificate 

ExW2 : Notification of the bank 

ExW3 : empanel list 

ExW4 : Service Certificate 

ExW5 : Service Certificate 

RxW6 : Service Certificate 

ExW7 : Bank circular to employment exchange 

Ex W8 : Bank circular to its regional branches 

ID 74 of 2002 

WW1 : ShriEBalaiah 

MW1 : ShriR Prakash Babu 

RxWl : Service Certificate 

ExW2 : Notification of the bank 


Ex W3 : empanel list 
ID 112 of 2002 
WW1 : ShriJohnBabu 
MW1 : Shri RPrakashBabu 
ExWl : Study certificate 
ExW2 : Service Certificate 
ExW3 : Caste Certificate 
ExW4 : Transfer Certificate 
ExW5 : empanel list 
ID 116 of 2001 

WW1 : Sliri M Venkateshwar Rao 

MW1 : ShriR Prakash Babu 

ExWl : Notification of the bank 

Ex. W2 : Service Certificate 

Ex. W3 ; Service Certificate 

ID 117 of2001 

WWl : ShriBAnjayya 

MW1 : ShriR Prakash Babu 

ExWl : Service Certificate 

ExW2 : Notification of the bank 

ExW3 : Bank's circular to emp. exschange 

ExW4 : Bank audit report 

ID 11$ of 2001 

WWl : ShriCh. Jaikumar 

MW1 : Sliri R Prakash Babu 

ExWl : Service Certificate 

ExW2 : Notifi cation of the bank 

ExW3 .' empanel list 

Ex. W4 : Service Certificate 

ExW5 : Bank circular to employment exchange 

Ex. W6 : Bank circular to its regional branches 

ID 119 of 2001 

WWl : Sliri KRamairjaneyuhi 
MW1 : ShriR Prakash Balm 
ExWl : Service Certificate 
RxW2 : Notification of the bank 
ExW3 : Interview call letter 
ExWl : Bank notification to exchange 
Ex W5 : Bank audit report 
ID 120 of 2001 

WWl : SliriVVaraprasadRao 
MW1 : ShriR Prakash Babu 
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ExWi : Notification of the bank 
ExW2 : empanel.ist 
ExW3 : Service C ertificate 

ID 121 of 2001 

: S 


Ex. Wl ; 

Si 

RxW2 : 

N 

ExW3 : 

ei 

Ex. W4 : 

S< 

Ex W5 : 

B, 

Ex W6 : 

B 

ID 130 of 2 

WW1 : 

SI 

MW1 : 

SI 

Ex. Wl : 

N 

Ex. W2 : 

St 

Ex W3 : 

ei 

Ex. W4 : 

St 

Ex.W5 : 

St 

Ex W6 : 

St 

Ex W7 : 

B, 

ExW8 : 

B; 

ID 132 of 2 

WW1 : 

SI 

MW1 : 

SI 

Ex Wl : 

N 

Ex W2 ; 

en 

Ex W3 : 

St 

Ex.W4 : 

St 

Ex W5 : 

B; 

ID 135 of 2' 

WW1 : 

SI 

MW1 : 

SI 

Ex Wl : 

Li 

Ex. W2 : 

Ti 

Ex. W3 : 

to 

Ex. W17: 

is 

ID 136 of 2< 

WW1 : 

SI 

MWl : 

SI 

ExWl : 

St 


HJgs lililljl 

gSHl 


pTTxtl 


ikash Babu 
ertificate 
on of the bank 
ist 

ertificate 

ular to employment exchange 
it report 


nandaRao 
ikash Babu 
on of the bank 
ertificate 


B 


ertificate 

ertificate 

ertificate 

ular to employment exchange 
it report of the bank 


unarao 
ikash Babu 
on of the bank 
ist 

ertificate 

ertificate 

alar to enip. exchange 

nkateslivver Rao 
ikash Babu 

irking days in various branches 
r ertificate 

e Service Certificates 
ation of tlie bank 

■igabushan Rao 
ikash Babu 
ertificate 


Ex.W2 : Notification of the bank 
Ex. W3 : empanel list 

Ex.W4 : Bank circular to employment exchange 

Ex.W5 : Bank circular to its regional branches 

ID 137 of 2001 

WW1 ; Shri J Prasad 

MW1 : Shri RPrakash Babu 

Ex.WI : Notification of the bank 

Ex.\V2 : empanel list 

Ex. W3 : to W9 are Service Certificates 

ID 138 of 2001 

WW l : Shri BDSKV Hanuinantlia Rao 

MW1 : Sliri RPrakash Babu 

Ex W1 : Notification of the bank 

E\.W2 ; Sendee Certificate 

Ex. W3 : empanel list 

Ex. W4 : Service Certificate 

E\.W5 : Bank circular to its regional branches 

ID 139 of 2001 

WW 1 : Shri MN Nancliaraiah 
MW I : Sliri R Prakash Babu 
Ex.Wi : Notification of the bank 
Ex. W2 : Sendee Certificate 
Ex. W3 : Service Certificate 
ID 140 of 2001 
WW1 : Shri K Adiscshudu 
M W1 ; Shri R Prakash Babu 
Ex.Wi : Notification of tiie bank 
Ex. W2 : Sendee Certificate 
Ex. W3 : Sendee Certificate 
Ex W4 : Service Certificate 
ID 141 «f 2001 

WW1 : Shri P Kanics invar Rao 

MW1 : Sliri R Prakash Babu 

Ex.Wi : Notification oft lie bank 

Ex. W2 : empanel list 

E.x. W3 : Sendee Certificate 

Ex. W4 ; Sendee Certificate 

Ex. W5 : Sendee Certificate 

Ex. W6 : Sendee Certificate 

Ex. W7 : Bank circular to employment exchange 

E,x. W8 : Bank circular to its regional branches 
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ID 210 of 2002 

WW1 : ShriNV Balakrishna Rao 
MW1 : ShriRPrakashBabu 
Ex. W1 : Service Certificate 
Ex. W2 : Notification of the bank 
Ex.W3 : empanel list 
ID 211 of 2002 
WW1 : Shn A.V Apjjarao 
MW1 : Shri R Prakash. Babu 
Ex.Wl : Serv ice Certificate 
Ex.W2 : Notification of the bank 
Ex.W3 : empanel list 
ID 212 of 2002 

WW1 : ShriB.V RamanaRao 

MW1 : ShriRPrakashBabu 

Ex.Wl : Service Certificate 

Ex. W2 : Service Certificate 

Ex.W3 : Service Certificate 

Ex.W4 : empanel list 

Ex.W5 : Service Certificate 

Ex_W6 : Marks Memo 

Ex.W7 : Transfer Certificate 

Ex.W8 ; conmunity Certificate 

Ex. W9 : Nativity Certificate 

Ex. W10: employment card 

ID 213 of 2001 

WW1 : Shri G Srinu 

MW1 Shri R Prakash Babu 

EvWl : Notification of the bank 

Ex. W2 Interview calil letter 

Ex.W3 ; Service Certificate 

Ex.W4 : Service Certificate 

Ex. W5 : Service Certificate 

Ex. W6 : Bank circular to employment exchange 

Ex. W7 . Bank circular to its regional branches 

ID 214 of 2001 

WW1 ; Shn M.N. Nancharaiah 
MW1 ShriRPrakashBabu 
Ex.Wl : Notification of the bank 
Ex.W2 : Service Certificate 
Ex.W3 : Service Certificate 
Ex_W4 : Service Certificate 


Ex.W5 : Service Certificate 
Ex.W6 -. Service Certificate 

ID 214 of2002 

WW1 : Shri K. Rajendra Prasad 
MW1 : ShriRPrakashBabu 
Ex.Wl : Service Certificate 
Ex. W2 : Notification of the bank 
Ex.W3 : empanel list 
ID 215 of 2001 

WW1 : Shri K. Nageswararao 

MW1 : ShriRPrakashBabu 

Ex. W1 : Notification of the bank 

Ex.W2 : Service Certificate 

Ex.W3 : Service Certificate 

Ex. W4 : Notification of the bank to emp. exchange 

Ex. W5 : Bank circular to its regional branches 

ID 216 of 2001 

WW1 : Shri B Noble 

MW1 : ShriRPrakashBabu 

ExWl : Notificationofthebank 

Ex. W2 : Interview call letter 

E\.W3 : empanel list 

Ex. W4 : Service Certificate 

Ex. W5 : Service Certificate 

Ex.W6 : Service Certificate 

Ex. W7 : Service Certificate 

Ex. W8 : Bank circular to employment exchange 

Ex.W9 : Bank circular to its regional branches 

ID217of 2001 

WW1 : ShriVMuthaiah 

MW1 : ShriRPrakashBabu 

Ex.Wl : Notificationofthebank 

Ex.W2 : empanel list 

Ex. W3 : Service Certificate 

Ex.W4 : Service Certificate 

Ex.W5 ; Service Certificate 

Ex.W6 ; Service Certificate 

Ex.W7 : Service Certificate 

Ex. W8 : Bank circular to employment exchange 

Ex.W9 : Bank ci rcular to its regional branches 

ID 218 of 2001 

WW1 : SluiKAdilaxmi 
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lie bank 


ice Certificates 
i employment exchange 
> its regional branches 


the bank 


► employment exchange 


the bank 


ExWl : Notific 
Ex W2 : Intervi 
Ex W3 : Service 
ExW4 ; Service 
ExW5 : Bankci 
ExW6 : Bankci 
ID 232 of 2002 


the bank 


) employment exchange 
} its regional branches 

inarayana 

Babu 

ate 

the bank 



ExW3 : Empanel hst 
ID 234 of 2002 


ExWl 
Ex.W2 
Ex W3 


SliriK. \fenkatara 
Slin R Prakash B; 
Service Certificat 
Notification of th 
Empanel list 


on of the bank 


ID 239 of 2002 
WW1 : Shri M Chiranjee 
MW 1 : Shri R Prakasli B; 
ExWl : Service Certificat 
Ex.W2 : Notification of th 
ExW3 : Empanel hst 
ID 244 of 2002 
WW1 : Shri M bnmaniel 
MW1 : Sliri RPrakasliB, 
ExWl : Service Certificat 
ExW2 : Notification of tli 
ID 245 of 2002 
WW1 ; Shri KSPrcm Km 
MW1 : Sliri RPrakasliB 
Ex W1 : Community Certi 
ExW2 : Marks Momo 
Ex.W3 : Transfer Certifies 
Ex W4 : Employment care 
Ex. W5 : Serv ice Certificat 
ExW6 ; Service Certificat 
Ex. W7 : Service Certificat 
Ex W8 : Empanel list 
Ex. W9 : Service Certificat 
ID 246 of 2002 
WW 1 : Shri M Moshc 
MW1 : Shri RPrakasliB 
ExWl : Service Certificat 
Ex* 7/2 ! Notifj Celt 10!' ^ i 
Ex W3 : Empanel list 
Ex.W4 : to W12 are ,'jvtvj 
0)253 of 2002 
WW 1 Sliri M \ : m Ra 

MW i •: SlniRPrak^hfi 
Ex.Wl : Servicef>;t:if;■;« 
Ex. Wi ■ Not ifi cm : ii * \ 













[SPTH—3(ii)] 


11407 


3W^15, 2005/30$^ 23, 1927 


Ex W3 : empanel list 
ID 254 of 2002 
WW1 : ShriVNagabaok 
MW1 : Shri R Prakash Babu 
Ex W1 : Sendee Certificate 
Ex W2 : Service Certificate 
Ex W3 : Service Certificate 
ID 276 of 2002 

WW1 : Shri J SambasivaRao 

WW2 : Shri K Kishore 

WW3 : ShriKPadmaRao 

WW4 : Shri U Rama Krishna 

Ex W1 : Service Certificate 

Ex W2 : Notification of the bank 

Ex W3 : Empanel list 

Ex W4 : Service Certificate 

Ex W5 : Bank circular to employment exchange 

ExW6 : Bank circular to its regional branches 

ExW7 : Service Certificate 

Ex W8 : Notification of the bank 

Ex W9 : Empanel list 

Ex WlO: Service Certificate 

ExWll: Service Certificate 

Ex W12: Service Certificate 

Q> 283 of 2002 

WW1 : ShriM BhaskarRao 
MW1 : Shri R. Prakash Babu 
ExWl : Service Certificate 
Ex. W2 : Notification of the bank 
Ex W3 ; Efflpand list 
ID 284 of 2002 

WWl : Shri I Nagamalleshwar Rao 
MW1 : Shri R Prakash Babu 
ExWl : Service Certificate 
ExW2 : Notificationof the bank 
ExW3 : Empanel list 
ID 295 of2002 
WWl : ShriKMmugopal 
MW1 : Shri R Prakash Babu 
ExWl : Service Certificate 
ExW2 : Notification of the bank 
ExW3 : Empanel list 


ID 296 of 2002 
WWl : ShriM. Marathi 
MWl : ShriR. Prakash Babu 
ExWl : Service Certificate 
ExW2 : Notification of the bank 
ExW3 : Empanellist 

Documents Marked for Respondent (in all 86 cases) 

Ex Ml : Settlement dated 17-11-1987 * 

Ex M2 : Settlement dated 6-7-1988 
Ex M3 : Settlement dated 27-10-1988 
ExM4 : Settlement dated 9-1-1991 

ExM 5 : Minutes of conciliation Proceedings 
dt 9-6-1995 

ExM6 : Settlement dated 30-7-1996 

ExM 7 : Memorandum of Understanding dt 27-2-1997 

ExM8 : Particulars of 1989 Messenger Panel 

ExM9 : Particulars of 1989 Non-Messenger Panel 

Ex M10: Particulars of 1992 General Attendent Panel 

Ex Ml 1: Judgement of Hon*ble High Court of AP. in Writ 
Appeal No 86/98 and batch dt. 1-5 -1998 

ExM12: Judgement of the Hon’ble Supreme Court of 
INDIA in SLP11886-11888/98 dt. 10-8-1998 

2005 

311.3750.-^1^1^1^ 1947 (1947 

^5T 14) riTO 17 % 

atfo er>4^ % 

20799) 

c*t Mfr l tV l d t, ^ ^ 19-9-2005 

■g3n«ni 

[ri. ■^-'12011/80/1998-3^ snt (^-11) ] 

New Delhi, the 20th September. 2005 

S.O. 3750.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 207/99) 

of the Central Government Industrial Tribunal-cuni-Labour 

Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of Union Blank of India, 
and their workmen, received by the Central Government on 
19-9-2005 

[No. L-l2011/80/1998-IR (B-H)] 
C. GANGADHARAN, Under Secy. 


2954 GI/05—27 
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ANNEXURE 

LOK ADALAT HELD ON 4-9^2005-THE SUNDAY 

THE CENT *AL GOVERNIVffiNT INDUSTRIAL 
TRIBUNAL- TUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/207/99 

PRESIDES G OFFICER: SHRI CM SiNGfi 

The General Sec tetaiy, 

‘Union Bank En iployees’ Association, 

205, \fcikunth, 5 urendra Place, 

Opp. Bhopal Un iversity, 

Bhopal (M.P.) Woikman/Union 

Versus 


TheDy. General Manager, 

Union Bank of h 

tdia, 

Zonal Office, 1st 

Floor, 

Gangotri Complc 

>s 

Bhadbhada 1st F 

oad. 

Bhopal (M.P.) 

Management 


Bench of Lok Adalat 

1. Shri C M. 

Singh, 

Presiding < 

Tfficer, 

CGIT-Cur 

l-Labour Court, 

Jabalpur 

Chainnan 

1 ShriRC. 

shrivastava. 

Advocate 

Member 

3. Shri Ashis 

h Agrawal. 

Advocate 

Member 


AWARD 

Passed oi i this 4th day of September, 2005 

1. The Go\ ernment of India, Ministry of Labour vide 
its Notification h o. L-l 2011/80/98/IR (B-II) dated 13-5-99 
has referred the ollowing dispute for adjudication by this 
Tribunal:— 

"Whether the action of the management of Zonal 
Dy. Genenl Manager, Union Bank of India in not 
paying the watchman allowance to Shri Somchandra 
Sondhiya, Peon-cum-watchman, w.e.f. 15-3-94 is 
justified? 1 f not, what relief the workman is entitled 
• for?” 

z,. ^asc is 1 aken up in Lok Adalat today. There is an 
application on re :ord of this reference by Shn B. C. Nigam, 
General Secretary, Union Bank Employees’ Association, 
Bhopal, MP. wh< :rein it is requested to permit the Union/ 
workman to with draw this case. It is mentioned i n the body 
ofthis application by Shri B.C. Nigam, General Secretary 
that their association on behalf of their member Com 
Somchandra Soi dhia, pe.oncum hammal posted in Zona! 
Office, Bhopal n ised the dispute in the Office of Assistant 
Labour Comm ssioner(C), 'Bhopal, for payment of 
watchman allowance. That the Union bring it to the kind 


notice of this Tribunal that the management has designated 
Mr. Sondhia as watchman-cum-peon and posted him in 
Staff Training Centre, Bhopal and also regularly paying 
watchman allowance from the date of posting at STC, 
Bhopal. And in this manner, the management has settled 
the dispute with mutual understanding with Com. Sondhia 
and now he is not interested to continue the dispute in the 
Court of law. Shri S.K. Rao, Sr. Advocate counsel for the 
management also submitted the same. He further submitted 
that he has no objection against the aforesaid application 
made by Shri B.C. Nigam, General Secretary: The submission 
made in application by Shri B.C. Nigam, General Secretary 
and the submission made by the learned counsel for the 
management reveal that the matter has beat compromised 
between the parties and now ho dispute is left between the 
parties. 

3. As is clear from the above that the matter has been. 
compromised between the parties and now no dispute is 
left between them, 1 am of the considered opinion that it is 
a fit case in which a No Dispute Award should be awarded 

4. In view' of the above, No Dispute Award is passed 
without any order as to costs. 

5. Copy of the award be sent to tbeMinistiy of Labour, 
Government of India as per rules. 

C. M. SINGH, Presiding Officer 
R.C. SHRIVASTAVA, Member 
ASH3SH AGRAWAL, Member 
felt, 20 Rhine 2005 

"9RT. 3TT. 3751.—1947 ( 1947 
14 ) ^1 riR117 % 

28/2003 ) 

f, ^ 19-9-2005 TTAT 

*411 

{TT. W3- 12012/169/2002-31^ 3m (^t-II) ] 

ut. ftnTririn, arm 

New Delhi, the 20th September, 2005 

S.O. 3751.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
industrial dispute between the managementof Central Bank 
of India, and their workmen, received by the Central 
Government on 19-9-2005 

[No. L-l2012/169/2002-IR (B-U)j 
C. GANGADHARAN, Under Secy- 







I n—3(ii) ] MTTfl IS, 2005/44lfrH 23, 1927 


ANNESURE 

the central government industrial 

TRIBUNAL CUM LABOUR COUR3; LUCKNOW 
PRESENT 

SHRJKANTSHUKLA 

PRESIDING OFFICER 
I. D. No. 28/2003 

Ref.: No. L-12012/169/2002-IR (B-H) dated: 

31-1/10-2-2003. 

BETWEEN 

Shri Sunil Kumar S/o Sh. Manohar l^al 
R/oHathiKhana, Sanjai Nagar 
Rampur. 

AND 

The Regional Manager 
Central Bank of India 
Regional Office, B-88, Civil Lines 
Bareilly (U.P)-243001. 

AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-I2012/I69/2002-IR(B-n) dated .31-1/ 
10-2-2003 has referred following dispute for adjudication 
to the Presiding Officer, Central Government Industrial 
Tribunal-cum-Labour Court, Lucknow for adjudication. 

"Whether the action of the Regional Manager, Central 
Bank of India, Bareilly in terminating the services of Shri 
Sunil Kumar S/o Shri Manohar Lai w.e.f. 22-8-2000 from 
Subordinate Cadre is just, fair and legal? If not, what relief 
he is entitled to?” 

The worker, Sunil Kumar has filed the statement of 
claim alleging therein that he was engage/appointed in 
Rampur UP. Branch of Central Bank of India on daily wages 
in dear vacancy due to promotion of shri Ram Mohan, and 
posted at Bilaspur branch of the Bank. He has put his 
service in subordinate cadre up to 21-8-2000 continuously 
without any break from 15-11-1999 to 21-8-2000. Thereafter, 
lthe bank has terminated/retrenched his service without 
any cogent reason and also without following the procedure 
for termination retrenchment of services as laid down in 
Industrial Dispute Act 1947. Although the management of 
the bank appointed junior to the worker in place of worker 
on the same post and wages. Applicant has therefore 
prayed for reinstatement with full back wages and other 
consequential benefits as per Bank’s norms and pay the 
difference between full wages payable to full time 
subordinate staff and daily wages. 

The opposite parr/ has filed its reply and has disputed 
his claim. However, it is admitted that he has worked on 
contractual basis for less than 104 day for 1 he purpose of 
safsi of the bankon discontinued nature. Since the applicant 
was never appointed in the bank service as snch he was 
not retrenchment. It is further alleged that the worker had 
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worker had worked as casual labour on payment of Rs.20 
per day on the contractual basis and the bank used to pay 
Rs. 20 per day to him. The management's allegation is that 
worker had worked in the bank in discontinued nature 
aggregating his work for not metoe than 104 days. The worker 
for the above reasons was not entitled for reinstatement in 
the service.The bank has not done any unjustified act 
against the worker and the dispute raised by the worker is 
unwarranted and illegal.lt further alleged that the worker 
was neither engaged nor appointed by the bank in 
consonance with the service norms and rules of the bank 
on 15-11-99. He has worked as safai karmahari on casual 
basis on payment of Rs. 20 per day. There arose no vacancy 
as alleged by the worker.lt is also alleged that he was not 
appointed by the competent authority of the bank but was 
railed by the concerned branch manager on casual basis 
for the purpose of safai of the branch on Rs. 20 per day. 
The management of the bank also filed the statement of 
Rampur branch detailing the working day of worker and 
has alleged that since the worker has not worker for 240 
days but he has worked for 104 days on discontinuted 
basis as casual labour onRs. 20 per day therefore the worker 
is not entitled for any relief claimed because be was never 
appointed in the permanent bank service. 

The worker has filed rejoinder wherein he has 
admitted that he was engaged on daily wages and salary 
Rs.20 per day was paid by the Branch Manager, Rampur. 

The worker has filed following photo state copy of 
documents with his statement of claim basides copy of 
reference order. 

1. Letter No. RO:PRS: 1999-2000 dtd. 21-5-99 
regarding appointment of temporary 
.employees of Regional Manager to All 
Branches under Bareilly Region. 

2 Letter dtd. 21-8-2000 addressed to Regional 
Office, regarding information on Sub-staff 
engaged as casual workers. 

3. Information on employees engaged on 
temporary basis for 24tf days or more in respect 
of under signatures of Brach 

Manager^' ^ 

The management basoned following documents: 

1. As per order of the Tribunal the mangement of 
the bank field original latter dated 21 -8-2-000 
of which photo state copy has been filed by 
the worker. 

2 Letter No.RGPRS: 2000-01:1387 dtd 17-8-2000 
of which photo state copy has been fild by the 
worker. 

3. Pro forma on employees engaged on temporary 
basis for 240 days or more dtd. 21-8-2000 
purported to be signed by the Branch Manger. 

Hie worker has exmained himself on 29-6-2000. 
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vas ordered to proceed ex-parte against 
' onthe aforesaid date. The representative 
'arty submitted an application C-22 for 
-parte order dtd. 29-6-200 which was 
-5-2005 at the cost of Rs. 300/- and next 
3-2005 for evidence. On 4-8-2005 also the 
mained absent. However, next date was 
>5 for evidence. On 30-8-2005 the 
>f opposite party or the witness did not 
; the case preceded ex-parte against the 
2-9-2005 was fixed for ex-parte hearing/ 
)-2005 also the representative of opposite 
led up nor any official of the bank. In the 
3rd the representative of the worker alone 

nee is whether termination of Sh Sunil 
>-2000 from subordinate cadre is just, fair 
orker has alleged in his statement of claim 
uously worked from 15-11-1999 to 
ore than 280 days. The duration is not 
>posite party has disputed only days of 
ling to opposite party the worker has 
104 days. It has to been seen whether the 
ed for 240 days prior to his termination, 
lleged inpara 5 of his statement of claim 
e of the bank issued a circular letter No. 
1/1387 dtd. 17-8-2000 regarding the 
3ut those employees who have been 
wages and completed more than 240 days 
;. Regional Office of the bank has also 
rma for doing the needful with circular 
Mice. The opposite party has replied para 
it of claim and has stated that Regional 
lar Letter No. RCVPRS/1999-2000/464 dtd. 
ch the bank asked the branches to submit 
casual/daily workers/labours who had 
lys but the worker, for want of 240 days 
ered under the said circular of the bank, 
lity and did not fall within the preview of 
fence version of the management is vague 
The management has not specifically 
ulairNo.RO/PRS/2000-01/1387dtd. 17-8- 
las given different circular 's particulars. 
3py of the circular letter has been filed bv 
that is RO/PRS/2000-01/1387 dtd. 17-8- 
er No. 17/2. The letter belongs to the 
1 has ben filed b the managent Through 
ager (PRS) of the Regional office, Bareilly 
dia called for information from .ill branches 
v region, the details of employees engaged 
is for 240 days or more. Information was 
ere the cases where the employees have 
in Court/Assistant Labour Commissioner 
lanent appointment in the bank 


Manager; Central Bank of India, Rampur branch sent the 
name of worker to Regional office, Bareilly stating therein 
that worker is working continuously in Rampur branch of 
the Bank from 15-11-1999 to till date i.e. 21-8-2000 in 
Subordinate Cadre on daily wages and on the foot note on 
this letter is given by the Branch Manager, Central Bank of 
India, Rampur that branch is paying him Rs. 20 per day. 
The worker has filed the said circular letter which is 
annexure-111 to the statement of claim, the same is not 
specifically denied on the other hand the management has 
filed the letter which is C-17. In this letter the Branch 
Manager clearly mentioned the reference of the circular 
letter and that he is enclosing the details regarding Sunil 
Kumar who is working in the branch, the letter is dated 
. 1 - 8 - 2000 . 

The worker's representative has argued that the 
proforma which was sent with circular letter is paper No. 

17/3 field by the opposite party in which the name of Sunil 
Kumar is written showing period of engagement from 15 
November, 99 till date and in the said pro-forma the reason 
for temporary engagement is promotion of part time 
safaikarmi, Ram Mohan to Bilaspur. 

F rom the above documentary evidence of the bank it 
is clear that worker has worker for more than 240 days in 
the branch of Central Bank of India due to the promotion of 
Slid Ram Mohan to Bilaspur. 

The worker has proved on oath in the court that he 
worked for more than 240 days in the bank. He also stated 
that after removing him from the bank his junior is engaged. 
He has also proved that he has discharged the duty of 
Messenger, Dak-peon, Daftary and Cash-peon. 

It is no doubt clear that the worker as not regularly 
appointed person. He was only casual labour, discharging 
duties of sub-staff. It is also proved that worker has put in 
240 days working days preceding 12 months from the date 
of his termination. 

In the circumstances the worker could not have been 
terminated from the service without the compliance of the 
provisions of Industrial Disputes Act. He ought to have 
been given notice, notice pay, retrenchment compensation 
before his termination from the service. In the circumstances 
termination order is not just, fair and legal. The net result 
will be that the reference is answered in negative against 
the management. 

The worker has prayed for regular salary in the bank. 
He is not a regularly appointed employee and as such he 
cannot be entitled to r egular salary' admissible to regular 
staff. However, the relief he can get is resintatement in 
service in the position he was retrenched/terminated he is 
a daily wager and wages are to be paid for the days He 
worked, therefore, he is not entitled to be paid any vack 
wages. Award accordingly. 


has stated inpara 6 of the statement of 
Lpliance of this Circular Letter Branch 


Lucknow SH R1K ANT SHUKLA, Presiding Officer 

Dated: 8-9-2005. 
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TWnftW 19-09-2005 w*x 

f 3 n«ni 

[U ^?T-12011/117/2003-an^STR (^-11) ] 

■#. *hh^k u i, amr uftra 

New Delhi, the 20th September, 2005 

S.O. 3752.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
159/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, labalpur now as shown in the 
Annexure, in the Industrial Dispute between the 
management of Bank of Maharashtra and their workman, 
received by the Central Government on 19-09-2005. 

. [No. L-12011/117/2003-IR (B-II)] 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

LOKADALAT HELD ON 4-9-2005—THE SUNDAY 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-IABOUR COURT, JABALPUR 

NO. CGIT/LC/R/159/2003 
Presiding Officer: SHR1C M. SINGH 
The Dy. General Secretary, 

Union of the Maharashtra Bank Employees, 

RNo. 1017,HanumanMandirGali, 

Yadav Colony, 

Jabalpur ... .Workman/Union 

Versus 

The General Manager (Personnel), 

Bank of Maharashtra, Central Office, 

1501, Lokmangal, Shivyi Nagar, 

Pure-411005 Management 

Bench of Lok Adalat 

1. Shri C. M. Singh, Presiding Officer 
CGIT Cum Labour Court, 

Jabalpur Chairman 

2 Shri R.C. Shrivastava 

Advocate Member 

3. Shri Ashish Agrawal, 

Advocate Member 


AWARD 

Passed on this 4th day off September, 2005 

1. The Government of India, Ministry of labour vide 
its Notification No. L-12011/117/2003-IR (5-11) dated 
18-9-2003 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the deamand of the onion from the 
manag ement of Bank of Maharashtra for payment of 
1/2 of scale wages in place of 1/3 to Shri ShankerUd 
Balmiki PTS from the date he joined at Karmeta 
Branch til l the date of his transfer to Regional Office, 
Jabalpur on the basis of payment of 1/2 wages to 
his predecessor/successor is justified ? AND 2.- 
whether Sh. Shankerlal Balmiki is entitled to the 
benefit of enhancement in scale wages from 1/2 to 
3/4 w.e.f. 22-9-1999 i.e. date ofbi-partite settlement ? 
If so, what relief the workman is entitled to T 

2. The reference is taken up in Lok Adalat today. 
There is a joint application nwvedby workman Shri Shankar 
Balmiki and the management on record whereby it has been 
prayed that No Dispute Award be passed in this reference 
as die matter has been compromised between the parties 
to the reference. 

3. Tire workman Shri Shankar Balmiki in person and 
Shri LJ .Saikar, Sr. Manager for the management are present 
before this Lok Adalat today. They also submitted that the 
matter has been compromised between the parties and a 
joint application has been moved with the prayer that a No 
Dispute Award be passed in the reference. We have very 
carefully gone through the joint application of the parties 
on record this application is duly verificdbefore us. Having 
considered the submission made above by the parties to 
the reference, we are of the opinion that it is a fit case in 
which a No Dispute Award should be passed. 

4. Since the dispute has been settled and the matter 
has been compromised between the parties to the reference, 
No Dispute Award is passed without any order as to costs. 

5. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

C. M. SINGH, Chairman 
. R.C. SHRIVASTAVA, Member 
ASHISH AGRAWAL, Member 
^ tefr, 20 2005 

m 3Tf. 3753.— aftrilP i * aifafinm, 1947 

(1947 14) ^ 17 % tivr>K 

dtto 

ijm 57/95) wi t, -afr 

19-09-2005 «n i 

[ri.^-12011/59/94-an$»R C*t-ll)] 

#. rinrero, srer ufan 
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Ihi, the 20th September, 2005 

-In pursuance of Section 17 of the 
;s Act, 1947 (14 of 1947), the Central 
iy publishes the award (Ref. No. 57/95) 
overament Industrial Tnbunai-cum- 
pur bow as shown in the Annexure, 
spute between the employers in relation 
at of Bank of Maharashtra and their 
ras received by the Central Government 

[No. L-I2011/59/94-IR (B-II)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

JELD ON 4-9-2005—THE SUNDAY 

L GOVERNMENT INDUSTRIAL 
fM-LABOUR COURT, JABALPUR 

O. CGIT/LC/R/57/95 
SHRIC.M. SINGH 


Presiding Officer: 

Shri S.K. Muteraja 
Assistant General Secretary, 

Madhya Pradesh I Sank Employees Association, 


in the body of the above application that the management 
has paid to the workman all the allowances due earning on 
the post of cashier-incharge and now nothing is due on 
the management. Workman Shri Vijay Kumar Tripathi and 
Shri I.J. Sarkar Sr Manager for the management are present 
today before this Lok Adalat. Both of them submitted that 
the matter has been compromised between the parties to 
reference and therefore a No Dispute Award be passed in 
this reference. 

3. Having considered the facts mentioned in the 
application moved by workman Shri V. K. Tiwari and the 
submissions made by workman Shri V.K. Tiwari and Shri 
IJ. Sarkar, Sr. Manager for the management that the matter 
has been compromised between the parties, we are of the 
considered opinion that it is a fit case in which a No Dispute 
Award is passed without any order as to costs. 

4. In view of the above, No Dispute Award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rales. 

C. M. SINGH, Chairman 
R.C. SHRIVASTAYA, Member 


C/o Bank of India, Napier Town, 

Jabalpur —Workman/Union 

Versus 

The Regional Man iger. 

Bank of Maharash xa, 

Wright Town, 

Jabalpur .... Management 

Bench of Lok Adalat 
1. Shri C.M. S ngh. Presiding Officer 
CGIT Cum 1 .abour Court, 

Jabalpur Chairman 

1 Shri R.C. Sr vastava 

Advocate Member 

3. Shri Ashish Agrawal, 

Advocate Member 

AWARD 

Passed on I his 4th day of September, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12011/59/94-IR (B-II) dated 20-3-95 
has referred the foi lowing dispute for adjudication by this 
tribunal:— 

“Whether tl & action of the management of Bank of 
Maharashtra Jabalpur in not assigning the allow ance 
carrying post of Cashier Lacharge to Shri V. K. Tiwari, 
derit at Sanji -mi Nagar Branch w.e.f. 10-9-93 is legal 
and justified 'If not, to what relief is the said workman 
entitled r 

2. The casej s taken up in Lok Adalat today There is 
an ^plication mo ted by workman Shri V. K. Tiwari on 
record whereby it las been prayed that the reference be 
closed and a No di pule Award be passed. It is mentioned 


ASHISH AGRAWAL, Member 
^ fepft, 20 2005 

ot, 3754 .— '^ 1947 (1947 

14 ) ^ TO17 % ^ 

ri. 2, 101/2004) ^ 

^tf^Kl TTCdf t, *TT ^ 20-9-2005 ^1 TF<T 

IpTT sfll 

[ri. TcT-42012/36/2003-atT^ 3TR (ril-II) ] 

'qyr.'ql. srfem 

New Delhi, the. 20th September, 2005 

S.O. 3754.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/ 
2004) of the Central Government Industrial Tribunal 
Dhanbad No. 2, as shown in the Annexure, in the Industrial 
Dispute between the management of Indian Bureau of 
Mines, and their workmen, received by the Central 
Government on 20-09-2005. 

[No. L-42012/36/2003-IR(C-I]) j 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 
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In the matter of an Industrial Dispute under Section 10(1X3) 
ofthfel. D. Act, 1947, 

Reference No. 101 of2004 

PARTIES: Employers in relation to the management of 

Indian Bureau of Mines and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 

On behalf of the employers : None 

State: Jharkhand Industry: Mines 

Dated, Dhanbad, the 17th August, 2005 
AWARD 

The Govt of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(I)(d) 
of the I D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-42012/36/2003-IR(C-[I) dated the 16th August, 2004. 

SCHEDULE 

“Whether the action of the management of Indian 
Bureau of Mines in transferring Sri Panchu Sao, Sr. F/O 
vide their order dt. 3-6-2002 is legal and justified ?• If not, 
to what relief the concerned workman is entitledHo V 


atfttqK yi ^4. 1, TriSHT 164/1997 ) 

51'^tftW TOfrt, ^ 20-9-2005 ^ 




[U 22012/359/1996-31^ (#-H)] 


New Delhi, the 20th September, 2005 
S.O. 3755.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 164/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, Dhanbad as shown in the Annexure, 
in the Industrial Dispute between theemplqyeis in relation 
to the management of Food Corporation of India and thar 
wo rkman, which was received by the Central Government 
on20-9-2005. 

[Na L-22012/359/1996-IR(C-II)] 
N. P. KES AVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 


In the matter of a reference U/s. 10(l)(d)(2A) of LD. 
Act 


2. In this reference neither the concerned workman 
nor his representative appeared before this T ribunal. None 
also appeared on behalf of the management Record 
shows that inspite of issuance of notices and show 
cause notice consecutively the workman/sponsoring 
union failed to turn up before this Tribunal in the matter 
of taking steps in the instant reference case. As per Rule 
10(B) of the I D. Central Rules, 1957 it is mandatory to file 
Written Statement, complete with relevant documents, 
list of reliance and witnesses on the part of the concerned 
workman/sponsoring union within 15 days from the date 
of receipt of the order of reference. The workman/ 
sponsoring union not only violated the above provision 
of rule but also did not consider necessary to respond 
to the notices issued by this Tribunal. Gesture of the 
workman/sponsoring union if is taken into consideration 
will expose clearly that they are not interested to proceed 
with the hearing of thi s case Under the circumstances, 
this Tribunal also finds no reason to adjourn the case 
suo mo to for days together. Hence, the case is closed 
and accordingly a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 

M teft, 20 2005 

^T. 3755.—SfMWT, 1947 

(1947 14 ) mi 17 % wfa 


Reference No. 164 of 1997 

Parties : Employers in relation to the management of 
Food corporation of India, Patna. 

AND 

Their Workman. 

Present: Shri Sarju Prasad, 

Presiding Officer. 

Apperances: 

For the Employers Md. A, R. Azad, AG-I(M). 

For the worlmon None. 

State:Bihar. Industry : Food. 

Dated, the 24th August ,2005 

AWARD 

By Order No. L-22012/359/96-IR(C.Il) date I8-9-I997 
the Central Government in the Ministry.of Labour has, ill 
exercise of the powers conffered by clause (d) of Sub-sec. 
(1) and Sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the FCI Executive Staff 
Union, Patna, for regularisation of services of Sh. 
Sunil Kumar Jha and 16 other casual workers (fist 
enclosed) of FSD, Tilrath is legal and justified ? if so, 
to what relief are the worlmen entitled and from which 
date?" 

\ 2. This reference case is of the year 1997 

giving several adjournments even on 24-8-2005 no written 

statement has been filed on behalf of the workmen. 
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i, appears that neither the concerned 
tile sponsoring union is interested to 

ch circumstances, I render a 'No Dispute' 
rence case. 

SARJU PRASAD, Presiding Officer 
20 2005 

1947 (1947 

% «fN, srpm 

7Tt?TT 199/1997) ^ yehiftid ^Tcfr 
K 20-9-2005 -${ RRT 1T-3TT «n I 

. ^-22012/256/1996-3^ 3TTT (#-]]) ] 

Hit, the20th September, 2005 

—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
by publishes the award (Ref. No. 199 of 
d Government Industrial Tribunal -cum- 
talpur as shown in the Annexure, in the 
' between the employers in relation to 
of Hasdeo Area of SECL and their 
vas received by the Central Government. 

[No. L-22012/256/1996-lR(C-li)| 
N. P. KESAVAN, Desk Olliccr 

ANNEXURE 

HELD ON 4-9-2005—THE SUN DAY 

KL GOVERNMENTINDISTRIA1 
JM-LABOUR COURT, JABALPUR 

o. CGIT/LC/R/199/97 
Officer: Shri C. M. SINGH 


Workmari/Uuion 


M P.K.M.S. 
lex, 

v Satsang. 
lpur (MP) 


ger, 

CL, 

land Colliery, 


Management 


Bench of Lok Adalat 

, Presiding officer 
jin Court, 


2. Shri RC.Shnvastava, 

Advocate Member 

3. Shri Ashish Agrawal, 

Advocate Member 

AWARD 

Passed on this 4th day of September, 2005 

1. The Government of India, Ministry ofLabour vide 
its Notification No.L-22012/256/96-IR(C.-II) dated 11-14/7/ 
97 has referred the following dispute for adjudication by 
this tribunal:— 

“Whether the action of the management of Hasdeo 

Area of SECL in terminating the services of Sh. Vijay 

Kumar, Typist and Sh. Vivekanand Roy, Clerk Grade. 

II O/o Dy. CME, Mines Rescue Station. 

Manendragarh. is legal and justified? If not, to what 

relief are the w orkmen entitled and from which date?" 

2. The reference is taken up in Lok Adalat today. It is 
prayed by the non-applicant in their application that the 
dispute has been compromised between the parties to 
reference on Form-H Therefore a Consent Award be passed 
in this reference. 

3. In this reference, there are two workmen one is 
Shri Vijay Kumar Typist and the other is Shri Vivekanand 
Pvoy, Clerk Gr. 11 The dispute on behalf of both the workmen 
named above was raised by Shri N.L.Pandey, General 
Secretary. MPKMS. Jabalpur (MP). 

4. Shri Vijay Kumar, workman in person, Shri Omkai 
Singh, Legal Inspector, SECL, Hasdeo Area and Shri 
A.K.Shashi, Advocate for management are present todav 
before this Lok Adalat. It has been submitted on behalf of 
parties that the dispute has been compromised between 
tile parties and two settlements regarding the same have 
been reduced into writ mg on Fomi-H which are on record 
One settlement relates to workman Shri Vijay Kumar, Typist 
and the other relates to workman Shri Vivekanand Rov 
Clerk Gradc-U. The settlement is duly verified before us 
We have very carefully gone through the settlement deeds 
The terms ot settlement arrived at between workman 
SIlti Vijay Kumar. Typist and the management arc as 
follows:— 

1 h is agreed that Sri Vijay Kumar S/o Shri 
Pluilclumd Ex - Gr ill Typist-cum-clerk will C. 
reinstated as clerk (Trainee) subject to his med w 

fitness on a period of one year ami •■Her 
satisfactory ■ ompletion of one year training in. 
will be given Gr.l IT clerk in the initial pay of scab 
under NCWA'V. 

It is agreed riyu no back wages of consequent).:f 
benefits will be given to him from the dale o? 
dismissal i.o 3 :>■ - 12-95 to the date of actual joining 
duly at the pYoe of posting as such the period -•> 
tiosw-uvL. wo.; he Treated as "Dics-non" i.e. "^■■ 
Work No Pav 
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3. It is agreed that he will be given continuity of 
service for the purpose of calculation of gratuity 
only. 

4. It is agreed that he will deposit both the 
contribution under pension scheme for the period 
horn 25-12-95 to till the actual date of joining duty. 

5. It is agreed that Sri VijayKuniar has deposited the 
balance embezzled amount Rs. 17,0^.98 vide cash 
receipt No. 03021 dtd. 5-3-98 at the AreaHd. Qr. 
Hasdeo Area. 

6. It is agreed that the dispute is fully and finally 
resolved and the same will not be raised before 
any court/authority or Govt, machinery by the 
person concerned/Union in future. 

7. It is agreed that the copy of this settlement will be 
filed before the Honble CGIT, Jabalpur to whom 
the case has bee n referred vide letter No. L22012/ 
256/%/!R(C-n) dated 11/14-7-97, witharequest 
to pass the Consent Award as per terms of 
settlement. 

& It is agreed that the copy of this settlement will be 
filed before the Honble High Court at Jabalpur 
witha request to close the WP.No.741/96 by virtue 
of this settlement. 

9. It is agreed and assured that such type of 
misconduct will notbe repeatedby Sri Vijay Kumar 
in future, failing which his services will be 
terminated without any previous notice. 

10. It is agreed that he will produce Identity Card or 
attested photographs at the time of joining duty 
at tfce place of posting. 

11. It is agreed that the copy of settlement will be 
sent to appropriate authority for registration under 
ID(C) Rules, 1957. 

5. The terms of settlement arrived at between the 
workman Shri Vivekanand Roy, Clerk Grade-11 and the 
management are as follows:— 

1. It is agreed that Sri Vivekanand Roy, S/o Shri 
R. M.Roy Ex Gerk Gr.n will be reinstated as clerk 
Gr. Ill under NCWA-Y subject to his medical 
fitness. 

L It is agreed that no back wages or consequential 
benefits will be given to him from the date of 
dismissal i.e. 25.12.95 to the date of actual joining 
duty at the place of posting as such the period of 
absence will be treated as "dies-non" i.e. "no work 
no pay." 

3. It is agreed that Sri Vivekanand Roy will be 
demoted and re-instated as Clerk Gr.HI (Clerk 
Grade Three)with initial basic under NCWA-V. 

4. It is agreed that he will be given continuity of 
service for the purpose of calculation of gratuity 
only. 


5. It is agreed that he will deposit both the 
contribution under pension scheme for the period 
from 25-12-95 to fill the actual date of joining duty. 

6. It is agreed that Sri vivekanand Roy has deposited 
the balance embezzled amount Rs.39,791.06 vide 
cash receipt No. 05888 dtd. 24-2-98 at the Area 
Hd.qr. Hasdeo Area. 

7. It is agreed that the dispute is fully and finally 
resolved and the same will not be raised before 
any court/authority or Govt, machinery by the 
person concerned /Union in future. 

8. It is agreed that the copy of this settlement will be 
filed before the Hon’ble CGIT, Jabalpur to whom 
the case has been referred vide letter No.L-22012/ 
256/96/IR(C-n) dated 11/14-7-97, witha requesf 
to pass the consent Award as per terms of 
settlement. 

9. It is agreed that the copy of this settlement will be 
filed before the Honble High Court at jabalpur 
with a request to close the W.P.No.741/96 by virtue 
of this settlement. 

10. It is agreed and assured that such type of 
misconduct will notbe repeatedby Sri Vivekanan d 
Roy in future, foiling which his services will be 
terminated without any previous notice. 

11. It is agreed that he will produce Identity Card or 
attested photographs at the time of joining duty 
at the place of posting. 

It is agreed that the copy of settlement will be sent to 
appropriate authority for registration under ID(C) Rules, 
1957. 

6. The above terms of settlement are just and foir. 
Therefore as per submission made on behalf of the parties, 
the reference deserves to be decided by passing a No 
Dispute Award. 

7. Considering the above. No Dispute Award is 
passed without any order as to costs. 

8. Copy of the award be sent to the Minsitry of 
Labour, Government of India as per rules. 

C. M. SINGH, Chairman 
R C. SHRIVASTAVA, Member 
ASH1SH AGRAWAL, Member 

M 20 faflHi, 2005 

TO f«W STfafWT, 1947 (1947 

urr 14) rim 17 % 

M * 1 ^' aft 

mwp % W ( wf 312/1997) ^ 

t, # ^ 20-9-2005 «tT I 

[ri. 1^-22012/573/1994-9*1$ 3m ) 3 
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hi, the 20th September, 2005 

-In pursuance of Section 17 of the 
5s AcC 1947 (14 of 1947), the Central 
yy publishes the award (Ref. No. 312 of 
1 Government Industrial Tribunal -cuin- 
pur as shown in the Annexure in the 
between the employers in relation to 
f SECL and their workman, which was 
itral Government on 20-9-2005. 

[No. L-22012/573/1994-IR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

HELD ON 4*9-2005—THE SUNDAY 

\L GOVERNMENT INDUSTRIAL 
JM-LABOUR COURT, JABALPUR 

o. CGIT/LC/R/312/97 
M. SINGH: Presiding Officer 


.Workman/Umon 


oylaShramik 

Mogra, 


...Management 


Bench of Lok Adalat 

JH, Presiding Officer 
»ur Court, 


...Chairman 


2 ShriR.CS 
Advocate 


...Membei 


3. Shri Ashish Agrawal, 
Advocate 


Member 


AWARD 


Passed on 

1. The Gov 
it Notification N 
has referred the 
tribunal:— 

“Whether 
changing 
Ram, Elec 
jus! 
to? 



his 4th day of September-2005 

smment of India, Ministry of Labour vide 
i.L-220 l2/573/94-IR(C. 11) dated 12/11/97 
ollowing dispute for adjudication by this 

the action of the management by not 
he date of Birth as 3.3.1994 of Sh Udai 
trician Cat.V of Gevra Project, SECL is 
fnot to what relief the workman is entitled 


2. The Case is taken up in Lok Adalat today.The 
parties moved a joint application requesting therein that 
No Dispute Award be passed in the present dispute as the 
workman does not want to press the dispute. It is mentioned 
in the body of this application that the workman has raised 
the present dispute with regard to his date of birth entered 
in departmental records. That during the pendency of the 
case the dispute was discussed with the management and 
the workman has satisfied that the entries made in the official 
records are correct. 

3. Workman Shri Uday Ram in person and Shri Satya 
Prakash Dy. PM Gevra Project and Shri A.K. Shashi. 
Advocate for management are present before this Lok 
Adalat today. Shri A.K.Shashi, Advocate identified Shri 
Satya Prakash Dy.PM for management and Shri Satya 
Prakash Dy, PM identified the workman before this Lok 
Adalat. The above mentioned joint application by the 
parties clearly indicates that now no dispute is left between 
the parties and the workman does not want to prosecute 
this reference; rather it has been prayed jointly by both the 
parties that No Dispute Award be passed in the present 
dispute. 

4. In view' of the above compromise reached between 
the parties, 1 am of the considered opinion that now no 
dispute is left between the parties. Under the above 
circumstances, it shall be justified to pass a No Dispute 
Award. 

5. In view of the above. No Di spute Award is pa ssed 
without any order as to costs. 

6. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

C. M. SINGH, Chairman 
R. C. SHRIVASTAVA, Member 
ASHISH AGRAWAL, Member 
M feft, 20 2005 

■5TT. 3TT. 3758.—sfNhPRR ftlRK 1947 

(1947 14) ^ WJ 17 % SEJSim TTRT 

e t>4«W 

% -sfN, TTtRT 

oHdlt % W WTT 15/1998 ) 

y^lfvw RRffl t, ^ ^ 20-9-2005 Tl 

[H. RyT-22012/467/1996-311^ ) ] 

New Delhi, the 20th September, 2005 

S.O. 3758.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/1998) 
of the Central Government Industrial Tribunal-cum-Labonr 







T?P»5 3(h)] 


*mTSi TF*m : 15,200S/3gfyR 23, 1927 


Court, Jabalpur as shown inthe Aijnexu^c, in the Industrial 
Dispute between the management of and their workman, 
received by die Central (jovennnent on20-9-2005. 

iNo.U220W447/t9%-1R(C-n)] 

N. P* KESAVAN, DeskOfficer 

LOK ADALAT HELD .ON 4-9-2005—THE SUNDAY 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TWBLNAL-CUM-LABOUR COURT, JABALPUR 

Ne. CCHT/LC/R15/9® 

PreadingOfficefiShliCM SINGH 

The Area General Secretary, ...Workman/Umon 

Rashtriya Koyla Khadan Mazdoor 
Sangh(INTUQ, , . > 

Johilla Area, Near Bus Stand, 

PostNowrozabad, . > 

Distt Shahdol (MP) 

Versus 

The General Manager, .Management 

Johilla Area tf SECL, 

Post Nowrozabad Colliery, 

Diat Shahdol (MP) 

Bench of Lok Adaint 

L Shri C.A/L SINGH, Presafing Officer 
CGJTCum Labour Court, 

Jabalpur —Chairman 

1 ShrxR.C Shnvastava * 

Advocate ---Member 

3. Shri Ashish Agrawal, 

Advocate —Member 

Passed on this 4th day of September-2005 

1. The Government of Inha, Muristty ofLabour vide 
its Notificatim No.L-22012/467/%-®(C.n) dated 30-12-97 
has referred the following dispute feu adjudication by this 
tribunal:— 

“Whether the action flTthe General Manager, Johilla 
Area of SECL in promoting 21 Grade-I Clerics of 
General Nfimstrial Grade to thepost of Special Grade 
Clerk vide office order dated 21/22-2-94 and 30-5-95/ 
1-6-95 ret^ectivetyin superceding ShriN.S. Gyani, 
Shri M.D. Yadav* Sh. Sabir Khan and Sh. Vircndrc 
BahadurSingh (AilGt i Ckaksjis legaland justified? 
To what rehrf the mcntHM^ Oaks of general 

ministrial cadre of Johilla Area of SECL are entitled?’ 

2. The reference is taken up at Lok Adalat today. 
Shri A.K. Shashi, Advocate and Shri S P. Gupta, Dy. 
Manager for management are present before this Lok 
Adalat today. They submitted that a memorandum of 
settlement on form-H has been filed on record of this 


reference as compromise has been arrived at between the 
parties. They requested that this reference be decided in 
terms of mutual compromise. The memorandum of 
settlement on From-H is duly verified before us today. I 
have very carefully gone through the terms of memorandum 
of settlement. They are just and proper. The following are 
the terms of settlement — v r * 

1. That the management is agreed that Sarva 
Shri Shyamlal Pradhan, KeshawPrasad, Ram 
Sakha Tiwari, Ram Prakash, Sunder Singh, Kushal 
Rao, L.K. Vishwakarma, Mohd. Jamil N.G. Gyani, 
SX. Hameed, Shivmangal Singh, Bhim Sen, Sushil 
Kmnar Mishra, O.P. Dubey, Murli Dhar Yadav, 
Ganesh Prasad Rajak, Sabir Khan, Virendra 
* Bahadur Singh, S JC. Bhattacharya all the Cleric, 
Grade 1, who were superceded by Shri Tareque 
Tufiail Khan, Clerk, Grade I, who were spercedod 
-' by Shri Tareque IViilail Khan, Cleric, Grade-I, vide 
promotion order No. 1631 dated 22-2-94 and 
j subsequently promoted later on vide promotion 
* order No. 1351 dated 16-12-96; No 1631 dated 
22-2-94 and No. 585 dated 1-6-95. They shall 
be promoted with the Notional Fixation w.eX 
22-2-94 without monetary benefit. 

1 That the management has to implement the terms 
of the settlementarrived between the parties within 
one month of stoning the settlement. 

3. That the Union/workmen of the subject matter 
- shall fifelhe kttlbmerrt before the C€3T, Jabalpur 

^ forNfrDispute Award within lOdaysof^gmng 
of the settlement for the cases pending before the 
Honble Tribunal. ^ 

4. That this is full and final, settlement of the 
subjected dispute between the parties. 

5„ That the respective Unionas well as the workmen 
coiK»rnwiUfurthw"donc* raisethe same/sinrilar 
dispute before any forum/Court. 


1 1 Pi 1 i«[M tauMpmised between the parties and the parties 
have j j|B|jBfche award be passed in accordance with 
the«HUo»Fonn-a 

very carefully gone through the above 
mentioned terms of settlement. They are. just and:fair. 


Therefore on the basis of compromise between the parties, 
the Award is passed in accordance with the terms of 
settlement mentioned above without any order as to costs. 


5. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

C. M. SINGH, Chairman 



It C SHRIVASTAVA, Member 
ASfflSH AGRAWAL, Member 
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2005 

^5T.31T. 3799.—afaJrffar 1947 (1947 

q*M4) um it, % 






uw>K afresh* arfa^FT 0 ?, 

35/2003) 

t 20-9^2005 WZ ^an «n I 
L T^-22012/297/2002-a?T^ am (#-11) ] 

41. 't^r arf^mmt 

dhi, the 20th September, 2005 

'.■—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
eby publishes the Award (Ref No 35/ 
■al Government Industrial Tribunal-cum- 
iansol as shown in the Annexure, in the 
: between the management of Ban kola 
;m Coalfiled Limited, and their workman, 
ived by the Central Government on 

[No. L-22012/297/2002-IR (011)1 
N. P. KESAVAN, Desk Officer 


INrij 


iixl 


.CENTRAL^ 

bunal-cuS 

ASANSOL 

PRESENT: 


VMENT 
>UR COURT, 


rfaraz Khan, Presiding Officer 
RENCE NO. 35 OF 2003 
Bankdla AreaofECL, Uklira Burdwan. 


iy Mazdoor Union, Ukhra, Burdwan. 


: Sri P.K. Das, Advocate 


rkman) : None 


State : West Boneal 


?d, the 12 th August, 2005. 

AWARD 

of the powers conferred by clause (d) of 
id Sub-section 2(A) of Section 10 of the 
s Act, 1947 (14 of 1947), Govt of India 
try of Labour vide its letter No L-22012/ 
>, dated, the 13-10-2003 has been pleased 
wing dispute for adjudication by tlu 


SCHEDULE 

“Whether the action of the management of Bankola 
Area under M/s,. E. C Ltd. in withdrawing promotion 
ofSh. A.K. Das and Sh. S.K. Mukherjee to the posts 
of Sr. Laboratory 7 Technicians w.e.f. 20-9-2001 is legal 
and justified? If not, to what relief the workmen are 
entitled?” 

After having received the order of the reference No. 
L.22012/297/2002 IR (C.II)] dated 13-10-2003 from the 
Ministry of Labour, Govt, of India, a Reference Case No. 
3 5/2003 was registered and notices through the registered 
post were issued to the parties concerned directing them 
(o appearand file their written statement along with the 
list of documents. 

From perusal of the record it transpires that in 
pursuant to the summons Sri P.K. Das, Advocate appeared 
on behalf of the management on 28-6-2004. It is further 
clear from the record that the summon issued to the union 
was personally received on 30-6-2004 as it is apparent from 
the endorsement of the union on the A/D received in the 
court after the service of the notice. Several adjournments 
were given for the appearance of the union but in spite of 
repeated adjournments the union did neither appear nor 
any information was even sent to the court. 

In the facts, circumstances and materials available in 
the record it is clear that the union has got no interest and 
it does not want to proceed with the case. As such it is not 
just, proper and advisable to keep the reference pending 
any more as no useful purpose is to be served. Accordingly 
it is hereby. 

ORDERED 

That let a “No Dispute Award” be and the same is 
passed. Send the Copies of the award of the Ministry of 
Labour, Govt, of India, for information and needful. The 
reference is accordingly disposed off. 

MD. SARFARAZ KHAN, Presiding Officer 

^ ferft, 20 feWHt, 2005 

3iT.3rr. 3760 1947 (1947 

14) ^ qm 17 %3T3*rvt4, trskh; re? 

faftAs ^4<+>4i 

4 PiRv,iqqiq 

(ri<r 4 wrn 16/2003 

20-9-2005 *1T I 

[ ri. Wf-22012/339/2002-3TT^ 3TTT (#-II) ] 

TT t). %wt, srfsmd 







[WI-ITO 3(ii)3 


♦ gT^T 15, 2005/gnf^T 23,1927 


11419 


New Delhi, the 20th September, 2005 
Notification 

S.O. 3760.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 116/ 
2003) ofthe Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the management of Northern 
Coalfields Limited, Jhingurdha Project, and their wo rkman , 
which was received by the Central Government on 
20-9-2005. 

[No. L-22012/339/2002-IR (C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 


LOK ADALAT HELD ON 4-9-2005—THE SUNDAY 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/116 OF2003 

Presiding Officer: Shri C.M SINGH - 

The Secreteary, j 

NCL Workers Union Singrauli (INTUQ, 

Shf-152, NCL Colony] 

PO Jhingurda, Distt. Sidhi 
Sidhi (MP) 


Wbikman/Union 


Versus 

The Chief General Mj itager, 

Northern Coalfields L inrted, 

Jhingurda Project, PO Jhingurda, 

Distt Sidhi 
Sidhi (MP) 

Behch of Lok Adalat 

I. ShnC.M. Singh, jPresiding Officer 
CGIT-Cum-Labotu: Court, 

Jabalpur 

2 ShriR.C. Shrivastavd, 

Advocate 

3. Shri Ashish Agamal, 

Advocate 


Management 


Chairman 


Member 


Member 


AWARD 

Passed on this 4th day of September, 2005 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/339/2002-IR(<:-II) dated 24- 
6-2003 has referred th|e following dispute for adjudication 
by this tribunal:— 

“Whether the ac ion of the management of Northern 
Coalfields Limit 3d, Jhingurda Project in terminating 


the services of ShriChandtadhari Chamer, General 
Mazdoor, Categaiy-II vide their order dated26-5-2001 
is legal andjustified? If not, to what raliefte is entitled 
to?" 

2. The reference is taken up today in Lok Adalat 
Shri Ak. Shashi, Advocate and Shri ALAferma, Sr. Law 
Officer are present for the management. They submitted 
that the matter has been compromised between the parties 
and the same has been reduced into writing in the form of 
settlement on Form-H. 1 have gone through the trems 
conditions of settlement on Form-H. The terms and 
conditions of the settlement are just and fur. There is an 
application moved by the managements on record with 
the prayer that the dispute be awarded vide in terms of 
settlement in the insterst of justice. The settlement on 
Form-H is duly verified before us. The following are the 
terms and conditions of the settlement:— 

1. Sri Chandradhan Chamar, will be reinstated 
afresh as General Mazdoor, Cat. I with the 
initial basicjwy of pay scale of Rs. 126.92- 
1.92-161.48 (NCWA-VI) subject to his fitness 
in medical examination by the Company’s 
doctor. 

2 He will be posted in any of the Project/Unit 
based on requirement other than Jhingurda 
Project. 

3. Sri Chandradhari will not raise any type of 
dispute including for payment of salaiy/wages 
for the period from date of his absence till his 
reinstatement. 

4. The conduct and performance of Sri 
Chandradhari will be closely watched and in 
case he does not improve, in future, his 
services will stand terminated without any 
further notice. 

5. Thisisinfiill and final settlement of the case 
and in future neither the management of NCL 
will entertain any further claim in this case nor 
Sri Chandradhari will make any claim in this 
case either directly or through any trade Union. 

6. The past services of Shri C handradhar i Phamar 
will not be taken into account for any purpose. 

7. The copy of this settlement will be sent to 
Assistant Labour Commissioner (C) Shahdol 
(MP)/Allahabad (UP) for record. 

3. I have very carefully gone through the above 
mentioned terms and conditions of the settlement. They 
are just and far. Therefore on the basis of compromise 
between the parties, the award is passed in accordance 
with the terms of settlement mentioned above without any 
order as to arts. 
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Dated, Dhanbad the 9th September, 2005. 
AWARD 


^T.3TT. 3761 
^n4)^^RM7 

II^[t 


C. M. SINGH, Chairman 
R. C. SRTVASTAVA, Member 
ASHISH AGRAWAL, Member 
fa#, 21 2005 

—1947 (1947 

ikw < 9i. #. #. %. 

44 ) ^ afa 


ifTO % STfarom 

jxflZ 67/2002 ) ^ TTjfw *5# 


20-9-2005 31191 ^31T *1T I 

{\r. T^-20012/90/2002-3n$ W (#-I) ] 
T^. #, ^^6 arf^TCl 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(l)(d) of the I D. Act, 1947 has referred the 
following dispute to tlus Tribunal for adjudication vide 
their OrderNo. L-20012/90/2002IR (C-I), dated, the 26th 
February, 2002. 

SCHEDULE 

‘ W hether the action of the management of C . V. Area 
of M/s. BCCL in not providing employment to Sliri 
Lugu Manjhi. dependent of Late Shri Nilmuni 
Manjhian in accordance with the provisions of 
NCWA is fair and justified ? If not, to what relief is 
the said dependent entitled ?”. 


New Delhi, the 21st September, 2005 


rfebv 


S.O. 37611- 
Industrial Disputp 
Government hei 
2002) oftheCentnl 
Court, Dlianbadll 
Industrial Dispu|i 
the management 
received by the Ci 


—In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the Award (Ref. No. 67/ 
Government Industrial Tribunal/Labour 
now as shown in the Annexure, in the 
te between the employers in relation to 
>f BCCLand their workman, which was 
e ntral Government on 20-9-2005 


PRESENT; 


APPEARANCES 

Onbehalfofthe 


State: Jharkhand 


[No. L-20012/90/2002-IR (C-I)l 
N. P. KjESAVAN, Desk Officer 

ANNEXURE 

BEFORE tHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 


SHRI B. BISWAS, Presiding Officer 


In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947. 

REFERENCE NO. 67 OP 2002 

PARTIES : Emp loyers in relation to the management of 
C.V Area ofM/s. BCCL and their workman. 


(workman : Mr. A. K. Sinha, Ld. 
Advocate. 


On behalf of the| employers : Mr B.M Prasad, Ld 

Advocate. 


Industry: Coal 


2. The case of the petitionei/workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

The Sponsoring union submitted that Smt. Nilnruni 
Manjhian was appointed as sweeping Karnin in Cat. 1 on 
27-7-94. They disclosed that while she was in service she 
fell sick and admitted at Central Hospital cm 19-2-99 and 
died on 26-2-99 leaving behind lier sonRaju who was imnor 
at that time and two daughters Sadlununi and Luklnmum. 
"They submited that said Nilmuni Manjhian was apermament 
employee under die managemant and as per son was mi ner, 
her one son-in-law Lugu Manjhi husband of her fust 
daughter sadhmuni submitted application for his 
employment on compassionate ground as per clause 9:4:3 
of NCWA V & VI. They alleged that management without 
assigning cogenet reason refused to provide any 
employment to Lugu Manjhi, son-in-law of Smt. Nilmuni 
Manjihan and for which he raised an Industrial dispute 
before ALC(C). Dhanbad for conciliation which ultimately 
resulted reference to this tribunal for adjudication. 

The sponsoring union accordingly on behall of tire 
petitioner/workman submitted prayer to pass award 
directing the management to provide him employment as 
per clause 9:4:3 of NCWAV & VI. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner/ 
workman 

They submitted that no relationship of employer 
and employee ever grew up between the management and 
the concerned petitioner/worker. They further submitted 
that conpassionate appointment is neither a fundamental 
right nor a right flowing from any statute. Merely because an 
employee died the cause of action with a claim as of right 





[^11— 
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does not accrue for lustier employment as per provision 
of NCWA. They submitted that as per provision the claim 
was not found fit management riehtiv refused to nmvide 


not entitled to get any relief. Accordingly, prayer Of the 
management is to pass award rejecting the claim of the 
petfooDerfourkman. 

4. POINTS TO BE DECfl&ED 

‘‘whether the action of the management of C.V Area 
of M/s. BCCL in not providing employment to Shri 
Lugu Manjhi, dependent of Late Sent Nil mum 
Manjhian in accordance with the provisions of 
NCWA is fair and justified ? If not, to what relief is 
the said dependent entitled ?” 

5. FINDING WITH REASONS 

It has been exposed from the record that the instant 
reference case was fixed for traparteevidence of the 


the sponsoring union has stopped taking any further step 
for taking up final hearing of this case. 

In course of exparte hearing management also 
declined to adduce any evidence. Therefore, it is seen that 
neither the sponsoring union nor the management 
considered necessary to adduce evidence with a view to 
substantiate their respective claim. 

. . .. . V .. .. .y . . 

Considering pleadings of both, sides there is no 


Kamin in Cat I inkier the management. It is the claim of the 
sponsoring unon that Smt. Nilmani Manjhian while in 
service fell ill and was admitted at General Hospital on 
19-2-99 and died on 26-2-99leaving behind her minor son 
Raju and two daughters Sadhmuni and Lukhiinuni, 

Contention of die sponsoring union is that Lugu 
Manjhi was the husband of Sadhmuni and he submitted 
application to the management for his employment bn 
compassionate ground under clause 9:4:3 ofN.C.W.A. V. 
save the other members of the deceased family from 
starvation but his such application was turned down. 

As per provision of clause 9:4:3 of NCWA V there is 


worker. Therefore, before claiming previiege of that clause 
burden of proof rests on the sponsoring union to establish 
that the petitioner/worker was actually dependaiiton the 
income of the deceased worker. 
employment on compassionate ground being son-in-law 




of the deceased as# her age was recorded as 12 yrs. 
Therefore, it is etearthat^he was mhtor when her mother 
died. It is die cMsi i^f the sponsoring union-thatth© 


scope has failed to adduce anyevidence. It is seen that on 
two vital points, i.e., (1) whether thepetitjoner^^r was 

actually husband of Sadhm^^u^rter of ttie deceased 
worker the sponsoring union has failed to adduce any 
cogent evidence. 

Before invoking the provisionas laid down in clause 
9:4:3 ofN.C.W.A., initial burden of proof resjts on the 


r-o w—— w y«M«iu yj auuuvui^ 

cogent evidence It is to be taken intb consideration that 
facts disclosed rii the written statement sail not be 


same is either admitted by the opposite party Sir 
substantiated bv cogent evidence. Here intheihstant case 
the sponsoring union got ample Scope to substantiate the 
claim of the pethioner/workman but they have notify 

failed to do so and for which I consider that.they are not 
entitled to get any relief * 

In the result the following award is rendered suo moto: 

“that the action of the management ofC, V.Area of 
M/s. BCCL in not providing employment to Shri 
Lugu Manjhi, dependant of Late Smt Nilmani 


is Fair A justified.'’ : 

Consequently, the petitiener/wo rkman is not entitled 
to get any relief.” 

; B: BISWAS, Pitsiding Officer 


376X—1947 (1942 
^Ti4)^trtRri7% ft, m ftt. 


20-9-2005 i 

[ft. ^-20012/224/2001-33$ ) 3 

TpT. ft. %WT, 

New Delhi, die 21st September, 2005 

S.O. 3762.—In pursuance of Section 17 0/ the 
Industrial DiSpates ( Act.i^47 (14 ^ 

Guueiittnttrf ’ hereby publishes^ the Noj? 259/ 

2(^15 bfthbCentrat 


of this claim the sponsoring union isnpite of getting ample 


{No. L-20Ol2te24/2OOl-lk(C-i>5 
N. P. KES AVANJ^SHfoSD 
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ANNEXURE 

E CENTRAL GOVERNMENT 
UAL TRIBUNAL (NO. 2) 
ATDHANBAD 


B. BISWAS, Presiding Officer 

r of an Industrial Dispute under 
0(l)(d)oftheI.D. Act, 1947. 

RENCE NO. 259 OF 2001 

yers in relation to the management of 
lal Store of Govindpur Area No; III of 
CCL and their workman. 


irkman ; Mr. B.N. Singh 

Representative of the 
workman 

Ioyers : Mr. D. K. \ferma, Ld. 
Advocate. 

Industry: Coal 

anbadthe 1st September, 2005. 
AWARD 

ment of India, Ministry of Labour, in 
powers conferred on them under 
jf the I.D. Act, 1947 has referred the 
to this Tribunal for adjudication vide 
'0012/224/2001 IR(C-I), dated, the 18 th 

SCHEDULE 


le demand of the union to regularise Sri 
is Store Keeper in Clerical Grade-II of 
ire under Govindpur Area of M/s. Bharat 
l Limited is proper and justified 7 If so, to 
what relief Is the concerned workman and from that 


of the concerned workman according to 
submitted by the sponsoring union on 
is as follows: 

ring union submitted that the concerned 
ited as Store keeper and in that capacity 
rging his duties prior to 1-7-87 They 
en from the official letter it has been 
was posted at Regional Store Block II 
per and in that capacity he was transferred 
ea. They submitted that while he was 
avmdpur Area he was directed by the 
/oik as Store Keeper in Regional...tore at 


[Part II—Sbc, 3(ii)j 


They alleged that inspite of fully aware of the 
designation management issued order of his promotion in 
clerical grade II by office order No. 435 dt. 19/20-4-90 as 
General Clerk of Regional Stores of Block H Area. They 
submitted further that the concerned workman started 
discharging his duties as Store Keeper prior to 1987 and 
the management not only on different occasions in official 
letters identified him as Store Keeper but also in the service 
excerpt issued to him disclosed the same designation 
They alleged that management illegally and arbitrarily' 
changed his designation as General Clerk in Gr. II. They 
further submitted that inspite of submitting representations 
as the management refused to change his designation he 
raised an Industrial Dispute through his union for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Accordingly, they submitted prayer to pass award 
directing the management to regularise the concerned 
workman as Store Keeper in clerical Grade II since 1987 
w ith consequential re 1 ief. 

3. Management on the contrary after filing written 
statement-cuin-rejoinder have denied all tire claims and 
allegations which the sponsoring union asserted in the 
w ritten statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
being a General Clerk in clerical Grade II was posted at 
Regional Store Govindpur Area. They disclosed that the 
cadre of Clerk and the cadre of Store Keeper are different 
Similarity the job of General Clerk and the job of Store 
Keeper are different. The General Clerks are placed in 
clerical cadre w hile the Store Keepers are placed in Store 
Cadre as per cadre scheme provided by JBCCI. 

They submitted that as the concerned workman 
was never designated officially as Store Keeper the demand 
of the union is neither legal nor justified and for which he 
is not entitled to get any relief. 

4. Points to be decided. 

“Whether the demand of the Union to regularise 
Sri S. K. Mitra as Store Keeper in Clerical Grade 11 of 
Regional Store under Govindpur Area of M/s Bharat 
Coking Coal Limited is proper and justified? If so to 
what relief is the concerned workman and from w ha' 
date?" 

5. Finding with Reason. 

It transpires from the record that inspite of giving 
consecutive dates fur adducing evidence with a view to 
substantiate the claim neither concerned workman nor the 
sponsoring union appeared. As a result the case was 
fixed for exparte evidence of the management Manage ment 
tn adduce evidence on their pai 4 

subsequently. 


9 








['‘TFT II— 
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Therefore considering the facts disclosed in the 
pleadings of both sides it is to be considered if the claim 
of the concerned workman stands on cogent footing for 
getting his relief. It is the contention of the sponsoring 
union that since prior to 1987 the concerned wo rkman 
was posted at Regional Store Govindpur Area as Store 
Keeper in clerical Grade II. They submitted that in the year 
1987 management issued service excerpt to the concerned 
workman wherein his designation was disclosed as Store 
Keeper while he was posted at Regional Stores Block II 
Area. They further disclosed that in the year 1995 the 
concerned workman was transferred to Govindpur Area 
from Block II Area and in the said letter of transfer his 
designation was disclosed as Store Keeper They disclosed 
further that when the concerned workman was functioning 
as Store Keeper with utter surprise management vide office 
order no. 435 dt. 19/20-4-90 issued order of his promotion 
as General Clerk in clerical Gr. n. 

On the contrary contention of the management is 
that as perJBCCI Circular the cadre of clerk and the earfrp 
of Store Keeper are two different cadres and thejob of the 
General Clerk and the job of the Store Keeper are also 
different. The general clerks are placed in clerical cadre 
while Store Keeper sane posted in store cadre, /uccbidtfigty 
as the concerned workman by designation was t&rk in 
clerical cadre there was no scope for his switching over to 
the post of Store Keeper without approval of the cadre 
controlling Authority. They farther submitted that as the 
concerned workman was by designation clerk in clerical 
cadre in the year 1990 he got his promotion as clerk grade 
n in clerical Grade. 

There is no dispute to hold that JBCCI has 
formulated Cadre Scheme in connection with different 
stream of jobs. As per the said circular the post of store 
keeper comes under the cadre of Store Keeper. 
Accordingly without approval of cadre Controlling 
Authority as there is no scope of changing desigaatien 
from one cadre to another cadre it is to be looked into if 
the concerned workman started discharging his dtra? 
designating him as Store Keeper on being approved by 
the said Cadre Controlling Authority. The sjponsoring 
union in course of hearing in spite of getting ample 
opportunity lias failed to produce any such order. They 
lave also failed to produce any cogent piper to show that 
he was officially designated as Store Keeper by the 
appropriate Authority prior to 1987. The contention of 
the sponsoring union as per written statement that in the 
year 1987 management issued service exceipt to the 
concerned workman wherein his designation was disclosed 
as Store Keeper. It is to be borne into mind that copy of 
service excerpt cannot be considered as Statutory 
document and for which just retying on that paper there is 
no scope to arrive into conclusion that lie was a store 
keeper by designation. 


If the claim of the concerned workman is tair^n infty 
consideration in that case it should be presumed that he 
got his appointment as Store Keeper under Store Cadre. 
Naturally it is expected that he drew his wages as Store 
Keeper and not as clerk in clerical grade. It is seen that 
excepting reliance on the service exceipt the sponsoring 
union have failed to produce any supporting document 
On the contrary it has been admittql by them that in the 
year 1990 management issued order of promotion in favour 
of the concerned workman as clerk grade II under clerical 
cadre and not under Store Cadre. There was no reason on 
the part of the management to issue such order had he 
not been in that cadre. ► 

Accordingly burden of proof is on the sponsoring 
union to substantiate their claim. It is to be taken into 
consideration th^^cts disclosed in the pleading cannot 
be considered as sybstantiative piece of evidence until 
and unless the facts asserted therein as substantiated by. 
adducing cogent evidence. 

Record shows that sufficient opportunity were given 
to the sponsorinqflnioiuo substantiate the claim of the 
concerned workmanbut fliey have misused the jj| 3 

very ugly manner. Accordingly, relying on the facts 
disclosed in the written statement there is no scope to 
uphold the contention of the sponsorin g union for 
regularisationof the concerned workman as Store Keeper 
in Clerical 
rendered: 

“That the demand of the union HBularise Sri 
S. K. Mitra as Store Keeper in cleriemgrade II of 
regional store under Govindpur Area of M/s. Bharat 
Coking Coal Ltd. is not proper and justified. 

Consequently the concerned workman named above 
is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ 21 2005 

3763.— 1947 (1947 
14 ) qm 17 %3T33PT 3, % 

% fipfrsref afc irfc 

sFpro 3 ^ 3Mfw 

’Ofwtcw 0/2003) 

^ Jtaiftiu 3R3T t, ■3ft 20-9-2005 UTO 

§3TT*tn 

[ri. ^-20012/182/2002-3^ sm (-rit-I)] 

"ft srferrft 

New Delhi, the 21st September, 2005 

S.O. 3763.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


grade II. In the result the 


« 


lowing award 
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Government hereby publishes the Award (Ref. No. 10/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad II now as shown m the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central government on 20-9-2005. 

[No. L-20012/ 182/2002-IR (C-I)] 

N. P. KESAVAN, Desk Officer 

ANNEXUHE 

BEFORE TH$ CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presijng Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d)oftheJ.D. Act, 1947. 

REFERENCE NO. 10 OF 2003 

PARTIES ; Employers in relatiH A the management of 
Godhur Collieiy, Kusunda Area of M/s. BCCL 
and their workman. 


APPEARANCES: 

On behalf of t^fciployers : Mr. U. N. Lai, Ld. Advocate 
On behalf oiflfcmirkman : None. 

State: Jharkhand Industry: Coal 

* 

Dated, Dhanbad the 5th September, 2005. 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(l)(d) of the I D. Act, 1947 has referred tire 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/ 182/2002-IR (C-I), dated, the 
10 - 12 - 2002 . 

SCHEDULE 


“Whether the action of management of Kusunda 
Area of M/s. BCCL in not regularising Sri Arjun 

1, '-'hato as Night Guard is fair and justified? If not to 
what relief is the concerned workman entitled and 
from what date ?" 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalf of brief is as follows : 

The Sponsoring union submitted that the 
concerned workman was appointed as Miner/Loader 
by the management of Godhur Colliery on 19-9-92. 
Thereafter, by order of the local management dt. 9-12-95 


he was directed to perform his duties as night 
guard. They submitted that after receipt of the said order 
the concerned workman joined to his post of night Guard 
and in that capacity he performed his duties from 1995 
to 2001, continuously. They alleged that thereafter on 
the basis of verbal order he was reverted back to his 
post of Miner/Loader to which he raised his protest. 
They submitted that during this period the concerned 
workman as night guard put his attendance for more 
than 271 days. The sponsoring union alleged that 
management without regularising the concerned 
workman to the post of night guard illegally and 
aibitrarily reverted him back to the post of Minor/Loader 
for which he raised and Industrial Dispute for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly, submitted 
prayer to pass award directing the management to 
regularise the concerned workman as Night Guard with 
effect from 9-12-95 with back wages and other 
consequential relieve. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations w hich the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
woikman. 

They submitted that the concerned workman along 
with Rambahadur Harijan and Mahendra Kewat were 
temporarily authorised by the Project Officer of Godhur 
Colliery to work as Night Guard vide office order No. 
BCCL/A6/GC/PO/95/1087 dt. 9-12-95 with a view to gain 
experience and if found fit as per norms to be absorbed 
permanently from piece rated to monthly rated employee 
in Security Cadre. 

They submitted that the concerned workman was 
found not capable to discharge the duty of Security 
Guard ineffective way. They submitted that on keeping 
watch on him it was found that his performance for the 
said post of Night Guard was not up to the mark and for 
which they decided to send him back to his original 
post. They submitted that the others two workman 
deployed to perform the job of Security Guard along 
with the concerned workman were found suitable after 
trade test conducted by the committee and for which they 
were regularised to the post of Security guard. They 
submitted that the job of Security Guard requires 
capability on the part of the employee concerned for 
protection of the property of the Company. They 
submitted that as the committee did not find the 
concerned workman capable for discharging the duties 
and the responsibility of Security Guard it was decided 
to revert him back to his original assignment and in doing 
so they neither committed any illegality nor took any 
arbitrary decision. Accordingly they submitted prayer 
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to pass award rejecting the claim of the concerned 
workman. 

3. Points to be decided . 

“Whether the action of the management of 
Kusunda Area of M/s. BCCL in not regularising 
Sri Arjun Mahato as Night Guard is fair and 
justified? If not, to what relief is the concerned 
workman entitled and from what date?” 

4. Finding with reason 

It transpires from tlie record that since submission 
of the Written Statement by the sponsoring; union they 
did not consider necessary to appear before the Tribunal 
on a single occasion to tike further steps in the matter 
of hearing of this case. Accordingly, the case was fixe d 
for adducing ex parte evidence on tire putt ■of the 
management but management too have faiksd to adduce 
any evidence and for which the case was closed and 
kept reserved for passing award suo mo to to answer 
the reference. 

Considering the pleadings submitted by both sides 
there is no dispute to hold that initially concerned 
workman was engaged as Miner/Loader at Godhar 
Colliery. It is also admitted fact that project officer of 
the said colliery by office order No.BCCL/AL/GC/PO/ 
95/1087 dt.9~ 12-95 gave the concerned workman a 
change to prove his competency for his regularisation 
as security guard. It is the contention of the management 
that such opportunity was also given to workman Ram 
Bhadur Harijan and Mahendra Kewat along with the 
concerned workman. They disclosed that in course of 
time on keeping watch on these workmen they found 
that the concerned workman was not* capable to 
discharge his duties as Night Guard. They further 
submitted that during trade test conducted by the 
committee the other two workmen were found suitable 
and competent to be considered as security guard and 
for which they were regularised in the said post. As the 
concerned workman was not found fit he was reverted 
back to his original post. 

On the contrary the sponsoring union submitted 
that though the concerned workman was posted as 
security guard and worked in that capacity continuously 
from 1992 to 1995 he was reverted back to his original 
post illegally and arbitrarily. As per submission of the 
sponsoring union burden of proof rests on the 
sponsoring union to establish that the concerned 
workman actually was appointed to the post of Night 
guard/security guard by the management from his 
original post of miner/loader. It is clear from the record 
that they have failed to produce a single scrap of paper 
in support of such claim. It has been submitted by the 
management that the Project Officer by his order allowed 
two other workmen alongwith the concerned workmen 


to gain their experience temporarily before they were 
considered competent to be regularised as security 
guard. 

It is to be borne in mind that the post of security 
guard is important considering the fact that protection 
of the properties of the Company depends on how they 
are capable to exert their sincerity in performing their 
duties. Appointment in the post of security guard and 
permission to work as such temporarily with a view to 
give them opportunity to gain experience for their 
absorption in the said post subject to proving their 
effeciency is quite different one. 

From the facts disclosed by the management it 
transpires that after achieving experience. Trade test 
was conducted by the committee formed by the 
management where the two other workmen while proved 
their efficiency the concerned workman was found not 
suitable and for which he was reverted back to his 
original post. 

Record shows that inspite of placing their 
grievance in the written statement the sponsoring union 
did not consider necessary to substantiate the same. It 
is settled principle of law that facts disclosed in the 
written statement cannot be considered as substantive 
piece of evidence to justify the claim in question until 
and unless it is established by adducing cogent evidence 
management in their written statement have clearly 
assigned the reason under which circumstances they 
could not regularised the concerned workman to the post 
of night guard/security guard. The sponsoring union 
inspite of getting ample opportunely to reput such claim 
of the management have grossly misused the same. 

Accordingly in view of the facts & circumstances 
discussed above. I hold that the concerned workman 
just relying on the facts disclosed in the written 
statement is not entitled to get any relief in view of his 
prayar. 

In the result the following award is rendered: 

That the action of the management of Kusunda 
Area of M/s. BCCL in not regularising Sri Aijun 
Mahato as night guard is fair and 
justified.Consequently, the concerned workman 
named above is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
21 F3R, 2005 

w. 3 ir. 3764 .—sfratffar 1947(1947 

14) ^ ‘Utl. % 

% ftrfrsref affr *3^ 

(rieV WSti 176/2000 ) 
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%, ww 20-9-2005 

$3n«ni 

[77. ^-20012/303/200(^3^ 31K (^ft-1)] 
t^T. * c ft. 

New Delhi, the 21st September, 2005 

S.O. 3764.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 176/ 
2000) of the Central Government Industrial Tnbunal-cum- 
Labour Court, Dhanbad II now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
(o the management of BCCL and their workman, which 
ttoas received by the Central Government on 20-9-2005. 

[No. L-20012/303/2000-IR (C-I)l 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d)ofthel.D. Act, 1947. 

REFERENCE NO. 1760F2000 

PARTIES : Employers in relation to. the management of 
Sijua Area of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the employers : Mr RN. Ganguli, 

Ld. Advocate 

Onbehalfof the workman : Mr. U.P. Sinha, 

Ld. Advocate 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad the 5th September, 2005 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Section 10(1 )(d) of the I D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/303/2000(C-I), dated, 22-11-2000. 

SCHEDULE 

“Whether the demand of Rashtriya Colliery Mazdoor 
Sangh for regularistion of Sri Rabindra Narayan 


Kapoor, Fitter Helper in the post of Cleric is legal and 

justified? If yes, what relief the workman concerned 

is entitled to?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was appointed by the management as per clause 
10-4-3 ofN.C.W.AII in the year 1993, They submitted that 
Senior Executive Engineer (Excavation) by office order 
dt. 4-12-93 deputed the concerned workman to work as 
clerk and farther directed him to look-after the maintenance 
of H.E.M.M. log books and assist the Store Keeper. They 
disclosed that since then he is working as a clerk in the 
stores of the Excavation Department. Again the Senior 
Executive Engineer, Tetulmari OCP by office order 
dated 1-4-94 directed him to continue in the job of clerk 
for maintenance of H.E.M.M. log book and to assist 
stores. 

They submitted that in the capacity of clerk the 
concerned workman continuously worked for more than 
240 days and as such he is entitled for regularisation in the 
post of clerk. They further submitted that the Project Officer, 
Tetulmari Colliery recommended his name for 
regularisation in the post of clerk vide letter No. LOTC/P- 
47/999/99 dt. 6/7-5-99 but that recommendation was not 
acted upon and for which Industrial Dispute was raised 

The sponsoring union accordingly, submitted prayer 
to pass award directing the management to regularise the 
concerned workman as clerk w.c.f. 4-12-93 along with back, 
wages and other consequential relieve. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
deployed as Fitter helper at Tetulmari Colliery of Sijua 
Area as a time rated worker. Subsequently, on his prayer 
he was posted at O.C.P. Stores as General Mazdoor. 
Thereafter he was deployed in Safety Department where 
also he is working as time rated worker. 

They submitted that the concerned workman was 
never deployed as a clerk. Tliey disclosed that a time rated 
worker can not be deployed in clerical job without express 
permission from Head Quarter of the Company as there is 
complete ban oh such diversion of employees. 

Accordingly they submitted that question of his 
regularisation in the post of clerk does not arise and for 
which his claim is liable to be rejected. 
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4, POINTS TO BE DECIDED 

“Whether the demand ofRashtnya Coflieiy Mazdopr 
Sangh for regularisation of Sri Rabindra Narayan 
Kapoor, Fitter Helper in the post of clerk is^felffiAl 
justified. If yes, what relief the workman 
is entitled to?”. ^ 

5. FINDINGS WITH REASONS ^ 

It transpires from the record that in course d^tial 
hearing inspite of giving consecutive chances neither the 
concerned workman nor the sponsoring union appeared 
and adduced evidence with a view to substantiate their 
claim. Management ;ilso declined to adduce any evidence 
on their part. 

In view of this position considering the pleadings of 
both sides let it be considered if the claims ofthe sponsoring 
union stands on cogent footing. 

Considering the pleadings of both sides there is no 
dispute to hold that the concerned workman got hisWvtee 
under the management as a time rated worker. 

The contention of the sponsoring union is that Senior 
Executive Engineer (Excavation) by order dt. 4*12-93 
deputed him to work as clerk and also directed him to look- 
after the maintenance of HEMM log books and to assist 
the Stores. By further Order dt 1-4-94 issued by the Senior 
Executive Engineer he was allowed to continue such work. 
Further contention of the sponsoring uni on as per written 
statement is that Project Oficer, Tetulmaii Colliery by letter 
No. LOTC/P-47/999/99 dt 6/7-5-99 recommended the name 
of the concerned workman to Head Quarter for his 
regularisation in the post of clerk as he worked for more 
than 290 days continuously in that capacity. The 
sponsoring union alleged that the said recommendation 
was not adhered to by the appropriate Authority. 

On the contrary from the contention of the 
management it transpires that there is a strictban in respect 
of regularisation of any worker from one stream to another 
stream 


of their claim relied on two letters dt. 4-12-93 and 1-4-94 
issued by Senior Executive Engineer (Excavation). They 
also relied on the letter dt. 6/7-5-99 issued by the Project 
Officer, Tetulmari Colliery wherein the said officer 
recommended the name of the concerned workman for his 
regularisation onthe post of clerk. It is curious to note that 
inspite of reliance on those letters the sponsoring union 
did not consider necessary to produce the same. 
Accordingly there is no scope at all to draw any conclusion 
in favour of the concerned workman just relying on such 
submission. 

It is the specific contention of the management that 
there is a strict ban on conversion of one category of 
workman to another category of workman. Disclosing this 
fact it has been submitted by the management that the 
concerned workman when was appointed as time-rated 
worker can not claim his diversion to the job of clerk which 
comes under cadre scheme. N.C. W. A. has clearly mentioned 
how a person will be eligible to get his appointment in 
clerical service which comes under cadres scheme. The 
sponsoring union relying on the order of Senior Executive 
Engineer has claimed regularisation of the concerned 
workman in the post of clerk. Firstly in support of such 
Haim they have failed to produce such order and secondly 
it is to be looked into if the said Senior Executive Engineer 
was Competent Authority to issue any such order. If it is 
not in that case any order issued by him bears no binding 
force for its implemenation. The sponsoring union has 
failed to adduce any evidence to establish that Senior 
Executive Engineer being competent authority issued the 
said order. Therefore, when the order as claimed has no 
binding force relying on the same no relief can be sought 
for. It is the specific claim the management that the 
concerned workman was deployed as time-rated worker. 
Therefore, burden shifts on the sponsoring union that 
inspite of possessing that designation the concerned 
workman discharged his duties as clerk. 1 find no hesitation 
to say that in spite of getting ample opportunity they have 
failed to substantiate the claim also. 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that the sponsoring union 


They submitted that the concerned workman got his 
appointment as time rated worker and on his prayer he was 
posted at O.C.P. Stores as General Mazdoor and 
subsequently he was deployed in the Safety Department 
also as a time-rated worker. They categorically demed the 


Haim of the sponsoring union that by office order the 
concerned workman was deployed as a cleric.. 

Considering this position there is no 
say that burden of proof shifts on the spdltfll^^HpP to 
establish that under direction of the managMI^TC was 


deputed to work as cleric. The sponsoring union in support 


has failed to substantiate the claim of the concerned 
workman and for which he is not entitled to get any relief. 

In the result the following award is rendered suo 

moiu : 

"That the demand of Rashtriya Colliery Mazdoor 
Sangh for regularisation of Sri Rabindra Narayan 
Kapoor, Fitter Helper inthe post of clerical grade is 
not justified, consequently the concerned workman 
named above is not entitled to get any relief. 

B. BISWAS, Presiding Officer 



11428 


[Part II—Sec. 3(ii)J 


THE GAZETTE OF INDIA: OCTOBER 15,2005/AS VINA23,1927 


^ 21 fW T *4K , 2005 

^>T. 3H. 3765.—3tfafwr, 1947 
(1947 ^>T 14) ^ tJTCT 17 % RT3RTR 

MT.^t.^t.% % % TTO EwWf 
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New Delhi, the 21st September, 2005 

S.O. 3765.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
25/1996) of the Central Government Industrial Tribunal- 
cum-Labour Court, Dhanbad-II now as shown in the 
Annexure* in the Industrial Dispute between the 
employers in relation to the management of BCCL and 
their workman which was received by the Central 
Government on 20-09-2005. 

{No. L-20025/4/1996-IR (C-I)] 

N.P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

Present: 

Shri B. Biswas, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(l)(d)ofthe I.D. Act., 1947 

Reference No. 25 of 1996 


Dated, Dhanbad, the 5th September, 2005 
AWARD 

1. The Government of India, Ministry of Labour 
in exercise of the powers conferred on them under 
Section 10(1 )(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20025(4)/96-IR (Coal-I) dated the 29th 
March, 19%. 

SCHEDULE 

“ Whether the claim of the Union that Shri Sukhdeo 
Chauhan is not an imposter and is a genuine worker 
of the management of Loyabad Colliery of M/s. 
B C. C.L. is justified? If so, whether he was illegally 
terminated ? If so, what relief is the concerned 
workman entitled and from which date?”. 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring union 
in brief is as follows : 

The sponsoring union submitted that the 
concerned workman was. a wagon loader at Loyabad 
Colliery but the management of that colliery terminated 
his service along with some other workmen and for which 
Secretary, RC.M.S. Union raised Industrial Dispute 
against that order of illegal termination of services of 
those workmen. 

They submitted that thereafter the management 
and the union entered in a settlement and management 
agreed to provide employment to the concerned 
workman along with other workmen and in 
consequence to that setlement management of 
Loyabad Colliery issued office order No. 76/3 dt. 
2-6-77 allowing the workmen concerned to resume their 
duties. They disclosed that during the said period 
concerned workman fell ill and for which submitted 
application for medical leave which was duly granted 
by the management. Thereafter when the concerned 
workman requested for resumption of his duty 
management refused to allow him to work. 


Parties: Employers in relation to the management 
Loyabad Colliery of M/s. BCCL and their 
workmen. 

Appearances: 

On behalf of the workman : Mr R.K Pd. and 

Mr. Rakesh Ranjan 
Representative of the 
workman 

On behalf of the employers: Mr. D.K. \ferma, 

Ld. Advocate 

State : Jharkhand 

Industry ; Coal 


As a result the concerned workman raised 
Industrial Dispute through Bihar Sramik Sangh before 
ALC(C) for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. They alleged 
that management illegally, arbitrarily and violating the 
principle of natural justice disallowed the concerned 
workman to resume his duty and for which they submitted 
prayer to pass award directing the management to 
reinstate him in service with full back wages and other 
consequential reliefe. 


^^j^^^Janagement on the contrary after filing written 
^l^fl.j^kcum-rejoinder have denied all the claims and 
w hich the sponsoring union asserted in the 
jiHHi statement submitted on behalf of the concerned 
workman 
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They submitted that sometimes in 1975 some 
workmen including the concerned workmin were stopped 
from work on account of their being suspected as 
imposters. Subsequently on representation made by 
R.C.M. S. Union the cases of these workmen were referred 
to the DIG(Chief Security) for verification. On the basis 
of the report received from DIG (Chief Security) their 
cases were discussed with the secretary, R&IS and an 
amicab le settlement was arrived at. 

They submitted that as per the memorandum of 
settlement arrived at between the management and 
R.C.M.S. union the claim of the concerned workman and 
one Raju Chouhan was dropped since they were not 
considered as genuine worker. Accordingly they 
submitted that the claim of the present union that the 
concerned workman was not an imposter finds no basis. 
They submitted that as the concerned workman is not a 
genuine workman he is not entitled to get any relief and 
for which they submitted prayer to pass award rejecting 
the claim of the sponsoring union. 

4 POINTS TO BE DECIDED 

“ Whether the claim of the Union that Shri Sukhdeo 
Chauhan is not an imposter and is a genuine worker 
of the management of Loyabad Colliery of 
M/s. B.C.C.L. is justified? If so, whether he was 
illegally terminated ? If so, what relief the 
concerned workman entitled and from which 
date?”. 

5. FINDING WITH REASONS 

It reveals from the record that inspite of getting 
sufficient opportunity as the sponsoring union has 
failed to take appropriate steps with a view to 
substantiate the claim of the concerned workman the 
instant case was fixed for exparte evidence of the 
management. 

Management in course of hearing t he case exparte 
examined one witness as M. W. 1 in support of their claim. 

Considering the pleadings of both sides and also 
considering evidence of M. W.I there is not dispute to 
hold that concered workman was engaged as worker by 
the management at Loyabad Colliery. There is also 
dispute to hold that management stopped the services 
of the concerned wo rkman along with other workman 
with the allegation of being imposters. It is admitted fact 
that aggreived by the said order of the management. 
Secretary R.C.M.S. Union raised an industrial Dispute. 
It is the claim of both sides that during pendency of 
hearing of the concilliation proceeding the ROMS. 
Union and the Management entered into bipaffffe 
settlement about reinstatement of the workmen whose 
services were stopped. 

The claim of the present union as per written 
statement that as a result of the outcome of that 


settlement management decided to reinstate all wonnken 
including the concerned workman and accordingly they 
issued office order. As per written statement it is further 
claim of the present sponsoring muon that at.that relevant 
time as the concerned workman was lying ill he submitted 
prayer to the management for medical leave which was 
duly sanctioned. Further claim of the sponsoring union 
is that alter recovery from ailment when the concerned 
workman intended to resume his duty he was refused 
by the management to join his work illegally, arbitrarily 
and violating the principle of natural justice.. ** 

M. WI during his evdience disclosed that the said 
bipartite settlement was executed between the 
management and the union on 22-4-78 which was marked 
as Exht. M-1. This witness disclosed ttat as per para 5 
of that settlement reason was assigned why the claim 
for restatement of the concerned workman t#. his 
service was not considered. 

M W. I further disclosed that complying the 
provision as laid down in the Industrial Dispute Act the 
copies of the said settlement were sent to the 
Appropriate Authority. No increminating material is 
forthcoming to the effect that the concerned wmkman 
being aggreived with the contents of the said settlement 
challenged the same before the Appropriate forum within 
statutory period Therefore, it is clear that said settlement 
had got its binding force. 

As per para 5 ofthc settlement (Ext.M-I) the claim 
of the concerned workman was dropped since he was 
not considered as genuine employee.lt is the submission 
of the management that as by false impersonification 
the concerned workman got his employment they were 
justified to stop him from his service. They further 
disclosed that even report of DIG also went against hin 
and accepting the said report, the then sponsoring union 
accepted the terms of bipartite settlement and signed 
the same.According to written statement of the 
sponsoring union it transpires that mangement agreed 
to reinstate the concerned workman to his service as per 
the said Bipartite Settlement and to that effect issued 
office order. I do not find corroboration of this fact 
after careful consideration of the settlement in 
question.Therefore,onus was on the part of the 
sponsoring uqion to produce that offfice order in support 
of their claim but they have lamentably failed to produce 
the same. 

When the said Bipartite Settlement is very much 
binding on both sides burden of proof rests on ibe 
sponsoring union to establish that the concerned 
workman was a genuine person and not obtained his 
job being impersonator. The said Bipartite Settlement 
was executed as far back as on 22-*-' 79 *»•»* though th^ 
present sponsoring union has got ample opportunity 
within a span of more Ilian 25 years aid not consider 
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necessary to come forward with a view to substantiate 
the claim in question.lt is settled principle of law that 
facts disclosed in the written statement can not be 
considered as substantiate piece of evidence until & 
unless it is substantiated by cogent evidence. Record 
shows that in spite of getting sufficient opportunity the 
sponsoring union did not consider necessary to 
substantiate the claim of the concerned workman. 
Accordingly, based on the facts disclosed in the written 
statement only 1 find no scope to pass award in favour 
of the concerned workman. 

In the result the following award is rendered: 

"That the claim of the Union that Shri Sukhdeo 
Chauhan is not an imposter and is a genuine worker 
of the management of Loyabad Colliery of 
M/s.BCCL is not justified. He was not illegally 
terminated and consequently, he is not entitled to 
get any relief ". 

B. BISWAS, Presiding Officer 
M 21 ftfflWR, 2005 

grr. m 3766 ,— aflcftPre farn; 1947 

(1947 “FT 14) *IKT 17 % 

% 7«?sRf5T % i-res fNfarah* atfh: 4>4 <*>kT 

afllfiPl* 3ffa*RT»T/Sm «PRK-II % 

TR^TT 113/1996) ^ y <=t>it^fia «txa1 1?, 'sft *K«bK 
20-09-2005 *TT \ 

[t. T^T-20012/295/1995-3^ 3TR (^-1) ] 
Tpr.^. %7P5R, 

New Delhi, the 21st September, 2005 

S.O. 3766.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
113/1996) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of BCCL and 
their workmen, which was received by the Central 
Government on 20-09-2005. 

[No. L-20012/295/1995-IR (C-l)J 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 



DHANBAD 

X A VDVtii * 

ShriB Biswas, 

Presiding Officer 


In the matter of an Industrial Dispute under 
Section 10(l)(d)oftheI.D. Act., 1947 

Reference No. 113 of 1996 

PARTIES : 

Employers in relation to the management 
Amlabad Colliery of M/s. BCCL and their 
workmen. 

Appearances: 

On behalf of the employers: Mr. H. Nath, 

Ld. Advocate 

On behalf of the workmen : Mr. K. Chakraborty, 

Ld. Advocate 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 5th September, 2005 

AWARD 

1. The Government of India, Ministry of Labour 
in exercise of the powers conferred on them under 
Section 10(1 )(d) of the I D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/295/95-IR (Coal-I) dated the 11th 
October, 1996. 

SCHEDULE 

“Whether the claim of the Union that Shri Sagar 
Hari is working as Dispensary Clerk and therefore 
is eligible for his regularisation as Dispensary 
Cerk, is legal and justified.? If so, to what relief is 
the workman entitled?” 

2. The case of the concerned workman according 
to written statement submittted by the sponsoring union 
on his behalf in brief is as follows : 

The sponsoring union submitted that the 
concerned workman has been working as Dispensary 
clerk since 1980 continuously under direction of the 
management and put his attendance for more than 210 
days in each year. Thay submitted that inspite of getting 
knowledge of this fact management did hot consider 
necessary to regularise him as Dispensary Clerk thougl 1 
as per carufied standing order ami policy decision of 
the management he deserved regularisation in Lie said 
post. They submitted that as the management ignored 
the claim of the said workman he submitted several 
representations with prayer for his regularisation as 
Dispensary Clerk but the management illegally and 
arbitrarily ignored his claim. As a result through 
sponsoring union he raised an Industrial Dispute before 
ALC(C). Dhanbad for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 
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The sponsoring union on behalf of the concerned 
workman submitted prayer to pass award directing the 
management to regularise the concerned workman as 
Dispensary Clerk with retrospective effect alongwith 
consequential relief. 

3. Management on the contrary after tiling 
written statement-cum-rejoinder have denied all the 
claims and allegations which the sponsoring union 
asserted in the written statement submitted on behalf 
of the concerned workman. 

They disclosed that the concerned workman as 
appointed as sweeper on 7-10-71 and was placed in Tech. 
Sup. Grade-H w.e.f. 1-6-78. He was further upgraded as 
Tech. Sup. Grade-G w.e.f. 1-7-91. They categorically 
denied the fact that the concerned workman even 
worked as Dispensary Clerk under direction of the 
management. Actually he is 'a wardboy and for which 
he is properly graded. 

They further disclosed that for the jpost of clerk 
minimum qualification as per norm of the Company and 
also as per cadre scheme is Matriculation but the 
concerned workman is a non-matriculate and for which 
they was no question of his appointment as a clerk. 
Management categorically submitted that the claim of 
the sponsoring union is baseless and for which there 
is no scope to consider the same and for whifcti the 
same is liable to be rejected. 

4. POINTS TO BE DECIDED 

“Whether the claim of the Union that Shri Sagar 

Hari is working as Dispensary Clerk sind therefore 

is eligible for his regularisation as Dispensary 

Clerk, is legal and justified.? If so, to what relief 

the workman entitled?”. 

5. FINDING WITH REASONS 

It transpires from, the record that the sponsoring 
union with a view to substantiate their claim examined 
the concerned workman as W. W.I. Management on the 
contrary did not adduce any evidence on their part. 

Concerned workman i.e. W. W. I during his evidence 
disclosed that though by designation he is a wardboy by 
order the management he was asked to collect medicine from 
Bhowra or local market and to assist Mr P. N. Sharma. He 
submitted fhat P N. Shanna was the Dispensary Clerk at 
Amlabad Colliery. As he was suffering from paralysis it was 
not possible on his part to perform his duties as Dispensary 
Clerk and for winch management issued that order dated 
19-12-83 which during his evidence was marked as Exht. W- 
1. He further disclosed tliat said P. N. Sharma died in the 
year 1988 and thereafter Dy. CME, Amlabad Project by Ref. 
No BCCL: 88; AMBD dated 12-7-1988 directed him to 
lookafter the store work (Medicine) temjwirarily till 
arrangement is done. By the same order he was further 
advised to see the Medical Officer in the morning hours 


when he is in the night shift for requirement of medicine if 
any. The said office order as referred to above during his 
evidence was marked as Exht. W-2. This witness disclosed 
that still he is performing the store work continuously as 
the Management have not yet posted any store clerk. He 
further disclosed that since 1988 he is continously performing 
his duties as Store clerk without any break. He further 
disclosed that as Dispensary Clerk he used to maintain all 
the requisites in the store. To substantiate this claim he 
called for certain registers in original from the management 
but he alleged that Management without any reason did 
not consider necessary to produce these registers, he 
disclosed that had those registers been produced it would 
expose how continuously he is performing his duties as 
Dispensary Clerk. 

The documents marked as Exht. W-l shows clearly 
that he was authorised to assist to collect medicine from 
Bhowra and local market and also to assist Mr P. N. 
Sharma. It has not been denied by the management that P 
N. Sharma was not the Store clerk of Amlabad dispensary. 
It has also not been denied by the Management that said 
P. N. Sharma was not a Paralytic Patient. Obviously there 
is reason to believe that the said order marked as Exht. W- 
I was issuedby the management to help Mr. P. N. Sharma 
by the concerned workman in proper functioning of the 
stores. 

It is specific claim of the concerned workman tha t 
said PN, Sharma died in the year 1988 and as a result the 
post ofDispensary Clerk in the Dispensary fell vacant. This 
feet also was not denied by the Management. Management 
on the contrary issuing order dated 12-7-1988 marked as 
Exht W-2 authorised the concerned to lookafter the Store 
work (medicine) temporarily till arrangement is done. By 
the said order he was also directed to assist the Medical 
Officer on duty in the morning hours for supply of medicine, 
if required. This order shows that job assigned to the 
concerned workman was the job of dispensary clerk. It is 
the specific claim of the concerned workman that the said 
job ofDispensary Clerk though assigned to him temporarily 
he is still discharging his duties as such as the management 
failed to post any Dispensary Clerk in place of Mr P N. 
Sharma who died in the year 1988. In course of hearing 
management by adducing any evidence have foiled to deny 
his such specific claim. Management also foiled to deny 
that till date continuously the concerned workman is not 
discharging his duties as Dispensary Clerk. No satisfactory 
explanation is forthcoming on the part of the management 
why they have failed to produce the registers which the 
sponsoring union called for. Therefore, in absence of cogent 
evidence on the part of the management I find little scope to 
ignore the claim of the concerned workman. On the contrary 
the two orders Exht. W-l and W-2 which the concerned 
workman relied on the course of hearing have defenitely 
affirmed his claim about dischar g in g his duties as dispensary 
cleric. 

As per ivritten statement submitted by the management 
it has been disclosed that designation of the concerned 
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wor kman was ward boy and for which the claim made by him 
has no basis at all. They further submitted that the concerned 
workman is a non-matriculate and for which as per norms of 
the company he is not eligible to get the post of Dispensary 
clerk. There is no dispute to hold that designation of the 
concerned workman was ‘ Ward boy’ Knowing fully well of 
this feet management by issuing orders marked as Exht. W-1 
&W-2 asked him to perform the jobs of Dispensary clerkand 
in passing the said orders they even ignored his academic 
qualification. Therefore, there is scope to draw conclusion 
that those orders were passed ignoring his qualification as 
they considered him competent for performing such duties. 
It is feet that by order marked as Exht W-2 he was authorised 
to performed the duties of Dispensary clerk on temporary 
meastj^ till arrangement is done. From the evidence of 
W.W. 1 it is seen that he is discharging such duties till date 
and this fact which he asserted has not been denied by the 
manageme nt in any manner. 


for his regularisation as Dispensary clerk is legal 
and justified. 

Management is direct to regularise the concerned 
workman as Dispensary clerk w.e.f. the date of 
reference i.e. 11-10-19%. with full back wages and 
consequential relieve within three months from 
the date of publication of the award in the Gazette 
of India.” 

B. BISWAS, Presiding Officer 
21 friTOT, 2005 

■gST. 3JT. 3767.—til f J IF SffafWT, 1947 

(1947 FT 14) Ft FTT 17 % ^TFR 

isra Pm % 

atiriffi iF 3TfaFr*T ri. 2 ^ % w (wt 

48/1999 Ft 3tFTf?FT 7)-5.1 m 


Therefore from 12-7-88 to till date he is discharging 
higher responsibility of Dispensary clerk for years together 
and those long years management have failed to 
make any proper arrangement in the matter of posting a 
regular Dispensary clerk. This means that management 
considering him a competent worker allowed him to 
discharge his duties as Dispensary derkkowing folly well 
that he was by designation a ‘Ward boy’. There is no 
evidence if management paid him wages for rendering his 
higher responsibility. Therefore, there is reason to believe 
that they exploited the concerned workman for years 
together without giving him minimum benefit when the 
concerned workman raised Industrial Dispute, they taking 
the plea that as he is non : matricultate his claim could not 
be supported but ignored totally thatkowing folly well of 
his q ualificati on he was entrusted by them to perform high 
responsibility. There is jio allegation that he failed to 
perform such higher responsibility properly which he was 
entrusted to. Therefore,’ I consider that management have 
been estopped from raising such plea. 

Record shows that suffident opportunity were given 
to them to adduce evidence with a view to refute the claim 
of the concerned workman. It is settled principle of law 
that facts disclosed in the pleading can not be considered 
as substantive piece evidence excepting the admitted facts. 
Therefore, burden of proof to rebut the claim of the 
concerned workman was on the management but it is seen 
that they have grossly misused the scope given to them in 
course of hearing. 

Considering all facts and circumstances disclosed 
above I hold that the sponsoring union has been able to 
substantiate the claim of the concerned workman properly 
and for which he is entitled to get relief. 

In the result the following award is rendered: 

“That the claim of the Union that Sh. Sagar Hari is 
working as Dispensary clerk and therefore is eligible 


21-09-2005 Ft 'gsn «n 1 

[ri. T^-22012/111/1998-3ff£ 33R (rit-II)] 
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New Delhi, the 21st September, 2005 
S.O. 3767.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
48/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2 , New Delhi as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Food 
Corporation of India and their workman which was 
received by the Central Government on 21-09-2005. 

[No. L-22012/111/1998-IR (C-II)] 
N. P. KESAVAN, Desk Officer. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT (NOTI) AT 
NEW DELHI 

PRESIDING OFFICER : R. N. RAl. 

LD. NO. 48/1999 
in the matter of:— 

The General Secretary, 

FCI Office Staff Association, 

Site-n, 180, 

DD A Flats, Vikaspun, 

New Delhi. 

VERSUS 

The Exective Director (Personnel), 

Food Corporation of India, 

16-20, Barakhamba Lane, 

New Delhi-110001. 


[TO II—'3(ii)] 


TOt 'BfJT TF?m : 15, 2005/3flfoH 23, 1927 


AWARD 

The Ministry of Labour by its Letter No. L-22012/ 

111/98 /®(CM-n) Central Government Dated 27-1-1999 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of Food 
Corporation of India HQ, New Delhi in withdrawing 
Office Order No. PF/J-129/E-II dated 28-5-1996, 
allowing pay at pair with juniors to Shri J. L. Bulla, 

A. G.—I(M) is justified ? If not to, what relief is the 
workman entitled?” 

The workman has filed statement of claim, in the 
statement of claim it has been staled that the Food 
Corporation of India is a statutory organization establish 
by an act of Parliament called the Food Corporation of 
India Act, 1964 (37 of 1964) That the service conditions oit 
the employees of the Corporation are governed by FLI 
(Staff) Regulations, 197! which were made applicable with 
the pfiQT sanction of the Government of India as envisaged 
in Section 45 of the Food Corporation oflndm. Act 1964 
and therefore, as statutory force. 

That the workman Shri J. L. Butta was appointed as 
AG III (M) in Regional Office, Delhi vide office of 
appointment letter No. A 1(1)/71 dated 25-02-1971 in the 
scale of Rs. 120-10-240 (AnnexureP-I). In response to this 
offer of appointment the workman joined his duties as 
AG III(M) in Regional Office, Delhi in the forenoon of 1st 
March, 1971 (AnnexureP-II). Similarly on his juniors, Shn 
Jagdish Lai was also appointed as AG. Ill (M)/Typist in 
the scale of Rs. 120-10.240 vide offer of appointment letter 
No. A-1(5)771 dated 16-04-1971 (Annexure P-M), who joined 
his duties as A.G. Ill (M) on 24-04-1971. 

That the above fact has also been indicated in the 
Zonal Seniority list circulated vide ZO (North) letter No. 

5 (16)/8 5-E.III/AG. I (M) dated 01-11-88/06-01-89, where 
the name of the workman has been shown at SI. No. 496 
and the name of his junior Shri Jagdish Lai. is mentioned 
at SI. No 512—Annexure-IV 

That the workman was promoted as AG-11 (M) and 
joined in the promoted (capacity on 08-12-1973 and his pay 
was fixed as Rs. 380/- on 08-12-73 in pay scale of 
380-12-440-15-560-20-640. Similarly the junior was 
promoted as AG II (M) and joined his duties on promotion 
as AG. II (M) on 21-06-75 and his basic pay was also fixed 
on promotion asRs. 380/- in the pay scale of Rs 380-12- 
440-15-560-20-640. 

Further the workman was promoted to the post 
of AG.I (M) and joined on promotion on 15-10-77 and 
his basic pay was fixed at Rs 450/- in the pay scale of 
Rs. 450-15-555-20-675-25-850. Similarly the junior tothe 
workman Shri Jagdish Lai was also promoted as AG. I(M) 
on 26-10-77 and his basic pay was fixed on promotion as 
Rs. 450/- in the pay scale of Rs. 450-14-555-20-675-25-850. 
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That in view of the promotion from different dates 
the junior of the workman was rightly drawing less pay As 
on 01-01-76 the basic salary of the workman was 
Rs. 416/- whereas the junior was drawing Rs. 392/- thus 
the workman was drawing two increments more than his 
juniors as on 01-1-76. 

That the cause of action arose when the management 
issued a circular bearing No 17/1992 from file No. EP-17- 
2l/S3-\bl. I dated 25th May, 1992 allowing certain class 
of employees to opt for rev ised pay scale from any date 
between 01-05-76 to 31-12-79 with a view to eliminate/ 

minimize hardships being faced by some employees. Asa 
result of the circular the junior to workman Shri Jagdish Lai 
opted fer revi sed pay scale w e. f. 01-01-76. This circular as 
is evident from its contents was issued just to eliminate/ 
minimize hardship by some employees. As such this was 
not at all helpful or of any benefit to the workman, no 
instructions repeat no instructions were issued by the 
manage ment as to how the interest of the seniors are to be 
protacted in case the pay of the juniors exeeds the seniors. 
As a matter of fact the management committed grave 
violation of rules under which the juniors cannot draw 
more pay that their seniors and compelled the workman to 
represent his case before the management. Accordingly 
the workman represented his case to the management 
against this action immediately after issuance of the orders 
about fixation of pay of the junior to the workman and 
requested for stepping up of his pay equivalent to his 
junior as on 01-01-76 if not more. Management took a 
considerable time in examining the matter from various 
angles i.e. adminstrative, legal and finally with the 
concurrence of Finance issued office order No. PF/J-129/ 

E D date 28-5-96 stepping up his pay at par with his juniors 
(Annexure P-V). accordingly arrears etc. were paid. 

That the management in June, 1997 took a decision 
unilaterally to withdraw the office order No. PF/J-129/E.1I 
dated 25-06-97 (Annexure P-VI) with malafide intention. 
Necessary orders to recover the amount already paid were 
also incorporated in the said order. No reasons for 
withdrawal of the orders were intimated to the workman. 

Subsequently it transpired during the course of 
discussions before the ALC (C) that the orders of stepping 
up of pay were withdrawn because another similarly situated 
employee represented his case for stepping at par with his 
juniors. No reasons or rules under which these orders of 
stepping up were withdrawn were not cited. The 
management failed to bring any rules under which the orders 
in questions were issued. A copy of the admitted facts 
filed by the management before the ALC(C) is annexed as 
Annexure-VII 

That the action of the management about withdrawal 
of office order No. PF/J-129/E.U dated 28-05-96 stepping of 
his pav at par his junior is illegal, malafide and without the 
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force of any rules and regulations particularly when the 
said order was issued after thorough examination by 
different wings of the management. 

That the Hon’ble Supreme Court of India in its order 
in cases when the senior drew pay as compared to their 
juniors in selection grade cases held that the juniors should 
not have drawn more pay than the senior in the lower 
capacity by virtue of normal rules of pay fixation or 
additional increments or any advance increments granted 
to him. In this context Hqrs. Circular No. 29/1998 bearing 
file No. WRC/32/12/98 dated 22-07-98 is relevant. A copy 
of the same is annexed vide Annexure-VII. 

That the management while withdrawing the order 
dated 28-05-1996 unilaterally did not notify any reasons/ 
rules/regulation^jtp the workman under which it was done. 
Thus the action ofthe management is against the provisions 
of Industrial Disputes Act, 1947. 

The workman has filed written statement. In the 
written statement it has been stated that the workman in 
this case has filed written statement instead of filing the 
statement of claim. In any case treating this written 
statement to be as the claim statement of the workman, the 
respondent management submit their reply accordingly and 
pray to the Hon’ble Court to direct workman to amend this 
written statement by the ‘words’ describing it to be the 
claim statement of the workman so that there is no 
ambiguated in the pleadings. In feet the workman was duty 
bound to file the statement of claim. 

Shri Jagdish Lai joined FCI on 16-12-69 as Ag. 111(D) 
in the scale of pay of Rs. 120-10-240. Hejoined as Typist on 
24-04-71 and the competent authority had fixed his pay of 
Rs. 140/- in the above mentioned scale whereas Shri J.L. 
Butta was appointed in the Food Corporation of India as 
AG. in(M) on 01 -03-71 on fresh appointment and his pay 
has been fixed at the minimum of the pay scale i.e 
.Rs. 120/-per month in the scale of pay of Rs. 120-10-240. 
As per provisional seniority list of AG. I Shri J.L. Butta has 
been shown senior to Shri Jagdish Lai, AG.I presently 
working in the FCI, Hqrs. Thus the case of Shri J.L. Butta is 
not comparable to stepping up at par with Shri JagdishLal. 
Shri J.L. Butta joined FCI two years after the appointment 
of Shri Jagdish Lai as AG.IH(D). 

The feet remains that Shri Jagdish Lai is the senior 
appointee to that of Shri Jagdish Lai is the senior appointee 
to that of Shri J.L. Butta in the services of FCI in depot 
cadre and he opted change in the cadre for the appointment 
to the post of Typist, a post under Ministerial Cadre. He 
was accordingly appointed to the post of Typist after 
appointment of Shri J.L. Butta in the Ministrial Cadre and 
thus he become junior to Shri J.L. Butta in the Ministrial 
cadre. The basic background is that Shri Jagdish Lai has 
rendered more service in the FCI and the post of Typist 
was acquired by him while he was already working in FCI 
and can be treated as senior as for as length of service. 


It has already been stated that Shri J.L. Butta is 
junior to Shri Jagdish Lai as much as length of seniority in 
FCI is concerned that Shri Butta is junior because he was 
appointed in the year 1971 whereas Shri Jagdish Lai was 
already in the service in the Corporation as AG.III(D) since 
1969, 

As per instruction contained the Circular No. 13 of 
1997 dated 09-09-1997 those employees who fulfils the 
following conditions are entitled to step up of pay:— 

(i) Both the junior and senior employee should 
belong to the same cadre in the lower as well as higher 
posts. Both the junior and senior are/were in the same pre¬ 
revised and revised scales of pay in the lower and higher 
posts . 

(ii) ’ Senior was drawing more or equal pay in the 
lower post as on 31-01-1992 in the pre-revised scale in 
comparison to his junior. 

As per FCI StaHRegulation 1971 seniority of all Cat. Ill 
post are maintained separately whereas AG.III(D) or AG. 
Ill, AG. II and AG. I (M). After he joined as Typist the 
seniority of Shri Jagdish Lai has been fixed after the name 
of Shri J. L. Butta, AG. II and AG. I (M) from time to time, 
but so far as seniority in the corporation Shri Jagdish Lai 
joined corporation in the year 1969 whereas Shri J. L. Butta 
had reported for duty in the year 1971. 

It is stated that circular was issued by FCI vide No. 
42 of 1991 dated 30-10-1991 in which Shri Jagdish Lai, AG. 

I (M) who was junior to Shri J. L. Butta exercised option 
and got the benefits of one increment w.e.f. 01 -01-1976 as 
he was covered under the said instructions, whereas Shri 
Butta had not exercised any such option. 

It is stated that the case of Shri J. L. Butta for stepping 
up of his pay at par with Shri Jagdish Lai was also agreed 
with the concurrence of Finance as well as in consultation 
with the Manager (Legal) and orders were issued vide No. 
PF/J-I29/E-II dated 28-05-96 and arrears were also released. 

It is stated that the case was reconsidered by the 
Finance Division of FCI when another similar case of Shri 
R G. Narayanan who is also senior to Shri Jagdish Lai 
represented for stepping up of his pay at par with Shri 
Jagdish Lai and his case was not agreed to. Therefore, it 
was desired by AFA (Finance), with the approval ofED(P) 
to review the stepping up of pay, case of Shri J. L. Butta 
which was not comparable to that of Shri Jagdish Lai and 
hence, Shri Butta was not entitled for stepping up of pay 
reasons put forward were that Shri Jagdish Lai was covered 
under the specific instructions issued under Circular No. 
17 of 1992 dated 25-05-1992 as he exercise his option and 
the case of Shri Butta does not fall under any of the 
instruction issued by E.P. Section. As such the orders 
issued earlier vide No.PF/J-129/E-II dated 28.05.1996 had 
to be withdrawn. 
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It is stated that the case has been reconsidered on 
the basis of the instructions of FCI issued from time to time 
and the rules and regulations in force after examining the 
same id consultation wilh AFAfFin.) and as such it is denied 
that the action of the management is illegal aiadmalafide. It 
is also added here that while reconsidering the case of 
withdrawal of the orders, the management aj*ain routed the 
case through all the wings of the management as done in 
the case at that time of issue of first order dated 28-05-%. 
Therefore, the management has ratified the case in 
accordance with the existing instructions issued by the 
corporation. 

Management also reserves the right to file any 
additional information'point relevant to the subject-matter 
and also to amend or alter the reply based on the facts 
during the pendency of the dispute. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras; of the written 
statement. The management has also deni ed most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the reco rd. 

It was submitted from the side of the workman 
applicant that he was appointed on 01-03-1971 at the basic 
pay of Rs. 120-10-240 and his junior Shri Jagdish Lai was 
appointed in the same pay scale w.e.£j2||p4-1971 so Shri 
Jagdish Lai is junior to him. In the£em«pjrUst the name 
of the applicant appears at SI. the name of 

his junior Shri Jagdish Lai appearsJP^ No. 512 so in 
1989 the workman was senior to Shri Jagdish Lai. The 
workman was promoted on 08-12-1973 at basic pay of 
Rs, 380/- and Shri Jagdish Lai was also promoted on 
26-06-1975 at basic pay of Rs. 380/- . The workman 
applicant was again promoted to AG.I(M) on 15-10-1977 
at basic pay of Rs. 450/- . Shri Jagdish Lai was also 
appointed on 26-10-1977 at the basic pay of Rs 450/-. 
These facts indicate that Shri Jagdish Lai has also been 
junior to him and he has been promoted accordingly. The 
cause of action as a matter of fact arose on 01 -01 -1976 as 
admitted by the management in its office order bearing 
No. Pf/J-129/E.II dated 28-05-1996. The petitioner was 
workman at that time so this Tribunal/Court has got 
jurisdiction to decide: this cases as jurisdiction always 
dates back to the time when the cause of action arose 

It was submitted from the side of the: management 
that he is in a managerial capacity but he was not so when 
the cause of action jurose so this Tribunal/Court has 
jurisdiction to decide this issue. According to Circular No. 
29/1988 dated 27-07-1998 the pay of a senior is stepped up 
if junior is allowed to draw more pay than liis senior in the 


event of instructions issued at later date. Shri Jagdish Lai 
was, not junior to th$ applicant so he should get salary 
equal to Shri Jagdish Lai. The stepping up provision has 
been made so that there may not be incongruity/ambiguity 
in the pay scales. An office letter was issued on 
28-05-1996 for stepping up of his pay scale but the said 
office letter was withdrawn by office order No. PF/J-129.E.II 
dated 25-05-1997. The management removed the 
ambiguity regarding pay scales of senior and junior on 
28-05-1996 with the concurrence of the finance but this 
letter was withdrawn on 25-05-1997 without assigning 
any reason. 

It was submitted from the side of the management 
that an option was given. Shri Jagdish Lai opted for that 
whereas the workman applicant did not opt for that so 
there is difference in pay scale. No scheme or option can 
place junior to senior and if it arose out of an option 
exercised, that option is irregular. The senior will always 
be senior even if he does not opt for certain circulars and 
directions. The salary of the pay scale of senior can be 
less than that of junior in case the senior employee 
foregoes his promotion. In the present caSe the workman 
applicant has not foregone any promotion. He may not 
have opted for a certain scheme but that should not 
deprive him of his pay scale. A letter has been issued for 
stepping up salary by Circular No. 29/1998 and the basic 
pay of the workman should have been stepped up but it 
has not been done so. So the action of the management 
withdrawing the office order dated 28-05-1998 is not 
justified. The workman applicant is entitled to get his 
emoluments according to the office order dated 
28-05-1996 and arrears subsequent thereto. 

The reference is replied thus 

The action of the management of Food Corporation 
of India, HQ, New Delhi in withdrawing office order No. 
PF/J-129/E.I1 dated 28-05-1996 allowing pay at par with 
juniors to Shri J.L.Butta, AG.I (M) is not justified. The 
workman applicant is entitled to get basic pay at par with 
his junior Shri-Jagdish Lai from 28-05-1996. The 
management is directed to make entire payment of back 
wages accordingly within one month from the date of 
publication of the award 

The Award is given accordingly. 

Date: 16.09.2005. (R. N. Rai, Presiding Officer 

f^#, 21 2005 

w. 3 tr. 3768 1947 (1947 
14 ) ^ *tnr 1 7 % 

"3^ ebtfohl# % 3^*4 *f Sfaftfw fqqi^ ^ 
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[R ^-42012/254/2002-3^ 3RTR (TfY-II) ] 

Tpr.^. affirerrft 

New Delhi, the 21st September, 2005 

S.O. 3768. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
70/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. 2, New Delhi now as shown in 
the Annexure, in the Industrial Dispute between the 
management of Central Public Works Department CPWD, 
Ghaziabad Central Division, and their workman which was 
received by the Central Government on 21-09-2005. 

[No. L-42012/254/2002-IR (C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEF 0 CtE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT -II, NEW DELHI 
R N. RAI : PRESIDING OFFICER 

LD. NO. 70/2003 

IN THE MATTER OF :- 

Shri Brijendra Kumar Shanna 
S/o Shri Shiv Kumar Shanna, 

R/o. F-2, Ashok \htika, 

Lajpat Nagar, Sahibabad, 

District Ghaziabad (UP). 

VERSUS 

The Executive Engineer, 

Ghaziabad Central Division, 

Central Public Works Department, 

Hindon Airforce, Hindon, 
nhayiahad 

2. Central Public Works Department, 

Ninnan Bhawan, New Delhi Through, 

The Director General of Works. 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
254/2002/IR(CM-II) Central Government dated 8-5-2003 
has referred the following point for adjudication. 

The points runs as hereunder:— 

“Whether the action the management, CPWD, 
Ghaziabad in terminating the services of Shri Brijendra 
Kumar Shanna, Computer Operatorw.eX 15-7-2002 is legal 
and justified? If not, to what relief the workman is entitled 
to?” 


The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the 
workman joined the services of CPWD on 1st July, 1999 as 
Computer Operator and he worked continuously till his 
services were terminated illegally on 15-7-2002. He was 
subjected to the recruitment procedures such as interview 
and verification of testimonials before giving employment 
w.e.f. 1-7-1999. He was paid initially a consolidated wages 
ofRs. 3500 per month. The wages were enhanced from 
time to time and lastly he was paid Rs. 4300 per month. He 
was employed by the management at its Divisional Office, 
Hindon Airforce Station, Hindon Ghaziabad (U.P.). 

That the workman had been performing the duties 
of computer operator and other clerical works in the 
Divisional Office as assigned by the Executive Engineer 
and other officers. Though the workman was employed 
and performing work of the CPWD with ulterior motive 
and the workman had been shown as employee of 
contractor in the Identity Card and other documents. This 
action of the management is unfair labour practice. The 
workman was asked to keep silent and not to object for 
issuing the identity Card as “contract employee” and if 
objected the services would be terminated Due to fear of 
losing employment the workman had kept silent and had 
no option except to obey the dictates of the Executive 
Engineer. 

That right from 1 -7-1999 to 15-7-2002 the service of 
workman was continuous one. The contractor was only a 
ploy. The work was assigned, supervised, and controlled 
by the officer of the management. The wages were paid 
by the management. He services of the workman were 
terminated illegally on 15-7-2002. The nature of work 
performed by the workman was regular and perennial in 
nature. The alleged contractor was only a ploy and 
camouflage. The real employer for all intents and purposes 
was the management hence, the workman was an employee 
of CPWD. The action of the management in calling the 

workman as contract labour is unfair labour practice. 

0 

That the management has issued certificate of 
employment and conduct certificate, and further the 
attendance register and payment records maintained by 
the management and other records would prove that the 
workman was/is an employee of the CPWD 

That there was no registration and licence obtained 
as required under the provisions of the Contract Labour 
(R&A)Act, 1970 by the CPWD and the alleged contractor. 
The contractor is only a ploy to avoid legal liability and 
therefore the action of the management is unfair labour 
practice. Not extending the benefits of ESI, PF, leave 
facilities, etc. itself is unfair labour practice. Not paying 
regular scale not extending other service benefit etc also 
is unfair labour practice. Due to weak bargaining power of 
the workman, the management has exploited the workman 
by extracting regular and permanent nature of duties for 
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meager wages. The alleged contract, if any is a camouflage 
and not genuine orixinafide. Only to avoid and evade the 
liability under various labour laws and any legal right being 
accrued to the workman the management is taking the 
plea that the workman is a contract labour. This is false. 
The employer—CPWD’ cannot be permitted to violate the 
law. 

That the workman was not given any appointment 
order though asked by him orally from time to time and 
due to fear of loosing employment could not take further 
steps. The management took advantage of weak 
bargaining power of the workman and it did not issue 
order of appointment nor paid the scale wages and other 
benefits including various types of leave except weekly 
off. The workman did perform duties on all days except 
the weekly off and he was paid only a consolidated 
wages of Rs. 4300 lastly per month and no other benefit 
of whatsoever nature was ever given to him. Therefore, 
the action of the management would amount to unfair 
labour practice. 

Thai the workman understands that the management 
deliberately and a with view to deity the legal right accrued 
to him, has created documents to the effect that the 
workman was an employee of contractor. The workman 
was not employed by any contractor nor he was assigned 
any work or paid his wages by the so called contractor. 
The workman was employed in the employment of CPWD 
by the Executive Engineer at the Divisional Office, Hindon. 
The work was assigned and supervised by the officers of 
the CPWD. The wages were paid directly by the CPWD 
to the workman. The workman performed duties as 
assigned to him by tine officers of the management which 
are of normal and routine clerical and computer work of 
permanent and regular nature. 

That the workman was not paid; any bonus. The 
facilities of ESI and PF were not given to him. No leave 
facilities were extended except the weekly off Therefore, 
the management committed discrimination by its arbitrary 
actions and also unfair labour practice. 

That the workman did mark his attendance daily in 
the register meant exclusively for him. Keeping a separate 
register of attendance instead of allowing him to sign the 
general attendance register wherein other employees used 
to mark their attendance is unfair labour practice. That 
after termination of the workman a fresh employee was 
taken to do the works performed by the workman by the 
management. Though physically the liesh employee is 
present in the premises office of the mamigement at Hindon 
deliberately proper records are not being maintained to 
avoid legal liabilities. This would amount to unfair labour 
practice. The work performed by the workman was 
permanent and perennial nature and still work is there at 
Hindon Office of the CPWD. 


That in gross violation of Section 25-F of Industrial 
Disputes Act, 1947 the services of the workman were 
terminated. No notice was given. No notice or notice pay 
nor retrenchment compensation was given to the workman 
at the time of termination of his services. Therefore, the 
mandatory section 25-F of the ID Act, 1947 has been 
violated and hence the termination is void ab initio. 
Therefore the workman is entitled to reinstatement with 
back wages and other consequential benefits: 

Tlud the workman sent a demand notice dated 
29-7-2002 through his Advocate pointing out the illegal 
termination and demanding reinstatement and bade wages 
The management did not reply at all to the demand notice 
of the workman. 

That the workman initiated conciliation proceedings 
in accordance with the provisions of the ID Act in 
respect of this illegal termination and due to the adamant 
and malafide attitude of the management, the conciliation 
ended in failure. The conciliation proceedings resulted in 
the present reference for adjudication. 

It transpires fitom perusal of the order sheet that 
notice to the management has been sent twice and the 
notices have been served. The managenjeftt has written a 
letter dated 8-7-2003 demanding copy of the claim 
statement of the workman applicant. There is no provision 
for sending copy of the claim statement to the management 
under the ID Act or CPC. Notice again has been served on 
the management. The management has again sent letter 
dated 23-7-2005. By this letter Shri Krishna Kumar, UDC 
has been made authorized representative sp notice has 
been served two times but none appeared. No written 
statement has been filed. The case proceeded ex-parte. 
The workman has filed affidavit. Hence argument from the 
side of the workman. 

It was submitted from the side of the workman 
applicant that on 6-5-20Q2 the Executive Engineer, 
Ghaziabad (Central Division) has issued a certificate that 
the workman applicant has been continuously working as 
Computer Operator from July, 1999 till date. This paper has 
been exhibited in the affidavit so it is admissible in 
evidence. According to the certificate of the management 
the workman has worked from July, 1999 to 6-5-2002. The 
management has also issued Annexure-WW 1/4 and it has 
been certified that the workman applicant has been working 
for the last two years continuously. These two letters 
have been exhibited in the affidavit These letters are 
photocopies but they are admissible in evidence a: thesr 
letters have been exhibited in the affidavit and there is no 
cross examination of the workman on his affidavit. So the 
workman applicant is doubtless and employee of the 
management and the termination of his services is 
absolutely illegal. The workman applicant is entitled to get 
cost of litigation in the facts and circumstances of the 
case. 
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The reference is replied thus: 

The action of the management, CPWD, Ghaziabad 
in terminating the services of Shri BrijendraKumai Shaima, 
Computer Operator w.e.f 15-7-2002 is neither legal nor 
justified. The workman applicant is reinstated w.e.f. 
15-7-2002 with full back wages and continuity of service. 
The management is directed to reinstate the workman 
w.e.f. 15-7-2002 and pay him entire back wages within one 
month from the date of publication of the Award. The 
management is also directed to pay Rs. 5000 (Rs. Five 
Thousand Only) by way of costs to the workman applicant. 
In case of default the workman applicant will be entitled to 
get 10% interest on the entire back wages. 


REFERENCE NO. 16 OF 2005 

PARTIES: Employers in relation to the management of 
Pindra Colliery of M/s. CCL and their 
workman. 

APPEARANCES: 

On behalf of the workman 
On behalf of the employers 

State 
Industry 


None. 

Mr. D.K. Verma, 
Advocate 

Jharkhand 

Coal 


The Award is given accordingly. 

Date: 15-9-2005 

R. N. RAI, Presiding Officer 

^ 21 ftRRt, 2005 

^>T. 3769.—arfqfa-qH, 1947 (1947 

14 ) ^ W\ 17 

zm ^T^Ft-II, (ri^f 7T^!TT 16/2005) ^ 

'RcniRrm ^Tcft t, ^ 20-9-2005 ^ 

«tT I 

[7T. 11yr-20012/152/2004-^aTK (^fl-I)] 

■Q^.Tr. tw arteirt 

New Delhi, the 21st September, 2005 

S.O. 3769. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
16/2005) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II, now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of BCCL and 
their workman which was received by the Central 
Government on 20-9-2005. 

[No. L-20012/152/2004-TR (C-I)] 

N. P. KJESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : ShriB. BISWAS, Presiding Officer. 

In the matter cf an Industrial Dispute under 
Section 10(l)(d) of the I.D. Act., 1947 


Dated, Dhanbad, the 9th September, 2005 
AWARD 

1. The Government of India, Ministry of Labour 
in exercise of the powers conferred on them under 
Section I0(I)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/152/2004-IR(C-I), dated the 17th 
December, 2004. 

SCHEDULE 

“Whether the action of management of Pindra 
Collier)'of M/s. CCL to dismiss Shri MagdishMahto 
piece rated workman from the service of the company 
with effect from 7-11-2001 is justified? If not, to 
what relief is the workman entitled?” 

2. In this case neither the concerned workman nor 
his representative was found present on the date fixed. 
Management side however, made appearance through their 
authorised representatives. It transpires from the record 
that registered notices and show cause notice were issued 
to the concerned workman/sponsoring union 
consecutively. In terms of Rule 10(B) of the I.D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring to file written statement, complete 
with relevant documents, list of reliance and witnesses 
before the Tribunal within 15 days from the date of receipt 
of the order of reference from the Ministry. The concerned 
workman/sponsoring union not only violated the above 
rules but also even did not consider necessary to respond 
to the notices issued by tliis Tribunal Gesture c f the. 
concerned wrokman/sponsoring union if is tak in into 
consideration will expose clearly that they are not 
interested to proceed with the hearing of this case. Under 
such circumstances, this tribunal also finds no reason to 
drag on the case suo moto for days together. Hence, the 
case is closed and a ‘ No dispute Award’ is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS. Presiding Olmer 
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W.3TT. 3770-—arftiEm, 1947 (1947 
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3 4wtP i 4> Pwn 3 %5[ta *K4>n afratfrrer ztfmw/m 

^iqre re, *mn;-ll % w* wtt 47/2002) ^ n«wftKi 

wt t, ■sit *U«bR 20-9-2005 ^ 3TT?T $3TT «TT I 

[^T. ^-20012/8/2002-3n$3Trc(#-I) ] 
%7m, ■£***> Stfwft 

New Delhi, the 21st September, 2005 

S.O. 3770, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-Q now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 20-9-200£. 

(No. L-20012/8/2002-IR(C-I)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)aftheI.D. Act., 1947. 

REFERENCE NO. 47 OF 2002 

PARTIES : Employers in relation to the management 

of B.C.C.L- and their workman. 

APPEARANCES: 

On behalf of the worknum None 

On behalf of the employers None 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 9th September, 2005 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/8/2002-IR (C-I), dated, the 21/30-5-2002 

SCHEDULE 

“Whether the denial of regularisation and relevant 
wage to Sri Rajo Sao in the post of Pay Loader 
Operator by the management of BCCL, Bastacolla 
Area is legal and justified? If not, what relief is the 
concerned workman entitled and from what date T 


2. In this case neither the concerned workman nor 
his representative was found present on the date fixed. 
None ealso appeared on behalf of the management. It 
reveals from the record that the instant reference case is 
pending since 2002 for disposal. It further transpires from 
the record that sufficient opportunities have been given to 
the parties but inspite of giving ample opportunities they 
failed to turn up before this Tribunal and even they did not 
consider necessary to submit Written Statement on their 
behalf. Gesture of the parties if is taken into consideration 
it will expose clearly that they are not interested to proceed 
with the hearing of this case. Under such circumstances it 
is needless to adjourn the case suo moto for days together. 
Accordingly a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
21 faflWK, 2005 

cFT.3ir. 3771.—sflrilffa? 1947 (1947 

14 ) ^lt^TKT tit. 

% 44444* MW 'Sik 3T^Tri 

*nmw, tmrc-n % wj 84/2001) wftrcr 

wt t, # mm 20-9-2005 urer mi 

[R. 1 ^- 2001 2/590/2000-3n$3TTC(#-I)] 
Tftfl. 4 |fM 

New Delhi, the 21st September, 2005 

S.O. 3771.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 84/ 
2001) of die Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-Il now as shown in the Annexure 
in the industrial Dispute between the emplyers in relation 
to the management of CCLand their workman, which was 
received by the Central Government on 20-9-2005. 

[No. L-20012/590/2000-IR(C-I)l 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE GENTRALGOVT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) ofthe ID. iy*., 1947. 

REFERENCE NO. 84 OF2001 

PARTIES : Employers in relation to the management 

of M/s. CCL and their workman. 


2954 GI/05—31 
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workman 


employers 


Mr. K, Chakravorty, 
Advocate 

Mr. D. K_ \ferma, 
Advocate. 


d Industry: Coal 

Dated, Dhanbad, the 9th September, 2005 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the jowers conferred on them under Section 
10(1 Xd) of the LD. Act, 1947 has referred the following 
dispute to this' ribunal for adjudication vide their Order 
No. L-20012/59 )/2000 (C-I), dated, the 16th March, 2001. 


in the Industrial Dispute between the employers in relation 
to the management of BCCLand their workman, which 
was received by the Central Government on 20-09-2005 

[No. L-20012/679/97-IR{C-I)] 
N, P. KESAVAN, Desk Officer 
ANNEXUKE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL (NO. 1) DHANBAD. 

In the matter of a reference U/S. 10(l)(d) (2A) of ID AcL, 
Reference No. 52 of 1998. 

PARTIES: Employers in relation to the management 

of Kusunda Area of BCCL. 

AND 

Their Workmen. 


SCHEDULE 

“Whethei the action o$ the management of Sirka 
f M/s. CC.L. in not providing employment 
indent of late Bholu is justified? If not, to 
f is the said dependant of the workman 
l entitled 7’ 

reference both the parties appeared and 
stive Written Statement. It transpires from 
Mr. K. Chakravorty, Ld. Advocate after 
ice informed the Tribunal that the concerned 
/ed in this case died some months back, 
that information legal heirs of the deceased 
>t consider necessary to take any step for 
l a view to proceed with the hearing of this 
, it is clear that there is none to take up 
:ase on behalf of the deceased worker. In 
es, there is no scope to proceed with the 
case for which a ‘No dispute’ Award is 
derence presuming non-existence of any 
te between the parties. 

B. BISWAS, Presiding Officer. 

fa#, 21 2005 

72.—(qqi^ arfafWT, 1947 (1947 
7 % TRW 

' fa^ ^ TRW 

W H % W (iM ifa 52/98 ) 4it iwfiu 
7 TRW# 20-9-2005 # TTRT fan *TT I 

it. l^t-20012/679/97-3ffarR( rit-I) ] 

)elhi, the 21st September, 2005 

2.—In pursuance of Section 17 of the 
ites Act, 1947 (14 of 1947), the Central 
reby publishes the award (Ref. No. 52/98) 
1 Government Industrial Tribunal/ 
)hanbad-I now as shown in the Annexure 


Present: Shri Sarju Prasad, 

Presiding Officer. 

APPEARANCES: 

For the Employers : None. 

For the Workmen None. 

State: Jharkhand Industry: Coal. 

Dated, the 24th August, 2005 
AWARD 

By Order No L-20012A579/97-LR(C-I) dated 13-8-1998 
the Central Government in the Ministry of Labour, has in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec (2A) of Section 10 of the Industrial 
Disputes Act, 1947, refernpd the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Kusunda 
Area of BCCL in not regularising/promoting SriNC 
Pramanik prior to or alongwith S.Shri Ramesh Pd. 
and 3 Others who were junior to him is legal & 
justified? If not, to what relief are they entitled ?” 

2. This reference case is of the year 1998. But even to 
day (24-8-2005) no written statement has been filed by the 
concerned workmen, despite registered notice sent It, 
therefore, appears that neither the sponsoring union nor 
the concerned workmen are interested to contest the case. 

3. Under such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
^ fa#, 21 frrcrw, 2005 

^JT.3ir. 3773 .—*1947 (1947 
^14)#W17%3*3TO3,%#*T 
#7 

sfrefrffa farrc 3 trw srfawf/sm. 

-zwmv.wmz -11 (TfafTfan 15 / 2005 )# wfa 

# 20-9-2005 # JiiKi fSTT *711 
it feT-20012/114/2004-«n^W(# l } ] 
%WT, *%T35‘ arfriwl 
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New Delhi, the 21st September, 2005 

S.O. 3773.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 15/ 
2005) of the Central Government Industrial Tribunal-aim- 
Labour Court, Dhanbad-H now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which. 
was received by the Central Government on 20-9-2005, 

[No. L-20012/114/2004-IR (C-T)l 
N. P. KESAVAN, Desk Officer 

ANNEXKJRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 
ATDHANBAD. 

Present: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the ID. Act, 1947 

Reference No. 15 of2005 

PARTIES: Employers in relation to the management 

ofBastacoha Area of M/s. B.C.C.L.aad 
their workman 

APPEARANCES: 

On behalf of workman None. 

On behalf of the employers t Mr U N Lai, Advocate 
State: Jharkhand Industry: Coni 

Dated, Dhaobad, the 9ft Sept., 2005 
AWARD 

The Govt of India, Ministry otiLabotu; in exercise of 
the powers conferred on them under Section 10 (1) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-30012/114/ 
2004-IR (C-I), dated the 17th December, 2004. 

SCHEDULE 

“Whether the demand of the JMS from the 
management of Bastacolla Area of M/s. BCCL for 
regularising Sri Ramjit Bhuiaas Shovel Operator (T) 
is fair and justified? If so, to what relief is the 
concerned workmen entitled and from wliat date T 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. No 
Written Statement also filed on his behalf. Management, 
however, made appearance through their authorised 
representative. It transpires from die record that Regd. 
notices mid show cause notice were issued to the workman/ 
sponsoring union consecutively. In terms of Rule 10(B) of 
the I D. Central Rules, 1957 it is mandatory on the part of 
the concerned workman/sponsoring union to file Written 


Statement, complete with relevant documents, list of relinace 
and witnesses before the Tribunal within 15 days from tire 
date of receipt of the order of reference from the Ministry. 
The concerned workman/sponsoring union not only 
violated the above rules but also even did not consider 
necessary to respond to the notices issued by this Tribunal. 
Gesture of the concerned workman/sponsoring union if is 
taken into consideration will expose clearly that they are 
not interested to pnjbeed with the hearing of this case. 
Under the circumstances, this Tribunal also finds no 
ground to adjourn the case suo moto for days together. 
Hence, the case is closed and a ‘No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer 
21 ftrawrc, 2005 

**.3* 3774. —W Stfafora, 1947 (1947 
w h s afr atjntr 

Jf f. r* .... * vft jt. v\ «v _ * s r. .-..ft . 

n FfT^e 3WWFWINWIVN 4T4JR ■WtWHW 

56/1998)# 

RWR#,20-9-2005#UT9rfaiff«in 
[*. 9^-200i2/636/97-aniam:(#-r)3 

New Delhi, the 21st September, 2005 

S.O. 3774.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No, 36/ 
1998) of the Central Government Industrial Tribunal-oim- 
Labour Court, Dhaabad-I now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by theCeu&al Government on 20-9-2005. 

[No D20012A536/97-®(C-i)] 

N. P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) 

AT DHANBAD 

In the matter of a reference U/S. 10(1X4) (2A) of ID. Act, 
Reference No. 56 of 1998, 

PARTIES: Employers in relation tothe management of 

Jealgora Colliery of M/s. BCCL. 

AND 

Their Workmen. 

Present: SHRI SARJU PRASAD, Presiding Officer 
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5 : None. 

None. 

Industry : Coal, 
ed, the 24th August, 2005 
AWARD 

t. L-200l2/636/97-IR(C-I) dated 14-8-1998 
the Central Government in the Ministry of Labour, has, in 
wers conferred by clause (d) of sub-sec. 
(2A) of Section 10 of the Industrial 
47, referred the following dispute for 
is Tribunal: 

[reactionof the management of Jealgora 
M/s. BCCL. in not protecting the wages 
i Prasad Bonn, Sreepati Boun, Dineshwar 
Saw and Amrit Rajwar at the time of fixation of 
rom P/R job to T/R category is legal 
i? If not, to what relief the workmen are 




0:0 


rence is of the year 1998. Dispute notice 
ent onbehalf of the concerned workmen, 
;n to-day. It, therefore, seems that neither 
mion nor the concerned workmen are 
test the case 

ich circumstances, I render a ‘No Dispute ’ 
lent reference case. 

SARJUPRASAD, Presiding Officer 

21 ffe, 2005 

rs .—<*lWlPw> Awn atfafwr, 1947 (1947 

p % 3pJ*RTJT *K«bK ^1.^.^.%. 

[ 

r ft" aJIeilPich 

PS-II %W (Comp. No. 6/2003 arising 

26/2001) Wl t, # 

005^-5rTRt^3TT«Tri 

fR. TTer-20012/13/98-3TT^aTR(#-I)] 

elhi, the 21st September, 2005 

5.— In pursuance of Section 17 of the 
te Act, 1947 (14 of 1947), the Central 
ireby publishes the award (Comp. No 
it of Ref. No. 126/2001) of the Central 
lustrial Thbunal-cum-Labour Court, 
as shown in the Annexure in the I ndustrial 
;n th£ employers in relation to the 
BCCL and their workman, which was 
entral Government on 20-09-2005. 

[No.L-20012/13/98-lR (C-l)] 
N. P. KESAVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 
ATDHANBAD. 

PRESENT: 

SHR1B. BiSWAS, Presiding Officer 

In the matter of a Complaint under Section 33 A of the 
I D. Act, 1947 

(Arising out of Ref. No. 126/2001-Ministiy ! s Order 
No. L-20012/98 (C-I), dated, the 274-2001). 

Complaint No. 6 of 2003 

PARTIES: Janta Shramik Sangh Dhanbad through its 

Joint General Secretary, 

.Complainant 

Versus 

Employers in relation to the management of 
Bastacola Area of M/s. B.C.C.L. through 
its General Manager. 

... Opp. Party 

APPEARANCES: 

On behalf of the Complainant : Mr. B.N. Singh, 

Authorised 

Representative 

On behalf of the O P : Mr. H.Nath, Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 5th Sept., 2005 

AWARD 

This is a Complaint under Section 33 A of the I D 
Act, 1947 filed by the Complainant against the O P 
management named above. 

2. The case of the complainant in brief is as 
follows:— 

The sponsoring union/complainant submitted on 
behalf of the concerned workman that during pendency of 
hearing of Ref Case No. 126/2001 before this Tribunal 
management without taking leave of this Tribunal by let ter 
No. 1446 issued on second December, 2003 has redeputed 
the concerned workman to work to his original post of 
Genl. Mazdoor. They submitted that the O.P. management 
is guilty of contravening of Section 33 of the I.D. Act, 1947 
and for which submitted prayer to pass necessary Award 
in favour of the concerned workman. 

3. Management on the contrary after filing written 
objection categorically denied the claim and allegation of 
the complainant which has been ventilated in the Complaint 
petition. They submitted that the concerned workman w as 
as General Mazdoor and as Genl. Mazdoor he draws his 
wages and allowance and other benefits, applicable to him 
immediately before the commencement of proceeding in 
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duties as Loading Cleric. Until and unless tie concerned 


Ref. Case No. 126/2001 and during pendency of the 
reference case he is also getting the same benefit under the 
same designation. They submitted further tliat by Office 
letter No. 1446 dt. 2-12 -2003 issued in the name of the 
concerned workman neither curtaliled the benefits and 
wages etc. nor indicated alteration of service condition to 
his prejudice. They disclosed that re-deployment/ 
placement of workman on particular job does not change 
in the condition of service on the contrary status erf the 
concerned workman in spite of issuance of that letter 
remained the same. Accordingly they submitted prayer that 
the claim of the complainant finds no merit and accordingly 
the same may be rejected. 

4. Finding with Reasons 
After hearing both sides I find no dilute to hold 
that the sponsoring union raised an Industrial Dispute for 
conciliation as the management refused to regularise the 
concerned workman who is Genl. Mazdoor in the post 
Loading Clerk. In cours® of hearing the said conciliation 
proceeding as ended in failure, the instant reference case 
was initiated by the order erf the Ministry. The schedule of 
reference is as follows:— 

“Whether the demand of Janta Shramik Sangh from 
the management of Bastacola Area of Ms. BCCL for 
regularisation of Shri Sheo Kumar Yadab, General 
Mazdoor in the post of Loading Clerk is proper, 
correct and justified? If so, to what relief is the 
concerned workman entitled and from which date V 

Considering the schedule of reference there is no dispute 
to hold that the concerned workman was a General Mazdoor 
by designation and he lias sought for his regularisation as 
Loading Clerk in view of the facts disclosed in the Written 
Statement submitted in connection with tltiat Reference 
case. The matter in issue in that Reference case is under 
subjudice. It is the allegation of the compkiinant thay by 
issuing letter No. 1446 dt. 2-12-2003 management changed 
his designation without leave of this Tribunal. Section 33 
of the I.D. Act, 1947 speaks as follows: 

“No employer shall in regard to any matter 
connected with the dispute, alter to the prejudice of 
the workmen concerned in such dispute, the 
conditions of sendee applicable to them immediately 
before the commencement of such proceeding.” 

Therefore, it has to be looked into whether by issuing 
that letter the conditions of service in respect of the 
concerned workman was changed or not? There is no 
dispute to hold that concerned workman by designation is 
Genl. Mazdoor. Therefore, management is fciible to maintain 
and abide by ail sendee conditions of the concerned 
workman as Genl. Mazdoor. It is the claim of the sponsoring 
union/complainant that he has to be regulari sed as Loading 
Clerk. Therefore, it is clear that he is not a as Loading Clerk 
being appointed by the management but lias claimed for 
regularisation as according to him he is discharging his 


workman is regularised as Lo ad i ng Clerk there is no scope 
to say .that management should abide by. the service 
condition of Loading Clerk if any adverse order is passed. 
Ref. Case No. 126/2001 is subjudice. ymii and unless the 
sa id Reference case is decided finally there is no scope to 
arrive into any such decision if the concerned workman is 
a Loading Clerk or not Tterefore pending decision in Ref. 
No. 126/2001 there is no scope at all to say that by issuing 
letter No. 1446dt 2-12-2003 management/OP. changed tb^ 
service condition of the concerned workman in utter 
violation of Section 33 of theTJD. Act, 1947. 

AWARD 

In the result, the complaint petition is dismissed on 
contest. 

B. BISWAS, Presiding Officer 
21 ftnm 2005 

mair. 3776 .— Ewrc 1947 (1947 

14) eft NTCT 17 

% 

if ftffrg aHrilP i * fiw n ; $ ww arftrere/ 
SOT stflq r <» re , -II % W 3TWT 256/99) 

wfm wt t, # mm 20 - 9-2005 
qri 

[ri. T^f-20012/470/98#- 1 ) ] 

%r«r, "iwr otfWfl 

New Delhi, the 21st September, 2005 

S.O. 3776.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 256/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government oh 20-09-2005. 

[No. L-20012/47G/98-IR (C4)] 

. N. P KESAVAN, DeritOfficer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) 

AT DHANBAD, 

PRESENT: 

SHRI B. BISWAS, Preriding Officer 

In the matter of an Industiral Dispute under 
Section 10(l)(d)ofthe IX*. Act, 1947 

Reference No, 256 of 1999 

PARTIES: Employers in relation to the management of 

Damoda Colliery ofM/s. B.C.C.L. and their 
workman. 
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kman : Mr. K. Chakraborty, Ld. 
Advocate 

>loyers : Mr. B.M. Prasad, Ld 
Advocate 

Industry: Coal 

Dated, Dhanhad, the 2nd Sept., 2005 
AWARD 

ent of India, Ministiy of Labour, in 
s conferred on them under Section 10 
1947 has referred the following dispute 
adjudication vide their Order No. 
2-1) dated, the 4th June, 1999. 

SCHEDULE 

iction of the management not to send 
vorkman, Sint. Bara Sonwa Kamin to 
cal Board for the fe-assessment of her 
1 proper ? If not, to what relief the 
kman is entitled V 

ie concerned female worker according 
submitted by th$ sponsoring union 
'is as follows: 

l union submitted that the concerned 
>ermanent wagon loader at Damoda 
the management. They submitted that 
gaily and arbitrarily showing her dale 
the service excerpt served the same to 
d date of birth recorded in the serv ice 
her protest vehemently and also 
Dr recording her such date of birth 
ordingly placed her demand for 
ige through Medical Board which 
l to do disclosing that her said age 
ned by the Medical Board when she 
late of birth recorded in the Form-B 
ed that determination of the date of 
>y the said Medical Board following 
Medical Jurisprudence and for which 
Dispute before ALC (C), Dhanbad 
conciliation which ultimately resulted 
unal for adjudication. 

; union accordingly submitted prayer 
g the management to assess the age of 
worker through Apex Medical Board 

at on the contrary after filing w ritten 
ider have denied all the claims and 
le sponsoring union asserted in the 
bmitted on behalf of the concerned 

l that not only in the Form-B Register 
is Statutory Register under the Mines 


Act. but also in the CMPF record date of birth of the 
concerned female worker w as recorded as 12-3-41. 

They submitted further that as the said lady worker 
raised her voice against date of birth recorded in the 
Form-B Register the area management referred her case to 
Special Medical Board for finding out if there was any 
reasonable ground to get her age reassured by Apex Medical 
Board. They discloed that Special Medical Board examined 
the concerned lady worker on 20-7-88 and on the basis of 
medical examination they' passed their fi ndin gs to the effect 
that date ofbirth recorded in the Form-B Register was correct 
and for which there was no requirement to send her to the 
Apex Medical Board for re-assessment of her age. 

Accordingly, they submitted prayer to pass award 
rejecting the claim of the concerned female worker. 

Points to be Decided 

“Whether the action of the management not to send 
the concerned workman, Smt. Bara Sonwa Kamin to 
the Apex Medical Board for the re-assessment of 
her age is just and proper ? If not, to what relief the 
concerned w orkman is entitled ?” 

Finding with Reasons 

It transpires from the record that the concerned 
female worker though raised Industrial Dispute through 
sponsoring union did not consider necessary to come 
forward at the time of final hearing of this case to 
substantaite the claim in question through sufficient 
opportunity were given to her. As a result of which the 
instant case was fixed up for exparte hearing. 

Management in support of their claim examined one 
witness as M. W. 1. Considering the materials on record there 
is no dispute to hold that the concmed female worker was 
a wagon loader at Damoda Colliery. During evidence of 
M.W. I Form-B Register in respect of the concerned 
workman was marked as Exht. M-3. According to this 
register it transpires that the said female worker joined the 
service of the management as wagon loader on 23-8-72 and 
the date of birth was recorded as 12-3-41. It is the 
contention of W.W. 1 that in the year 1987 management 
issued service excerpt to her wherein also her date of birth 
was recorded as 12-3-41 . The service excerpt issued to the 
said female worker during evidence of M.W. 1 was markeo 
as Exht. M.l. From the service excerpt it transpires clearly 
that she returned back the same to the management without 
raising any dispute over date ofbirth recorded therein. 

It transpires from the submission of the management 
that as subsequently the said female worker raised dispute 
over her age recorded in the statutory register she was 
sent to special Medical Board for assessment of her age. 
The special Medical Board after examining her confimed 
her date ofbirth as recorded in the Form-B Register. As per 
medical report marked as Exht. M-2 her name is appearing 
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in SL No. 294 and according to report her date ofhirth as 
12-3-41 was rightly recorded in the Form-B Register as well 
as in the CMPF record. 

They disclosed that after assessment of her age by 
the Medical Board in the year 1988 she did not raise any 
dispute at that time 

It is seen that subsequently she raised Industrial 
Dispute through her union challenging her date of birth 
recorded in the Form-B Register. It is; their Further 
contention that her age also was not determined by the 
Medical Board properly. It transpires form her written 
statement that she remained although silent about her age. 
Inspite of getting ample opportunity She did not consider 
necessary to produce any cogent paper to show that her 
date of birth was not rightly recorded ui the Form^3 Register. 
Appearance of a person can not be considered as a guiding 
factor to evade the date of birth recorded in the Form-B 
Register. It is settled principle that as Form-B Register is 
considered as Statutory Register the same is binding on 
both sides if no ugly discrepancy is e?:posed. Inspite 
management for the satisfaction of the worker sent her to 
Special Medical Board for reassessment of her age. The 
said Board after medical examination opined that date of 
hirth of the said female worker was correctly recorded in 
the Form-B Register as well as CMPF record. 

It is seen that in relation to this case Industrial Dispute 
was raised in the year 1998. The concerned female worker 
was examined by the Medical Board in the year 1988 and at 
that time she was very much aware about report relating to 
re-assessment of her age by the said Meffical Board. At 
that time she did not raise any protest ;Uter a lapse of 
about 10 years she initiated her dispute without replying 
on any supporting paper to show that report of the 
Medical Board about assessment of her age was wrong. 

Considering all aspects carefully there is sufficient 
reason to hold that sponsoring union raised a vexatious 
Industrial Dispute as they had no supporting paper to 
substantiate. In course of hearing full opportunity was 
given to the sponsoring union to substantiate their claim 
but they have absolutely failed to do so. 

Considering all aspects carefully in view of my 
discussion above 1 hold that sponsoring union has 
lamentably failed to establish their claim and for which the 
concerned female worker is not entitled to get any relief. 

In the result the following award is rendered: 


^ ftWrfrft, 21 2005 

37771947 (1947 
14) ttrcr 17 % stjjsro ft*, 
gfa 

m -i % w (*M 54/1998) 

JWlfWl ft, ^ 20-9-2005 ^ TJFff 

■IN 

[It. ^-20012/669/97#-I) ] 

tpr. ■'ft. ftsRwr, 

New Delhi, the 21st September, 2005 

S.O. 3777.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 54/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad-I as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 20-09-2005. 

(No. L-20012/669/97 -IR (C-I)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) 
ATDHANBAD. 

iNTTffiMATTERQFAREFERENCEU/S 10(1)(DX2A) 
of I.D. Act 

Reference No. 54 of 1998 

Parties; Employer in relation to the management of 
Mohuda Area D, M/S. B.C.C. Limited. 

AND 

Their workmen 
PRESENT: Shri Saiju Prasad, - 

Presiding Officer. 

APPEARANCES: 

For the Employer : None. 

For the Workmen : Shn D Mukheqee, 

Secretary, BCKU 

State: Jharkhand Industry: Coal. 

Dated, the 24th August, 2005 
AWARD 

By Order No. I^20012A5^^-IR(C>l )d^d l 3 -8-1998 
the Central Government in the Ministry of Labour has, in 


"That the action of the management not to send the 
concerned workman, 9hit Bara Sonwa Kamin 
to the Apex Medical Board for the 
reassessment of her age is just and proper. 
Consequently, she is not entitled to get any 
relief." 

B. BISWAS, Presiding Officer 
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iwers conferred by clause (d) of sub- 
iib-section (2 A) of Section 10 of the 
Act, 1947, referred the following dispute 
this tribunal: 

e action of the Management of Mohuda 
BCCL in dismissing Shri Munshi Bhuiya 
istified ? If not, to what relief the workman 

ukherjee appearing on behalf of the 
in submits that the concerned workman 
o contest the case and has prayed to 
s' award in this reference case. 

such submission being made on behalf of 
her a 'No Dispute' Award in the present case. 

SARJU PRASAD, Presiding Officer 

ftwft 21 ftfclMt, 2005 

}.—o&ilFpo foqm aflfttPpPT, 1947 (1947 
r % 77# 

refa % 3% 

r, 

-3Tt3=R«hT< 21 9- 2005 

[U t^T-42012/140/99-^3TR(^) ] 

lhi,the 2 1st September, 2005 

—In pursuance pf Section 17 of the 
>s Act, 1947 (14 bf 1947), the Central 
py publishes the award (Ref. No 205/99) 
iverrtment Industrial Tribunal/Labour 
Delhi now as shown in the Annexure in 
ufe between the employers in relation to 
rf Survey of India, G.B.O. Canteen and 
which was received by the Central 
-09-2005. 

[No. L-42012/140/99-rR (DU)J 
KULDIP RAIVERMA. Desk Officer 

ANNEXURE 

PRESIDING OFFICER: CENTRAL 
T INDUSTRIAL TRIBUNAL-CUM 
LABOUR COURT-n 
NEWDELHI 


Versus 

The Chairman, 

G.B.O. Canteen, 

Survey' of India, 

Office of No. 69 (Comp) Party (G & RB), 

17,EC. Road, 

Dehradun-248001 

AWARD 

The Ministry' of Labour by its letter No. L-42012/140/ 
99/IR (DU) Central Government dt. 21-10-1999 has referred 
the following point for adjudication. 

The point runs as hereunder: 

"Whether the action of the Management of Survey 
oflndia GBO Canteen, Dehradun in terminating 
the services of Shri Jayendra Prasad Uniyal. Ex. 
Canteen bearer vv.e.f 01 *07-1998 is legal and justified' 1 
If not, to what relief he is entitled and from which 
date " 

The workman applicant has filed claim petition in 
the claim petition it has been stated that the claim petition 
pursuant to the order of the Ministry of Labour, Government 
oflndia, referring the above dispute for adjudication, to 
the CGIT cum Labour Court, New Delhi vide reference No. 
L,42012/140/99IR (DU) dated 21 -10-1999 with regard to the 
termination of the applicant from the service of the GBO 
Canteen, Survey of India, Dehradun. The applicant 
respectfully submits the following facts: 

That the applicant was appointed on 21-03-1995 in 
the post of a bearer purely on a temporary basis in the GBO 
Canteen Survey oflndia, Dehradun. That Survey oflndia 
is Central Government Organization having its offices in 
different provinces in India with one of its office at 
Dehradun. The said office at Dehradun is having a staff 
strength of nearly five hundred people. That keeping in 
view about the welfare of its staff members, the Survey of 
India is also operating a GBO Canteen in order to provide 
daily meal and refreshments to its employees. 

That the said canteen of the Survey of India, 
considering the perennial and permanent nature of work 
according to various requirement of Shops and 
Establishments Act as also other labour welfare legislation 
was having nine permanent employees including an 
Assistant Manager That since the canteen workers w ere 
not adequate to cater the need of the staff of the said 
organization, the management of the GBO canteen felt the 


Pre siding Officer: R, N. RAI 
I.D. No. 285/1999 
IN THE MATTER OF . 

Shri Jayend a Prasad Uniyal, 

R/o. Shiv M mdir, MDDA Colony, 
Chander Ro id, Dalanwala, 
Dehradun-248001 


necessity 7 of recruiting more number of employees in order 
to run the canteen smoothly and effectively. And therefore 
in view of the above circumstances the applicant was 
appointed on 21-03-1995 in the post of a bearer purely on 
temporary basis 

The applicant humbly submits that since the date of 
his joining the applicant was paid Rs. 25 per day upto 
31-12-1996 and thereafter the pay was increased toRs. 35 
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per day was paid till the date of his termination i.e. 
30-6-1998. The applicant never objected with this meager 
pay and worked with all sincerity. That due to the scarcity 
of man power in the canteen the appicant had to work as a 
bearer and at times he had to work as coupen clerk 
cum—sales man on the di rection of the management of the 
canteen' Even though there were vacancies the 
management never bothered to appoint new recruitee for 
the canteen. 

During the course of his employment, the applicant 
worked with due diligence. Never he had refused nor 
heshat«l to do any work assigned to him from time to time. 
The applicant had to wo rk with the meager pay of Rs. 25 
and Rs. 35 respectively per day, no other wage on account 
of leave salary, bonus etc. was paid to him. The applicant 
was al so given assurance that he would be made permanent 
in future date, therefore he silently borne the difficulties 
and adjusted with unfair treatment meted out by his 
employer. 

The applicant moirt respectfully submits that even 
though he worked from 21-03-1995 to 30-06-1998 without 
any interference or discontinuity in between he was 
deprived of his right to Income a permanent employee in 
the said GBO canteen ran and operated by ihe survey of 
India In this connection it is pertinent to mention that the 
applicant was also given all assurances that he would be 
made permanent in future dated and his services would 
not be terminated. But to his utter surprise the applicant on 

30- 06-1998 was not allowed to join his service and was 
directed by the management that his serves were no longer 
required and was therefore asked to discontinue his service 
on the same day i.e. from 30-06-1998, the applicant was 
also told by the respondent management that in case of 
necessity the applicant would be called for. However till 
date the applicant has not been called for. 

That the applicant being aggrieved and dis-satisfied 
by the order of the Manager, GBO Canteen w*is left with no 
other alternative but to file an application before the ALC 
(C), Dehradun and prayed thefein for settling the dispute 
of the applicant. A true copy of the application addressed 
to the ALC in Hindi vernacular is filed herewith marked as 
Annexure-1 to this petition. 

That the ALC, Dehradun having perused the record 
and the application of the applicant, was pleased to issue 
notice to the respondent, Chairman GBO Canteen Survey 
of India, Dehradun vide notice No. 8 (6)/99-ALC dated 

31- 03-1999. By the said notice the respondent was directed 
to appear before the said ALC on 29-04-1999 at 11.00 AM 
and to file reply if any op or before 20-04-1999. A true copy 
of the notice issued by the ALC is filed herewith*marked as 
Annexure-2 to this petition. 

The respondent having received the notice filed their 
reply before the said ALC. In the said reply the respondent 
denied all the facts stated by the applicant and contended 
that the canteen was operated on no profit and no loss 


basis and whenever there was need for manpower, workmen 
were recruited for temporary period on contractual basis 
and the payment of such workers were met out of the 
canteen fund from the budgeted allocation by the 
Government of India. It was also falsely contended by the 
management of GOo Canteen that the applicant left the 
service of his own. / 

The applicant most respectfully submits that his 
service on the other hand was terminated by an oral order 
by the management of the canteen run by the respondent 
Survey of India. In this connection it is pertinent to mention 9 

that the respondent deliberately remained silent on 
ownership aspect of the canteen i.e. whether the canteen 
is being owned run and managed by Survey of India, or 
any other private agencies which is an important issue to 
be examined and determined by this Hon’ble Tribunal. 

It is also important to examine as to whether the so 
called contractual job provided to the applicant is perennial 
in nature or whether the applicant has worked purely on 
contractual basis for a period from 21*03-1995 to 
30-06-1998. If so in that event it will be established tfcH*e 
applicant not only worked for 240 days continuously for a 
period of one year but also worked for more than two years. 
Hence whether the termination of the applicant under the 
prevailing circumstances should not be declared as spiteful 
and unfair, keeping in view the perennial nature of work 
undertaken by the Survey of India in running the canteen 
for its worker. The Hon’ble Tribunal may also decide 
whether the action of the employer is permissible in law 
keeping in view provisions of Abolition of Contract Labour 
Regulation Act. 

The applicant therefore most respectfully submits 
that his termination from the service by the management 
of GBO canteen. Survey of India is absolutely illegal, 
arbitrary and unjust and is against the principles of natural 
justice basing his claims upon the decision delivered by 
the Hon’ble Supreme Court in Haryana State Electricity 
Board Vs. Suresh and others 1999 (2) JT at 435 it maybe 
submitted that in such cases as in the instant one where 
the work concerned is basically of perennial in nature the 
inter mediaries like the contractor need necessarily be Laid 
aside and the basic relationship of the employer-employee 
between the employer and workmen be brought into the 
fare with the workmen’s entitlement of exercise of their 
rights to be absorbed and regularized with the employer 
concerned. 

The mana g eme nt has filed written statement. In the 
written statement it has been stated that the contents of 
Para 1 of claim filed by workman are wrong and denied. It is 
specifically submitted that Shri J.P. Uniyal was never 
appointed for performing the duties of bearer in 
departmental Canteen in GBO Compound, Survey of India, 
Dehradun. He (workman) was never given any appointment 
nor assurance for permanent appointment. In feet he has 
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artmental canteen on contract basis for 
s as and when required. 

its of Para 2 of claim are admitted to the 
:y of India is a Central Government 
ing its offices at different places in India 
Dehradun. The GBO Compound at 17 
dun is having three directorates of total 
1200 employees. That in reply to Para 3 
mitted that for the welfare of the staff, 
is running non-statutory departmental 
sis of “No profit no loss ’. That in reply 
i is admitted that the departmental canteen 
manent employees including a Assistant 
►re Keeper. 

items of Para 5 of claim are not correct. It 
ng here that on receipt of the judgment 
Supreme Court of India in WP No. 6189- 
■C.K. Jha and others and PN Sharmaand 
:ided that the employees of the non- 
lent/co-operative canteen/tiffen rooms 
tral Government offices should be treated 
ervants w.e.f. 01-10-1991 Similarly 
inci and Training vide its O.M. No. 3/1/ 
01-1992 decided in suppression of all the 
> freeze the present staff strength of the 
m-statutory registered departmental 
i rooms located in Central Government 
0-1991. This would mean complete ban 
llingupofpostsaswell as ban on filling 
due to retirement, death, resignation, 
etc. till further orders. On receipt of above 
l of any new appointment does not arise, 
age. However, there is/was no wastage 
in the present strength of 9 
y to Para 6 of claim it is submitted that 
(workman herein) worked in GBO 
iteen as and when required on contract 
it was made to him on 0.53 (Acc)O 
tmentai from which is used to make the 
>rk done on contract basis. In 0 53 (Acc) 
ntioned that payment is for the work to 

1 was employed on contract basis. At the 
signature of Shri J.P Uniyal were also 
Acc). 

y to para 7 of claim it is submitted that 

2 ban on creation and filling up posts in 
ben ever against wastage. So the question 
it does not arise. That except what is 
le contents of Para 8 of claim are wrong 
d. It is specifically denied that workman 
irance that he would be made permanent 
i J.P. Uniyal was never appointed in the 
teen. In fact he was called to work in 
iteen on contract basis as and when 
tent was made to him accordingly after 


completion of the job. 

That except what is matter of record the contents of 
Para 9 of claim are wrong and denied. Shri J.P. Uniyal worked 
in our departmental canteen purely on contract basis and 
there is no rule under which contract employee can be 
given permanent employment. 

To sum up the above para it is worth mentioning 
here that in accordance with Government of India, Ministry 
of Personnel, Public Grievances and Pensions, Department 
of Personnel and Training No. 3(4)/93-Dir© dated 
26-02-1996 it is clearly mentioned that there is a complete 
ban on creation and filling up of post but department can 
think for the other alternative to run the departmental 
canteen smoothly. It means that the management of the 
departmental canteen if needed can employ the workers on 
contract basis only for particular job subject to the 
condition that canteen funds permit to employ such workers 
on contract basis. In Para 2 of the Government of India, 
Ministry of Personnel, Public Grievances and Pensions 
(Department of Personnel and Training No. 12/5/91-Dir© 
dated 09-04-1992 that in future no financial support may be 
provided to the canteens from the Government side. It means 
no capital grants/replacement grants, grants for repairing 
the main equipment, loan or advance may be sanctioned 
for the purpose of the departmental canteens by Ministries/ 
Departments. Since GBO departmental canteen is already 
running on the basis of “No Profit No Loss” and thus as 
and w hen the departmental canteen requires the workers 
and canteen funds permit to do so, the management of the 
canteen engages the workers on contract basis. 

In the past loo, canteen employees were recruited 
through local employment exchange, as and when vacancies 
occured. In the present case neither there is a vacancy at 
present nor there is any likelihood of occupying any 
vacancy in near future, hence under the circumstances 
explained above, it is regretted that Shri J.P. Uniyal cannot 
be accommodated in departmental canteen of management 
as a regular employee 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken 

Heard arguments from both the parties and perused 
the papers on the record. 

It was submitted from the side of the workman that 
he was initially engaged on 21-03-1995 and worked up t- > 
28-02-1996. Annexurc-lII is a certificate issued by th 
Chairman, GBO Canteen. The document has not been 
denied by the management. This certificate shows that the 
applicant has worked w.e.f. 21-03-1995 up to 28-03-1 Wo 
continuously @ Rs. 25 per day. He was a daily rated worker 
but he has worked for more than 240 days. The management 
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has issued another certificate marked as CW-II dated 19th 
December, 1997. This document has not been denied by 
the management According to the certificate the workman 
worked purely on temporary basis @ Rs. 35 per day from 
1st January, 1997 to 31st October, 1997. Thus it is 
established that the workman has continuously worked 
from 21-03-1995 to 31-10-1997. He has worked continuously 
for more than two years. The management has not denied 
the continuous work of the applicant in the written 
statement so it shall be deemed to be an admitted fact that 
the applicant has worked from 21-03-1995 up to 31-10-1997 
continuously albeit as a daily rated worker. The Hon’ble 
Supreme Court has held that even daily rated workers who 
have performed more than 240 days work are entitled to be 
regularized. This is an admitted fact that the applicant has 
worked for more than two years as daily rated workman 
continuously. Payments t o him have been made on monthly 
basis. Payment vouchers have been filed by the 
management. These papers shows that for the month of 
April the applicant has received Rs. 700 for the month of 
June he has received Rs. 630 for the month February, 1998 
he has received Rs. 855 for the month of April, 1998 he has 
received Rs. 1200 for the month ofMay, 1998 he has received 
Rs. 1160 for the month of June, 1998 he has received 
Rs. 1200. All these payments are admitted by the 
management so the worionan has been paid monthly wages 
for the days he worked. He has not been paid for the 
holidays and Sundays. E,xcept of the Sundays and holidays 
he has worked continuously. 

It was submitted from the side of the management 
that the workman was daily wager and his work/ 
employment came to end at the end of every day. The 
workman applicant has not been made daily payment. He 
has been made payment monthly so he was engaged as a 
daily rated worker for an indefinite period. 

My attention was drawn to (2005) SCC 51—the 
Hon’ble Supreme Court has held that the workman of the 
statutory canteen managed by contractor should not be 
deemed to be the employee of the management. They are 
workmen ipso facto of the said establishment for the 
purpose of factories acts only. The respondentfmanagement 
has not exercised effective control over contract of the 
canteen on certain matters in regard to the running of the 
canteen including selection of the workmen of the canteen. 

The contractor settled the terms and conditions of its 
workman. The canteen contractor bore all obligations and 
concomitance of the employer under the said contract 
Settlement had been arrived at between the contractor and 
the management. The judgment of the Hon’ble Supreme 
Court is not applicable in the facts and circumstances of 
the present case. In the instant case there is no independent 
contractor for running the canteen. The Canteen is run by $1$. 
nine permanent staff of the management as has been' 
admitted by the management in the written statement itself. 

So the contract element is not present in the instant case 


so (2005) SCC 51 is not applicable in the facts and 
circumstances of the present case. 

It was submitted from the side of the workman that 
he was an independent employee in the Canteen. He was 
engaged through management and not through any 
contractor. It has been held in (1999) 6 SCC cases 439 that 
the workmen of such establishment are direct employees 
of the management as there is no principal employer and 
contract. The workman doubtess was engaged by the 
management. He has worked for more than 240 days and 
the management is not free to engage contract labour to 
run the canteen which is run by permanent employees of 
the management . The Hon’ble Court has directed the 
management to absorb the workman. It is immaterial whether 
the canteen is statutory canteen or constituted for welfare 
of the employees of the management . It is run by the 
management. There are independent regular employees of 
the management to run the canteen so the canteen under 
the facts and cirumstances of the case becomes an 
undertaking of the management. The management cannot 
engage a single workman on Contract basis as there is no 
contractor. Section 25 F of the ID Act is attracted in such 
circumstances. It is settled law that daily rated workmen or 
even muster roll workmen are entitled to regularization. 
The applicant was a workman and he has served the canteen 
for more than two years. He was not engaged through any 
Contractor. He was made payment by the management. 
Monthly payment was made to him. 

It was further submitted that ASI is not an industry. 
There is a systematic activity in the ASI. The ASI has 
created the canteen for lunch and tiffin of its employees. It 
is not engaged in research work or sovereign work. The 
employees of ASI are the employees of an industry. They 
do not hold civil post. They work under the supervision 
and control of the management . Their services are 
integrated to the management so in view of the judgment 
of the Apex Court in Bangalore Water Supply ASI is an 
industry. No other point was raised either by the 
management or by the workman. In view of the above the 
workman is an employee of the management and he 
deserves to be absorbed within one month from the date of 
publication of the award. 

The reference is replied thus: 

The action of the management of Survey of India, 
GBO Canteen, Dehradun in terminating the services of 
Shri Jayendra Prasad Uniyal, Ex. Canteen bearer w.e.f. 
01-07-1998 is neither legal nor just. The workman is entitled 
to be regularized within one month from the date of 
publication of the award. The management is directed to 
regularize the workman within one month from the date of 
publication of the award as Class-D employee. 

The award is given accordingly. 

Dated 12-9-2005 ' R N. RAI, Presiding Officer 
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).—In pursuance of Section 17 of the 
ites Act, 1947 (14 of 1947), the Central 
efay publishes the award (Ref. No 99/95) of 
irament Industrial Tribunal/ Labour Court 
rh now as shown in the Annexure in the 
te between the employers in relation to the 
sainik Farm and their workman, which was 


received by the Central Government on 19-9-2005 

[No. L-14012/28/94-IR (DU)j 
KULDIP RAI VERMA, Desk Officer 

ANNEKURE 


BEFORE SHRIRAJESE KUMAR, PRESIDING 
,CENTRAL GOVT INDUSTRIAL 
IM-IABOURCOSJRT-l, CHANDIGARH 


Hfi 

o56 


Applicant 


Versus 

live Officer, 

Dhantori, 

'garh. 

tetra, 

APPEARANCES 


Respondent 


ShriK.K. Thakur 


AWARD 

Passed on 07-09-2005 

ovt. vide notification No. L-14012/2H/94/JR 
(DU) dated 30-11-1995 has referred the following dispute 
to this Tribunallfor adjudication: 


“Whether the action of management of Saink Farm 
Dhantori in terminating the services of Shri Jai 
B hag wan. Labourer, and employing some one else in 
his place is just and legal? If not, to what relief the 
workman is c nulled and from which date?” 

2 Workman or his authorised representative did not 
appear up to 3.30 PM earlier also workman was no! 
appearing and on court notice workman appeared on 
26-4-05 and he wanted to engage a counsel and next 
date was given for 14-6-05. He did not appear on 
14-6-05, again on 11 -8-05. Even today despite court notice 
agains the did not appear. The management advocate 
Shri K.K. Thakur made a statement that workman appears 
to be not interested as the management institution i.e. 
Military farm has already been closed for all purposes 
and perhaps due to this the workman also not interested 
to persue his case Hence reference may be returned for 
want of prosecution 

3. In view of the above submission of the 
management advocate and workman not appearing on 
14-6-05, 11-8-05 and even today despite court notice 
and earlier also did not appear on 23-11-04,11.1.05 and 
16-3-05 and appeared on court notice on 26-4-05 and in 
view of the submission of the learned counsel for the 
management that management institution already closed 
for all purposes and the workman is not appearing and 
has not engaged any advocate. In the circumstances. 1 
find it expendient that as workman is not interested in 
prosecution his case, the present reference is returned 
to the Central Govt, for want of prosecution. Central 
Gov't, be informed, file be consigned to record. 
Chandigarh: 

7-9415 RAJESH KUMAR, Presidi ng Officer 

^ fe#, 21 f2005 

^T. OT. 3780 — affcilPhb feWKi 1947 {1947 

^5114 ) qm 17 % TFfririJT TRW l5T.3TR.7ffi 3$|. 

%7T«nS 3T^ 3TJ5TR 

R liftvi dtHilPhfc Wt*t 

64/2002) RTt TOfttrt RRffi t, 

TRffiH R7 2 1 -9-2005 # RTRT ^30 «TT 1 

Lffi TTel-14012/10/2002-3^ 3TR (ffi ] 
TFT ffiHt, STTRTjfl 

New Delhi, the 21st September, 2005 

S.O. 3780.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No 
64/2002) of the Central Gov ernment Industrial Tribunal/ 
Labour Court Bhubaneswar now as shown in the 
Annexure in the Industrial Dispute between the employers 
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in relation to the management of DRDO and their workman, 
which was received by the Central Government on 
21-9-2005. 

{No. L-14012/10/2002-IR(DU)) 
KULDIP RA1 VERM V, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIALTRIBUNALr 
ClIM-LAROUR COURT, BHUBANESWAR 


Present: 

Shri NX. R. Mohapatra, 

Presiding Officer, 

C.G.l.T.-cum-Labaur Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO.64/2002 
Date of Passing Award- 29th August 2005 
Between: 


1. The Management of the DRDO, 

The EMU Unit, Chandipur, 

Balasore 

2 M/s. Basanti Enterprises, 

Contractor of DRDO, 

At/Po. Barbati, 

At/Po. Alasua, 

Dist Balasore. 1st Party-Management 

AND 

Their Workmen Shri Santosh 
Kumar Behera, At/Po. Alasua, 

Dist. Balasore. 2nd Party-Workman. 

Appearances: 

None : ForMinagement-1 


ShriNarayan Chandra Bank : For Management-2 

Shri Santosh Kumar Behera : For Himself the 

2nd Party-Workman. 


AWARD 


The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of1947) have referred the following 
dispute for adjudication vide their Order No. L-14012/10/ 
2002/IR(DU), dated 28-5-2002 

“Whether the retrenchment of Shri Santosh Kumar 
Behera, Sweeper deployed in DRDO is legal and 
justified? If not, what relief the disputant is entitled to?” 

2 Admittedly the Management No. 1 EMU Unit 
DRDO, a military wing at Chandipur, is the principal 
employer while M/s. Basanti Enterprises, (Management 


No. 2) its contractor. The said Management No. 2 had 
taken contract of providing conservancy service to the 
Management No. 1 and admittedly for this he had 
engaged the workman on a daily rated basis to attend to 
the need of Management No. 1 from 1-1-1995 onwards. 
It is alleged by the workman that while he was in 
continuous service the Management No. 2 having 
engaged another person in his place has refused him 
employment tantamounting to retrenchment with effect 
from 9-7-2000 without any notice or retrenchment 
benefits. Hence the reference. 

3. The 1st Party -Management No. 1 on the other hand 
has taken the stand that the workman being a contract 
labourer of Management No 2. He was no responsibility 
for the termination of the workman. The Management 
No. 2, Basanti Enterprises while denying the allegation 
of the workman has taken the stand that uadera written 
agreement he had taken contract of providing 
conservancy service to Management No. 1 for a period 
of one year from 1-7-1999 on condition that the same 
would stand terminated with penalty in case of 
disruption of service. For due discharge of the 
contractual obligation he had engaged the workman from 
1-7-1995 (but not from 1-1-1995 as claimed by the 
workman) to attend to the needs and requirements of 
Management No. 1 but he had abruptly remained absent 
from 8-5-2000 to 15-5-2000 and did not turn up despite 
receipt of a notice Ext.-B. As a result another man was 
engaged in his place immediately to present ceassion of 
the contract. In other words it has been contended by 
the Management No. 2 that the w orkman had voluntarily 
abandoned the job and therefore he is not liable to pay 
any retrenchment compensation as required under 
section 25(F) of the I.D. Act. Besides it is further 
contended that since the workman has rendered service 
for less than 240 days under him he is not entitled to get 
any such retrenchment compensation or notice pay as 
prescribed under section 25 of the I.D. Act and as such 
his action can not be held illegal. 

4. On the basis of above claim and counter claim of the 
parties the following issues were framed. 

ISSUES 

Whether the reference is maintainable? 

(ri) Whether the retrenchment of Shri Santosh 

Kumar Behera, Sweeper deployed irt DRDO is 

legal and justified? 

(ifi) If not, to what relief the disputant is entitled? 
ISSUE NO. I 

5. There being no substantial challenge as to the 
maintainability of the case. Issue No. 1 is answered 
affirmatively. 
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the first instance that during trial the 
i.e. the EMU Unit, DRDO, Chandipur 
r which he has been set expartc. So is 
mart as he withheld himself from 
proceeding. 

F his case the Management No 2 has 
idence by examining a sole witness He 
te attendance register (Ext.-A) of casual 
y him, a notice (Ext.-B) which he had 
in asking him to join in duty forthwith 
: under whichthe workman has received 
a future date on6-7-2000 

idence adduced from the side of the 
l it appears that he had taken cont ract 
ey service for a period of one year 
1st July, 1999. The attendance register 
that the workman has been given 
6-5-2000 (which was a Sunday) and 
g Monday i.e. from 8th May 2000 
:en marked absent continuous 1\ and 
struck out from the register from the 
)0 suggesting that the workman had 
ob voluntarily as claimed b\ the 
notice issued to him vide Ext 13 also 
lat hecause of his continue-• < absence 
vas issued with that none. b vs ; 
iment marked Ext. -C show s wv. 3 >om 
hs after issuance of tire above notice 
kman having appeared before the 
received back his arrear wages, all 
> service was never terminated be the 
hese premises I find no merit m the 
rdingly it is held that the action of the 
)t deploying in the workman beyond 
d. 

the reference is answered against the 
ed by me. 

C. R. MOHAPATRA, Presiding Officer 

fa# 21 fftrW, 2005 

L—fqqiq 1947 (1947 

two 

ft' mm aMfe 

WU 118/2004)# M«wfvw Wt t, 
21 -9-2005 # TT7T §3TT f 

i ^-40012/73/2004-3^ -33R (^ \) ] 
$"c#H TIT TTT, 


New- Delhi. the 21 st September, 2005 

S.O. 3781.--In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 118/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as show n in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Deptl. of Telecom and their 
workman, w inch was received by the Central Government 
on 21-9-2005 

[No. L-40012/73/2004-IR (DU)) 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, LUCKNOW 

Present 

Shn Kant Shukla 
Presiding Officer 

I D No. : 118/2004 

Ref. No. L-40012/73/2004-1 R(DU) dated: 29-10-2004 

HEW EN 

Sh A) it Kumar Smartava 

8h Durga Prasad Srivastava 
vlii & Post Shuklajot. 
iclisil Dumariaganj 
Distt.-Sidharthnagar (UP). 


1. The Telecom District Manager, 

Telecom Deptt. BSNL, 

Bahratch. 

2. The Chief General Manager, 

Telecommunication East, Lucknow, 

The Principal General Manager, 

Pee Kay Bhawan. Lucknow-226001 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-40012/73/2004-IR (DU) dated 
29-10-2004 has referred following dispute for adjudication 
to thc^Presidi ng Officer, Central Government Industrial 
Tribunal cum Labour Court, Lucknow for adjudication 

“Whether the action of the management of BSNL, 
Bahraich in terminating the services of Sh. Ajit 
Kumar Srivastava S/o Sh. Durga Prasad Srivastava. 
Daily wager w.c.f. 31-6-2001 is just and legal? If 
not, to what relief the workman is entitled?” 

Shri A.K. Srivastava has filed his statement of 
claim stating therein that the worker joined his services 
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as daily wages casual labourer in August, 1998 in serious 
exigency of departmental work. Since then lie is working 
on the said post and has worked for more than 240 days 
rtf service in the preceding years. The Telecom District 
Manager, terminated the services w.e.f. 31-6-2001 without 
any valid reason in absolutely illegal, arbitrary, malafide 
and discrimiriatroy maimer orally without affording any 
opportunity. It is also stated that he continuously worked 
for more than 240 days; in the preceding years from the 
date of his initial appointment till the date of his 
termination from service. It is also alleged that worker 
has preferred industrial dispute under provision of 
Industrial Disputes Act before the Assistant Labour 
Commissioner (C), Lucknow against the lmjwgned action 
of the management Later on the case was referred to this 
CGIT-cum-Labour Court, Lucknow for adjudication. It is 
alleged by the worker that at the time of termination of 
his services of the worker neither enquiry was conducted 
nor any chargesheet was issued and no notice and 
retrenchment compensation was paid to the worker, thus, 
the employers have violated the provisions of Section 25 
N of Industrial Disputes Act, 1947. It is further submitted 
that at the time of termination of services of the worker, 
persons junior to the worker have been retained and 
allowed to continue in service. Thus, the opposite party 
have violated provision!; of Section 25 G of ithe Industrial 
Disputes Act, 1947.The opposite party have engaged new 
persons and no opportunity of employment has been 
given to the worker, thus the respondents liave violated 
the provision of Section 25 H of the Industrial Disputes 
Act, 1947. In the circumstances the entire action of the 
opposite parties is absolutely illegal, improj>er, malafide, 
discriminatory and violative of provisions of Industrial 
Disputes Act, 1947. The worker has, therefore,prayed that 
opposite party may be direct to consider th e case of the 
worker and take him bztck the worker in seivice and pay 
him his wages for entire period of service and further 
direct the opposite party to provide temporary status to 
the worker with consequences to consider him for 
regularization in the regular establishment with all 
consequential benefits. The worker has also prayed that 
opposite party may be directed to provide bonus to the 
worker, who has completed several yers of according to 
the policy of the Central Government. 

The opposite party has filed the written satement in 
which the claim of the worker has been ckisputed. The 
opposite party has alleged that the opposite party 
discharging sovereign function of the Central Government 
and rendering service to domestic as well as international 
sector. The department has its service rules and Recruitment 
Rules etc. and all appointments as per requirement are 
made strictly in accordance with Rules. It has been alleged 
by the management that Sh. A.K Srivastava was never 
appointed in any capacity in the opposite party’s 
department at any point of time, therefore, there arises no 


question of alleged termination of his services w.e.f. 
31-7-2001. It is specifically denied that Sh. A.K. Srivastava 
was ever appointed in any capacity in the year AuguA, 
1998 or subsequently, thus,, there arises no question of 
having completed 240 days service or his alleged 
termination. So far as engagement on daily wages is 
concerned, it is respectfully submitted that there was a 
complete ban on engagement of fresh Casual Labourers/ 
Daily Wagers in ithe department w.ef 12-6-1988. The weaker 
was never engaged as daily wager. The opposite party has 
also alleged that before Assistant Labour Conmrissioner 
the management have maintained their stand that the 
worker was never engaged in any capacity by the 
management at any point of tune. Sh. A.K. Srivastava was 
never engaged and had never workedwith the opposite 
party and as such his case is not similar to those casual 
laborers who were duly appointed on daily wages and on 
account of their continuous engagement they became 
entitled for grant of temporary status scheme. After creation 
of Bharat Sanchar Nigam limited w.e.f. October, 2000 the 
opposite parly department has acquired the status of an 
autonomous body and has. its separate legal entity. It has 
therefore, been submitted by the opposite party that the 
worker is not entitled to any interim relief as has been 
prayed for. 

The worker has not filed any rejoinder thereafter. 

The worker has not come forward to produce any 
evidence. It was for the worker who alleges himself that 
he was employed by the opposite party as daily wager 
casual labour to prove the same by evidence. The worker 
has not stated the date of August, 98 on which he was 
employed by the opposite party. There is also no mention 
of the payment of daily wage amount paid to him. It is 
pertinent to mention here that the reference is to the 
effect whether the termination of the A.K. Srivastava 
w.e.f. 31-6-2001 is just and legal. The worker has stated 
that he was terminated w.e.f. 31-7-2001 as is apparent 
from the allegation of the claim statement, para 1. 

In the circusmtances I come to the conclusion that 
worker has foiled to establish that worker was appointed as 
daily rated casual worker and, therefore, there arise no 
question of this termination w.e.f 31-6-2001. Dispute referred, 
therefore, is answered against the worker and I come to the 
conclusion that worker is not entitled to any relief 

Lucknow 

9-9-2005. SHRKANT SHUKLA, Presiding Officer 
M fe#, 22 2005 

3782 —1947 (1947 
^114)^^37% m*m 

<si}> 
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0/98,122 -124/98,126/98) ^ 

W ^ 22-9-2005 ^ TJTRT | 

[-42012/28 ^ 31/98-33^ 3TR(^T)]; 

[-42012/59 ^65/98-331$ 3TR (^t\) ]; 

42012/156 ^ 162/97-^ 3TTC \) ] 

TFT Rrif, orfawt 

i, the 22nd September, 2005 

In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
r publishes the award (Ref No 144 to 
, 122424/98,126/98) of the Central 
al Tribunal/ Labour Court Kanpur Now 
innexure in the Industrial Dispute 
r ers in relation to the management of 
xlicinal & Aromatic Plants and their 
? received by the Central Government 

fNo. L-42012/28 to 3 l/98-IR(DU)j; 

' [ L-42012/59 to 65/98-IR (DU)], 
[L-42012/156to l62/97-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

5URESH CHANDRA PRESIDING 
LAL GOVERNMENT INDUSTRIAL 
-LABOUR, SARVODAYA NAGAR 
KANPUR, UP. 

JOS. 149 of98, 151/98, 145/98, 148/98, 
38,150/98,146/98, 144/98,147/98, 126/ 
9/98,120/98,123/98, AND 124/98. 

rate between: 

4ishra 

Tiwari 

Nagar 

38) 

Pathak 
ishoreDubey 
m Mandir Aliganj 
ar Lucknow 

38) 

Singh 

1 Kumar Mishra 
tor F’ Jankipuram 
. No. 123/98) 

Ira Dwivedi 

l/l 24 Bara Chandganj 

'. No. 120/98) 


5. Ratan Singh 
ShBaijnath Singh 
Village Chunrukha Urd 
PostBhujrug Distt. 

Hamiipur(I.D.No. 119/98) 

6. Suresh Kumar Mishra 
ES-2/165 Sector F Jankipuram 
Lucknow (I D. No 99/98) 

7. Sagir Ahmad Ansari 

529-Kha /206 PO Pantnagar Khuram Nagar 
Garden, Vikas Nagar Lucknow.(I.D.no. 122/98) 

8. SherYajdakhan 

S/o Mohd.Sher Kltan, Khuram Nagar 
Garden Pant Nagar, P.O. Vikas Nagar 
Lucknow (I.D. No. 126/98) 

9. Jai Karan Tiwari 

C/o Sri Krishna Lai Shukla 
17/215 Iridi ra Nagar Lucknow 
(ID. No. 147/98) 

10. Indresb Pratap Smgh 

C/o Sri Krishna Lai Shukla 
17/215 Indira Nagar Lucknow 
(ID. No. 144/98) 

11. SriUmakantTiwan 
C/o Sri Sukhdev Tiwari 

11/632 Indira Nagar, Lucknow 
(I D. No. 146/98) 

12. Rarnesh Chandra Pandey 
C/o Sh Sukhdev Tiwari 
11/632 Indira Nagar Lucknow 
(ID. No. 150/98) 

13. Gurcharan Yadav 

C/o Sn Suresh Mishra 
ES-2/165 Sector 'F 
Jankipuram Luckhow 
(ID. No. 153/98) 

14. Mumm Kumar Chaturvedi 
Manas Complex Room No.G-43K 
Kurst Road Aliganj Lucknow 
(l.D. No. 152/98) 

15. Shitla prasad Yadav 
C/o Krishna Lai Shukla 
17/215 Indira Nagar Lucknow 
(ID. No. 154/98) 

16. Lalit Mohan 

C/o Krishna Lai Shukla 
17/215 Indira Nagar Lucknow 
(I.D.No. 148/98) 

17. Krisjna Lai Shukla 

17/215 Indra Nager Lucknow 
(I.D.No 145/98) 
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18. Hanshanker Dubey 

C/o SnKnshana Lil Shukla 
17/215 Indira Nagar Lucknow 
0 JXNo. 151/98) 

And 

Director 

Central Institute of Medicinal & Arometic plants P.O. 
CIMAP Near Kukrail Pk;ruc Spot Lucknow 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide their notification nos:-(see below) has referred 
tlje dispute for adjudication to this Tribunal;— 

1 L-42012/62/98-IR (DU)dL 11-8-98 (ID No. 149/98) 

Whether Sri Rishi Dev Mishra son of Sri Udai Bhan 
, Mishra can be treated as an employe of Central 
Institute of Medicinal & Aromatic plant: Lucknow? If 
so whether the termination of his employment is legal 
and justified ? If not to what relief he is entitled ? 

1 L-42012/63/98-IR (DU)dL 11-8-98 (ID No.151/98) 

Whether Sri Hari Shanker Dubey son of Sri Badri can 
be treated as an employee of Central Institute of 
Medicinal & Aromatic plant Lucknow? If so whether 
the termination of his employment is legal and 
justified ? If not to what relief he is entitled ? 

3. L-42012/30/98-IR (DU) dL 11-8-98 (ID No. 145/98) 

Whether Sri Kishan Lai Shukla son of Sri SundarLal 
Shukla can be treated as an employee of Central 
Institute of Medicinal & Aromatic plant Lucknow? If 
so whether the termination of his employment is legal 
and justified ? If not to what relief he is entitled ? 

4. L-42012/63/98-ER (DU) A 11-8-98 (ID No. 148/98)- 

Whether Lalit Mohan son of Sri Balkishan can be 
treated as an employee of Central Institute of 
Medicinal & Aromatic plant Lucknow? If so whether 
the termination of his employment is legal and 
justified ? If not to what relief he is entitled ? 

5. L-42012/64/98-IR (DU) dL 11-8-98 (ID No. 154/98) 

Whether Shri Shitai Prasad Yapav son of Sri Bhuiyan 
can be treated as an employee of Central Institute of 
Medicinal & Aromatic plant Lucknow? If so whether 
the termination of his employment is legal ami 
justified ? If not to what relief he is entitled ? 

6 . L-42012/59/98-1R (DU) dL 11-8-98 (ID No.152/98) 

Whether Sri Mumm Kumar Chaturvedi son of Sri 
Om Prakash can be treated as an employee of Central 
Institute of Medicinal & Aromatic plant Lucknow? If 
so whether the termHutoon of his employment is legal 


ami justified? If not to what relief he is entitled? 

7. L-42012/60/98-IR (Dt^dL 11-8-98 (IDNal53/98) 

Whether Sri Gurduuan Yadav soot of Sri late 
Sukhdev Prasad can be trotted as an employee of 
Central Institdte of Medicinal & Aromatic plant 
Lucknow? If so whether the termination of his 
employment is legal and justified ? If not to what 
relief he is entitled ? 

a L-42012/61/98-IR (DU)dL 11-8-98(ID No, 150/98) 

Whether Sri Ramesh Chandra Pandey son of Late 
Sri Krishna can be treated as an employee of Central 
Institute ofMedicinal & Aromatic plant I udcnow? If 
so whether the termination of his employment is legal 
and justified ? If not to what relief he is entitled ? 

9. L-42012/28/98-IR (DU)dL 11-8-98 (ID No.146/98) 

♦ 

Whether Sri Umakant Raison ofSri Kailash can be 
treated as an employee of Central Institute of 
Medicinal & Aromatic plant Lucknow? If so whether 
the termination of his employment is legal and 
justified ? If not to what relief he is entitled ? 

10. L42012/29$MR (DU)dL 11-8-98 (ID No. 144/98) 

Whether Sri Indresh Pratep Singh son of Sri Ram 
Pratap Singh can be treked as an employee of Central 
Institute ofMedicinal & Aromatic plant Lucknow? If 
so whether the termination Ofhis employment is legal 
and justified ? If not to what relief he is entitled? 

11. L-42012/65/98-IR (DU) dL 11-8-98 (ID No.147/98) 

Whether Sri Jai Karan Tiwari son of Sri Ram Harsh 
'4* can be treated as an employee of Central Institute of 
Medicinal & Aromaticplant Lucknow? If so whether 
the termination of his employment is legal arid 
justified ? If not to what relief he is entitled ? 

12 L-42012/156/97-IR (DU) dL 6-7-98 (ID No.126/98) 

Whether Sri SherYajdaKhan son of SriMobd. Sher 
Khan can be treated as an employee of Central 
Institute cf Medicinal & Aromatic plant Lucknqw? If 
so whether the temrinarion of hw emptoymet* w.ef, 
21-2-97 is just and leg*! and justified ?ffHOtto what 
relief he is entitled ? 

13. L-42012/157/97-1R (DU) dL 6-7-98 (LD No. 122/98) 

Whether Sri Sagir Ahmad Ansari son of Sri Ali 
Mohd. can be treated as an employee of Central 
Institute <if Medicinal St Aromatic plant Lucknow 
and if so whether th e te rt mnrt km of his employment 
with effect fiom21-2-97 is just and legal ?Ifnotto 
whatreli«f the workmantsentitled? 

14. L-42012/16Q/97-IR (DU)dL 13-5-98 (ID No 99/98) 
Whether Sri SureshKamarNfiSbra son of Sn Jwala 


2954 GI/05—33 
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what relief 

1& L-42012/15 

Whether Sri 
Pathak can 
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IWmi 


ihra can be treated as an employee of 
titute of Medicinal & Aromatic Plant 
f so whether the termination of his 
t w.e.f. 21-2-97 is just and legal ? If not to 
is he entitled ? 

5/97-IR (DU)dt 3-7-98 (I D No 119/98) 

i Ratan Singh son of Sri Baijnath Singh 
ted as an employee of Central Institute 
il & Aromatic Plant Lucknow, and if so 
; termination of his employment w.e.f. 
Jgal and justified ? If not to what relief is 

t 

1/97-IR (DU)dt 3-7-98 (I D No. 120/98) 

Haiish Chandra Dwivedi son of Sri Snram 
a be treated as an employee of Central 
Medicinal and Aromatic Plant Lucknow, 
sther the termination of his employment 
>7 is legal and justified ? If not to what 
ntitled? 

/97-IR (DU)dt 6-7-98 (I D No.123/98) 

i Vinod Kumar Singh son of Sri Shiv 
tan can be treated as an employee of 
itute of Medicinal & Aromatic Plant 
If so whether the termination of his 
w.ei. 21-2-97 is just and legal ? If not to 
eis entitled to? 

/97-IR (DU)dt 6-7-98 (I.D No. 124/98) 

lam KishorePathak son cfSn Ramakanat 
be treated as an employee of Central 
Medicinal & Aromatic plant Lucknow? 

* the termination of his employment 
1 is just and legal ? Ifnotto what relief he 

m question of tacts and law are involved 
trial disputes, hence it is proposed to 
' common award. 

tted facts of the cases of the workmen 
al Dispute case nos. 126/98,122/98.99/ 
124/98 and 123/98 are that all of them 
le management of Central Institute of 
Stic Plant (for short CIMAP), Lucknow, 
of any letter by the management of 
rermanent post of guard and they 
is such till 21-2-97 when their services 
tvp&y and illegally without any reason, 
management ofQIMAP is an Industry 
ions of Contract Labour & Abolition 
in the opposite patty. The engagement 
r the opposite party was made in the 
ur practice against permanent post of 
igainst which these workmen were 


engaged is still in continuation and that after their 
disengagement fresh hands were engaged by the opposite 
party management which is illegal, unfair and unjust and 
against the principles of natural justice. It has also been 
alleged by the workmen that they have not been paid by 
the opposite party wages at par to those of persons 
appointed regularly to perform the same work which were 
being performed by these workmen. 

4 It is also alleged by the workmen that the opposite 
party is not having any valid licence nor they are registered 
under the provisions of Contract Labour and Abolition 
Act, hence opposite party were not validly authorise to 
deploy labour on contract basis and that these workmen 
employed in the name of contract labour were the direct 
employee of the opposite party having relationship of 
Employer and Employee between the workmen and the 
opposite party. The opposite party prepared various vague 
bogus^ baseless and fabricated documents with the help 
cf some outside agency with a view to deprive the workmen 
of attaining the status of a permanent employee of the 
opposite party. It is also alleged that the opposite party 
has tried to oxpose these workmen as a contract employee 
with the help of these forged document prepared much 
after the engagement of the concerned workmen. It is also 
alleged that these documents have been forged by the 
opposite party some time in the year 1996 whereas the 
workmen were in the employment of the management much 
before 1996 and that the opposite party paid these workmen 
salary directly. It has been alleged that these workmen had 
been in the direct employment of the opposite party and 
thereby they had completed more than 240 days in an year 
preceding the date of alleged termination of their services 
It is also alleged that the opposite party has breached the 
provisions of Sec(s) 25-F, 25G, 25H of the Industrial 
Disputes Act, read together with the provisions of rules 
76,77 and 78 of I D. (Central) Rules, 1957, in as much as 
neither the notice pay nor retrenchment compensation was 
given to these workmen at the time of their termination of 
services nor the opposite party provided them an 
opportunity of reemployment while inducting fresh hands 
in their respective place to perform the same kind of work 
It is also alleged that the entire action as above is fully 
covered under the definition of Unfair Labour Practice as 
defined under section 2(ra) of the Act The opposite party 
has also violated the provisions of Section 25-N of the Act 
read with theprovisibns of Section 9 A of the Act as the 
management opposite party had not taken prior permission 
of the Central Government while effecting change in the 
service condition of these workmen. On the basis of above 
allegations it has been prayed that these workmen be 
declared to be the direct employee of the opposite partv 
and that there exist relationship of employer and employee 
between the parties; that their termination of service w.e.f. 
21-2-97 be held to be illegal, void and unjustified on the 
ground of breach of various provisions of the Act and that 
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these workmen be reinstated in the service of the opposite 
party at the post which was occupied by them on the date 
of their illegal termination and that the workmen be also 
awarded entire back wages together with all consequential 
benefits treating as if their services have never been 
removed by the opposite party. 

5. Common case of workmen involved in Industrial 
Dispute case nos. 149/98,150/98,146/98,144/98,147/98, 
151/98,145/98,148/98,154/98,152/98 and 153/98, are that 
the applicants were functioning as security guard in 
opposite party under the supervision and control of the 
Unionof India in the garb of its adminstratkm. It is Anther 
alleged that these applicants were engaged as security 
GuardstisoagfcMfeMiasSecurity Guard Service, Lucknow, 
and since then they are continuing working without any 
break in service. The applicants had successfully 
undergone the civilian security training and as such they 
are well qualified and eligible for the post of security guard. 
The opposite party is governed and administered by Union 
of India and that the opposite party is responsible wholly 
for supervision and control of the establishment under 
which the applicants were funtioning. The work of the 
applicants are of permanent nature hence it czumot be said 
that the work is over or extinguished. The applicants have 
completed more than 240 days of continuous work in one 
calendar year in the same cadre and they were getting Rs. 
72.22 paise per day as their wages. It is also by the 
applicants that the opposite party is going to make fresh 
app ointments in place of the applicant in an absolutely 
illegal and unconstitutional manner. Prior to it is further 
alleged by the applicants that prior to utterance of their 
oral onier of termination, neither the applicants were ever 
afforded any reasonable opportunity at all of hearing nor 
they were served with any notice and all of sudden they 
were prohibited to sign on the attendance register on 
3*2*97 and in this view of the matter the oral order of 
termination of services of the ap pl i c a n ts has no legs to 
stand at all in the sphere of law and there is nullity in itself 
too, which deserves to be made ineffective. It is further 
alleged by the applicants that they were working as Security 
Guard through security guard agency and they were 
functioning cm contract basis but after eiqriiy of valid 
licence of c ontractor, theywere functioning as an employee 
of opposite party as such they be treated as an employee 
ofCIMAP. The oral termination order cannot be said to be 
mater ial nr*\~r hww rannnf he implemented or enforced 
and cannot be made effective at all but the opposite party 
has made it effective to victimize the applicants fbr no fault 
of them. Depriving the applicants of their legitimate right 
by way of orally terminating their services and retaining 
juniors to them in service is the act on the part of the 
opposite party which hits the provisions as co nt a ine d 
under Article 14 and 16 efthe constitution of India. On the 
basis of these allegations it has been prayed by the 
applicants that they be reinstated in service w.e.f. 3*2*97 
with all consequential service benefits admissible and 
permissible to the post which the applicants held. 


6 Opposite party CIMAP has filed a composite 
written statement taking oommon grounds. It is alleged by 
the opposite party that the opposite party follows 
recruitment rules, policies and procedures for non* 
manageme nt staff in the line with the guidelines and 
instruction issued tty Government of India through the 
parent CSIRfiom time to time and it has tocomplywith the 
recruitment rules and instructions and the applicants thus 
have to go through various activities of recruitment Idee 
submission of application form and nomination frost 
em plo yment exchange ex-servicemen board etc. and also 
had to face a written test at times then interview board, 

iwdiral fYaminat inm anH tfiwpaftw finally the appointment 

letter is issued to the selected candidates. The present 
applicants have never been employed by CIMAP on any 
post and therefore no letter of appointment was issued to 
them at any point of time. There never exited relationship 
of Employer and Employee between the parties. The 
security ofCIMAP isgiven on contract and the contractor 
takes fall itsponsfoihty of security of the CIMAP according 
to his security know how its technicalities. M/s. >fikas 
Security Guard Services, Lucknow takes contract foam 
different organisations and provides securities to their 
clients, and that it has also taken secuirity contract In 
CIMAP. The contracts very usually according to the size 
of the organization and different types of security needed 
at different times of the day/night and different place like 
office field, residential colony and so on. Since 
circumstance s keep on changing the contract also get 
chang ed from time to time. It is further alleged thru the 
security contract is job work contract and said work of 
security is to be executed by the contractor through who¬ 
soever adequatefy qualified and trained personnel and for 
that ex-servicemen are tile best fitted persons deployed by 
the contractor for successful due execution of the 
contracted work. The dai marts are notwarionan as defined 
under Section 2(s)ofthe Industrial Disputes Act, 1947, not 
eveaunder deeming provisions of Section 2-A of the said 
Act, therefore there arises no industrial dispute between 
the parties and the claims me liable tabe rejected in limine. 
The reference order is bad in law and invalid as time wan 
no cause of action available to the applicants. Reference 
order is also bad in law due to misjoinder and non-joinder 
of parties. The question of providing appointment orally 
to any person under the opposite party does notarise at all 
as all appointments of any category have to be made by 
order in writing, hence question of termination does not 
arise. Neither the a p pli c ants were appo in te d by the opporile 
party nor their services have been ter minated by die 
opposite party and the alleg a tions made by the daimams 
in this regard are absolutely false and ill motivated. The 
opposite party is a unit of council of S ci entific aid hatatrial 
Research which is a Society registered under the Societies 
Registration Act XXI of 1860 of which main purpose if 
research and their present unit ie. CIMAP isdofog research 
on medicinal and aromatic plants. There are so industrial 
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nd the opposite party is not an ‘ Industry’. 
lat there is no profit motive in any of its 
searches to preserve dyeing plants and 
and develop herbs researching in them 
natic values and varities. It is also alleged 
daimants who are outsiders Ccing not 
opposite party are surreptitiously trying 
how into the CIMAP and get holds of 
their own which may be with their ill 
>y put CIMAP as a whole to remain in 

party further denies the fact that it ev er 
vices of the claimants w.e.f. 3-2-97 and 
tese claimants were ever retained in the 
posite party. It is further alleged by the 
it M/s. Vikas Security Guard Serv ices 
jcurity contractor of CIMAP and their 
the employees of CIMAP. The work and 
deployees are supervised controlled, 
i care ofby the contractor himself and 
c is only between CIMAP and security 
er no circu mstan ces it is directly between 
laimants. Since the claimants were not 
inder the opposite party hence question 
services of the claimants and filling up 
irise at all. 

>asis of above allegations it has been 
im of the claimants arc devoid of merit 
ction and that the claimants are not 
elief whatsoever and that there is no 
loyer and employ ee between the claimant 
party hence th-j/e is no question of 
yices by the opposite party and also that 
ty or unjustifiability in any action of the 

s/workmen have filed their rejoinder in 
ag new has been stated there in except 
ts already explained by them in their 
nt of claims. 

arties have lefcd oral as well as 
:nce in support of their respective cases. 

the course of hearing of the reference an 
noved on behalf of the management 
the controversy whether the opposite 
termed as Industry union the provisions 
:es Act, 1947, as enshrined under section 
also prayed that this may be decided as 
he so called preliminary issue raised by 
ongwith other controversial issues under 
aken up together. However, the issue is 
as per prayer. 

tention of the employer [Central 1 nstitute 
omatic Plant, (hereinafter referred to as 
ce of brevity], is that the management of 
industry hence the jurisdiction of this 
led for to reply the reference received 


from the Government of India. While the contrary' 
contention of the workman is that the CIMAP is an Indust ry' 
and is fully covered under the above provisions of the Act 
and that the issue in dispute should be decided at the time 
without trying some of them as preliminary issues. The 
workers contention finds support from the law laid down 
by the Hon’ble Supreme Court reported in civil appeal No 
3844 of 83 D. P. Mashcshwari versus Delhi Administration 
and above where in the Hon’ble Supreme Court was pleased 
to lay down to decide the preliminary issue on the ground 
whether such threshold bars jurisdiction is really answer 
and whether it will not lead to other bowful consequences 
On the basis of pleading on the above two controversies 
the Hon'ble Court was pleased to decide that the labour 
court disputes should ’be decided containing all issues in 
dispute at the same time without treating some of them as 
preliminary' issues. 

13. Now coming to the controversy whether CIMAP 
may be termed as ‘Industry’ as enshrined under Section 
20) of the Act, it has to be decided on the basis of the 
definition as defined under sub-section (j) of Section 2 of 
the Act and having been considered and guideline given 
by Hon’ble Judges while deciding the controversy as laid 
down in various case laws. 

14. Section 2 (j) of the I.D. Act defines Industry to 
mean any business, trade, undertaking, manufacture or 
calling of employers and includes any calling, serv ice, 
employment handicraft, or industrial occupation or 
avocation of workmen. On the question as to what falls 
within and what falls outside the statutory concept of 
industry, the Hon ’ble Full Bench of Supreme Court while 
deciding the civil appeals of Bangalore Water Supply & 
Sewerage Board versus A. Rajjappa and others alongwith 
other appeals it has been held that industry as defined 
under sub-section has wider import. Where there is 
systematic activity carried on by cooperation between an 
employer and his workmen for the production, supply or 
distribution of goods or services with a view to satisfy 
human wants or wishes prima facie there is an industry in 
the enterprise. It has also been held that business of profit 
motive and gainful object is irrelevant, to be a venture 
which was private and others. Its true focus is functional 
and the decisive test is the nature of the activity with special 
emphasis on the employer employee relations and also if 
the organisation is a trade or business it does not ceased 
tobe one because of plulanthrophy animation undertaking 

15. In the light of the above test held by Hon’ble 
Supreme Court it has to be seen whether CIMAP is covered 
under the definition of Industry or not. The contention 
raised by the management is that the object of the CIMAP 
is to make research of various kinds of aromatic plants 
w hich may result in abstraction of medicinal values and 
the purpose of research is to make available the improve 
varieties of various medicinal and aromatic plants. The 
contention raised by ihe opposite party is that the object 
of CIMAP is limited to research making only and it does 
not produce any product for commercial purposes. Strategy 
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document ofCIMAP Won and Strategy for Research and 
Development in Medicinal and Aromatic plant alongwith 
letter dated 16-5-96 writt en by the Director of CIMAP has 
been filed which is Ext. W-6 and W-5. On the basis of 
above D O letter it has been contended that the letter (Ext. 
W-5) itself speaks that the purpose of demonstration to 
sell the variety to one or more party on exclusive basis for 
them to be the distribution to its plainting materials for 
future. Thus the management’s stand cannot Ik acceptable 
that the purpose ofCIMAP is only limited to research one. 
The submission made on behalf of the workmen that the 
CIMAP is well covered under the definition of Industry as 
defined under the provisions of section 2(j) of the Act is 
also supported by the law laid down by the Hon ’We Supreme 
Court in the case reported in LU, 1996, page 1223 wherein 
the Hon’ble Court was pleased to hold that the scheme 
undertaken by the forest department cannot be regarded 
as sovereign functions of State and that there was no 
threshold bar in knocking the doors of industrial courts by 
raising a grievance for adoption of unfair labour practice. It 
has been clearly laid down that even department 
discharging sovereign functions if there an; units which 
are industries and they are substantially separable then 
they can come within the section of 2(j) of the Act, In view 
of law laid down by the Hon’ble Supreme Court it has 
clearly been laid down that in such circumstances the 
management of such undertaking caff be covered under 
the definition of Industry. 

16. In Bangalore Water Supply case (supra) it has 
also been laid down tliat absence of profit motive and 
gainful object is irrelevant. The true focus is functional 
and decisive ted is nature of activities with special emphasis 
of employer and employee relation. Yet in another case law 
reported in 1996 LLJ page 1223 Chief Conservator of Forest 
versus Jagannath the s<ime view has been laid down and 
such grounds can be considered to come within the ambit 
of section 2 (J) of the Act. 

17. Yet in another case reported in 1998 (3) SCC 
page 259 Coir Board Emakulam versus Indira Devi it has 
been held by Hon'ble Supreme Court that activities 
systematically and habitually undertaken for production 
or distribution of goods for rendering material services to 
the amount and large with the help of employees and profit 
motive was considered as not material. The Hon'ble Court 
heldeven activities such as education, recreations, research 
and a like with benefit come under the level of industry. In 
this context the law relied on by the management reported 
in 1970 (20) FLR page 215 SC Vishakhapatanam D.L Board 
versus Estevedores Association and also the law laid down 
by the Hon'ble Supreme Court reported in ITR 1997 (76) 
page212PhyscalResearchLaboratoiyversusK G. Singh 
wherein the Hon'ble Supreme Court was pleased to hold 
the management of Physical Research Industry not as 
Industry. It may respectfully be said that the law laid down 
by the Hon'ble Supreme Court in cases relied on by the 
opposite party is not applicable on the facts of the present 
case and does not support the contention of the 


managementatall. InthecareofPhysicall^bOTatofy(su{Ma) 
the taw laid down is distingusihable and it is held that the 
aspect erf not producing and distributing the services Much 
me intended or meant for satisfying human wants and 
needs, as ordinary understood which fully find in the present 
case having been vested with the m anag em ent The other 
law relied on by the management is of noavail to them. 

18. After carefully following the law laid down by 
the Hon'ble Supreme Court above, it is held that CIMAP is 
fully covered under the definition of ‘Industry’ as defined 
under section 2(j) of Industrial Disputes Act, 1947. 

19. The next controversy to be looked into and 

decided as referred by the Government is whether the 
respective workmen in above reference^ could be treated 
as an employee of opposite party i.e. dh^AJ*. In this regard 
it has to be viewed from the evideneg adduced by the 
parties and various case laws relief na Sfc respective 
contesting parties. It is admitted case of the workmen that 
they were employees rtf' conp^B^M/s Vikas Security 
Agency and were poste$3ll8r urity 3 ob wilh tbe 
mana g em ent of CIMAP. It argued on behalf of 

the workman that the workmc^^e direct employee of the 
management CIMAP as they had exercise supervision owr 
the attendance of the workmen and had control over the 
duties and liabilities of the workmen. It is further contended 
that the administrative control of the contract labour was 
with the CIMAP management thus the contractor was to 
go out of scene bringing together the principal employer 
and the contract labours rendering the employment as 
direct and resultantly a direct employee. The workmen have 
relied on the law laid down by the Hon'b le Su preme 
Court in 1999 (3) SCC page 601, the Secretai^BSEB versus 
Suresh and others. In the above noted case the Hon'ble 
Supreme Court has held that there was no gomtnecomract 
system prevailing at the relevant time wherein the Board 
could have acted as only the principal employer and as a 
licence employer on his won account, more so when at the 
relevant time the Board was not registered as principal 
employer under the Act. It was further held that once the 
Board was not the principal employer and the so called 
contractor was not a licenced contractor under the Act. 
The inevitable concluson is that the so called contract 
system was a mere camouflage smoke and a screen and 
disguised m almost a transparent veil which could easily 
be pierced and the real contractual relationship between 
the Board, on the one hand, and the employees, on the other 
could be clearly visualised. The Hon'ble Court in the above 

noted care was pleased to direct the relief of reinstateinent as 
granted by the Hon; We High Court In the case cited above it 
was also held that the words used in Contract Labour 
Regulation & Abolition Act 1970, should be give by best 
possible interpretation In the case referred above it was found 
that die case is not in which there was no genmne contract 
labour system prevailing with the management The feels of 
the care in band are entirely different. In the present 
case there is no disputedbout the genuine contract system 
by which the services of contract labour were engaged 
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while in the case referred above it was held that factually 
there was no ger uine contract system prevailing at the 
relevant period. Under these circumstances, the Hon'ble 
Court was pleas :d to hold that there exist a contract 
relationship of wi >rkmen and the principal employer and 
the veil of contract labour was held to be a camouflage 
only. In the pen ling case however the facts are quite 
different. 

20. In another case 1996 (6) SCC 439 Indian 
Petrochemicals Cc rp. Versus Shnunik Sena and others relied 
on by the workm< n the Hon'ble Supreme Court held that 
the workmen of i he establishment working in statutory 
canteen managed by the contractor were workmen of the 
establishment for the purposes of Factories Act only and 
not ipsofacto wo kmen of the establishment for other 
purposes. It is another story that in the above noted case 
the Hon'ble court 1 ad held a canteen workman is work man 
of the establishme nt and in that case the contention of the 
management that in the absence of provision of contract 
labour under the C ontract Labour Regulation & Abolition 
Act, 1970, was noi existed. Here as has already been stated 
the facts are entir sly different The disputed facts in the 
present case is tha the work done by the so called workers 
are not integral pa rt of the Industiy concern. The contract 
labourers were ei gaged only for security purposes In a 
case reported in A R 1978 page 1410 the Hon'ble Supreme 
Court has laid dow n the test of determining the relat ionship 
of workmen and e mployer. It has been held th.T u here a 
worker or group <if workers produces good ... r> jccs 
and these goods/se rvices are for the husmess of that , *her 
is, in feet the emph iyer and that the employer has ccononuc 
control over subsi; tence and continued employment The 
facts of the presei it case speaks otherwise. The control 
over the workers I as been proved to be with the I sconced 
contractor as has b sen admitted case of the workmen from 
the very beginning; is given in para (3) of the claim statement 
filed on behalf of tl ie workmen. On behalf of the w orkmen 
certain documents have also been filed and relied upon by 
the workmen. Ann exure VII of the list of document dated 
29-4-2000 is the a py of resolution passed by the so called 
security guards hek on 16-12-66 at 11.00 a.m. at Link Road 
Vikas Nagar Luckr ow wherein it has been clearlv resolved 
to make a request v ith the management of CIM AP to take 
them in their empli lyment directly on the grounds that the 
work of security gi ard is of the perennial nature and the 
services of security guards are being taken for the last 
several years. It ha; further been resolved that in case the 
management fails t<»give employment to the security guards 
an industrial dispu :e may be raised. 

21. Another document Ext. W-5 is on record which 
is a letter from RL( (C), Kanpur addressed to the Director 
of CIMAP request tng to please advise the contractor to 
keep the workers in jmployment to avoid complication w hen 
the services of one Sri Munim Kumar Chatun edi were 
allegedly terminated by the contractor. These two 
documents further! lengthens the case of the management 
that there existed nc relationship of employer and employee 
between the contest ing parties in the present case Workers 


witness Sri Risht Deo Mishra in his examination in chief 
has also admitted that the services of the workers were 
engaged through an Agency M/s. Vikas Security. 

22. Further reliance by the workmen has been laid 
down on the law reported in 1994 (5) SCC page 304 RK 
Panda and others Versus SAIL and others. The Hon'ble 
Court considering the continuous employment for the past 
8 years merely on the basis of court’s interim orders of the 
Hon'ble Supreme Court and a substantial number of jobs in 
which they were employed were identified by the 1 

Government for the abolition of Contract Labour, the 
Hon'ble Supreme court held that the contract labours 
engaged for long penods (10—20) years subsequently 
continuing in employment on account of interim orders, 
the court granted relief of absorption with certain directions 
In the present however there is no dispute evidence on 
record that these so-called workers engaged as security 
guards had been in the continuous service for more than 
10 years or so. On the contrary the guards claiming to be 
workers have not been able to establish continuous 
for such a long period with the management 
under a comauflage of direct employment. It has also been 
held in the case that contract Act does purport to abolish 
contract labour in its entirety. There is also no evidence on 
record to the effect that incoming contractor w'as the 
employee of out goind contra, ors. In a case reported in 
1991 (2) SCC page 176. the Hon ble Supreme Court while 
deciding the case of Mathura Refinary Mazdoor Sangh 
s < -1 ndian Oil Li m i (ed Mathura refused to grant relief to 

absoro contract labourers in its employment on the ground 
that the contract labours have not been found to have a 
direct relationship of Indian Oil Limited and the contract 
Labourers. 

23. From the facts and evidence adduced by the 
parties it has to be examined whether the contract labourers 
have become employees of principal employer in course of 
time and whether the engagement and employment of 
labourers through a contract is a mere camouflage and 
smokes screen as a matter of fact and has to be established 

by the contract labourers on the basis of requisite material ' 

Thus heavy onus lies on the workers to prove this fact 

24. Apart from oral evidence, documentary evidence * 

on behalf of the w orkers as well as the management of 
CIMAP have been filed Worker has filed Ext. W-l a letter 
addressed to M/s Vikas Security Guards Service by the 
Section Officer of CIMAP opposite party informing the 
security guards about the revision of minimum w'ages 

w'.e.f. 1-9-95 The said letter cannot be accepted as a 
piece of evidence to prove the fact that there existed a 
direct relationship of employer and employee between 
the workmen and CIMAP. annexure 7 filed by workmen 
is in the nature of resolution of the Union resolving ! 
to make a prayer with the CIMAP to take them into 
employment. This clearly shows that there existed 
no relationship of employer and employee between 
the workers and the CIMAP as claimed by the 
petitioners, in the said resolution it has been admitted 
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that the payment of wages is made to the workmen through 
the contractor. Thus the CIMAP is not directly responsible 
for making the payment of wages to the workers. ExtW-2 
is a scheme about the posting of various security guards 
at various points. Annexure 3 filed by the workers is a 
letter written by ALC(C) to CIMAP directing issuance of 
form 5 certificate of contract to obtain licence with the 
labour office to avoid any legal action. Thus the existence 
of Contract Labour was also recognised by' the labour 
department. Workers document no. 4 is in respect of the 
absorption of casual labours. It does not at all relevant to 
prove direct relationship of workmen and the employer. 
Lastly workers Ext no. 5 is a letter issued by RLC to CIMAP 
Director requesting to advise the contractor, to keep the 
workers in the employmentas his services were terminated 
by the contractor. Thus the documentary evidence filed by 
the workmen dearly proves the contractual ]x>sition that 
the petitioners were employees of the licenced contractor 
and they had no direct relationship of workman with the 
employer CIMAP. The workers had also filed Ext No. 8 
whereby the workmen applicants have prayed with CSIR 
to take them into employment of CIMAP. Similarly workers 
ext. 9 is a letter addressed to CIMAP to recall the order of 
earlier termination. Thus these letters no where even 
suggest to the conclusion that the workers were in direct 
employment of CIMAP opposite party. 

25. On the Contrary the management has filed 
document annexure 1 copy of notice inviting tenders from 
the experienced lisenced contractors for rendering security 
services. Annexure 2,3 and 4 filed by the management are 
copies of letters written to M/s. Vikas Security Guard 
services for awarding the contract and extension of term of 
the contract respectively which was lastly made effective 
for one year w.e.f. 1-2-97. Annexure No. 7,8,9 and 10 are 
the copies of registration certificate issued by ALC(C) 
Lucknow, under sub-section 2 of Sec. 7 of the Contract 
Labour Regulation and Abolition Act, 1970. These 
registration certificate issued by ALC(C) Lucknow to M/s. 
Vikas Security Guards Services are quite proof of the fact 
that M/s. Vikas Security Guard Agency has been a licenced 
registered security agency ureter the contract Labour Act 
and -was fully competent to deploy their own men for 
security services with the CIMAP. 

. 26. From the various documents cited above on 
behalf of the rival parties lead to an irresistable conclusion 
that there existed no relationship of workman and the 
employer as claimed by the workers of the present case. 

27. It is not the case of the workers that under the 
provision of section 10 of the Contract Labour Regulation 
& Abolition Act, 1970 1 , appropriate government had 
issued any notification abolishing the contract labour 
system in the establishment of CIMAP. It is die obligation 
of the ap p r opriate government to abolish such contract 
labour system prevailing in foe process or operation in the 
establishment, the continuance of undertaking such an 
exercise by such government in connection with the 
establishment of principal employer are 1A1 down the under 


the provisions of section 10(2) clause (a) to (d) of the 
Contract labour Regulation & Abolition Act, 1970. In the 
event of issuance of any notification prohibiting contract 
labour system, it is obvious that the prayer to abolish the 
contract labour doing of perennial nature on the 
establishme nt of the principal employer had the advantage 
of regulatory provisions under chapter V of the Act. The 
Hon'ble Supreme Court in the law laid down (reported) 
1997(9) SCC page 377 Air India Statutory Corporation and 
others versus United Union and others has considered 
this aspect in detail and has also held the consequence 
after the abolition of contract Labour system by the 
appropriate government In the present case as has already 
has been observed above that the scope and ambit of 
section 10 of the Act as held to be by the Hon'ble court is 
that on abolition of contract labour system from any 
establishment under section 10 of the Act, by the 
appropriate government, the logical and legitimate 
consequences there of that the erstwhile regulated contract 
labour covered by the sweep of such abolition for activities 
concerned would be entitled to be treated as direct 
employees of the employer on whose establishment they 
were earlier working and they would be entitled tobe treated 
as in regular employees at least from the day in which the 
contract labour system in the establishment for the work 
which the> were doing gets abotisbed. The facts of the 
case in hand are not similar to the facts of the law referred 
above as it is not a ground put on behalf of the workman 
that the contract labour system was abolished,by issuance 
of the notification by appropriate government ureter section 
10 (2) of the Contract Labour Regulation & Abolition Act 
1970. Therefore the workers are not entitled to get any 
advantage of the law referred above and cited by them. 

28. The Hon’ble Supreme Court of India in another 
case law relied on by the workman reported m 20Q1 (7) 
SCC 1 Steel Authority of India Limited and others \fersus 
National Union water fund workers and others has held 
that unless contract is held to b£ mere camouflage the 
workman cannot be treated asan employee of the principal 
employer. 

29. The Hon'ble Supreme Court in another case 
reported in 1995 (5) SCC page 27 Gujrat Electricity Board 
Thermal Power Station OKAI Versus Hind Mazdoor Sangh 
and others has held that the industrial adjudicator can 
adjudicate dispute regarding relationship of employees of the 
principal employer on the ground that the contract was a 
sham bqt ifthe contract is foundtobe genuine the adjudicator 
may refer the workmen to appropriate govenment for abolition 
ofcontract system under section 10 and if the oontract labour 
subsequently abolished the industrial adjudicator may decide 
after giving opportunities to theparties whether the workmen 
be absorbed by the principal employer If the oontract labour 
is not abolished by the appropriate government, the 
adjudicator would reject the reference 

30. The true test of deciding direct relationship of 
workmen with the management has been laid down by the 
Hon'ble Supreme Court in a case reported in AIR 1978 
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rein the Hon'ble Supreme Court has held 
cer or group of workers labour to produce 
:s and economic control over workers 
id continued employment. In the piesent 
tial elements are lacking and have not 
l by the worker in their evidence by strech 
n the said law laid down it has also been 
: is total disassociation in fact between 
agemnet and aggrieved workers, the 
i substance and real life terms by another 
'entiouses connection cannot ripen into 

ctrine of lifting of the veil is not applicable 
i present case. There is no iota of evidence 
Vikas Security Agency was nota licenced 
ilso not proved that the management of 
• all control on the working of the workmen 
strative control, therefore, the petitioners 
;e cannot be held direct employees of the 
the absence of any attendance register 
te CIMAP or their statutory' duties and 

e admitted facts as well as evidence 
rrties it is to be ascertained as to whether 
principle ofliftmg of the veil the existence 
f workmen and employer is surfaced or 
Lg critically the evidence on record lead by 
safely be concluded that there does not 
> of employer and the workmen between 
irtiesand that there existed intermidiary 
e eye wash. 

rmers of the act have allowed and refused 
nd they have never purported to abolish 
has been held in die law laid down by the 
Coim in the&re imported in 1994 (5) SCC 
ada versus Steel Authority of India and 
: unless under the provisions of Contract 
let system is abolished the contract labour 
ed employee of principal employ er 

ards claim of workers relating to ID Case 
m, 120/98, 122/98,123/98.124/98 and 
med, the workers are claiming their title 
oploymen! with the principal employer 
5$t a common petition of claim containing 
ounds have been filed. However it is 
" the workers that the management did 
xhntment letter and the engagement of 
orkmen by the management of CIMAP 
the wake of unfair labour pratice agai nst 
f security guards. It has also been alleged 
that the management is not registered 
ict Act as such they are not authorise to 
n contract basin and for all practical 
i be deemed that the workmen employed 
ontract labour were actualfy the direct 


employee of the management having real relationship of 
employer and employee between the management of 
CIMAP and the concerned workmen. It has further been 
clarified by the workmen that the management being the 
principal employer of the concerned workmen induldged 
itself in preparing bogus baseless vague and false 
documents with the help of some outside agency' with a 
view to deprive the workmen of attaining the status of a 
permanent employee of the management. From these 
assertions made by the workmen in their claim statement 
it is clear that the workers have the knowledge that they 
have been employed by a contractor and engaged for 
working as security guard with the management of CIMAP 
Therefore the case of these workers is also based on the 
same footing as of the workers who are admittedly engaged 
through contractors for security 7 ‘purposes. 

35. On record the registration certificate issued by 
the concerned labour authorities in favour of the 
management and also the licence of contract in favour of 
the contractor are found therefore workers allegations that 
they are direct employees of the management of CIMAP 
cannot be accepted in the absence of any cogent evidence 

36 As the workers have also alleged that the 
management of CIMAP have induldged in preparing bogus 
documents to frustrate the claim of the worker but there is 
no evidence adduced on behalf of the workmen to 
substantiate the submission that the documents on record 
arc bogus and are acceptable. 

37. From the entire evidence on record it has to be 
concluded that there does not exist any direct relationship 
of employee and employer between the workers and the 
management of CIMAP, therefore industrial tribunal cannot 
give any verdict in favour of the workmen as claimed by 
them. 

38 After having arrived on the conclusion that 
there does not exist any relationship of employer and 
employee between the management of CIMAP and the 
workmen, question of termination of their services by 
themanagement of CIMAP does not arise at all. To reiterate 
the fact that the workmen were employed by the 
management through contractor the services of the workers 
are not supposed to be terminated by the management of 
CIMAP. 

39. On the foregoing discussions it is held that the 
workers were never employed by the management of 
CIMAP nor their services were terminated by the 
management of CIMAP and that none of the workers of 
the above I.D. cases are entitled for any relief as claimed by 
them. 

Reference is answered accordingly. It is further 
ordered that a copy of this award be placed on each of 1 D 
Case file. 

SURESH CHANDRA, Presiding Officer 
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128/2002 «fit TRBlf^RT ^ft %, 

21 -09-2005 ^ wz 'gan «n i 

[ri. 1^-12012/43/2002-3!^ 3TTC (*ft-II) ] 
T T T FW I I, 3P^ 

New Delhi, the 22nd September, 2005 

S.O. 3783.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
128/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the Annexure, 
in the Industrial Dispute between the management of 
Punjab and Sind Bank and their workman, received by the 
Central Government on 21-09-2005. 

[No. L-12012/43/20Q2-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, IUCKNOW 

Present 

SHRDCANT SHUKLA 

Presiding Officer 

LD.NO. 128/2002 

Ref. No, L-l2012/43/2002-IR(B-H) dated: 30-7-2002 
BETWEEN 

Shri Chatrapal Yadav, S/o Ishwardeen Yadav 
R/o ViU. Newada, PostBahaxgaon, 

Lucknow (U.P.) 226 001. 

AND 

The Chief Manager, 

Punjab & Sind Bank, 

Habibullah Estate, Hazratganj, 

Lucknow (U.P.)-226 00L 

AWARD 

1. The Government of India, Ministry of Labour 
vide their order No. L-400l2/73/2004-IR(DU) dated 
29-10-2004 has referred the following dispute for 
adjudication to the Presiding Officer, Central Government 


adjudication:— 

“Whether it is a feet that Shri Chatrapal ffcdav 
S/o Shri Ishwardin Yadav was engaged to drive the 
vehicle of the management of Punjab antfSind Bank 
during the period froml5-5-1994 to 22-4-2001 and 
whether the actiont>f the ChiefManager;Punjab awl 

SiiKl Bank to terminate/discontimie him from servioe 

is justified andlegal? If not justified, what relief is 
the disputant entitled to?” 

Shri Chatarpal Yadav has filed the statement of claim 
alle ging therein that he has been working as driver since 
15-5-94 to 22-7-2001 in Hazratganj Branch, Lucknow and 
was always recommended and complemented by 
successive Chief Manager as an honest and hard working 
person. He was regularly paid Ins salary by the Bank 
Rs. 25000 per month «sp to March, 2001. It is alleged that he 
has been driving various cars No. DDQ6037,UMS-636Q, 
DL-3CK-3948 and UP-7-B-7001 etc. belonging to the 
respondent from!5-5-1994 upto March, 2001. On 22-4-2001 
the worker was suddenly informed by Ac Chief Manager 
of the bank that some decision is to be taken by the bank 
about him. Thereafter the worker kept going to ge bank 
regularly for his dutiestime to time, butwmrieitltor informed 
of what decision was taken by the Bank about him nor he 
was allowed to do any work and was not taken on duty. 
The opposite party has acted in most arbitrary and illegal 
manner by not paying his due salary and has resorted to 
unlawful and artahaiy retrenchment of theworkman without 
any reason in an illegal manner. The worker waited for 
considerable time by bank that he will be soon paid his 
salary and will be informed about the decision of tbebank, 
however, till date the situation remains the same. Unable 
to bear more any more the victimised worker has given a 
registered notice dated 20-6-2001 to the opposite pariy 
demanding the payment of his due salary. However, the 
opposite party has not responded even to the notice till 
date and hence Industrial Dispute has arisen under the 
provisions of Industrial Disputes Act, 1947. The worker 
has, therefore, prayed as under; 

(i) That the aibitary and unlawful retrenchment of 
the worker has given rise to an Industrial Dispute 
for which the prescribed authority may please 
to summon the opposite party to attend the 
proceedings as required under Industrial 
Disputes Act, 1947. 

(ii) That issue an order or direction to die opposite 
party in favour bf the worker remained (for 
appointing/joining) at the post of driver. 

(iii) That issue an order or direction tothe opposite 
party in favour of the workman for payment of 
the all dues by the bank or opposite party in the 
interest of justice. 


2954 GI/05—34 
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tc party has filed the written statement, 
m of the workman and has stated that 
: an industrial dispute under Section 2 K 
utes Act, 1947. TTiere is no relationship 
I employer as such the provisions of 
s Act, 1947 are not applicable in his case 
iant has never been an employee under 
ged by the bank that this case is raised on 
nly to get back door entry in the bank 
id and against the spirit of the law of the 
:e party has submitted that eligible staff/ 
ik are reimbursed of school fee, house 
mrsement and similarly the Executives 
le reimbursement of personal drivers 
ry the for bank car provided to them. At 
at Mumbai are reimbursed with maximum 
nth. Executives posted at Delhi, Kolkata, 
galore & Hyderabad are rei mbursed with 
ig of Rs. 2,700/- per month whereas the 
1 at other centres are reimbursed with 
tonth for their personal drivers engaged 
ieir choice and suitability. The worker, 
worked as personal driver engaged by 
he back are not considered as employees 
pattern of the regular selection of the 
different cadres are done in accordance 
3 one can use his personal engagement 
loor entry in the bank. Worker does not 
ition of workman as provided in Industrial 
\1. The worker was never engaged for 
rk as alleged by him It is also alleged 
ing at the post of driver is not acceptable, 
anding against the bank, hence all the 
he worker are bogus and baseless and 
accepted. Therefore, the case of the 
able to be rejected to meet the ends of 

submitted that right from the year 1994 
e has been a clear and direct relationship 
employer between the worker and the 
r has always been driving cars belonging 
ot personal car of any particular Chief 
officer or any body else as his personal 
itted that the worker was directly and 
lis salary from the bank He has also 
ker has been appointed as Bank s driver, 
es under the provisions of Industrial 
d has every right to demand regular 
e Bank as per the Rules of the Bank. 

r has filed photostat copies of the 
nts: 


1. Photo cbpy of letter dtd. 16-8-2000 of Chief 
r, Punjab & Sind Bank addressed to 
Manager, National Ins. Co.. Lko. 


ajl 


2 . Photo copy of receipt fof Rs. 2500/- towards 
payment of driver for the months of Feb , 2000, 
dtd 1-2-2000. 

3. Photo oopy of letter dtd. 31-5-97 of ChiefManager, 
Punjab & Sind Bank addressed to ChiefManager, 
Punjab & Sind Bank, N. Delhi. 

4. Photo copy of letter dtd. 7-8-2000 of Chief 
Manager, Punjab & Sind Bank addressed to Zonal 
Manager, Punjab & Sind Bank Lko regarding Mr. 
Chatrapal—Driver 

5. Photo copy of application of Chatrapal addressed 
to ChiefManager, Punjab & Sind Bank, Lko. 

6 . Photo copy of receipt for Rs. 2500/- towards 
payment of driver for the month of Jan., 2001 dt. 
31-1-2001. 

7. Photo copy of letter dtd.of Chief Manager, 

Punjab & Sind Bank addressed to Branch 
Manager, National Ins. Co., Lko regarding theft 
of car. 

8 . Photo copy of receipt/aplication of the worker for 
payment of charges to drive car for three days. 

9. Photo copy of voucher dtd. 4-10-2000. 

10 . Photo copy of driving Licence of the worker. 

11. Photo copy of ration card of the worker. 

12. Photo copy of identity card of the worker, issued 
by Election Commission of India. 

13. Photo copy of illegible documents purported to 
be employment exchange card. 

14. Photo coy of caste certificate of the worker. 

15. Photo copy of certificate issued by ChiefManager, 
Punjab & Sind Bank, Lko. 

16. Photo copy of caste certificate of the worker. 

17. Photo copy of mark sheet of Junior High School 
in respect of worker. 

18. Photo copy of transfer certificate in respect of 
worker. 

19. Photo copy of letter of ChiefManager (P), Punjab 
& Sind Bank, addressed to ChiefManager, Punjab 
& Sind Bank, Lko regarding driver engaged on 
bank’s car on reimbursement basis. 

20. Photo copy of request to absorb in regular service 
of the bank by worker with annexure. 

21. Photo copy of request to absorb in regular service 
of the bank by worker. 
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22. Photo copy of receipt for tyre repairi n g. 

23. Photo copy of invoice No. 2739 dtd. 24-6-2000 
re garding iq »iring of car No. DL 3CK/394S. 

24. Photo copy at invoice regarding repairing of car 
Na DL 3 CK/3948. 

25. Photo copy of invoice regarding repairing of car 
No. DL 3 CK/3948. 

26. Photo copy of invoice regarding repairing of car 
No. DL 3 CK/3948. 

27. Photo copy of cash memo regarding repairing of 
car No. DL 3 CK/3948. 

28. Photo copy of cash memo regarding repairing of 
carNo.DL 3 CK/3948. 

29. Photo copy of letter dtd. 10-12-1999 of Chief 
Manager, Punjab A Sind Bank addressed to Zonal 
Manager, Punjab & Sind Bank Lko re g a r di n g Mr. 
Chatrapal—Driver. 

30. Photo copy of application of worker regarding 
request for regularisation. 

31. Photo copy of voucher Dt. 31-10-2000. 

32. Photo copy of job order No. 5712 for repairing of 
car 

33. Photo copy of job order No. 715 for repairing of 
carNo.DL 3 CK/3948 

34. Photocopy of job order No. 0114 for repairing of 
carNo.DL 3 CK/3948. 

35. Photo copy of job order No. 715 for repairing of 
car No. DL 3 CK/3948. 

36. Photo copy of receipt dtd. 5-3-99 for repairing of 
carNo.DL 3 CK/3948. 

37. Photo copy of job order No. 759 for repairing of 
car No. DL 3 CK/3948. 

38. Photo copy of job order No. 570 for repairing of 
carNo.DL 3 CK/3948. 

39. Photo copy of receipt for repairing of car 
No. DL 3 CK/3948. 

40. Photo copy of job order No. 259 for repairing of 
car No. DL 3 CK/3948.' 

41. Photo copy of receipt for repairing of car 
No. DL 3 CK/3948. 

42. Kioto copy of job order No. 259 for repairing of 
carNoDL 3 CK/3948. 

43. Photo copy of job order No. 114 for repairing of 
carNoDL 3 CK/3948. 

44. Photocopy of job sheet for car No. DL 3 CK/3948 


43. Photo copy of receipt for repairing of car 
Nfc DL 3 CK/3948. 

■ 46 Photo copy of recciptGf No. 187 dtd. 18-5-99 for 
repairing of car No. DL 3 CK/3948. 

47. Photo copy of receipt for repairing of car 
No. DL 3 CK/3948. 

48. Photo copy of credit voucher No. 11071 dtd. 
16-3-99 for stationary. 

49. Photo copy of letter dttL 20-7-98 of OuefManager, 
Punjab & Sind Bank addressed to Zonal Manager; 
PunjribASind Bank Uoregaidingsalaiy of driver 
for the month of June 98. 

50. Photo copy of letter dtd. ?4-ll-98 of Chief 
Manager, Punjab & Sind Bank addressed to 
Branch Manager, Nationallns. Co., Lko regarding 
accident of carNo. DL3C3C/3948. 

51. Photo copy of certificate of work under 
Sh. S.S. Jauhari. 

52. Photo copy of certificate of week by Chief 
Manage^ PuryabA Sind Bank, Lko. 

53. Photo copy of receipt dtd. 10-12-98 ofoegpmng 
carNo. DL 3CK/3948. 

54. Photo coy off receipt did. 13M-99ofie£dringc*r 
NO.DL3CK/3948. 

55. Photo copy of receipt did. 17-12-98 of repairing 
car No. DL 3CK/3948. 

The opposite party has filed following documents: 

L Photo copy of letter of Chief Manager (P), Punjab 
& Sind Bank, addressed to Chief Manager; Punjab 
& Sind Bank, Lko regarding driver engaged on 
bank’s car on reunbursement basis. 

1 Photo copy of request to absorb in regular service 
in the batik by worker with annexure. 

3. Photo copy of request to absorb in regular service 
of the bank by worker. 

The worker has examined himself 



officer of the bank. 

The opposite party did not coma forward for foe 
argument therefore, he ar d weetaa^s repres e nta tive alone. 

Worker has not filed any letter to show that he was 
appointed as driver by the bank. No averment has been 
made to the effect that the worker was called for interview, 
was selected and was given appointment offer and in 
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ppointment offer, he was given any 
ter by the bank. The cash memo filed by 
goes to show that he was personal driver, 
opyof receipts far the month of February, 
*e worker himself. The worker has filed the 
hief Manager, Punjab & Sind Bank dtd. 
f certifies that Sh. Chatrapal Yadav was 
na! driver since 1994 with various executive 
bank till date. The photo stat copy of 
-10-99 has been filed by the worker himself, 
d another letter of Chief Manager dtd. 
ssed to Zonal Manager, Zonal Office, 
also shows that worker, Chatrapal was 
*al driver of the Chief Manager in Lucknow 
srsonal driver of Mr. Jogeshwar Singh, 
and Mr. S.S. Jha, Chief Managers and on 
personal driver of the Chief Managers and 
as personal driver of the Chief Manager. 

ter has also filed two photo copies of 
i 19-4-99 and 29-10-99 which clearly 
Ir. Chatrapal was the private and the 

of the bank Sk Surya Prakash has stated 
ras not appointed by the bank. He also 
ipal was not employee of the bank. Further 
ef Manager* ate reimbursed for engaging 
and officers are at liberty to appoint their 
He has also stated that bank has nothing 
nl. Bank las neither appointed Chatrapal 
ted. The said officer has replied in the 
n that the bank provides vehicles to the 
ut does not provided drivers to the officer 
ager is at liberty to appoint his personal 
ate capacity with the restriction that the 
0/- can be reimbursed. 

:uinstances stated above it is clearly 
Chatrapal was not an employee of the 
as personal driver of the ChiefManagers 
There existed no relationship of employer 
ween Chatrapal and Punjab & Sind Bank, 
lie Chief Manager employed the driver 
weity that case lfhe is removed from the 
e subject matter of Industrial Disputes 
lying the driver in personal capacity by 
iger cannot be termed as worker’s 
e bank. In the circumstances the worker, 
i industrial worker and the dispute is not 
ate. Incase Chief Manager of Punjab & 
nates or discontinues the services of his 
ot available uuderthe Industrial Disputes 
h disputes are bad in law. The issue is 
ugly. 


M 22 2005 




SHUKLA, Presiding Officer 
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[73. T^T-120l2/270/95-3n(«ft-H)] 

■#. 7 f T tmri j t, 

New Delhi, the 22nd September, 2005 

S.O. 3784 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra^ 
Government hereby publishes the award (Ref. No. 

11/1997) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2 New Delhi as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to t he management of Bank of Baroda 
and their workman, which was received by the Central 
Government on 21-09-2005. 

[No. L-12012/270/95-IR (B -II)] 
C GANGADHARAN, Under Sccy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM 
LABOUR COURT-n, NEW DELHI 
Presiding Officer RN. RAI 

I.D. No. 11/1997 

In the matter of: 

Shri Ramesh Chand Dwara, 

S/o Shri Chandan Lai Dwara, 

Bazriya, P.O. Khutar, 

Tehsil: Provachan, 

Distt. ShajanPur. 

Versus 

The Regional Manager, 

Bank of Baroda, Regional Office, 

Govindganj, Shajan Pur-242 001. 

AWARD 

The Ministry of Labour by its letter No . L-12012/2 70/ 
95-IR(B-Il) Central Government Dt. 31-12-1996 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Bank of 
Baroda, Regional Office : Shahjahanpur in 
terminating the services of Shri Ramesh Chand, Peon. 
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w.e.f. 30-09-1994 is just and legal? If not, to what 

relief is the workman entitled. ” 

The workman applicant has filed statement of claim. 
In the statement of claimit has been stated that the workman 
was initially appointed in the Management Bank in the 
year 1985 to work as a temporary peon and he worked for 
39 days at Khuttar Branch and again for 156 days at the 
same Branch during 1985-1986 under Bank’s Sh a hjah a n pur 
Region. The above feet w ould be bom out from the records 
of the said Branch. 

That after the workman had wcxked at Ktaittar Branch 

for a total of 195 days till October, 1986 he was not given 
any further employment at Khuttar Branch o r at any other 
Branch of the bank under Shahjahanpur Region. 

That after October, 1986 the workman was appointed 
in the bank from 09-11-1992 again at Khuttar Branch on 
oral orders of the Manager of the Branch, which was 
subsequently approved try Regional Office, S hahjahanpur 
vide their letter dated 24-05-1993, a Photostat copy ofwhich 
is being enclosed as Annexure-W/1 hereto. 

That while appointing the workman from09.11.1992, 
the workman was required to produce necessary certificate 
in support of his age and educational qualification. Caste 
Certificate and Employment Exchange Registration 
Certificate and his appointment was made after ascertaining 
his eligibility for the post of a peon and after assessing his 
suitability for the said post. Copies of the certificates 
submitted by the workman are enclosed as Annexures 
W/2, W/3, and W/4, That though the post vacancy in which 
the workman was appointed at Khuttar Branch, from 
09.11.1992 was permanent and the workman was required 
to perform the duties of a regular, full-time peon, but the 
management initially paid to him only lump-sum wages at 
the rates of Rs. 35/per day till May, 1993 and from June, 1993 
the Bank started paying the full scale wages payable to a 
member of subordinate staff under the BPS and his name 
was also entered in the staff attendance register of the 
Branch. 

That at the time of appointment of the workman at 
Khuttar Branch from09-1-1992. only one permanent member 
of subordinate, Shri Misri Lai, was working there and as he 
was -working as a daftry the duties of an office peon 
including the duties of cash peon were being performed by 
the workman. Earlier to that, there was also a temporary 
peon working in the Branch and before the posting of Shri 
Misri Lai, there were two permanent members of 
subordinate staff in the said branch, namely Shri Sushil 
Kumar Jaswal and Shri Puran Lai who had been transferred 
from Khuttar Branch before the posting of Shri Misri Lai. 

That after the workman had worked in the existing 
permanent post/vacanoy of peon at Khuttar Branch for 
nearly two years to the full satisfaction of Ihe authorities 


of the Branch and without there being any complaint about 

his work and/or conduct, his services were .abruptly 
terminated on 30-09-1994 without any reason being 
assigned to him and without any prior notice. 

That white ter minating the services of the workman 
from 30-09-1994, persons junior to him who were working 
as temp orary peons at other branches in the sa m e Region 
were c ontinue d in service and after termination of his 
services, another person. Mr. Hari was appointed as a 
temporary peon at the Khuttar Branch while several persons 
who had earlier worked as temporary peons like the 
workman were taken up as permanent peons at various 
branches under Shahjahanpur Branch. 

That aggrieved by such unjust and illegal action of 
the management in terminating his services from 
30-09-1994 when he had already become entitled to be 
treated as a permanent peon by virtue of his long two 
years employment in a permanent vacancy, he raised an 
industr ial dispute in the matter before the ALC(C), 
Dehradun on01-10-1994buttbeconciliationproceedings 
initiated and held by the ALC failed in bringing about any 
settlement of the dispute on 15-06-1995, leading to the 
present order of reference made by the Government to this 
Hon*ble Tribunal for adjudication of the dispute. 

That the facts of the case being as briefly stated 
above, the action of the management Bank in ter min a ting 
the services of the workman w.e.f. 30-09-1994when he had 
already become entitled to be treated as pe rm a n e n t peon is 
liable to be held as unjustified and illegal and hence, to be 
set aside on the following amongst other grounds : 

(a) Because even though initially during the year 
1985-1986, the workman was employed to work 

in temporary vacancies of peon at Khuttar 
Branch, the post/vacancy of peon in which he 
was appointed at this Branch from 09-11-1992 
was permanent as brought out in Sub-Para (f) 
of Para 2 earlier in this statement of claim. 

(b) Because the post/vacancy of peon in which 
the workman was appointed at Khuttar Branch 
from 09-11-1992 being permanent, he could not 
be treated as a daily wage employee and /or 
even as a temporary employee within the 
meaning of clause 20.7 of .the BPS dated 19- 
10-1966 reading as under: 

“ 20.7, In supersession of paragraph 21.20 and 
sub clause (c)of parage^h 23,15 of the Desai 
Award, “Temporary Employee” will mean a 
workman whq has been appointed for a limited 
period for work which is of an essentially 
temporary nature, or who is employed 
temporarily as an additional workman in 
connection with a temporary increase in work 
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(d) Becau 


manent nature, and includes a workman 
than a permanent workman who is 
nted in a temporary vacancy caused by 
ibsence of a particular permanent 
nan.” 

tted that the workman was appointed a 
from 09-11-1992 in an existing and 
aent vacancy of peon, as clearly brought 
ereinbefore and therefore, it could not be 
^pointed for work of a temporary nature, 
i that he was appointed as an additional 
sction with a temporary increase in w ork 
iture and he was also not appointed as a 
temporary vacancy arising from the 
rticular permanent peon. 

ted that in view of the above facts and 
e fact that the permanent vacancy of 
e workman was appointed at Khuttar 
■1992 was still existing when his sendees 
an 30-09-1994 the action of management 
services was arbitrary, malafide, hence 


in terms of clause 20. & of the BPS dated 
66 a workman could not be appointed/ 
1 as a temporary for more than three 
a a permanent vacancy during which 
has to make arrangement to fill the 
jermanently. The said clause reads; as 

A temporary workman may also be 
ted to fill a permanent vacancy provided 
ich temporary appointment shall not 
d three months during which the bank 
nade arrangement for filling up the 
W permanently. If such a temporary 
tan is eventually selected for filling up 
cancy the period of such temporary 
lament will be taken into account as part 
probationary period. ” 

?e in the present case the vacancy of 
t which the workman had been appointed 
ittar Braneh fro m 09-11 -1992 wa s 
nent and the appointment of the 
an was made after duly ascertaining his 
ity and suitability for appointment as a 
also taking into account his past 
nee or working as a peon in 1985-86 as 
tout in Para 2 (d) hereinbefore, followed 
roval of his appointment by Regional 
by a letter dated 24-05-1993, therefore 
he workman was continued in the said 
lent vacancy beyond three months from 
992 with no other arrangement being 


made by the bank to fill up the vacancy 
permanently, the workman was deemed to have 
been selected from filling up the said vacancy 
permanently and accordingly he was entitled 
to be treated as a probationer from the date of 
his appointment in the said permanent vacancy 
i.e. 09-11 -1992 and to have been appointed as 
a permanent peon after expiry of six months 
fiom 09-11-1992. 

In view of the above the termination of the 
services of workman from 30-09-1994 without 
compliance with the rules governing 
termination of services of permanent 
employees in the Sastry/Desai Awards and in 
the BPS was invalid. 

(e) Because when clauses 20.9 and 20.10 of BPS 
dated 19-10-1966 provided for treating as 
confirmed the temporary employees who had 
worked for 240 days upto or before its date 
and clause 20.11 of the said settlement 
provided for taking as probationers the 
temporary employees who had worked for 120 
days upto or before its date this meant that the 
management had agreed/recognized in 
principle that a temporary employee on 
working for 120 days or for 240 days would 
acquire the status of a probationer or a 
confirmed employee as the case may be. 

It is submitted that even though the above provision 
the BPS dated 19-10-1966 were intended to apply to the 
then temporary employees, but the principle agreed to 
recognized therein could not be given by the management 
after the implementation of the said settlement and it did 
not mean that the management could restart the unfair 
practice (w hich was rectified in the said BPS) by employing 
and continuing the employment of persons as temporaries 
in permanent vacancies and initium as before. Therefore, 
when the workman had worked not only for 240 days but 
had w orked for nearly two years in a permanent vacancy 
after asertaining his eligibility and suitability for the post 
of peon before this appointment at Khuttar Branch from 
09-11-1992 which was subsequently approved by regional 
office the termination of his services from 30-09-1994 was 
even invocation of clause 20-.8 of BPS of 19-10-1966 as 
well as against the spirit of clauses 20.9, 20.10 and20.11 of 
the said settlement. 

(f) Because even after this BPS the bank had 
agreed/decided to absorb such temporary’ 
peons who had worked for 240 days or more in 
any 12 calender months as confirmed 
employees, and so when the workman had 
completed more than 240 days service during 
the fi rst calendar months from 09-11-1992 itself, 
the termination of his services from 30-09-1994 
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was clearly malafide, intended to deprive him 
erf the benefit of permanency in service under 
the above criteria. 


(g) Because when the workman had worked for 
more than 240days preceding 30-09-1994 and 
thus completed one year’s continuous service 
within the meaning of S.25B of ID Act, and as 
termination of his services from 30-09-1994 
COllStitued “retrenchment” within the meaning 
of S.2 (00)„ the termination of his services 
without compliance with the conditions 
prescribed in S. 25F of the Act, was ab iginition 
void. 

(h) Because such action of management was 
invalid also for the reason of being in breach 
of S. 25 G of ID Act in as much as other 
temporary peons junior to him in branches 
under the same region were retained in service 
while terminating the services of the workman. 

(i) Because the termination of services was 
malafide and bad in law in that after 
termininating the services of workman, the 
mange ment gave employment in the same 
vacancy at Khuttar Branch to another person 
and to other persons at branches under the 
same region, thus thwarting his right under 
S. 25 H and several persons including those 
junior to him who had worked as temporaries 
for much lesser period than him were absorbed 
as permanent peons after termination of his 
services. 

(j) Because when even such temporary peon who 
had worked even for 90 days between 
01-1-1982 and 31-12-1990 were made entitled 
to absorption as permanent peons the denial 
of such benefit to the workman w ho had worked 
for 195 days during the same period and who 
was appointed to work in a permanent vacancy 
from 09-11-1992 and then terminating his 
services after he had worked in such permanent 
vacancy for about two years was utterly more 
so when the vacancy still continues. 

(k) Because the action of management in 
terminating services of workman from 
30-09-1994 after he had worked sufficiently 
long in permanent vacances also cOnstitued 
an unfair labour practice within the meaning of 
item (10) of the 5th Schedule the ID Act namely 
“To employ workmen as badlis, casuals and 
temporaries and to continue them as such for 
years with the object of depriving them of the 
status and privileges of permanent workmen” 
and since such and other unfair labour 
practices enumerated in the 5th Schedule had 


been statutorily prohibited by Section 25-T of 
the ID act, the action of management in 
continuing the workman as temporary in 
permanent vacances for long and then 
abruptly terminating his services w.e.f. 
30-09-1994 was bad in law for the reason of 
being violative of S. 25 T of the ID Act read 
with the 5th Schedule thereto. 

(f) Because in as much as that the services of the 
workman were terminated from 30-9-1994 
without any prior notice and without any 
written order, such action of management was 
violative of provision of paragraph 522 of the 
Sastry Award. 

(m) Because the termination of services of the 
workman from 30-9-1994 was illegal also for 
the reason ofbeing in voilation of the following 
specific provision of paragrahs 524 (10) and 
524(4) and paragraph 522 (6) of the Sastry 
Award. 

“522 (6)—In cases of contemplated dosing 
down or of retrenchment of more than five 
employees the following procedure shall be 
observed :— 

(a) two months notice of such proposed action 
shall be given individually to all the employees 
concerned, with a statement of the reasons for 
such proposed action. 

(b) the Manager or an officer empowered in this 
behalf shall within the period of such notice 
here any representation from the employees 
concerned or any registered trade union of 
bank employees. 

(c) After the hearing of such representation and 
the receipt of a report in the matter if necessary 
by the management, if it decide to give effect 
to the contemplated closing down or 
retrenchment in the original or and amended 
form, the services of the employees may be 
terminated by giving notice or payment in lieu 
thereof for the periods prescribed above.” 

It is submitted that apart from the workman, the 
management had retrenched the services of at least seven 
other temporary workmen working at different branches of 
the bank under its shahjahanpur region along, namely S/ 
Shri Ramkishan from Banda Branch Lai Bahadur from 
Govindganj Branch, Uma Shanker from Muradpur Branch, 
Sarvesh Kumar from Dhaka Ghanshyam Branch, Gopal 
Krishan from Rajanpur Branch Chhotelal from Tilahar 
Manoharlal from Banda without complying with the 
aforesaid procedure and provisions laid down in paragraph 
522 (6) of the Sastry Award which continued to be 
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in 1994 and therefore, werebindingon an award setting aside the termination of his services 


ind so, the action of the management in 
•vices of workman was illegal 

paragraph 524 (1) and 524 (4) of the 
ch also were not compled with by the 
e terminating the services of workman 
lese provided as follow:— 


with a direction for his reinstatement as a permanent peon 
from appropriate date with continuity of service, full back 
wages and other benefits/privileges of sendee and with 
such other relief as the Hon'ble Tribunal may deem fit and 
proper in the facts and circumstances of the case, it is also 
prayed that the Hon'ble Tribunal may also be pleased to 
award suitable costs of the case to the workman. 


Temporary employees who are engaged 
iefinite periods shall be entitled to one 
is pay and allowances, When however, 
rary employees are engaged for definite 
l which have been mentioned in their 
ntment letter no compensation will be 
le. 

) * * * * 

I * * * * 

\) These payments will be in addition to 
>ay and allowances as may be due in lieu 
vious notice of termination where such 
! is not given.” 

ted that in the case of the workman, his 
not made for any definite period and in 
y in which he was appointed from 
ttar Branch under bank’s Regional Office, 
manent vacancy and no letter specify ing 
appointment was given to him at any 
oyment at this branch. Therefore, the 
s services, without complying with the 
graphs 524(1) and524 (4)ofthe Sastry 
3 d illegal. 

ated that after the nationalization of the 
as of the sastry and Desai Award as well 
ited 19-10-1966 had acquired statutory' 
le same had, therefore, to be strictly 
amplied with by the management in 
mployment of the workman Need les s to 
vision were even otherwise binding on 
recause of having statory sanction under 
putes Act, 

the facts and circustances of the case as 
• paragraph 2 and in view of the grounds 
ragraph3 hereinbefore the action of the 
ik in terminating the services of the 
994. instead ofcontinuing and confirming 
; peon, for which he was qualified and 
become entitled by virtue of long and 
:e in a permanent post/Vacancy of peon 
i with his apointment being approved by 
s was unjust and illegal and it is therefore, 
rn’ble Tribunal may be pleased to make 


The Management has written statement, In the 
w ritten statement it has been stated that the Branches are 
headed by Branch Managers, Regional Offices by 
Regional Managers, Zonal Officers by Zonal Managers 
and at the head office or central office there are General 
Managers. The Branch Managers report to Regional 
Managers to Regional Managers to Zonal Mangers and 
Zonal Managers report to General Managers at the central 
or head office which exercises overall superintendence and 
takes general policy decisions within the parameters of 
Governments policy decisions, guidelines and directives 
vis-a-vis staturory provisions, rules and regulation for 
regulating employer-employee relations and their 
respective rights and obligations. 

Broadly all employees in the bank are classified into 
two main categories or cadres and these are'(a ) “Non¬ 
workman” i.e. managers, officers and supervisors and (b) 

‘ 1 workman ’’ also called ‘ ‘ Award Staff ’ within the meaning 
of the term defined u/s 2(s) of the ID Act, 1947 (briefly, ID 
Act.) The workmen or the award staff are also classified 
into (i) clerks and (ii) sub-staff i.e Class IV Staff such as 
peons, sweepers, farashers etc. 

It may be stated w ith relevance that recruitment and 
selection of persons for appointment as clerks on 
substantive basis against identified permanent posts or 
vacancies within the cadre strength is made through 
Banking Service Recruitment Board. The selected persons 
are given appointment by the bank. The new appointees 
are, in the first instance, placed on probation and after they 
successfully complete the probationary period they arc 
confirmed by the appointing or any other competent 
authority by an order passed in writing to that effect. The 
regional managers arc appointing authority in the cases of 
clerks. 

In the case of recruitment of sub-staff or class-IV 
employees the bank, being an establishment in Public 
Sector, notified all substantive vacancies to employment 
exchange in compliance of provisions of employment 
exchange Act, save and to the extent exemption is granted 
by the Government’s appropriate authorities or the DGET 
The candidates who arc sponsored by the Employment 
exchange (s) are interviewed by the bank’s own selection 
committed and those candidates who are eligible and arc 
adjudged suitable, arc appointed and confirmed in the sa me 
manner as the clerks Sub-staff is also appointed by regional 
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managers with the concurrence and approval of Zonal 
Managers. It may also be stated here with pertinence in 
passing that the identified permanent strength in clerical 
and sub-staff cadre is determined by the management of 
the bank from time to time on considerations such as size 
of the branch or office and volume or work etc. 

Besides employing workman on permanent posts/ 
basis as stated in the preceding para, the bank herein, like 
any other employer be it the Central or any State 
Government or in the rated workers on ad hoc casual 
temporary basis for coping with passing necessity or 
contingency e.g. contemplated recruitment process has 
not been initiated or having been initiated has not been 
completed within the stipulated period, or the newly 
appointed person has sought extension of time to join 
bank’s service at the branch or office of his posting, or an 


or has not joined his duties on the expiry of leave originally 
granted or subsequently extended, or a seasonal necessity 
has arisen, or on account of such other contingency. The 
workman herein, was, and has been engaged as a daily 

rated worker pending recruitment and appointment of newly 

selected candidates in the circumstances mentioned 
hereinafter at appropriate place. 

Apart from two All India Industrial Tribunal (Bank 
Disputes) Awards, popularly known as “Sastri Award” and 
“Desai Award” there are All India Bipartite Settlements 
which have been arrived at between the management of 
entire banking industry in the country and their workmen 
through their respective unions or associations. These 
awards and settlements regulate employer-employee 
relations, their respective rights and obligations and the 
terms and conditions of service of those workman who 
have been recruited in the bank as per procedure pointed 
out hereinabove on substantive basis and have been 
confirmed in the bank’s service, those awards and 
settlement are not applicable to daily rated ad hoc casual 
workers like the workma n herein. 

The Hon’He Tribunal will appreciate that it is well 
established law that daily rated ad hoc casual temporary 
workers who an employer has engaged or employed in 
distress such as pending recruitment, selection, 
appointment and posting of a regular appointee as in the 
instant case, no indefeasible right can be held to have 
accrued for such workers to claim even continued 
engagement or employment, let along claim for 
confirmation on the post and they have to move out on 
the joining of regular appointee. It is submitted that the 
workman herein is virtually seeki ng what is called “Back 
Door” entry in the bank’s service and since the Hon’ble 
Supreme Court has in a number of pronouncements 
disapproved and invalidated such emeries in public sector 
undertakings, being in gross violation of mandate of 
Articles 14 and 16 of the Constitution, this Tribunal would 


also in its wisdom not allow the workman to succeed in 
his designs or attempt. 

The problem of providing regular employment to 
those daily rated workers who had worked as peons in 
public sector banks between 0H)l*1982 and 31*12-1989 
but could not be employed on regular basis due to 
restrictions imposed by foe ' government mi farther 
recruitment of people gainst substantive posts Or 
vacancies in public sector banks, had.been en g aging the 
attention of the government for quite some time past Thus 


the hardships of those unemployed persons that the 


and in consultation with the Ministry of Labour, worked 
out a scheme to deal with that problem. The said scheme as 
confined in what is called as foe “approach paper” along 
with necessary guidelines to give effect to foe scheme was 
circulated to all public sector banks, iachiding’the bank 
herein. A copy of the aforesaid schemc/approach paper 
alo ng with government’s directives is Anacxure-1. 

In furtherance of government’s above mentioned 


the bank issued a circular letter dated 17-08-1991 to all its 
branches and offices advising them to abide.by foe 
instructions contained therein. A copy of foe bank’s above 


In furtherance oomphanoeof governraeat’sschetne, 
the bank issued an advertisement in Hindi anti-E ng l ish 

national dailies a copy of which is also appended herewifo 
an Annexure-3 for kind perwwd of this HenbleTribumd 
with foe explanation that in place of 31-12-1^9 as foe cut 
off date which foe government had prescribed in the 
scheme, 31-12-1990 has mistakenly notifiedqs foe cut off 
date in the bank’s advertisement 

It is stated here with relevance in paring for kind 
information of foe Hon’ble Tribunal that inspite of 


recruitment process for being considered for absorption 
on regular basis in the bank's service as a pfeon a g a in st 
future vacancies as was envisaged in government s 
scheme/policy decision.' 

Since foe process of recruitment, selection and 
app ointment of persons under government’s scheme and 
subsequent to bank’s advertisement was already in 
progress in 1992 aqdsince iteco mp te tion was bkclytoboa 
long drawn process in view of very large number of 
applications foe bank had received in respetasr tp its 
advertisement foesefrse foe man ag ement of the bank 


rated worker in 1992 pending appointment of regular 
appointee. The management preferred to engage foe 
workman as he had worked earlier also in 1985 and 1986js 
such in foe same branch and in so engaging the workman 


2954 GI/05—35 
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the managemei t adhered to the mandate of law that one 
ad hoc worker i ihould not be traced by another ad hoc 
worker on the same job. 


nto 


There is 
the workman wdrl 
its Shahjahanpuf 
the feet that he 
1986,1992,199) 
of which are 


denying the iact that at all material times 
ked in Khuttar Branch of the Bank under 
Regional Office. There is also denying 
forked in die said branch in the year 1985, 

and 1994 forthe number of days the details 

below.— 


givfcn 


Year 

1985 

1986 

1992 

1993 

1994 


Worked 
08-05-35 
02 - 01-86 
14-11-! 
01-01-9)3 
01-01-98 


between 
to 24-12-85 
to 18-10-86 
9J2 to 26-12-92 
to 31-12-93 
to 304)9-94 


No. of days 
39 days 
156 days 
46 days 
205 days 


There is a so no denying the fact that since he was 
engaged as a da ly rated worker #n ad hoc casual basis, 
and not as a mu ter roll regular employee, therefore, he 
was paid for the < ays he worked through the cash payment 
vouchers which ire being filed for the relevant period, 


30-09-94 and ba< fcward for 12 calendar months There is 
also no denying the fact that on Shri Hari Kishan, an 
applicant who 1 ad competed in the recruitment process 
and had been d ily regularized under the government’s 
scheme, joining s ervice in the bank’s Khuttar Branch that 
the services of the workman were dispensed with. There is 
also no denying tie feet that on dispensation of his services 
00 ttoe ground a nd basis as mentioned above, that the 
workman initiate d proceedings under ID Act by way of 
invoking the jur sdiction of conciliation officer It is 
however submit ed that the workman initiated those 
proceedings eithe under erroneous advice or with malafide 
intentions of seek ng entry in bank’s service through back 
doty which Shis I on’ble Tribunal would not allow in view 
of the Hon*ble 5 upreme Court’s pronouncements in a 
number of reports The workman’s submission that he was 
appointed or he ld an appointment in the bank on 
substantive basis >r be deemed to have been appointed or 
held appointment merely because he worked on substantive 
vacant post, are based on gross ignorances of law and 
hence his above submission and assumption is wrong 
and not admitted. It is stated that he was never appointed 
on substantive ba: is nor can be deemed to have held such 
an appointment, n uch less a valid appointment, as he never 
competed in recruitment process envisaged under 
provisions of law or establishment procedure in public 
sector undertakmj p. The applicant did not compete in the 
recruitment proce s under government’s scheme as he did 
not ftilfUl the pres rribed eligible nohrn and thereafter he 
was engaged on id hoc basis as daily wager pending 
recruitment and i ppointment of regular selectees for the 
reason already sta led. it is denied that the workman was 
required to produc; his testimonials as is alleged by him. It 


is submitted that testimonials are required to be submitted 
and their verification is done only in cases of those 
employees who are employed on substantive basis The 
workman cannot be deemed to have been appointed on 
substantive basis or held such an appointment as he was 
never employed on probation, did not complete any 
probationary period. Workman’s averments in sub-paras 
(f) and (g) of para 2 are irrelevant for the determination of 
terms of reference hence need no explanation or rejoinder. 

The workman s contention in sub para (A) to (Z) of 
Para 3 of his SOC are based on gross legal misconceptions 
or ignorances of law and hence wrong and not admitted on 
the following amongst other grounds. 

(i) because his reliance on awards and settlements 
in based on ignorance of law in that those awards 
and settlements are not applicable to ad hoc 
workers but apply oply to confirmed employees. 

(ii) Because of by virtue of his deployment as a 
daily rated ad hoc casual worker t% workman 
had no vested right of employment, much less 
continued employment in the service of the 
bank; 

(iii) Because the workman’s services were 
discontinued when a duly recruited and validly 
appointed person on substantive basis joined. 

(iv) because the workman had not earned the 
eligibility for benefit u/s. 25F of the ID Act 

(v) because on workman’s own showing^and 
admissions he was not eligible to protection 
under the provisions of awards and settlements 
relied upon him as he did not hold any such 
employment. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

It transpires from perusal of the order sheet that the 
workman was not present on 02-03-2005. On 02-05-2005 
the workman was not present. The management was 
present. On 28-07-2005 the workman was not present. Cross 
of the workman was closed on 24-08-2005. The cross of the 
workman was closed on previous date. The management 
was heard. 

It was submitted from the side of the management 
that the workman has not been available in cross 
examination on several dates as such his affidavit will not 
be read in evidence The workman has not completed 240 
days in any of the year so Section 25 of the ID Act is not 
* * ' 


'■Mr* in 
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applicble. The law cited by the workman is also not 
applicable. The workman has failed to prove his claim 
statement. 

The reference is replied thus:— 

The action of the management of Bank of Baroda, 
Regional Office, Shahjahanpur in ter minating the services 
of Shri Ramesh Chand, Peon w.e.f. 30-09-1994 is just and 
legal. Tim workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly 

Dated: 19-09-2005 

R. N. RAI, Presiding Officer 

22 fiwmt, ' 2005 

«BT. 3tT. 3785,—sfhdtfw srfafWT, 1947 

(1947 ^>T14 ) ^ tIK117 WhK TOW 

^ % yretrcnf % 4>4<4 >kT 

% 3^** if frffog TTT^rc 

ofleilPi^ 3Tf*wrt«i/$rc -atpn^r y. i, 

101/1994) TOiTftRT «h<ci) t, foftq 
21-09-2005 ^1ITRT§3TTqT I 

[B. T^-12012/142/94~3TT^3TK ( «ft-H>] 
T FnVT4 l 3rtR rtf^T 
New Delhi, the 22nd September, 2005 

S.O. 3785.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 101/ 
94) of the Central Government Industrial Tnbunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Punjab National 
Bank and their workman, which was received by the 
Central Government on 21-09-2005. 

[No. L-12012/142/94-IR(B-lI)] 
C. GANGADHARAN, Under Secy 
ANNEXURE - * 

BEFORE SHRI RAJESH KUMAR, PRESIDING 

OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 1, CHANDIGARH 

Case No. LD. 101/94 

Shn Balpl Singh .Applicant 

son of Dalip Singh, 

Village Santa Majra 
District Ropar (Punjab) 


Versus 

Assistant General Manager, .Respondent 

Punjab National Bank, 

Sector-17, Chandigarh. 

Appearances: 

For the workman : Shri J.C. Sharma Advocate 
For the management: Shri Ashok Kumar 
AWARD 

Passed on 8-9-2005 

Central Govt vide notification No. L-120I2/142/94- 
IR (B.II) dated24-08-1994 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether die action of the management of Punjab 

National Bank, Chandigarh in terminating the services 

ofShnBalpt Singh, Peon w.e.f. 25-4-1993 is justified? 

If not, what relief is the said workman entitled to?” 

2 .. Workman in his claim statement submitted that 
he was appointed aspeon on 25-4-1991 and remained there 
working as peon till 25-4-1993. On 25-4-93 he was not 
allowed to join and his services were terminated. The 
workman has completed three years service without any 
break, the salary of the workman was paid by the bank as 
per the statement The management has terminated his 
services without any notice and in violation of the 
provisions of I. D. Act 1947. No retrenchment compensation 
was paid. Thus the termination was illegal and in violation 
of Section 25F, G, H of the I.D Act He claim reinstatement 
with full backwages. 

3. Management filed written statement raising 
prehminaiy objection that petitioner is not a bank employee 
and has never been employed by the bank and claim is 
malafide and false The workman has not submitted any 
documentary' evidence in support of his claim statement 
not tendered any documentary proof pertaining to his 
employment The management further on merits stated that 
workman was never appointed by the bank, therefore, 
question of termination of service does not arise. No 
appointment letter was given. The bank never made 
appointment of the workman and there is no agreement 
between the workman and the management. It is further 
submitted that petitioner never marked his attendance in 
attendance register. The workman was never paid salary 
from the bank. However the workman was engaged as a 
casual labour and his sendees were utilised purely as ragi^i 
labour on the dates as per annexure. I. When the work 
came to an end, the engagement of petitioner came to 
automatic end Even otherwise workman worked for 6 9 days 
in the year 1991, 122 days in 1992 and 56 days in 1993. 
Hence in none of the 12 consecutive calander months 
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Bment that he was appointed as peon on 
worked till 25-4-93 when his sendees were 
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workman worked for 69 days, 120 days and 56 days in each 
year and workman also admitted in his cross-examination 
that he never marked his attendance. 

8. If the workman never marked his attendance in 
any record of the bank, there was no Question of having 
any record regarding payment of salary etc. to the workman 
by the bank and it is the duty of the workman to prove that 
he worked for 240 days in a calendar year preoedings to the 
date of his termination. The management has referred fJT 
2002(2) S.C. 238] a judgment of the Hon’ble Supreme Court 
in the case of Range Forest Officer Vs. S.T. Hadimam. The 
Hon’ble Supreme Court i has held as under: 

“In our opinion, the tribunal was not right in placing 
the onus on the management without first determining on 
the basis of cogent evidence that the respondent had 
worked for more than 240 days in the year preceding his 
termination. It was the case of the claimant that he had so 
worked but his claim was denied by the appellant. It was 
then for the the claimant to lead evidence to show that he 
had in fact, worked for 240 days in the year preceding his 
termination. Filling of an affidavit is only his own statement 
in his favour and that can not be regarded as conclusion 
that a workman had, in fact, worked for 240 days in a year.” 

9. Management further submitted that termination 
of serviceof workman is not retrenchment. The management 
has placed reliance on SLR 1997 (76) S.C. 237Himanshu 
Kumar Vidyarthi Vs. State ofBiharinthe which the Hon’ble 
Supreme Court has held as under: 

“Admittedly, they were not appointed to the posts 
in accordance with the rules but w ere engaged on the basis 
of need of the work. They are temporaiy employees working 
on daily wages. Under these circumstances, their 
disengagement from service can not be construed to be a 
retrenchment under the I.D. Act. The concept of 
“retrenchment”, therefore, can not be stretched to such an 
extent as to cover these employees. Since they are only 
daily wage employees and have no right to the posts, their 
disengagement is not arbitrary.” 

10. It is while concluding in written arguments 
submitted by the bank that action of disengagement of 
Baljit Singh as a casual labourer can not be termed as illegal 
or unjustified and accordingly it is prayed that action of 
bank in disengaging the workman was legal and justified 
and workman is not entitled to any relief. 

11. In view of the written arguments of both the 
parties and oral submissions advanced by the parties the 
case of the workman in brief is that workman was employed 
by the bank in the year 1991 and remained in service up to 
the year 1993 and worked continuously from 29-4-1991 to 
25-4-1993. The onus of proving that the workman was not 
in continuous service from 1991 to 1993 was upon the 
management as they are in possession of the register on 
which the presence of workman was marked which they 
have not produced and as such they have failed to perform 
their part. Secondly workman has taken a plea that list of 
payment attached with the written statement shows that 
the petitioner has w orked up to 3-8-93. Thus the petitioner 
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continued from 3-4-91 to 3-8-95 and as per the judgement 
of Hon’ble Gujarat High Court, he is entitled to all the 
benefits as he has completed 240 days of service which 
judgement is based on the judgement of the Hon’ble 
Supreme Court, he is also entitled for retrenchment 
compensation. 

12. On the other hand the case of the management 
is that tie workman has not completed 240 days and hence 
is not entitled to reinstatement as he was engaged for casial 
work it is submitted the Baljit Singh was nercr appointed 
in any capacity and no appointment letter was ever issued 
to him. He was engaged for casual work and worked for 69 
days in the year 1991,120 days in 1992 and 56 days in the 
year 1993. Workman was engaged for specific period and 
his disengagement did not constitute retrenchment and 
even otherwise he had not been engaged for 240 days 
during any twelve consecutive months and there is no 
violation of Section25 F, G andH of the ID. Act 1947. It is 
also stated so by MW1. that workman was engaged as 
casual labour as mentioned in Annexure 1. Further the 
workman himself has admitted this fact in his oral evidence 
on oath in court. The management has referred [JT 2002(2) 
S.C. 238] a judgement ofthe Hon’ble Supreme Court in the 
case of Range Forest Officer Vs. S.T. HadimanL The Hon’ble 
Supreme Court has held that respondent had not worked 
for 240 days and it was held by the Hon’ble Supreme Court 
that since it was a claim of the workman that he had worked 
for 240 days and it was the duty of the claimant to lead 
evidence to shown that he had infect, waked for 240 days 
in the year preceding his termination. Filling of an affidavit 
is only his own statement in his favour and that can not be 
regarded as conclusion that a workman had, in fact, worked 
for 240 day s in a year. The workman has taken another plea 
for not proving that he liad completed 240 days by his own 
evidence other than his affidavit and as per him onus of 
proving that tic workman was not in continuous service 
was upon the management as the bank was in possession 
of the attendance record of the workman and as they have 
not produced the record therefore, the workman is not to 
prove that he has served the bank continuously for 240 
days or more. 

13. I have found that in view of the above arguments 
and my perusal of statement on oath of the workman where 
in workman has deposed that he was not given any 
appoi ntm ent letter by the bank. No'interview was held. 
Ex. W2 is the statement from the bank. Ex. W3 to W11 are 
the similar documents of the bank. He was not engaged by 
the bank after 25-4-1993. It is correct to say. Thus he had 
worked only for 69 days in the year 1991,122 days in the 
year 1992 and only for 56 days in the year 1993. He never 
marked his attendance in any record of the bank. Bank 
never paid. Hence when he admitted in his statement on 
oath in Court that he never marked his attendance in any 
record of the bank, it is needless to produce attendance 
record which is maintained by the bank, because as per his 
admission that he never marked his attendance in any 
record, there is no such record of the attendance of the 
workman with the bank. He further admitted that bank never 
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paid any provident fond, bonus, increment and he was not 
given any uniform. He was paid by the bank Rs. 750/- 
through vouchers but on record there is no voucher of 
Rs.750/-. 

14. From the above record and statement on oath 
made by the workman to prove his claimby his evidence, it 
is quite clear that he never completed 240 days during any 
year and his contention that he worked conti noulsy from 
25-4-1991 to 25-4-1993 is not proved. It is also not proved 
that he worked more than 240 days in a calendar year at all 
or in a year preceding to the date of alleged termination. 

15. Further more workman was paid through 
vouchers his salary as claimed by him as Rs. 750/-. There 
is no such voucher on record From the payament record it 
is also proved that workman has worked in all three years 
but as averred by the management and as admitted by the 
workman in his statement on oath in the Court as 69 days 
in 1991,122 days in 1992 and only 56 days in 1993 and in . 
none of t he year he has worked for 240 days. 

16. Further the management relied on a judgement 
[JT 2002(2) S.C. 238] a judgment of the Hon’ble Supreme 
Court in the case of range Forest Officer Vs. S.T. Hadimam. 
whereinit is held that burden of proof lies on the workman 
who alleged that he has worked for more than 240 days in 
calendar year. The management also referred SLR 1997 
(76) S.C. 237 Himanshu Kumar Vidyarthi Vs. State of 
Bihar in the which the Hon’ble Supreme Court has held as 
under: 

“Admittedly, they were not appointed to the posts 
in accordance with the rules but were engaged on the basis 
of need of the work They are temporary employees working 
on daily wages. Under these circumstances, their 
disengagement from service can not be construed to be a 
retrenchment under the I.D. Act. The concept of 
“retrenchment” therefore, can not be stretched to such an 
extent as to cover these employees. Since they are only 
daily wage employees and have no right to the posts, their 
di sen gagement is not arbitrary.” 

17. The management also has submitted in 
arguments that non renewal of contract between the 
employer and the employee concerned on its expity or such 
contract being terminated under a stipulation in that behalf 
that of disengagement of Baljit Singh as casual labour does 
not constitute retrenchment as defined under the I D . Act 
1947 and provisions of Section 25F, G, H of I.D. Act are not 
attracted. 

18. Therefore in view of my above discussion and 
perusal of oral evidence of both parties and law referred by 
them admittedly the workman was not appointed to the 
post in accordance with the procedure as no appointment 
letter was given, no interview was held. Further as admitted 
by the workman in his evidence on oath in court he worked 
only for 69 days, 122 days and 56 days in each year who 
proves that he woiked intermittently for short periods in 
each year on need basis, workman has also not proved 
that he worked for 240 days in any year. Under these 
circumstances, the disengagement of the workman from 
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instituted as retrenchment. I fully agree 
of the management in view of the Law 
of the Hon’ble Supreme Court in 
tfdarthi case (supra) and hold that the 
was retrenched nor workman has 
s and that he was engaged on purely 
i need basis. There is no violation of 
>n 25F, G or H of the ID. Act 

f the above as I have held that workman 
40 days in any calendar year at all and 
ntinously from 1991 to 1993 He was 
!y on need basis ami in all these three 
ileted 240 days in any calendar year, 
view that action of the management 
Bank, Chandigaiti in terminating the 
• Singh, Peon w.ef. 25-4-1993 is justified 
workman is not entitled to any relief, 
swered accordingly. Central Govt be 

RAJESH KUMAR, Presiding Officer 
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, the 22nd September, 2005 

n pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
V publishes the Award (Ref. No. 
ral Government Industrial Tribunal- 
-ucknow as shown in the Annexure, 
spute between the management of 
1 and their workman, received by the 
on 21-09-2005. 

[No. L-12012/23/2005-IR (B-U)J 
C. GANGADHARAN, Under Sec> r . 

ANNEXURE 

GOVERNMENT INDUSTRIAL 
■LABOUR COURT, LUCKNOW 


PRESENT; 


Shrikant jhukla, Presiding Officer 
I . NO. 13/2005 
Ref No. L-12012/2p/2005-IR(B-II) dated: 21-4-2005 


BETWEEN: 

The Regional President 

Central Bank Employees' Association 

958, Kalyani Devi 

Allahabad 

(In the matter of Shri Om Prakash) 


The Regional Manager 
Central Bank of India 
Regional Office, Lanka 
Vhranasi (U.P>221001 

AWARD 

The Government of I ndia. Ministry of Labour vide 
their order No. L-12012/23/2005-IR(B-II) dated 
21-4-2005 has referred the following dispute for 
adjudication to the Presiding Officer, Central Government 
Industrial Tribunal-cum-Labour Court, Lucknow for 
adjudication:— 

“Whether the action of the management of Central 
Bank of India, Zero Road, Allahabad Branch in 
terminating the services of Shri Om Prakash, Ex-Peon/ 
Canteen Boy w.e.f. 22-7-2004 is legal and justifed ? 
If not, to what relief the concerned workman is 
entitled ?” 

The Government of India, Ministry of Labour 
endorsed the copy of reference to the Regional President, 
Central Bank Employees’ Association, 958, Kalyani Devi' 
Allahabad. Order of reference is received in this office on 
10-5-2005, but the worker did not file its statement of claim. 
This court waited for statement of claim 17-6-2005 and when 
no statement of claim received an order was passed to 
send notice to the workcr/trade union by registered post 
to file statement of claim together with relevant documents 
and list of witnesses with an advance copy to the opposite 
party by 15-7-2005. The registered notice was issued on 
20-6-2005 and the registered article was not received back 
and therefore it was believed that the trade union was 
sufficiently served. 

Thereafter, registered notice was issued to Regional 
Manager, Central Bank of India, Regional Office, Lanka, 
Varanasi and 2-9-2005 was fixed for written statement The 
authorised representative of the bank appeared on 
2-9-2005 and filed his authority- letter but did not file any 
written statement. 

The worker of the trade union has not filed its 
pleading that he was ex-peon/canteen boy in Central Bank 
of India, Zero Road, Allahabad and he has also not pleaded 
that he was terminated on 22-7-2004. It was duty of the 
trade union to plead the aforesaid facts and prove it. Since 
trade union has not filed the statement of claim to 
challenged the so-called termination w.e.f. 22-7-2004. 
therefore, there is no option left than to pass no claim 
award. Award passed accordingly. 

Lucknow 

9-9-2005 SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, the 22nd September, 2005 

S.O. 3787.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 14/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, II New Delhi now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which received by the (Central Government on 21-09-2005. 

[No. L-12012/385/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRffiUNALCUM 
LABOUR COURT-0, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI 

R.N.RAI: Presiding Officer LD. No. 14/2002 

IN THE MATTER OF 

Shri A mesh Kumar, 

Balrmki Mohalla, 

Main Bazar, Loni, 

Ghaziabad(UP) 

Versus 

The Dy. General Manager, 

State Bank of India, 

Region-I, Zonal Office, 

Garh Road, Meerut (UP). 

AWARD 

The Ministry of Labour by its letter No. 
L-l2012/385/2001-IR (B-I)) Central Government 
Dt. 27-02-2002 has referred the following point for 
adjudication. , 

The point runs as hereunder :— 

“Whether the action of the State Bank of India, 
Meerut dismissing the services of Shri Amesh Kumar 


entitled tor 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that the workman 
was a permanent Sweeper at State Bank of Ipdia, Loni 
(Ghaziabad) and had put in 13 years service in the Bank. 
That the sister-in-law (wife ofYounger brother Ravi Kumar) 
of the workman committed suicide on 16-07-1997. That the 
workman along with his wife Mrs. Anita and Brother Ravi 
Kumar were £dse^mplicated in a dowry murder case. That 
the workman was arrested in this case on 19-07-1997 on the 
basis of the FIRfiledby the father of the girl. The workman 
was later on released on bail on 18-12-1997. The 
management placed the workman under suspension with 
effect from 19-07-1997. That the workman was reinstated 
by the Bank vide order dated 06-02-1999. That the Addl. 
Session Judge, Ghaziabad. punished the workman along 
with others under Section 304/34BIPC and 3/4 D.P Act 
and awarded 10 years rigorous imprisonment, vide his order 
dated08-10-1999. 

That the Asstt. General Manager, Region-II, State 
Bank of India, Zonal Office, Meerut issued a show cause 
notice to the workman vide his letter dated 27-03-2000, 
tentatively deciding to terminate the services of the 
workman. That the workman submitted reply to the above 
notices vide his tetter dated 10-04-2000, the copy of which 
is reproduced as under:— 

“I am in receipt of your letter No. 298 dated 
27-03-2000 and shocked to note the contents thereof. You 
have tentatively decided to terminate my services from the 
date of the order of the Court and you have also granted 
me personal hearing on 17-04-2000 against the proposed 
decision. In this connection, I have to submit that I have to 
collect certain information and papers from my Lawyer in 
Allahabad which would be presented by me in the personal 
hearing. I have also to consult my Union in the matter. 

* 

I, therefore, request you Sir, to grant me an extension 
of one month period for personal hearing so that I may be 
able to prepare my defence and place before you for your 
judicious and sympathic consideration. 1 hope you will 
grant me extension of time." 

That the workman in the meanwhile fell sick and 
requested the Asstt. General Manager, Region-n, SBI, Zonal 
Office, Meerut to fix the date of personal hearing in the first 
week of June, 2000, the copy of the said letter is reproduced 
as under:- 

"you have fixed personal hearing in the above case 
on 13.05.2000. In this connection 1 have to advise that I 
have fallen sick and under treatment at Prathmic Swasthya 
Kendra, Loni, Distt: Ghaziabad. I am enclosing herewith 
copy of their treatment Slip No. 10448 and medical 
certificate issued by Medical Officer, Pr athmik Swasthya 
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The management did not agree to the suggestion of the 
Assistant Labour Commissioner to reinstate the workman 
and as such the conciliation proceedings ended in failure 
and the Government of India referred the said dispute 
before your honour for adjudication vide their notification 
No.-l-12012/385/2001—IR (-1)—dated 27-02-2002 withthe 
following schedule. 

“Whether the action of the State Bank of India, 
Meerut dismissing the services of Shri Amesh Kumar w.e. f. 
26-05-2000 is justified? If not what relief he is entitled to.?" 

That in view of the facts stated above the action of 
the management is illegal, malafide, unjustified and amounts 
to unfair labour practice and victimization. That the 
workman belongs to scheduled class and has no source of 
income. The management discriminated and very harshly 
treated him. 

The management has filed written statement. In the 
written statement it has been stated that the workman Shri 
Amesh Kumar was a sweeper at the Loni Branch, 
Ghaziabad, UP of the management Bank. The workman 
along with his wife Mrs. Anita and Brother Mr. Ravi Kumar 
was arrested by the Police in connection with his 
involvement in the murder of his sister-in-law on 
16-07-1997. The allegation against the workman and other 
co-accuscd related to offence under section 304-B/34 of 
IPC and under section 3 and 4 of the Dowry prohibition 
Act. 

That pursuant to the above, the workman was sent 
to Jail on 19-07-1997 and thereafter he was placed under 
suspension by the management bank on the grounds of 
moral turpitude. That the workman was released on bail on 
18-12-1997. The accused/workman remained under 
suspension and in January, 1999, the Branch reviewed his 
case and the accused workman was reinstated in bank 
service w.e.f. 08-02-1999. 

That how ever, during this period the 12th Additional 
Sessions Judge, Ghaziabad in his final decision on 
08-10-1999 awarded the punishment of 10 years rigorous 
imprisonment and fines of Rs. 5,000/- and Rs. 1000/- on 
various counts to the accused/workman. 

That pursuant thereto, the workman was dismissed 
after giving him a show cause notice and providing 
opportunity for personal hearing, from the service of the 
bank on 26-05-2000 This action of the management bank 
v as in accordance with the sendee conditions contained 
in the BPS and Sastn Award. The said action was also in 
consonance with the Section 10(1) (b)(i) of the Banking 
Regulations Act which prohibits employment of a person 
convicted by a competent criminal court. 

That the accused/workman had preferred an appeal 
against the order of the learned Additional Sessions Judge 
before the Allahabad High Court and had obtained stay 
orders from the Honblc High Court against the judgement 
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of the learned Additional Sessions Judge. The 
accused/workman thereafter applied to the bank for 
reinstatement in service in view of the fact that the 
judgement of the learned Additional Sess ions Judge has 
been stayed by the Hon’ble High Court. 

That it is the su bmission of the management bank 
that by obtaining of the stay orders, against the orders 
passed by the learned Additional Sessions Judge the 
workman cannot get an automatic right of absorption with 
the management bank. It is settled law that the conviction 
of an accused remains until and unless it is set aside by a 
competent court. Mere grant of stay would not entitle the 
workman to be reinstated in service. In this light the 
submission of the management is as under : 

That the statement of claim has been filed against 
the Assistant General Manager, SBI, Regional II, Zonal 
Office, Meerut. It is respectfully submitted lhat the SBI is a 
legal entity which can sue and be sued in its own name and 
as such the claim statement is bad for non joinder and 
misjoinder of necessary and proper parties. The claim may 
be dismissed as such. 

It is wrong and denied for want of knowledge whether 
the workman and his wife and the brother were falsely 
implicated as made out in this paragraph. It is matter of 
record that the workman has been convicted by the court 
of 12th Additional Sessions Judge vide its judgement dated 
08-10-1999. 

It is matter of fact that the workman along with others 
was convicted of the oifence u/s 304-B/34 of CPC and under 
section 3 and 4 of Dowry Prohibition Act \ide order dated 
08-10-1999 passed by the learned Additional Sessions 
Judge. The workman was also imposed fine. 

It is submitted that it was stated in the letter that the 
terms and conditions contained in section 10(l)(b)(i) of the 
Banking Regulations Act read with para 521 (2)(b) of the 
Sastri Award, the workman cannot be continued in the 
employment of die management bank as he was convicted 
by a competent criminal court. It was algo conveyed to the 
workman that the decision to discharge him from services 
was taken in accordance with the para 18.28 of the Desai 
Award read with nara 521(51 (ka) of the Sastri Award and 
para 1.1 of the agreement dated 3 i-03-' 997 between the 
bank and the Aii India SBI Staff Federation. 

It is submitted lhat the letter dated 10-04-2000 was 
received. The personal hearing as requested for by the 
workman was given to him and an opportunity of personal 
hearing was given to him by the Assistant Cieneral Manager 
on 13-05-2000. It is submitted that the management had 
written a letter dated 26-05-2000 to the workman conveying 
their disagreement with the reasons for his non appearance 
for personal hearing It was presumed that the workman 
was not interested in personal hearing had accordingly he 
was dismissed w ithout notice in accordance with Section 


10( lXb)(i)of the Banking Regulations Act read with para 
521 (2)(b) of the Sastri Award. It was also conveyed to the 
workman thru the decision to discharge him from services 
was taken in accordance with the para 18.28 of the Desai 
Award read with para 521(5)(ka) of the Sastri Award and 
para 1.1 of the agreement dated 31-03-1997 between the 
bank and the All India SBI Staff Federation. Hence the 
dismissal of the workman was in. accordance with the 
statutory conditions applicable to him and therefore, the 
action of the management bank is perfect, just, proper, 
bonafide and legal. 

However it is matter of fact that the appeal filed by 
the workman against the orders of the learned Additional 
Sessions Judge was challenged before the Hon’ble 
Allahabad High Court and the Hon’ble High Court had 
stayed the operation of the orders passed by the Ld. 
Additional Sessions Judge. However it is submitted that 
the stay order of the Hon’ble Allahabad High Court dated 
19-05-2000 had no effect upon the dismissal of the 
workman because his conviction for the offences could 
not be treated to have been set aside by the stay order 
passed by the Hon”ble Allahabad High Court. The 
workman was informed vide letter dated 24-07-2000. It 
was also stated that the order of the Hon’ble High Court 
did not have any effect upon the order of his dismissal 
passed in accordance with the statutory terms and 
conditions. It is respectfully submitted that if any appeal 
or revision is filed against the conviction, and a stay is 
granted, the conviction still remains. It is only a sentence 
or an order in consequence of such conviction which is 
suspended. The conviction remains effective apd it can 
be made the basis of dismissal of a public servant until 
and unless such conviction is set aside on appeal or 
revision. The action of the bank is in accordance with 
the provisions of BPS as well as the Banking Regulations 
Act. 

It is submitted that the orders of the Hon’ble High 
Court were fully taken note of by the competent disciplinary 
authority. The disciplinry authority has acted within the 
provisions of the BPS as well as the provisions of Banking 
Regulations Act. 

However, it is wrong and denied that the orders of 
the punishment and conviction are deemed to be non 
existent It is respectfully submitted that by mere granting 
of stay in his favour ttte workman will nut acquire any right 
to be reinstated in service. The action of the management 
is perfect, just and legal. 

It is respectfully submitted that the action of the 
management bank is perfectly legal and just and in 
accordance with the principle of natural justice. The action 
of the management bank is perfectly legal and just. There 
is no unfair labour practice or victimization. The action of 
the bank is in accordance w ith the pr ovisions of BPS and 
the Banking Regulations Act. 


2S54 G1/05—36 
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It is respectfully submitted that there is no 
discriir.l nation and the workman was treated in accordance 
with the statutory regulations. The question of his 
belonging to Scheduled Caste would have no bearing in 
the facts and circumstances of the case. The workman is 
trying to raise a frivolous plea of being Scheduled Caste 
which deserves no consideration of this Hon’ble Court. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and he has stated that he cannot be dismissed 
under Section 10(l)(b)(i) of the Banking Regulations Act, 
1949 read with para 521 (2)(b) of the Sastri Award. 

Evidence of both the parties has been taken. 

Argument of both the parties was heard. 

It was submitted from the side of the workman 
applicant that doubtless an employee who has been 
convicted of an offence of moral turpitude can be dismissed 
under Section 10( I)(b)(i) of the Banking Regulations Act, 
1949 read with para 52 l(2)(b) of Sastri Award provided the 
operation of the conviction is not stayed by the Hon’ble 
High Court or sentence is not suspended till disposal of 
the appeal. 

My attention was brought to the judgement of the 
Hon’ble Delhi High Court. It has been held by the Hon’ble 
Delhi High Court that in 389 of CRPC when an appeal is 
filed the Appellate Court is empowered to stay the 
suspension or the execution of sentence as also the 
suspension of the order appealed against. When an appeal 
is filed the Appellate Court is empowered to suspend the 
order of conviction to stay against the sentence. In case 
sentence is stayed or conviction is suspended, there is rto 
conviction in the eye of law. It has been held by the 
Hon’ble Supreme Court in (1996) 12 Fac LR 731 that in case 
an appeal is admitted and bail is granted there is no final 
judgement against the appellant. In (1997) 1 SCC 742—the 
Hon’ble Supreme Court has held that a person who has 
been convicted and sentenced while in appeal also wants 
the other evil consequences following his conviction not 
to visit him as also wipe out the stigma that stick to him, 
may obtain suspension of the conviction or stay of the 
sentence whether sentence is stayed or conviction is 
su^mded, it would have the same effect. There is no 
judgement in the eye of law and there is no judgement, 
there is no conviction and the management cannot dismiss 
an employee under Section 10(l)(e)(i) of the Banking 
Regulations Act, 1949. The Bank may do so in case w here 
conviction is not suspended or sentence is not stayed. 
The law cited by the management is not applicable in the 
facts and circumstances of the case. In the instant case 
operation of the order has been stayed. In case operation 
of the order is stayed there is no conviction in the eye of 
law and no action against an employee can be taken under 
section 10 of the Banking Regulations Act, 1949. 


[Part II— Sbc. 3(h)] 


In CCA Rules also it has been provided that prior to 
passing dismissal order the authority concerned should 
consider the judgement of conviction. In the instant case 
the applicant has worked for 13 years in the Bank. His 
sister-in-law w/o. younger brother committed suicide. He 
was also involved in the case and he was arrested on 
16-7-1997 and he was bailed out on 19-12-1997. The 
management reinstated him on 6-2-1999. Again he was 
convicted under Section 304/34BIPC and the 3/4 DP Act 
He was dismissed on 26-5-2000 after notice. However, he 
was not afforded personal hearing. He could not bring to 
the notice of the officer concerned regarding the order of 
stay of the operation of judgement. Subsequently he made 
a representation and prayed for revocation of the order. 
The officer concerned should have revoked the dismissal 
order and he should have been taken back in service but 
the fact that operation of judgement has been stayed was 
not considered by the officer concerned. The applicant 
cannot be dismissed while the order of stay against the 
operation of the judgement subsists. The Bank should 
have considered the representation of the workman 
applicant and dismissal order should been revoked and he 
should be reinstated in service. The law cited by the 
management is not applicable in the facts and circumstances 
of the case. 

The reference is replied thus:— 

The action of the management of State Bank of India, 
Meerut dismissing the services of Shri Arnesh Kumar 
w.e.f. 26-5-2000 is not justified. The competent authority 
who has dismissed the workman is directed to reinstate the 
applicant in service w.e.f. 26-5-2000. 

The award is given accordingly. 

Date: 13-9-2005. 

R N. RAI, Presiding Officer 
M fa#, 22 facIHt, 2005 

3H. 3788.—StfafaPT, 1947 (1947 
^FT14) # 17 % ■HbfcR 

■fat % wfar % fafafa' «b4«bi4T % 

3 ftfaj sMfe fans 3 trcrr oMfw 
- II, # fa# (Tfaf 

Tpsqr 50/2001) # y<+>lfeld wt f, # TR3FR # 

21-9-2005 # ! 

[*T,T?5M2012/152/2001 (#-I)] 

3T3R tFF arfazR# 

New Delhi, the 22nd September, 2005 

S.O. 3788.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 50/2001) 
of the Central Government Industrial Tribunal/Labour 
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Court, II New Delhi now as shown in the AnnCxure, in the 
industrial Dispute between the employers in relation to the 
management of State Bant of India and their workman, which 
was received by the Central Government on 21 *9-2005. 

[No. L-l2012/152/2001-IR (B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: t[ENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CbM 
LABOUR COURT-n, 

RAJENDRA BHAWAN, GROUND FLOOR* 
RAJENDRA PLACE, NEW DFLHT 

RESIDING OFFICER RN.RAI 

U>, No. 50/2001 

IN THE MATTER OF 

Shri Lalit, S/o. Shrikishan, 

ViU and P.O. Wazirpur, 

Distt. Gurgaon 
(Haryana) 

Versus 

The ChiefManager, 

State Bank of Indore, 

M-94, M-Block, 

Connought Circus, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. 
L-12012/152/2001 /IR (B-I)) Central Government Dtd. 
30/31-07-2001 has referred the following point for 
adjudication. 

The point runs as hereunder 

“Whether the action of the management of State Bank of 
Indore, M-94, M-Block, Connought Circus, New Delhi in 
terminating the seivicrs of Shri Lalit, Peon we f. 04-01-2000 
is justified? If not what relief the said workman is entitled. ” 

The workman applicant has filed claim statement. In 
his claim statement he lias stated that he was employed as 
a peon on 28-10-1996 at a daily wages of Rs. 60 per day 
consolidated by State B ank of Indore, the Management, 
he was posted with the management as such. 

That the workman was being paid his wages only on 
his raising bills for payment as per the advices and 
directions of the management since the day he was 
employed/appointed by the management. 

That the workman was assured by the management 
that he would be confirmed on his post as and when there 
will be any order from the higher authorities, on his post. 
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That the workman has been working diligently honestly 
and with full devotion to his work, since the day he was 
appointed/employed by the management till 31-12-1998. 

That more that a period of three years was lapsed, 
but the workman was not confirmed of his post although 
all the persons who were appointed on muster roll along 
with the workman were confirmed. The workman also 
requested the. management on several occasions for his 
confirmation on the post from time to time, but the 
management turned a deaf ear to the requests of the 
workman. That it is made here clear, that the workman has 
been continuously working since 28-10-1996 till 31st 
December, 1998, under the supervision, management and 
control of aforementioned management, w hen his services 
were terminated illegally and unlawfully from the Branch. 

That even the persons who were employed later on 
i.e. after the appointment of the workman, were confirmed 
oh their respective posts but the workman was neglected 
and has not been confirmed on the post, till date even 
irispite of his representations submitted with the 
management from time to time, for the reasons best known 
to the management. 

That keeping in view the span of regular working of 
the workman with the management of Bank, the workman 
is entitled to be confirmed on the post held by the workman. 
Further he is entitled to seniority from these employees 
who were appointed after the appointment of workman, 
but his requests for the same was turned down due to 
malice against him by the management. 

The management has filed written statement. In the 
written statement it has been stated that the workman was 
never employed as Peon as claimed by him in this Para. It is 
respectfully submitted that the management herein is a 
Nationalised Bank and recruitment to all posts made in the 
Bank in violation of the Recruitment Rules. The workman 
herein has never been appointed as a peon. He may be put 
to strict proof of his averments. It is further submitted that 
the workman has also never been appointed on daily wage 
basis by the management. The workman may be put to 
strict proof of his averments. 

The workman may be put to strict proof to 
substantiate his averments made in this Para. T t is 
specifically denied that any such assurance was given to 
the workman by the management to confirm him at any 
point of time. It is already denied that the workman was 
ever appointed.in the bank so the question of any assurance 
for confirmation to the post does not arise. Para 4 of the 
claim petition is wrong and denied The workman may be 
put to strict proof of his averment. 

The workman applicant has not filed rejothder. He 
was absent on several dates. He has not even filed affidavit 
in support of his claim statement. The workman has failed 
to prove his claim statement. 
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The reference is replied thus:— 

The action of the management of State Bank of Indore, 
M-94, M-Block, Connought Circus, New Delhi in 
terminating the services of Shri Lalit, Peon w.e.f. 
Q4-01-2000 is justified. The workman applicant is not entitled 
to get any relief as prayed for. 

The award is given accordingly. 

Date: 09-09-2005. 

R. N. RAI, Presiding Officer 

M 22 FHcW, 2005 

«BT, 31T. 3789.—3tWl<* fam 1947 (1947 

14) 17 % fi", 3TFT} 

firfe aMfw fi* 

7H7FR sMffFF ^FTTeTT-II, M fe# % W 

7^ 3Tl£ ^.-37/1998 'SRfirfW Wf %, 

21 -09-2005 PP<T ]|3n «Hi 

[R. Xr^-i20l1/39/96“3Trt®rR(^“I)] 

3T3FT fRTlT, t^T arfi^RRt 

New Dellii, the 22nd September, 2005 

S.O. 3789.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 37/1998) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Bikaner and Jaipur and their 
workman, which was received by the Central Government 
on 21-09-2005. 

[No. L-1201 l/39/96-IR(B-f)| 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER: RN. RAI 
I.D. No. 37/1998 
IN THE MATTER OF 


The Regional Manager, 

State Bank of Bikaner & Jaipur, 

Zonal Office, 

Ahinsha Bhawan, 

Shankar Road, 

NewDelhi-110 005. 

AWARD 

The Ministry of Labour by its letter No. 
L-12011/39/96-IR (B-I)) Central Government dt. 
03-Q2-1998 has referred the following point for 
adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of State 
Bank of Bikaner and Jaipur in not absorbing the 
remaining 21 workmen figuring in the list of 70 
successful candidates (ALPM Operators in 1985) 
against the vacancies existing now, is fair, justified 
and legal? If not, what remedies their workmen are 
entitled to.” 

The workmen through its General Secretary have filed 
statement of claim. In the statement of claim it has been 
stated that the Bank has conducted a Apptitude test of the 
employees from Delhi/New Delhi Branches willing to be 
selected and posted as Ledger Posting Machine Operators 
(LPMO). (Copy of the Circular issued by the Bank enclosed 
marked to Annexure-I). 

That out of the Apptitude Test—employees selected 
are being waitlisted on the basis of seniority through a list 
containing the names of 70 (Seventy) employees (Copy 
enclosed marked as Annexure-II) and out of them 47 
employees are posted in different branches, the latest being 
Shri Parveen Kumar Jain, Chandni Chowk, Delhi Branch 
whose names stands at SI. No. 47 of the waiting list. 

That all the employees as mentioned above upto SI. 
No. 47 posted as LPMO were upgraded to computer 
operators w.e.f. 1st June 1995 in terms of the 6th Bio. 
Settlement and computer operator allowance is being paid 
to them. (Copy enclosed marked as Annexure-III and III 
A). 

That all the employees from the waiting list were 
imparted training through outside agencies at Bank’s cost 
and also at different time they were deputed for having 
special training programmes at staff training college of the 
Bank. 

Copies of Training letters of different workmen 
whose names stands in the waitlist enclosed marked as : 


1 Sh. R P Malik 

Chandni Chowk 

Annexure-IV-A 

2. Sh. Balesh Kumar 

-do- 

Annexure-IV-B 

3. Sh. OtnPrakash 

-do- 

Annexure-IV-C 

4. Sh. Meena Gupta 

-do- 

Annexure-IV-D 


The General Secretary, 

State Ban£ of Bikaner & 

Jaipur Employees Union, 

4/90, Connought Circus, 

New Delhi-110001. 

Versus 
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5 Sh. KM Agarwal JanakPun Annexu^IV 

6 Sh. SC.Khare ChandmChowk Aimexme-W-F 

7 Sh.OmPrakash Karol Bagh Annexure-IY-G 

8 Sh.Suresh Kumar -do- A™ 6 ””'™' 

9 Sh Ashok Kumar C. Circus, Annexjre-IV- 

N. Delhi 


That now management has issued a letter (copy v 

enclosed marked as Annexure-V) identifying 27 vacanc.es , 

fmtZ branches and asking the employees to give « 
their consent on the presenbed format (copy enclosed 
marked as Annexure-V-A) to select and post as computer I 

operators. 

That the action of the management in not absorbing 
the 21 workmen as computer operators is unwarranted, 
unjustified and against AH norms and proceduresbecause 
whenever permanent incumbent LPMO/Computer Operator 
prated in a particular branch proceeds on leave then 
employees from the waitlist posted in the same tari« 
asked to perform the duties of computer operator and not 
the employee whose chance stands onthe basis ofbranch- 
wise-seniority. (Copy of tie managementTetter issued! 
Branch Manager of Nangal Raya enclosed “ Anp^ure 
VII That management while preparing the wa 
to,a“e period of validity of the waitlist nor issued 

any instructions scraping the same. 

The management has filed written statement In the 
written statement it has been stated that the Unionnsi not 
recognized by the Bank and has no locus standi to file 
present claim. 

That the post of ALPMOs was abolished vide 
settlement dated 29-10-1993 arrivedbetween IBA and the 

Unions at Industry level as such *™ 
such post as ALPMO, thus the question of absorption of 
the employees as stated in the statement of claim does not 

arise. 

It is submitted that the contents of Para 3 of the 
statement of claim as stated arc not admitted Ins tosubn.it 
thatby virtue of letter da,ed03-06-1995 which ,s adnutted 
in totoby the claimants, in furtherance of settlement teem 
above mentioned, the then existing all ^nivniert ALPNOs 

workingin the Bank were converted to Computer OjwraWis 

we.f. 1st June, 1995. It was categorically stipulated in the 
letter that the above said exercise shall be once only, 
future entrustment of duties of computer operates sbaU 
be made from amongst those candidates who qualify m 
aptitude test to be conducted by the Bank. It may be 
elaborated that consequent upon the industry ev 
settlement dated 29-10-1993 on computerization and 

mrahanization; the posts of ALPMOswraeabolrah^The 

said agreement envisaged only two types of 0 Pcra‘"S°' 

machiLsviz. DataEnttyOpertorsandComputerO^ato 

While the special allowance prescribed, as per old 

settlement for ALPMOs was Rs. 350/ P er 

allow ance for computer operator new P°st created) as per 

the letter settlement dated 29-10-1993 was toed atRs. 410 

per month. The new agreement/settlement dated 


29-10-1993 provides that existing permanent ALPM 
oDerators shtdl have preference to be computer operator 
sStet to the rules prescribed for selection and posting of 
computer operators Accordingly, the rcc“g^ ^°^ 
our bank to which the above umon is also aflfoafed, ** 
raised a demand for conversion of the then easting 
ALPMOs and had also repeated the demand. The deman 
was accordingly considered and all the then existing 
permanent ALPMOs as on 01-06-1995 were courted as 
computder operator and advised to the Union vide letter 
dated03-06-1995. Thus only those, who were m the wait 
Hst were not covered and were not entitled for conversion 
absorption as computer operators and therefore, the umon 
has Z right to raise the dispute and claim for conversion 
of waitlisted ALPMOs who were notpermament ALPMO 
ason 01-06-1995. 

That theclaimant has no right, whatsoever, indecision 
making policy of the Bank, this power only lies with the 
managemenMuore so, imparting training totts employees 
isT continuous process. It is submitted that imparting 
train,ngto its employees is an activity for 'mprovm g *ett 
efficiency. However, it does not confer any right to an 
employee to claim lien over any permanent post/benefits, 
therefore, the wait-listed empanelled ALPMOs have no 
claimand right for being absorbed at°<£ 
newly created post vide settlement dated 29-10-1993 ana 
the claim deserves to be dismissed. - 

The decision of the management in advertising or 
inviting applications for the post of computer operators is 
legal and valid under the law and cannot be changed 
under these proceedings. The union has no rig 
whatsoever to interfere in the decision 
the management. Since there is no po 
existence, therefore, the statement of claim is not 
sustainable. 

It is to submit that the claimant has not made it clear, 
whether he is asking a relief against LMPOs or Computer 
Operators. The management reserves itt right to make 
• comments on this para only after the ctemcauon rf*e 
para by Iheclaimant. It seems from the statement ofdaim 
that the relief sought by the claimant is against LMPOs 
and not against the computer operators. It is further 
submitted that for the convenience of the employees, the 
bank asks to wait listed employees m the same branch 
since it is very difficult to call an employee who is posted 

inadifferent branch,since the same is only^t^^ 

as the workis created dueto going on leave by the employee 
as stated in this para. Moreover, some time the apphcatio 
i information to leave is being received by the branch only 

in the morning and in that case, it is not on 
f butimpracticablealso. The management 

present system as per circular order No.PER/43/11^1 
1 dated 17-01-1987. Merely their working as stand by AJ.PMO 

e does not entitle them for absorption as cowpvto 

r as onlv the permanent ALPMOs as on 01-06-1995 were 
0 upgraded/cowerted as computer operator as per agreemen 

d with the recognized union. 
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As per law the.validity period lapse after a period of 
three years as per Limitation Act. It is wrong and hence 
denied. It is submitted that it lapsed automatically with the 
new settlement dated 29-10-1993 where by the posts of 
ALPMOs were abolished and the Bank took the decision, 
in agreement with the Union, to convert all permanent 
ALPMOs as Computer Operators. 

With the abolition of post of ALPMOs and the one 
time conversion of all the existing permanent ALPMOs as 
computer operators w.e.fi 01-06-1995, the bank's action for 
preparing a panel for computer operators as per policy 
agreed with the Union and as advised vide bank's letter 
dated 03-06-1995 was justified and in order. 

It is the prerogative of management to abolish 
or close down any post as it thinks fit and proper for 
the betterment of the bank and the claimants have no 
right to interfere in the same. However, the claimants 
have right to apply for selection for the post of 
computer operators subject to fulfilment of their 
qualification and the management will definitely give 
them chance for the same. It is submitted that the 
validity of the waitlist of ALPMOs automatically 
ceased to exist consequent upon the bank's decision 
to convert all the then existing permanent ALPMOs 
as on 01-06-1995 as computer operators. This was as 
per the demand of the union and consequent to an 
agreement as per the minutes of the meeting of sub¬ 
committee on computerization dated 7th May, 1985 in 
which the representatives of the union also 
participated as its members as the post of ALPMOs 
were abolished with the implementation of the industry 
level settlement dated 29-10-1993. 

No rejoinder has been filed. It transpires from persnal 
of the order sheet that the management has not filed written 
statement and the case has proceeded to ex-parte but 
subsequently the management appeared and filed written 
statement but no rejoinder has been filed to the written 
statement of the management. It is also pertinent to mention 
that wrong Order sheet has been written on 18-04-2002 in 
the previous Tribunal/Court for filing affiddavit as no 
rejoinder has been filed. No affidavit of the workman 
applicants has been filed still the case has been posted for 
cross examination in the previous Court/Tribunal. Wrong 
order sheet has been carried on. It becomes quite obvious 
that the union has not filed rejoinder and he has not even 
filed affidavit on 04-08-2005. Both the parties were present 
but on 24-08-2005 none of the parties were present so the 
case was posted for award. 

Rejoinder and affidavit are not necessary in the facts 
and circumstances of the case. The case depends upon 
the documentary evidence. The claim statement has been 
filed for absorption of 21 workmen against the vacancies 
of Computer Operators. There is list of 70 candidates. The 
rest have been absorbed The remaining 21 candidates have 
not been absorbed. The case of the management is that the 
post of ALMPO was abolished vide settlement dated 
29-10-1993 arrived between the IB A and the Union at 


Industry level so there is no post of ALMPO and so the 
employees cannot be absorbed. It has been also stated in 
the written statement that the agreement was reached at on 
29-10-1993 and the post of ALMPOs was abolished so 
there is no question of absorption of the remaining 21 wait 
listed candidates for posting as ALMPOs or Computer 
Operators. The management has advertised the post of 
Computer Operator in view of the changed mechanism. 
The post of ALMPOs is not existence so the statement of 
claim is not sustainable. It is also submitted that three 
years have elapsed and the waiting list is no longer in 
force. It is the right of the Government to create or abolish 
posts. In the present case the posts have been abolished 
in agreement between the management and the Union so 
the remaining 21 candidates figuring the list of 
70,successful candidates for posting as ALMPOs does 
not arise. The names in the waiting list does not confer any 
right. The candidates have not joined the post and those 
posts have been abolished so the management cannot be 
compelled to create those posts afresh. The candidates are 
not entitled to be absorbed as prayed for. They have not 
filed any affidavit or rejoinder. 

The reference is replied thus:— 

The action of the management of State Bank of 
Bikaner and Jaipur in not absorbing the remaining 
21 workmen figuring in the list of 70 successful candidates 
(ALMPO Operators in 1985) against the vacancies now is 
fair justified and legal. The workmen are not entitled to get 
any relief as prayed for. 

The award is given accordingly. 

Dated. 16-09-2005. R. N. RA1, Presiding Officer 

M fa# 29 2005 

^T. 3JT. 3790.—faqiq 1947 (1947 

^T14) #«trt i7%3pfpyrft, 

% fast# % #7 % 4fa, 

siftrawsR' M fa# % fa (fa4 

^fafa-1/02 (3fa#. 106/91 ) fa wit, 

fa 28-9-2005 #TiF?r§3n*n i 

[7T. ■q^T-12014/3/2005-3TfarR (#-I)] 

atm aqfefar 

New Delhi, the 29th September, 2005 
S.O. 3790.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Complaint No. 
1/02 (ID. No. 106/91) of the Central Government Industrial 
Tribunal/Labour Court, II, New Delhi now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 28-9-2005. 

[No. L-12014/3/2005-IR (B-l)J 
AJAY KUMAR Desk Officer 
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ANTTOXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNA]L-CUM- 
LABOUR COURT-H, 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA P1LACE NEW DELHI 

Presiding Officer: RN. RAI Complaint No. 1/2002 
connected with I.D. No. 106/1991 

IN THE MATTER OF 

Shri Ishwar Lai, 

3 Old Housing Board Colony, 

Rohtak-124001 (Haryana). 

Versus 

State Bank of India, 

Through its Regional Manager, 

Haryana Region-II (Now Region-Ill), 

Sector-8/C, Chandigarh-160008. 

COMPLAINT No. 1/2002 UNDER SECTIO N 33A OF 
ID ACT, 1947 CONNEC TED DIFFERENCE 106/1991 

The complainant luis filed complaint under Section 
33 A of ID Act, 1947. The complainant compkiins that the 
opposite party is guilty of the provisions of Section 33 
of ID Act, 1947 as shown below :— 

1. That services of the workman compljiinant have 
been terminated by a letter dated 30-7-1985 (Ex. 
M-22 not served). 

1 That the opposite party has not sought permisson 
of the authority (Assistant Labour Commissioner 
(C), Rohtak) where a case No. 7(39)/85-ALC was 
pending fixed for rejoinder on 5-8-1985 (Ex. M-35 
and Ex. M-33), in accordance with Section 33(2) (b) 
of the ID Act, 1947 to enforce the dismissal order 
against the complainant. 

3. That the dismissal order is for frivolous reasons 
and the dismissal order is mala fide with a view 
to get rid over the complainant. The complainant 
being innocent has been falsely implicated in 
petty charges levelled in counter to the workman 
had raised a dispute before the ALC against 
wrongful and mala fide transfer in violation of 
Bank’s Transfer policy. The order has been 
passed on false charges and without a proper and 
fair inquiry as proved in the related ID case. The 
complainant has not been paid one month’s 
salary along with dismissal order which is a 
condition precedent. 

4. That it is pertinent to state here that the dismissal 
order has been passed by the opposite party 
management in attempt to get rid of the 
complainant before the matter can be finalized, and 
the dismissal of the complainant is \ictimization 
done with ari ulterior motive. Affidavit enclosed. 


5, That the complainant claims reinstatement with full 
back wages and continuity of service and the 
setting aside of the order of dismissal with 
retrospective effect 30-7-1985 (M-22) which 
amounts to a victimization of an old worker 
without payment of any benefits. 

6. That the complainant accordingly prays that the 
Hon’ble Tribunal may be pleased to decide the 
complaint set out above and pass such order or 
orders thereon as it may deem fit and proper. 

The Management has filed objections. In the 
objections it has beep stated that:— 

1. That Shri Ishwar Lai had filed this false complaint 
under Section 33A of the ID Act, for alleged 
contravention of the provisions of Section 33 of 
the II Act, during pendency of proceedings in the 
case No. 7(39)/85 ALC pending before the 
Conciliation Officer, Assistant Labour 
Commissioner (C), Rohtak as on 30-7-1985. 

2. That in view of the provisions of Section 33A of 
the ID Act, for any alleged contravention of the 
provisions of Section 33 by the management, such 
application can be filed only before the authority, 
before whom the proceedings were pending at the 
time of contraventions of the provisions of Section 
33 of the Act. 

3. That in view Of the provisions of Section 33A, this 
complaint made by Shri Ishwar Lai is not 
maintainable before this Hon’ble court for want of 
jurisdiction. This is misuse of process of law by 
Shri Ishwar Lai dragging the management in false 
litigation. 

4. That the Hon’ble Tribunal had rightly ignored this 
complaint at the time of passing award in ID No. 
106/91, as the Hon’ble Tribunal has no jurisdiction 
to entertain, try and decide this false complaint. 

In view of the aforesaid submissions, it is requested 
that the present application made by Shri Ishwar Lai for 
reopening the complaint as well as Original Complaint No. 
1/2002 may please be dismissed with cost, as the same is 
false and frivolous. 

The complainant has filed rejoinder. In his rejoinder 
he has reitereated the averments of his claim application. 

Heard argument from both the sides and perused the capers 
on the record. 

The service of the complainant was terminated b, 
letter dated 30-7-1985, the ID case as in referred to ID '*.>e 
No. 16/91, that case has been decided. The workman 
applicant has been reinstated. The workman applicant has 
filed this complaint in 2002just 17 years after the reference. 
Limitation Act is not applicable to the m rasoc 
Hon’ble Supreme Cburt has held that stale cases should 
not be er.wuragcd and no pieimum is permissible for 
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inactivity. The complainant has not explained as to how 
and why he has filed this complaint after 17 years. When 
the case was pending before the ALC(C) his services were 
terminated. He did not file the complaint there. The 
complaint should be filed before the authority where the 
services have been terminated. He should have filed the 
complaint before the ALC(C) when his services were 
teminatedbut he did not file that application. The reference 
has been adjudicated upon in 2004. The complaint is to be 
decided as a reference. It is setteled law that a complaint is 
to be filed before the authority where services have been 
terminated. The workman applicant should have filed this 
complaint before the ALC(C) as according to his allegations 
his services were terminated while the case was pending 
before the ALC(C)but he kept silent for 17 years and after 
17 years he has moved complaint under Section 3 3 A of the 
ID Act. The complaint is highly belated. Such stale 
complaint cannot be encouraged. Limitation Act is not 
applicable to ID cases. It does not imply that a complaint 
can be entertained after a lapse of 17 years. He has to 
explain the delay but he has not explained the delay. He 
should have filed a complaint before the ALC(C) but he 
has not done so, so the complaint is liable to be dismissed 
as it is highly belated. 

ORDER 

The complaint under Section 33-A of Industrial 
Dispute Act, is dismissed. 

Date: 21-9-2005 R. N. RAI, Presiding Officer 

M 29 2005 

RfTT. 3TT. 3791.—sftsfrfw fRRT^ Stfafwt, 1947 
( 1947 «FT 14) R^ RKT 17 % WFR 

% RRRRR% *N<5 PihI*i«i»Y 3tk «f>4«ni0* 
% «fH, otjrr if 4’ frrtr 

srfkRtTR/STR ^^TTRTeTR % W (4^4 

WIT«n^-151/1995 Rlt wkRTRRRft, 

Rrt 28-09-2005 R?t RTRT RT I 

[4. 4 i 012/127/1994-3tT^3TR (41-1) ] 

oT^ti'h jTik, iw 

New Delhi, the 29th September, 2005 

S.O. 3771.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. l.D. 
151/1995) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabatpur now as shown in 
ihe Annexure, in the Industrial Dispute between the 
employers in relation to the management of Central 


Railway and their workman, which was received by the 
Central Government on 28-09-2005. 

[No. L-41012/127/1994-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/151/95 

PRESIDING OFFICER: 

SHRIC.M. SINGH 

Shn PK. Warner, Chairman, 

Central Railway Mazdoor Sangh, 

Head Branch Jabalpur, 

Sangh Bhavan, D.R.M. Office Campus, 

Jabalpur. ...Workman 

Versus 

The Divisional Railway Manager, 

Central Railway, 

Jabalpur. ....Management 

AWARD 

Passed on this 23rd day of September 2005 

The Government oflndia. Ministry of Labour vide 
its Notification No. L-41012/127/94-1.R. (B-I) dated 
28-8-95 has referred the following dispute for 
adjudication by this tribunal:— 

44 RRT RRRRR ( TT -' 5r ‘ ) ^ 5 RT 

9 ft RteR vm 44km rttrt^r rY 

950-1500 ^ 825-1200 4 WTO 

iR^RI^ Rj) ’RRTtfkcT% I Rf^ TTRfRR RR^RtR 

% SFJRtR RtT t ?” 

2. The case of workman Shri Mohanlal in brief is 
as follows. That he w'as posted as Fireman in the scale 
of Rs. 950-1500 (RPS) under the management of 
Divisional Railway Manager, Central Railway, Jabr.h;>ir 
(M.P.). He had Completed rmir about 26 years service 
on 24 - 4 - 158 .. the date on which he was wrongfully 
reverted from the pay scale of Rs.950-1500 to Rs.800- 
1250. Prior to tbs date of reversion, the workm in was 
issued a charge -sheet dated 9 -7-86 ty the inangemonl 
for picking up quarrel wath one Shri A.K.Naidu. clerk at 
Loco Jabalpur and without anv enquiry or examination 
of any witness the workman was removed from service 
w.e.f. 16-4-87 videD.M E., Jabalpur order dated 10-4 -8 7 
ine workman appealed against order du^d 10 * “7 
whereby his service was terminated, f ne aianagr* " 1 tt 
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rejected the appeal vide their order dated 
22-7-87. Thereater the: workman filed review application 
dated 18-8-87 before COPS, Bombay w ho vide order 
dated 24-4-88 ordered to take the workman on duty on 
reversion from the scale of Rs.950-1500 to Rs 825-1250 
treating his service as of a new entrant. Thus the 
workman was doubly punished, one by his reversion 
and the other treating him a new entrant. The plea taken 
by the workman are as under. That he was; under sicklist 
on the alleged date, of quarrel with Shri Naidu and was 
not on duty. That the management failed to supply the 
copy of complaint, statement of witnesses, police report 
regarding quarrel, medical report regarding drunkness 
of delinguent servant upon which the allegations of 
miscondouct were framed against the workman and the 
chargesheet issued. That the complainant and 
witnesses were not examined by the Enquiry Officer. 
The workman was not given proper opportunity to 
submit his defence and no enquiry was held. The 
management’s order for reversion and fixing lower pay 
@ Rs.825/- treating him as a new entrant and washing 
away his 26 years past service is quite unconstitutional 
and amounts to double punishment. It is; prayed by the 
workman that this tribunal be pleased to pass the order 
treating applicant's reversion from the scale of Rs. 
950-1500 to the scale of Rs. 825-1250 and heating him as 
a new entrant is not legal. It is also prayed by the 
workman that the management's order dated 29-4-88 and 
10-4-88 be quashed as being unconstitutional and 
unlawful. It is further prayed by him that he be treated 
as fire-man in the scale of Rs 950-1500 and the entire 
past service be counted for all purposes. 

3. The management contested the reference and 
filed their written statement. It has been denied by the 
management that the workman was wrongly reverted and 
he was doubly punished The pleadings of the management 
in bnef are as follow!!. The workman was appointed as 
YKC on 20-5-61 and was removed from service w.e.f. 
16-7-87 while he was working as fire-man in the grade of 
Rs. 950-1500. The workman himself admitted that he was 
not in his senses during the altercation whichtook place 
between Shri Naidu, tfie complainant and himself. rlc alaO 
confessed in writing that the incident of misconduct levied 
against him took place as narrated in the charge-sheet. A 
charge-sheet dated 9-7-86 was issued tc workman for 
misconduct and after considering all the facts and 
circumstances, he was removed from service. That on his 
preferring revision/appeal, the competent authoritfwhile 
deciding his revision/appeal took a lenient view and 
appointed him as fire-inan ! B' in the grade of R*>. 825-1200 
at the minimum of Rs. 825/-per month w.e.f. 24-4-88 as a 


fresh entrant for all purposes. It has been pleaded by the 
manageme nt that it is immaterial that the workman was on 
duty at the time of committing misconduct with Shri Naidu 
or not That he was in Railway service and as a Railway 
servant, he committed serious misconduct under Railway 
Conduct Rules. The workman himself requested the 
management not to hold enquiry against him and that he 
did not want to defend himself. He further confessed that 
the offence committed by him was of serious nature 
involving creating nuisance and violative of the 
disciplinary norms and therefore he was punished for the 
same and was removed from service. It has been prayed 
by the management that the reference be answered in 
favour of management and the workman is not entitled to 
get any relief 

4. On 21-9-2005, the following issues were framed 
upon the pleadings of the parties :— 

(i) Whether the Departmental Enquiry conducted 
against the workman is legal and proper? 

(ii) To what relief, if any, is the workman entitled to? 

5. The management in order to prove that the 
Departmental Enquiry conducted against the workman is 
legal and proper, examined Shri Laxmi Narayan Jamnotia 
(MW-I), the then retired Loco Inspector Enquiry, Central 
Railway, Jabalpur. Against the above, the workman in order 
to prove that the Departmental Enquiry conducted against 
him is not proper and legal, examined himself as WW-I. 

6. The management in support of their case filed 
certain documents on record which are actually the 
Photostate copies of the original. The workman did not 
adduce any documentary evidence. The copies of the 
doduements filed by the management shall be referred in 
the body of this award at the appropriate places where the. 
need be. 

FINDINGS 

7. Issue No. 1: This issue has been decided by my 
learned predecessor in office on 15-7-03 as preliminary 
issue and recorded the finding that the Departmental 
Enquiry conducted against the workman is legal and proper- 
issue No. I has been decided accordingly in favour of the 
management and against the workman. The findings on 
this issue shall form the part of this award. 

8. Issue No. 2 : I hasve heard Shri S.K. Mishra 
Advocate, the learned counsel for workman and Shri 
Shailesh Mishra Advocate, the learned counsel for the 
management. I have very carefully gone through the entire 
evidence on record. It has been submitted by the learned 
counsel for the workman that by way of punishment, he 
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has been reverted from the pay scale of Rs. 950-1500 to 
the scale of Rs. 825 -! 200 in lower grade fixing his basic at 
Rs. 825 treating him as a new entrant in service which has 
resulted in washing away his past service of about 26 
years and in this manner, he has been doubly punished 
i.e. removed from service and reverted to a lower grade as 
a fresh entrant. Against it the learned counsel fo r the 
management submitted that the above contention of the 
learned counsel for the workman has no substance as on 
the basis of Departmental Enquiry, the Disciplinary 
Authority vide order dated 10-4-87 removed the workman 
from service. On workman's preferring appeal and thereafter 
revision against the penalty of ermoval from service, Shri 
M.B. Taly, Chief Operating Superintendent Bombay V.T. 
(the Competent Authority) taking lenient view reverted 
the workman in the grade of Rs. 825-1200 at the minimum 
of Rs. 825 per month w.e.f. 24-4-88 as a fresh entrant for all 
purposes. The learned counsel for the management 
submitted that in this way the management instead of 
removing the workman awarded him a mild punishment 
and under the circumstances, it cannot be held that the 
workman has been doubly punished for the misconduct 
committed by him. The above contention of the learned 
counsel for the management has force. 

9. The learned counsel for the workman submitted 
that considering the facts and circumstnaces of this case, 
it is requested to exercise the jurisdiction under Sec. 11-A 
of the Industrial Dispute Act 1947 (hereinafter referred as 
Act only) to award lesser punishment than already 
awarded to the workman and his 26 years of past sendees 
be counted for all purposes. The learned counsel for the 
management vehemently opposed the request made by 
the learned counsel for the workman. He submitted that 
under the facts and circumstance of this case, the tribunal 
is requested not to exercise its jurisdiction under Section 
11-A of the Act for awarding lesser punishment than 
already awarded to the workman. In this respect, he placed 
reliance on 1998 (1) LI J-431 in the case of Union of India 
and Ors. versus Srivastava B.K. I have very carefully 
gone through the law cited above. It has been held therein 
thai if the Departmental Enquiry conducted is fair and 
legal there has been exercise of power by the 
Disciplinary and Appeallate Authority, the tribunal should 
stay away its hand. That it is no part of function of the 
tribunal to substitute its own decison when enquiry is 
held in accordance with rules and the punishment is 
imposed by the authorities considering all the relevant 
circumstances and which it is entitled to impose. The 
learned counsel for the management also placed rclianec 
on 1995-I-LLJ-1065 in the case of Shri A.M.lshwarchar 
versus Ececutivc Engineer, Electrical wherein the Hon'ble 


High Court of Karnataka held that under the guise of 
sy mpathy there can be no compromise in case of gross 
indiscipline. That sympathy will be shown in appropriate 
cases and the courts in this country have frequently 
observed that sympathy results in miscarriage of justice. 

10. Having considered the facts and circumstances 
of this case ; I am of the considered opinion that it is not a 
fit case in w r hich a lesser punishment than already awarded 
to the workman be awarded to him. 

11. In view r of the above, it is concluded that the 
action of Managers of the management of Central Railway, 
Jabalpur (MP) in reverting Shri Mohan Lai Teniram, Fire¬ 
man from the pay scale of Rs. 950-1500 to a lower scale of 
Rs. 825-1200 is justified and as a result there of the 
concerned workman is not entitled to any relief. Issue No. 2 
is decided accordingly in favour of management and 
against the workman. 

12. In view of my findings on Issue No.2, the 
reference is answered in favour of the management and 
against the workman with the clear conclusion that the 
concerned workman is not entitled to any relief.The parties 
shall bear their own cost of this reference. 

13. Copy of the award be cent to the Govt, of India, 
Ministry of Labour as per rules. 

C. M. SINGH Presiding Officer 

M 29 fUdMI, 2005 

^T. 3TT. 3792.—1947 
(1947^7 14) riTTT 17 % W'cbK 

% ri ®t fi4l'4 c t4* •3^7 epfeblO" 
% filled StlsjlPi'*) fqqo; ^ 7TWR 

TriSTT 3TT^M58/2003) y<4>lfifld ^FTcft f, 

TTUfJR 28-09-2005 TTFd | 

[-ri. T^f-12012/106/2003-34T^3TR (^fM)j 
3T3P? f4R, 

New r Delhi, the 29th September, 2005 

S.O. 3792.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw'ard (I.D. No. 
158/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
Indore and their w'orkman, w'hich w'as received by the 
Central Government on 28-09-2005. 

INo. L-12012/106/2003-IR(B-I)] 
AJAY KUMAR, Desk Officer 
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APtNEXUKE 

BEFORE THE CENTRAL GOVERNSVIENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
J^lBALPUR 

NO. CGIT/LC/R/158/2003 

RESIDING OFFICER: 

HRIC.M. SINGH 

he General Secretary, 

Daily Wages Bank Employees Association, 

9, Samver Road, 

Mijain (MP) ....Workman/Union 

-KSUS 

The General Manager,(Operations), 

,State Bank of Indore, 

Head Office, 

5. Ycshwant Niwas Road, 

Indore (MP) . -. • Management 

AWARD 

Passed on this 21st day of September 2005 

The Governmen t of India, Ministry of Labour 
vide its Notification No. L-12012/106/2003-1.R. (B-I) 
Dated 03/15-9-2003 has referred the following dispute 
for adjudication by this tribunal:— 

"Whether the action of the management of 
General Manage r (O), State Bank of Indore in 
not regularising the services of Shri Raj kumar 
Indorey w.e.f. 1996 and not paying him bonus is 
justified? If not, to what relief the workman is 
entitled for?” 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 15-90-05 with 
the prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the Union/' workman 
is accepted. He made endorsement to the effec of “No 
Objection "on the aforesaid application moved by Shri 
Ram Nagwansi,General Secretary, Daily Wages Bank 
Employees Association. 

3. It is clear from the above that the Union/ 
workman is not interested in prosecuting this reference 
and therefore it shall be just and reasonable to pass a 
No Dispute Award in this case. 

4. In view of the above. No Dispute Award is 
passed in this reference without any order as to costs. 


5. Copy of the award be sent to the Govt, of India, 
Ministry of-Labour as per rules. 

C. M. SINGH, Presiding Officer 

M 29 2005 

^rr. 3TT. 3793.—srfafwr, 1947 
(1947 14) *TRT 17 % •$*, TTWR 

rr % fNW &(\x 

A' STftRRWSR -MWIfrU, 

% 071 ^ 1 - 46/2004 ) 

f, 23-09"2005 ^ UTRT l^fT W I 

[^.l^f-12012/216/2003-3T^3m (tf-I)] 

3F5R? gyPfR, orP-TWt 

New Delhi, the 29th September, 2005 

S.O. 3793—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 
46/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank 
of India and their workman, which was received by the 
Central Government on 28-09-2005. 

[No. L-12012/216/2003-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/46/2004 

PRESIDING OFFICER: 

SHRI CM. SINGH 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwer Road, 

Ujtjain (MP) . . Workman/Union 

Versus 

The Dy. General Manager, 

State Bank of India, 

Local Head Office, 

Hamidia Road. 

Bhopal (MP) .. .Management 
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AWARD 


Passed on this 21st day of September, 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/216/2003-I.R. (B-I) 
Dated 5-4-04 has referred the following dispute for 
adjudication by this tribunal:— 

"Whether the action of the management of Dy. 
General Manager, State Bank of India in 
terminating the services of Shri Chandrasekhar 
Shrivastava w.e.f. 21-5-98, not regularising the 
services of the workman and not paying him the 
bonus payment is justified? If not, to what relief 
the workman is entitled for?" 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 16-9-05 with 
the prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the Union/workman 
is accepted. 

3. It is clear from the above that the Union/ 
workman is not interested in prosecuting this reference 
and therefore it shall be just and reasonable to pass a No 
Dispute Award in this case. 

4. In view of the above, No Dispute Award is passed 
in this reference without any order as to costs. 

5. Copy of the award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
29 fwiHI, 2005 

^T. 3TT. 3794.—af| silPlch 1947 

(1947^ 14) ETTTT17 % 3t^U u l *U«hH &Z 

3TT*) «t>4«bi<T 

Tt§qr 168/2003) wrfTTcT -SRcft t, 

28-09-2005 "Sfit 3TRT 1|3TT m I 

[7T. 12012/145/2003-^3m (1) ] 

3T3PT 3Tf^=hi<1 

New Delhi, the 29th September, 2005 

. S.O. 3794.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I D 


168/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of Indore and 
their workman, which was received by the Central 
Government on 28-09-2005. 

[No. L-12012/145/2003-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/168/2003 

Presiding Officer: Shri C. M. Singh 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwer Road, 

Ujjain(MP) ....Workman/Union 

Versus 

The General Manager, (Operations), 

State Bank of Indore, 

Head Office, 

5, Yeshwant Niwas Road, 

Indore (MP) ... .Management 

AWARD 

Passed on this 21st day of September 2005 

The Government of India, Ministry of Labour 
vide its Notification No. L-12012/145/2003-I.R. (B-I) 
Dated 22/27-10-2003 has referred the following dispute 
for adjudication by this tribunal:— 

"Whether the action of the management of 
General Manager (O), State Bank of Indore, Indore 
in terminating the ervices of Shri Mukesh 
Maheshwari w.e.f. April, 1999 and not regularising 
his services is justified? If not, what relief the 
workman is entitled for?" 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 15-9-05 with the 
prayer that No Dispute Award be passed in this reference 
as the applicant is not taking any interest in the 
prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the Union/workman is 
accepted. He made endorsement to the effect of “No 
Objection” on the aforesaid application moved by Shri 
Ram Nagwansi, General Secretary, Daily Wages Bank 
Employees Association. 
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3. It is clear from the above that the Unicn/workman 
is not interested in prosecuting this reference and therefore 
it shall be just and reasonable to pass a No Dispute 
Award in this case. 

4. In view of the above No Dispute Award is passed 
in this reference without any order as to costs. 

5. Copy of the award be sent to the Govt, of India 
Ministry Labour as per rules. 

C. M. SINGH, Presiding Officer 

M ftc#, 29 fWIMU, 2005 

^>T. 3TT. 3795.—fw; 3TfafWT, 1947 

( 1947 ^ 14 )^ vm 17% 

3% 3TTT>5%T% 

%^N, %^T *K3>K 

3rfaTO*r/src ^nropr, % w (*fc»f 

7Tt§5TT 311^51-79/2003 ) %t TRilftw TOft t, 

%t 28-09-2005 %1 TTRTiraTT «n i . 

[U. TJ5T-12012/296/2002-37T^3rR (%t-I)] 

3T3PT ^*TK, 3Tf«R>rff 

New Delhi, the 29th September, 2005 

S.O. 3795.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 
79/2003) of the Central Government Industria l Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of Indore and 
their workman, which was received by the Central 
Government on 28-09-2005. 

[No. L- 12012/296/2002-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUE COURT, 
JABALPUR 

NO. CGIT/LC/R/79/2003 

Presiding Officer: SHRIC. M SINGH 

Shri General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwer Road, 

Ujjain (MP) .... Workman/Union 


Versus 

The General Manager (Operations), 

State Bank of Indore, 

Head Office, 

5, Yeshwant Niwas Road, 

Indore (MP) .Management 

AWARD 

Passed on this 21st day of September, 2005 

The Government of India,, Ministry of Labour 
vide its Notification No. L-12012/296/2002-I.R. (B-I) 
Dated 28-3-2003 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of 
General Manager (0), State Bank of Indore in 
not regularising the services of Shri Santosh 
Verma and non-payment of bonus is justified? If 
not, to what relief the workman is entitled for?” 

2. In this reference case, Shri Ram Nagwansi. 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 15-09^05 with 
the prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the Union/ workman 
is accepted. He made endorsement to the effect of 
“No Objection” on the aforesaid application moved by 
Shri Ram Nagwansi, General Secretary, Daily Wages 
Bank Employees Association. 

3. It is clear from the above that the Union/ 
workman is not interested in prosecuting this reference 
and therefore it shall be just and reasonable to pass a 
No Dispute Award in this case. 

4. In view of the above, No Dispute Award is 
passed in this reference without any order as to costs. 

5 Copy of the award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

C. M. SINGH Presiding Officer 

29 2005 

CFT. 3CT. 3796.—3jVyjfu=b faro 1947 

(1947 ^?T14 ) %[ TO 17 % 3^tUu } ^f, % ^fot 
3Ti t F'5%t% y«l^ci5l % f%%5T%T sftt <j*i% 

3flsi)p|«+ 3TfTOT°T/SR % TTO (tM 

TOtT 3tT^-82/2003 %T TOft t, %^0<t 

%t 28-09-2005 %t 1CTRTlg3TT «n I 

[tT. T^T-T2012/294/2002-3TT^3TlT (^ft-1)] 
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New Delhi, the 29th September, 2005 

S.O. 3796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No I D. 
82/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of State Bank of Indore and 
their workman, which was received by the Central 
Government on 28-09-2005. 

[No. L-12012/294/2002-IR (B-I)J 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/82/2003 

PRESIDING OFFICER: SHRIC. M SINGH, 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwer Road, 

Ujjain (MP) .... Workman/Union 

Versus 

The General Manager (Operations), 

State Bank of Indore, 

Head Office, 

5, Yeshwant Niwas Road, 

Indore (MP) .. .Management 

AWARD 

Passed on this 21st day of September 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/294/2002-IR (B-I) 
Dated 28-3-2003 has referred the follow ing dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of 
General Manager (O), State Bank of Indore in 
not regularising the services of Shri MunnaLal 
\ferma is justified? If not, to what relief the workman 
is entitled?” 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 15-9-05 with 
the prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the UnionAvorkman 
is accepted. He made endorsement to the effect of 
“No Objection” on the aforesaid application moved by 


Shri Ram Nagwansi,General Secretary, Daily Wages 
Bank Employees Association. 

3. It is clear from the above that the Union/ 
workman is not interested in prosecuting this reference 
and therefore it shall be just and reasonable to pass a 
No Dispute Award in this case. 

4. In view of the above. No Dispute Aw'ard is 
passed in this reference without any order as to costs. 

5. Copy of the award be sent to the Govt, of India. 
Ministry of Labour as per rules. 

C: M. SINGH, Presiding Officer 

M ffeft, 29 fHclHt, 2005 

^T. 34T. 3797.—afialPl'*’ feT^ #fwt, 1947 
(1947 ^FT 14) *?RT 17 % SFJTTTfe', (k UOfc'U fe 

fe 3tFT> jZR % fefe % fe£ feufe fe fefet’ 

% fe, srgfe fafe sMfe fere; httr 

feitfet arfeTW^R ^rreTTvrer, % fez (fef 

fen 160/2001 ) nft ^FTcft t, feffa 

WFK ^ 28-09-2005 ^ W71 I 

[73. TTvt-12012/49/2001 -33^3317 (fel)] 

feF stferfr 

New Delhi, the 29th September, 2005 

S.O. 3797. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw'ard (Ref. No. I D. 
160/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
Indore and their workman, which w'as received by the 
Central Government on 28-09-2005. 

[No. L-12012/49/2001 -IR (B-I)) 

AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/160/2001 

PRESIDING OFFICER : SHRIC M SINGH 

The General Secretary, 

Daily Wages Bank Employees Association, 

9, Sanwer Road, 

Ujjain (MP) .... Workman/Union 
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Versus 

The General Manage]: (Operations), 

State Bank of Indore, 

Head Office, 

5, Yeshwant Niwas Road, 

Indore (MP) ... .Management 

AWARD 

Passed on this 21st day of September 2005 

1. The Government of India, Mini stry of Labour 
vide its Notification No. L-12012/49/2001 -IR (B-I) Dated 
16-10-2001 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of 
General Manager (O), State Bank of Indore in 
not regularising the services of Shri Kishore Sahu 
is justified? If not, what relief the workman is 
entitled?” 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Daily Wages Bank Employees 
Association moved an application dated 16-9-05 with 
the prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection the aforesaid prayer of the Union/ workman 
is accepted. He made endorsement to the effect "No 
Objection "on the aforesaid applieatioirmoved by Shri 
Ram Nagwansi, General Secretary, Daily Wages Bank 
Employees Association. 

3. It is clear from the above that the Union/ 
workman is not interested in prosecuting this reference 
and therefore it shall be just and reasonable to pass a 
No Dispute Award in this case. 

4. In view of the above, No Dispute Award is 
passed in this reference'without any order as to costs. 

5. Copy of the award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

_ C M. SINGH, Presiding Officer 

M 29 2005 

•^T. 3TT, 3798.—fwt srfafWT, 1947 
(1947 ^57 14) ^ SfTCT 17 ^ V-sO*! tH °bK 

% Trsmrrsf% afft 

% ■«<«»)It 

SfipFrin/spr % yw (*M 

7TW 188/2001) '3lt *H4>lt 

28-9-2005 TTFIT T «TT I 

[u T^:-12012/283/2001-an^am (^t-I)] 
apspt ^J>*ut, ^arf^omO 
New Delhi, the 29th September, 2005 
S.O. 3798.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 
188/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the 


Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
Indore and their workman, which was received by the 
Central Government on 28-9-2005. 

[No. L-12012/283/2001-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/188/2001 
PRESIDING OFFICER : SHRI C. M. SINGH 
The General Secretary, 

Daily Wetan Bhogi Bank Karamchari Sangthan, 

9, Sanwer Road, Hardee Niwas 

Ujjain(MP) ....Workman/Union 

Versus 

The General Manager, (Operations), 

State Bank of Indore, 

Head Office, 

5, Yeshwant Niwas Road, 

Indore (MP) ... Management 

AWARD 

Passed on this 21st day of September 2005 
The Government of India, Ministry of Labour 
vide its Notification No. L-12012/283/2001-I.R. (B-l) 
Dated 7-12-2001 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of State 
Bank of Indore, Indore (MP) terminating th$ 
services of Shri Manish Mishra, Safaiwala of 
Raj Mohalla Branch working since 17-5-1991 to 
13-11-1993 is justified? If not, what relief the 
workman is entitled?” 

2. In this reference case, Shri Ram Nagwansi, 
General Secretary, Dainik Wetan Bhogi Bank Karamchari 
Sangthan moved an application dated 16-9-05 with the 
prayer that No Dispute Award be passed in this 
reference as the applicant is not taking any interest in 
the prosecution of this reference. The counsel for the 
management submitted that the management has no 
objection if the aforesaid prayer of the Union/ 
workman is accepted. He made endorsement to the 
effect of “No Objection” on the aforesaid application 
moved by Shri Ram Nagwansi, General Secretary, Dainik 
Wetan Bhogi Bank Karamchari Sangthan. 

3. It is clear from the above that the Union 
workman is not interested in prosecuting this referenc 
and therefore it shall be just and reasonable to pass a 
No Dispute Award in this case. 

4. In view of the above, No Dispute Award is 
passed in this reference without any order as to costfe. 

5. Copy of the award be sent to the Govt ofTnHri 
Ministry of Labour as per rules. 


:.M. SINGK, Presiding Offi ;er 
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